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11 [TS1ar3a), sffeifieds o ¥ard & ug & folt 39 SMEgaT | Hal\ & SR il 3R
gr=fd s g91d 8, e —

1. <t M iR UR™—(1) 39 i &1 Gfera 9 faee gew wae iR ety
AT FHER HeAToT d1S, STH Hearol AfRGRY, -1 (’rorafd), ifefds arffa damd, wdt sik
gt M, 2020 B

(2) ¥ ¥ IoTU (3—TIe), fRAEe Usw # USRI fhy S & aRE ¥ g 8 |

3T &I,
BERT / —
g Afed (39 Ud STTR) |

ST —'F’

feHrEeT UR9 a9 IR Y AFHITT PHBR HeT dIs § 59 BT AVHRN), Ti—11
RroTaf3a), tfefis o+ffa Ja], & 9 & forg weit &k Wi fAem

1. Ug BT AM.——3TH HdToT MBI
2. Ug (4Sf) P = —12 [@RE)

3. TR —a -1 (RToTufaq), etfertsd avffar Jarg

(i) 19T 9er (GeenRa)) @ forg da7arT ;U 9Us I10300—34800 / — ST T5000 / —
IS 7|

(i) QST GY [FYFT FHAR] (FHFNT]) P [0 YA T G 15— H QU Y

% AR T 15,300 / —UfHNT |

5. T UK AT AT UG — AT |
6. Rl Wil & forg emg——18 | 45 a4 :

R Ag 9l By S aTel Afedal & fog Ul oMy A1, de A1 HideT & SR W
g by v @l dfed, ugel @ € ARSR B a1 § ¥ JwffAl Bl Ar el Bl

W=y I8 R & afe qef a1 dfder & R W Fgad f&ar el 39 wu A
fFgfad &1 dRIg @1 e g BT B TAT B Al g8 SAD! U dedf AT Wfder W OB g
Ffd & sror fafed smy # Rifrefiaxor &1 u= 781 8 -

W] I8 3R 6 FU AR A1 H, g St /s o Sifadl /o e
Uo¥ WRBHR & FERT AT I e (@ee) & e ey ©

R I8 AR A 5 Fa ufedd daex, Al den W Ferl @ dHerRal &, it
T Ufectd Adex a9 Wiied Farli & RIS 69 & 99y Ufedd Wdaex Tl / @
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el # oo 9 qd WReR HHER) o, W 9t & fou oy e | U 81 Rargd srgema
B G ST TRANT HHATRAT BT AT &, T RIAFd, Ji ufedtsd daex, i /@
Ferl & U HHaTRg< I e 1 8RNl Sl dogverd U Al /Wi MRl gRT e
fpy T & /fhy U B AR S ufrd Waex /e Fert & URMYE Ted @ Uz
U T/ w@raed et @ dar # aifeaw wu O smafora fhw v € /fhy g o |

Wﬁ——?ﬁ%ﬁﬂ?ﬁa%marg@maﬁwwaﬁﬁqwmﬁaﬁﬁwﬁﬁmﬁ%w
(Ual) ®l 3 H~=Id H= & fore JenRerfa, fasnfod fear war = ar HarsHret

BT SRR fopar T § |

7. A9 wlt fpy 9H arar afed (@) @ fog snifda geaaw dfde SR o STEd.
—(®) () fHD aar ura faeafaemay @ &9 9 $F yarNd ufaerd Sfdl & A H e
W;Sﬁ?

(ii) fosdr Araar o favafdene 9 &F 9 HF Uard Ufawd el @& A1l UH0EI0T0
(ATa HarE /) a1 JEe e § FaeR ST |

(@) fenrad U @ wfedl, Afadl iR diferdl &1 o4 @R ucw # fJemm fafdre <
H fFgfaa & forg Sugerar |

8. W Wt fHy oM 9t A (@fdl) & fov kT anyg &k dfde sEan u=a
Ffaq (fdean) o <2 § AR 8001 A1 q8.— 37y - AN 7ol |

dfere sEaI() - AT & |

0. uRAeT & A, T BE A—f v &7 T F - (@) 1 94, e @

I¥ | Id VT 3R Ay & forv AR fhar <1 |, S e Uiy fasiy gRRerfaat
¥ 3R R B forRaa # fAfRad v smewr T |

(@) AfdeT & AR WR, YA & MR W, FYfad wR, rfeaar & uwerd gareH
TR 3N AT W PBIs gRIer a8l arfl |

10. wdf B gl DN B @1 o=/ Aaveie /AR gRT SR A=
Tgfdl gRT R 9N a1 Ug (Ugi) @ ufeaar—arqutaed el ot g, genRerfy, frafad
IR TR AT AfdaT & MR WR 9ol g |

e R Fga SHaR) W™ G&T 15—6 H & Ty SUAdl UKl ¥ R IHR W™
H genfafed dar wal gRT fAfafda g |

11. WM/ HdveHc /MR §RT Wl @ &9 # 9 9 @) s
W=/ QaveHe / RIFARYT fHaT ST —dr] T8l |

12. I fowrf W=ifa /emiiexo 9fafa e 8 O S9d SaE—oRl SReR
gRT TII—THT Ug IfSd dY oY |

13. Wit o1 § R aRRafol o R yewr i [ar T 3wl fear .
——rar fafer g smufera &

14. ¥t 9t & forg Al sem—falt S a1 ue W PR & fou eneft @t
qRT BT ARTRS BT A 2 |
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15. A 9t gRT U9 W Y & forg ggea—0ed wdil & 7me | ug R FYgfd @
T =9, aRicrR / afdda W & MR IR fhar Srem a1 afe, gonRefd, fRamd e
oih FaT SN AT =T 9dT AABRT / UIBROT VAT HRAT MM IT FHEE g9t af
e R / Afddd WEoT 3 g4 § ol T3 Bedl Well (@IS ISR $I) a1 faRkad aem a1
ARG WeT a1 IRIRG We & IR W fhar S, [S9er WR /ey 31,
JATRIf, MR /31T il STHHROT / YIfrhRoT gRT TaermRa fham Sie |

15— wfaar Fgfa gr1 ug R e & fog agq—s= el 9 f&0 a9 & 81 8¢
A1 ug R Hfder Fgfeaar = fay Ty MeweEr &R el @ sregdie o Srgfi—

D  HhoU:

(@) 3 diferll & IFefi= f2rereT e wad 3R 3 WA PHGR HedToT ars H 54
BT BN Bl AfAST & MR WR YRS § Th 99 & forg vmar s, fom
Uy 3MMER TR qSTT ST FDT

WRe] Afder @ H auigay R W IRV /AdeR b fou AR
forTeger I8 vAoT—uE SN BT fih e R Rgad wafad @ dar SR sreRv
9y & QRIF FAIGdh 8T & 3R DHacl qUl IS AAaT B afe Fdrad / R
PT STeT |

(@) U &I BATEe UQY AP |l SERT @ HRes H ST

TS faurT Red ug (Uki) & Afdar @ MR R WRA @ ot SRaR &1
TFAIG UT -1 & YT JFEAUET Bl g WAl ST T el UceT ofidh
AT AT & AHET T |

(M=o g FrE | fafta urEar wdl & SR far e |

an <facrs Suater

AMIeT & AR W g 319 Sl ARBRT BT I 15300 /— @I &R AHfGA FId
<ifdeTeA® IHH (ST U 998 & ~gAad oFT I8 U & S_IeR RM) U ded & ST | afe
Aaer § Te 9y 9 (e B dQlay B Sl g, Al ggErqadl 9¥ /du @ foy dfaeres
Ul H X 460 /— B IBA (I8 & U dUS P IAGH S TS U HT AF Ufed) aiive gig
P WU H A DI ST |

an  gfe / remes witer: :
afEa (38 U ISIR) fenrerel e ARebR Frgfad sk e uifeeR) g |

av) =g= gihar:

AaeT YT & a1l § ug R FYfaa & foly o9, e R / Afdde Wievl & SR
R AT S A1 AfE, G BRAT IMAeIS AT AHIEAE FHS Al HIEHR / Afdded uRieer | gd
H Sl g Bl WiEl (@S UHR D) AT fARad wRIeT A7 FagIiRe uRIefor A7 ARIRS e
P AR R B SIrgEr, RdeT R /Uiy Mife g 9dl AMHR 3iq fZAre uawr
Al |AT 3MANT R I[eTRd far SIrgem |

(V) dfees Myfeaal @ @99 o forg afafe:
ST AHE Al JIMHROT 1iq fBATae U< |l W SR §RT IHI—99d W 1f3d @l

S
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(VD) &R

el B T & UTEN o9 Rl W Held SUH @' @ IR PRR SWNENRT HRAT

BT |

(VII) Feeee 3R 2
(@) HfaeT & MR W Frgad @afdd &1 T 15300/ — & R 9 FId dfdarsts a9 (S

U qU8 & *LATH T US U & SRIER B U Hak dl ST | e wR e
I 3T 9e1¢ U a¥ /a8 & fory Afaareqd Xhd § T 460 /—(UG & U dv8 Pl
=IATH ST TS U B A UfaRe) @ I6H @ daf¥e gig BT ghar BN IR ST
PIs Fedg UGAUG S aR® /=4 a1 3ffe T8l faam S |

(@) <fder R fyged afdq o Jar goidar sReml MR R B8Rl | afy wfder ) fgaa

(S)

I BT BT /AR Ss A8l IR Sl &, ar Fgfad aaiaRed (F9ra) fag
S @ fou qR B afk dfeer w fyged o wiffer grt SR gataas
(FHATIA) MY | I 8l © dl 98 99 dNRd, e qaiaa T (FH19H) Qe abl
gfa S9 uRe @ MR ' 9 Udei T @ Mo el wifter, i fgfaa
eI | Iedax Ufad BT BT, B 31T B FADBT |

Afder W Fged afdd, (@ dolve’ ay H, U A &1 |aT R &R & ygErq Udh
e @ oNeRF® sEde, <9 39 & Rfecw s@ee iR Uik 9 & APy sraarr
P EHER BN /BRI | Widar R Fgad afgen @1 a1 Siifdd s=al do e Al el
faa &1 wgfa srerer A o e | wWfaer w yged At @@ dar & SRM,
U BT O |ied THUTd BRI @l qen H, Uit fafbedr siifeRl gRT SN
ffrear gHo—ua WA R R Udreli T 9 omite Ui srerer (Shifaa q=ai
P G P AR fby fa) & fou f gper Brfl| 98 fRfdear ufoufd ok
TAOCIOM0 e & forg gdhaR =&l gnm/Erfl | wfder R fgea afed &1 Swiad
% A Bl 3 UdR &7 BIS IFHT AT el S

IR JATTET AHRAD ATHTE, FAfhear DT 3R I B Th Helvey
Y % Wfd fHar S A& 3R AN beivek ¥ & fou s T8l fhar
ST |

= JEGRI & rgHeT & 991, Baad (SYL)) A FRgRd JquRafd § w@d: &
faer &1 qafaa™ (FHYE) 81 ST | dRIfU, eMudrfed AMel # Siel W fafdaar
IER R FHaied (SYSI) W Aad ulReld & graa wfder R g aafdd &
o= 3 9 B ar Sue faffiexer @& 9 § fdaR wRa 9wEg O s
JUafsid &l I SIYl, W= YSHR! B 36 990 I R =6 Uiary o
G BAT BT | T, Afaer R Fge @fd dwid 9 ouRerfa @ Ui safer

& forv GfaeTq® Y9 &1 §heR A8l BRI

W] U WPR S Yaferd Jgaell & AR, e AEeRl gRT SNl fhy
Y dHERY /AR YATIT—UH Dl YR BRAT BT |

HAfIeT & MR W g UeuRl 5 dARll & U 9 WR O 99 & BRIGIA
qof AR foRIT B, SMaeddhdl & SMUR WX RIMIRUT 7 U 81T, Sfel A1y
STIRY IR STUferT & |

(@) =@ el @I, OB W FHANl @I gun H, ffbed @€ gR1 SR

o ON ON

IRTSTURT ORBNI HHANT bl I § RGN Ffbcar IfdNl gRT SR, 37941
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JRIFY JHTOT—US Ui PRAT 81| S Afgerl il & &z 4, g aReeeay
Fgad fhar ST & iR Ife I8 UMRIEr &1 afe Bl Ja—Id & w9 H YOl BT §
ar o Afeerm sngefi, St uieror & gRUTERTRY IRE A|E a1 399 e 9Eg |
THAAT UTg I ©, DI IR WY ¥ Uy it fBar S &k S|

B 9 TP STRANT W AT W9 qF & JHamaRen Fara Ta8f 81 Rl 2| v
AZAT el BT JHaEReI] & ARG § B8 AWE & UvE] [dibod Sugdddl b
fo g oieror fhan oo &R Al a8 SwRiad Jor fAffde oifert 9 IR
AU TR BRI UR SUYAd UTg Gl @ dl 98 AP o1y AR I@ Y Ug WX
e &1 S | |

(®) dfaar W Fgad Afed &1, af e kg Fodl & G H R R ST STUferT g,
ar g8 S R R Ol b MR ufoReI usERl Bl Ug & qaTHM @ IO IR
WML &, I 9=/ Qe 97T Bl 8haR BT/ BT |

(S) Fafid HerRal @ gem H JAT AR AT FRED S YH0sTR0—TH03TR0, geol 1M,
AR vios [ frm, dve e qen emeRr M enfe @ Suesy dfder )
g afeaal @1 g | Jng T8 80 | Wi W e @i (@fdal) e eeart
T THIH B AT SWUE. /SHALTE. W AL TS B |

16. JAREIV—ar H Fgad, BHMEd UQe SRR gRI FH—9Hg WR (e Sl
/I S /3 fUss vl &R afdd (Afddl) & = aul & ol Jar H SfReTor
BT qIad SIRT By T freel & ofefie 8l |

17. i oRen—aar § ue 9T Bl G-Iy W IAqT A9, R ueer
fayria odie fom, 1997 # Jer fafed favrfiar okiem Sl &= 8T |

18. AT H A AfRk—TT8l ToT TRBR P Ig I 8 fb VG BT 3Maegd a7
JHEE 8, 981 98, BRI &I foRad § IfAfaiRad oxe, omew gRI, 9 i & foll /fhel
SUe ([Uewl) B fod o a1 wfdd (@feddl) @ ued @ ug (Uel) @ 99a, e a)
ADBIT /DT |

SUE—"g"”

319 HeaTo] RGN IR RAEd U AR & &g AfIg (379 g IoTR) RAm Uee WReR
P AeIH ¥ e @ M aren 6fder /SRR B gy

g PRI T/ SHfa g3 /AT i BEIES]

Sfaer w® Fgaa afed (B 399 59 9991 WM UEeR° $al T3

2), 3R R¥MEa Uy & IoguTd, 9fd (3 U9 AeR), e uew Wer ((ygfad e
B M) (R 399 39 99a1q f&il UeeR’ &8l 731 8) & A’TH | 3Nl ARG .o

fo UgTpR’ = SIRIGd ‘UIH UeTHR' &I o7 € IR UIH UeTHR TH HodoT ANfHRY
P w7 § Gfaer R R EfeiRad e iR wdf R a1 R & forv wEAfa € 8-

1. Ig & Yo PR 59 Hodv ARBRT & BT H.oooooooo T IR B AR P
AT B9 dTd fod 9% Ue 99 @Y @iy & forv fgdia wereR @ Jdr | QAT TE
fafafde v @ SfoalRaa fhar a1 8 3R ST 9eTdRl gRT &R Ui a1 g fb urH
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TIHR B G qeTeR & A Afaqr, oMt &l fkasy &f ... DI WIHT B
afafa (FAT) 81 ST qen e A mavad T g

R ST Efe H quigay MUR WR IR /TR & oy Ay faammeas a8
THO—F O BT 6 dfder wOFged @fdd @ dar ek smeRvr @ & dRM
HATTTd 2T © R dhadt T @ Afaar a1 rafy Fdiama /fawdRa & SgE |

YIH UTHR &I GfdgreHd IHH T 15300 / — UfaaTg 8RfY |

wfaer W Frged Safdd & da1 qofdan sReng SR wR BT | afe wfder W fgaa afaa
BT BRI /AR Sp a1 9T Sl & o FRgfad gaard () by S & fog
TR Bl afe wfaer W ge afdd FYfea wieerT gRT SR 9hiadr™ (FHYE) STl
A I A8l § Al 98 99 ARG, e qaiad™ (F91UE) e a1 Uit W aRad a1
TS 2, 9 i R @ AR o ey, S fFgfed wifey & Seaor dfad @t
BT, Bl AU PR G |

faer W fFgd @fdd 7P delvex a4 H T AR B Wl [ PR D 9T b e B
B RAD AAHI, T8 &7 & FAfhcr m@arr iR o™ &7 & IRy [@der &1 ghaR
BT /8T | wfaer W) fgad Afer o1 <1 Sifdd 9edl 9@ U At o=l fad @ ugfa
AHTET T S Fabm | fdar R Mg ARl HHaRT QX Ad1 & QIRE, T9UTd 81 ST
AR WU BRI Bl TN H, UTiSpd ffbear e gRT SR fRfdbedr gHo—us
URId R R UATel™ & 9 M Ugfa s (Sfad a=di &1 9= &7 faar fdhg
faem) & fog 1 gperR Bl | |faer R Fged sHar) f&fecr afigfid sk gaodiowdio
anfe & folw g®haR &1 B /B8R | dfdar W Fgad @fdd @ SWied & fyarg &
3= YHR DI Plg BT AT T8l BHI:

TR AU ATHRAD TABTe, BT aahrer R I fadrer U Helvsy a8
qd Gfd far S Fa T 3R MM Felver a¥ & ol Seid el fhar S |

= AffeR! & gAed & 991 s (Sg2)) ¥ sFgd srguiRefd ¥ w@a: ©
AAGT BT TAed (WATAH) & SIQIT | 9 3uarad Ael § oigl R ffdhear smr
W B U AR JJURAfT & BTl dfder R Fgad Afdd & = 9 qeR 8l
ar @ ARG & AWl § TR a_d q8d U1 A uafsid el &1 S, IR
TGN BT 39 99d 99T R Foed UREN B gfed wRAr g9 | qenfy |fder wR
e aafed dda | o uRafd &1 (Al @l & fou dfdereA® eH &1 shaR 8l
BIT:

R SY WBR & Ydferd el & JAR, &b AfEeR gR1 IR fby Y
AR/ ARIY GHAI-UF Bl UK DHRAT BT |

AeT & AR W Fged A e d9RT @ ™IE R AW a9 B BRIGIA gUl B
form &1, eawdar & SMUR R RIMRRY 8q U 81T/ 81M, S8l A Uemafe SR
TR UfErd |

AT 3T BI, AU TRBRI HHARI DI 2T 4, RAfhca a8 gRT AR RIeuEa
Waﬁaﬁaﬁwﬁwﬂﬁﬁmﬂﬁmmm U JRFY JHTOT—U
URJd BRAT BRI | S99 Afgar Wil @l gem #, e uRAdcHy Wy i gfer
WIS 3ffe & Hxicdl bl PHrAl~ad By S arel ual & [9%g Fgad fhar SiFr & 3R
afe 32 ulieror @ S@afy o Ja—ud & w9 § gl oA @ dr O Afken eneft, o
QRIS & YRUMRERY dRE G<le I 399 Af¥d T F THIdl uig Il 8, DI Rl
®I A IATUYF GINT fHAT S &R IqH! Ffad &I a9 & SRR [@r Sgr <id
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b b URTaTaRe AT el 81 SRl @ | U Aol srwiefi B yeparaRe #1 R W BE
e & e fafhcdr Sugaddr & forw g adeor fear smom oiR Ak a8 SwRiad
Terfaffde wfeRl ¥ IR JAU-9F U &) IR SWIad UTs oIl © df 98 S9d
o QIRIET W Yy WR FRgad &1 51 ADHIT |

8. AfdaT R Fga Afed &1 A o Uk il & WEE H QR ORI Sfuferd B,
98 I W R, Ol Fafdd gfoRer UsuRl b1 ug & Ia9HE b gAdq WR AN E,
AT 9T/ <% 9T BT §haR B /BT |

9. dffer w® e @fd (@) & R 9Eed 9 WE S arR—ar
$0U0TH0 / SHOTOTHO W o] &l BN |
TAG AeY WRU YIH YR IR iy ugeRr o wifera @ SuRefa § gad adues
SfeaiRad dRIG, AT 3R a9 Bl T—30+ BEER X T 2 |

(U2 TTHR & TXIER)

(e TerPR & BXER)

[Authoritative English text of this Department Notification No. Shram(A)4-5/2019(Estt.) dated 20-
07-2020 as required under Article 348(3) of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 20™ July, 2020

No. Shram (A)4-5/2019(Estt.).—In exercise of the powers conferred by section 19(3)
of the “The Building and Other Construction Workers (Regulation of Employment and
Conditions of Service) Act, 1996” the Governor, Himachal Pradesh is pleased to make the
Recruitment and Promotion Rules for the post of Labour Welfare Officer, Class-II (Gazetted)
(Non-Ministerial Services) in the Building and Other Construction Workers Welfare Board,
Himachal Pradesh as per Annexure-“‘A”attached to thisnotification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Building and Other Construction Workers Welfare Board, Labour Welfare Officer,
Class-II (Gazetted), Non-Ministerial Services, Recruitment and Promotion Rules, 2020.
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(2) These rules shall come into force from the date of publication in the Rajpatra (e-
Gazzete), Himachal Pradesh.

By order,
Sd/-
Principal Secretary (Lab.& Emp.).

Annexure-A
RECRUITMENT AND PROMOTION RULES FOR THE POST OF LABOUR
WELFARE OFFICER, CLASS-II(GAZETTED), NON MINISTERIAL SERVICES IN THE
BUILDING & OTHER CONSTRUCTION WORKERS WELFARE BOARD,
HIMACHAL PRADESH
1. Name of Post.— Labour Welfare Officer
2. Number of Post(s).— 12 (Twelve)

3. Classification.— Class-1I (Gazetted), Non-Ministerial Services

4. Scale of Pay.—(i) Pay scale for regular incumbent(s): Pay band [110300+34800+ [15000/-

G.P.
(ii) Emoluments for contract employee(s):[115300/-P.M. as per details given in column
No.15-A.
5. Whether “Selection” post or “Non-Selection” post.—Selection Post
6. Age for direct recruitment.—Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the
candidates already in service of the Government including those who have been appointed on
adhoc or on contract basis:

Provided further that if a candidate appointed on adhoc or on contract basis had become
over-age on the date he was appointed as such, he shall not be eligible for any relaxation in the
prescribed age-limit by virtue of his such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/ Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and
Autonomous Bodies who happened to be Government Servant before absorption in Public Sector
Corporations/Autonomous  Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such
staff of the Public Sector Corporations/Autonomous Bodies who were/are subsequently
appointed by such Corporation/Autonomous Bodies and who are/were finally absorbed in the
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service of such Corporations/Autonomous Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in which the
Post(s) is/are advertised for inviting applications or notified to the Employment Exchanges
or as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s): (i) Bachelor Degree from a recognized University with minimum
50% marks, and

(i1)) Degree in M.B.A.(Human Resource/Finance)/M.A. in Sociology from a recognized
University with minimum 50% marks.

(b) Desirable Qualification(s):Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8.  Whether age and Educational Qualification prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age : Not Applicable.

Educational Qualification(s): Not applicable.

9. Period of Probation, if any.—Direct Recruitment : (a) Two years subject to such
further extension for a period not exceeding one year as may be ordered by the competent authority
in special circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of recruitment, whether Recruitment, Promotion/Secondment/
Transfer and the percentage of post(s) to be filled in by various methods.—100% by direct
recruitment on regular basis or recruitment on contract basis, as the case may be. The contract
employees will get emoluments as given in Col. 15-A and will be governed by service conditions
as specified in the said columns.

11. In case of recruitment by promotion/ secondment/ transfer, grade(s) from which
promotion/secondment/ transfer is to be made.—Not Applicable.

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition.—As may be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSC) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirements for a direct recruitment.—A candidate for appointment
to any post must be a citizen of India.

15. Selection for appointment to the direct recruitment.—Selection for appointment
to the post in the case of direct recruitment shall be made on the basis of interview/personality test
or if the Himachal Pradesh Public Service Commission or other recruiting agency/authority as the
case may be, so consider necessary or expedient on the basis of interview/personality test preceded
by a screening test (objective type)/ written test or practical test or physical test, the
standard/syllabus, etc. of which, will be determined by the Commission/ other recruiting
agency/authority as the case may be.
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15-A. Selection for appointment to the post by contract appointment:
Notwithstanding anything contained in these rules, contract appointment to the post will be made
subject to the terms and conditions given below:-

()  CONCEPT:

(a) Under this policy the Labour Welfare Officer in the Building and Other Construction
Workers Welfare Board Himachal Pradesh will be engaged on contract basis initially
for one year, which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed /extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Administrative
Department after obtaining the approval of the Government to fill up the vacant posts
on contract basis will place the requisition with the concerned recruiting agency i.e.
Himachal Pradesh Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these rules;

(II) CONTRACTUAL EMOLUMENTS:

The Labour Welfare Officer appointed on contract basis will be paid consolidated fixed
contractual amount @ [ 15300/- P.M (which shall be equal to minimum of the pay band + grade
pay). An amount of [1460/- (3% of the minimum of pay band + grade pay of the post) as annual
increase in contractual emoluments for the subsequent year(s) will be allowed, if contract is
extended beyond one year.

(III)  APPOINTING/DISCIPLINARY AUTHORITY:

The Secretary (Labour & Employment) to the Government of Himachal Pradesh will be the
appointing & disciplinary authority.

(IV) SELECTION PROCESS:

Selection for appointment to the post in the case of Contract Appointment will be made on
the basis of interview/ personality test or if considered necessary or expedient on the basis of
interview/ personality test preceded by a screening test (objective type)/ written test or practical
test or physical test, the standard/ syllabus etc. of which will be determined by the concerned
recruiting agency i.e. Himachal Pradesh Public Service Commission.

(V)  COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Public
Service Commission, from time to time.

(V) AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Annexure-“B”
appended to these rules.
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(V)  TERMS AND CONDITIONS:
(a) The contractual appointee will be paid fixed contractual amount @ [115300/- P.M

(b)

(c)

(d)

(e)

®

(which shall be equal to minimum of the pay band + grade pay). The contract
appointee will be entitled for increase in contractual amount @ [1460/- (3% of
minimum of the pay band + grade pay of the post) for further extended years and no
other allied benefits such as senior/selection scales etc. will be given.

The service of Contract Appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance /conduct of the contract appointee is
not found satisfactory. In case the contract appointee is not satisfied with the
termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing
Authority, within a period of 45 days, from the date on which a copy of termination
orders is delivered to him/her.

The contract appointee will be entitled for one day’s casual leave after putting one
month service. However, the contract appointee will also be entitled for 180 days
maternity leave, 10 days medical leave and 5 days special leave in a calendar year. A
female contract appointee shall also be entitled for maternity leave not exceeding 45
days (irrespective of the number of surviving children) during the entire service, in
case of miscarriage including abortion, on production of medical certificate issued by
the authorized Government Medical Officer. He/she shall not be entitled for medical
re-imbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next
calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for unauthorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government Servant. In case of women
candidates who are to be appointed against posts carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
woman candidate, who as a result of tests is found to be pregnant of twelve weeks
standing or more shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such woman candidate be re-examined for
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medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may
be appointed to the post kept reserved for her.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter part official
at the minimum of pay scale.

(h) Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable
in case of contract appointees. The Employees Group Insurance Scheme as well as
EPF/GPF will also not be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the Himachal Pradesh Departmental Examination Rules, 1997, as
amended from time to time

18. Power to Relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing relax any of the
provision(s) of these rules with respect to any class or category of person(s) or post(s).

ANNEXURE-“B”

FORM OF CONTRACT/ AGREEMENT TO BE EXECUTED BETWEEN THE
LABOUR WELFARE OFFICER AND THE GOVERNMENT OF HIMACHAL PRADESH
THROUGH SECRETARY (LABOUR & EMPLOYMENT) TO THE GOVERNMENT OF

HIMACHAL PRADESH
This agreement is made on this...................... day of.......coccevieiieieeceeieeee oo .L. I the
VEAT. vt eeeeneeniiieeieeenteeieeeeeneeeeenee - - . BETWEEN Sh./ SMt.. v ..s/o/d/o
Shri....ooiviiii VLo J R contract appomtee

(hereinafter called the FIRST PARTY) AND The Governor, Himachal Pradesh through Secretary,
Labour & Employment (here-in-after referred to as the SECOND PARTY) to the Government of
Himachal Pradesh.

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Labour Welfare Officer (Name of the post) on contract basis on
the following terms & conditions:—

l. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Labour
Welfare Officer (Name of the post) for a period of one year commencing on day
o) S and ending on the day of.......... It is specifically mentioned and agreed
upon by both the parties that the contract of the FIRST PARTY with SECOND PARTY
shall ipso-facto stand terminated on the last working day i.e. on......................... and
information notice shall not be necessary:
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Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during the
year and only then the period of contract is to be renewed/extended.

The Contractual amount of the FIRST PARTY will be [115300/- per month.

The service of contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory. In case the contract appointee is not satisfied with the termination orders
issued by the Appointing Authority, he/she may prefer an appeal before the Appellate
Authority who shall be higher in rank to the Appointing authority, with in a period of 45
days, from the date on which a copy of termination orders is delivered to him/her.

The contractual Labour Welfare Officer will be entitled for one day’s casual leave after
putting one month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar
year. A female contract appointee with less than two surviving children may be granted
maternity leave for 180 days’. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days’ (irrespective of the number of surviving children)
during the entire service, in case of miscarriage including abortion, on production of
medical certificate issued by the authorized Government Medical Officer. A contract
employee shall not be entitled for medical reimbursement and LTC etc. No leave of any
other kind except above is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this
regard well in time. However, the contract appointee shall not be entitled for contractual
amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer as per prevailing instructions of the government.

An official appointed on contract basis who has completed three years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

Selected candidate will have to submit a certificate of his/her fitness issued by a Medical
Board in the case of a Gazetted Government servant and by Government Medical Officer in
the case of a Non-Gazetted Government servant. In case of women candidates who are to be
appointed against posts carrying hazardous nature of duties, and in case they have to
complete a period of training as a condition of service, such woman candidate, who as a
result of tests is found to be pregnant of twelve weeks’ standing or more shall be declared
temporarily unfit and her appointment shall be held in abeyance until the confinement is
over. Such woman candidate be re-examined for medical fitness six weeks after the date of
confinement, and if she is found fit on production of medical fitness certificate from the
authority as specified above, she may be appointed to the post kept reserved for her.
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8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counter-part official at the
minimum of the pay scale.

9. The Employees Group Insurance Scheme as well as EPF/ GPF will not be applicable to
contractual appointee(s)

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and full Address)
(Signature of the SECOND PARTY)
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R U WPR & Ydferd Jgaell & AR, b AEeRl gRT SRl fhy
T SHRY /IR YHTO—T5 B URdd HRAT BT |

(€) e & MR W Fgad Jearl R 99l & U ®IF R 9 a¥ &1 Sriard

(@)

Ui R foram B, MATIHAT B MR TR ARV =g U 8RT, gl 1 yemafa
3R TR VT AT Ufrd &1 |

I et BT, O RGNl BHAN @1 |9 H, fafdcar 9 gRT @ik
INGURT  ORBRI HHANI Bl 9 H WRARI Fafbedr ISRl gRT SN, 3791
TRITY YHTI—YS U BT BN | S Afgelr sl &1 qun 4, g aRedeHy
WHY B Bl DI BN PR dlel Ual b [Gog Fga fbar S g ek At
I UfEr o 3rafy B Fa—ud & w9 H qof HAT B ar Oy Al srgeff, o
TR0 & URUTE®Y IRE AWe I1 s99 e 99y | THddl Uig Il &, Bl
Tl WU ¥ Iugad GIfyd fhar Su SiR Swal FIfad & 99 d@ iR
IGT ST 99 db b gaamaRen Gaw -8l 81 Sl 2| U #Afger il &1
AR P ARG § B8 AWE & qvard e Iugaddr & forg ga: uRieror
forar <o BiR afe 98 SwWIgd g fafafds uifdert 9 fafeedr sIRFg yAmo—us
UJd PR WX SUYH UTg I & d 98 I oY RIET W Y g W Fgad #
ST BT |

dfder R Fgad @afdd @1, Ale U udig sl & W H AR R G STUfard
g, T 98 Sl R W, o 5 i ufiRer ueurt @ 9o & gaad W
AN] B, I A /S ® 9T &1 §haR BN /B |

(S1) Fafia wHenRal @ &2 H AT AN HaT Rl S UHo 37R0 THO 3ARO, Gl

3.

rm, R wids (e g4, dee e g smeRer M afe @ Qv dfdar
R rgad fdaal S g § ar A8 BN | 9 59 W H Jrafiia Syl st
% forg gharR BRT | Wfdar R Fgad Afd (Afeddl) b $Har ArfEd dH 1 WbH
@ I SR U, /SR TE. W AR T8 BRI |

IRRMC—1 &1 FaRUa—aad Al & vgarq fAfalRad aRRre—1 swa=enfia

fepam s, srerf;
gRiRRre—I
1. forRad uler 85 3fdh
(forRaa wemm # uriel & ufererdar 85 afdi H W uRebford @ S B |
Sarevond, foRaa okiem # 50 Ufcerd sfd Ut HR drel eraeft ®r 425
3 fay ey |
2. | 3raedt @1 Heated fferRaa Ofa # fovar ST 28— 15 3

() Wt &k u=fa sl # e gAaw dfde oifar =g

(3Nferes 3TET H UTihl @I UfIerdar 0.025 | IOM &I ST | ITSR0Me,
el afad = oufer Qe srgar # 50 uierd ofe urw Py €, S S

125 3fd (50 X 0.025=1.25) ST fHT ST } |

=2.5 3P
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(i) JRefd, RN fUos &= a1 damd | Fwid

= 01 3fh

(iil) YHE HeH/Td TaCIR A BH YA dlel B Bl GG [T
Tiferee T gRT gEfvrd fhar S = 01 3%

(v) =9 W@ & IR—FRSE TEO-uF {6 BeE B by W e
RGN / IRRGNT a1 § a1 =01 3f®

(v) 40 ufera  faefc / Freredr / gaardr | 3ffde drel feaiTe
=01 3ih
(vi) TIUETE. (@1 F $HH U aY) TAAIL | UAO-US ORG /9Rd

IS AR TS /L WR B Wl Wefdl d ugdh faorar
=01 3P

(vii) IRPR §RT GAI—FHT TR JA1ART 40,000 & &H (TR FIdl 9)

e g arer diodiovdo B = 02 3
(viii) fdear /qermesler / sifbas / Ul Afgelr =01 3P
(ix) gHANd gt/ ST = 01 3
(x) Tl Argar ura fawafaener /e & mafed ug & wfd $H |

$H B8 I DI AR DI YiRrefor = 01 3

(xi) TRERY /—TRGRY T #H, MMaAfed ug o FHEfd Afdwmad uid
Y Th BT 3GHd (I goi fby ¢ a¥ & g 05 3id)
=25 3P |

4. "IRRIE—II &1 yfaRemu—(@) Sad 8 q Gl Suee & & @M W
frfeRaa aRRme—11 w@r Sirgem, srerfd—

"gRERSe—II

TS 3R fBEd oY IR & W& e, 0T U9 ofes ardl faamT,  fRemEe uewr @
s o e @ ST 9ol |fder / eRR BT Ty

TG BRI AT/ HHAT e I € LI R
PRI e dfder R e afed (B 599 s9@ aeenq ue
UEBR HET AT B) IR A€ YW & ISIUTA b 7 FRAd, R0 Ud ofEd ATl faMmT
fenree uew (R 399 S99& 99anq f3diy UeTdR &l 797 8) & ARgH I 3Nl TR .
........ I fpam T |

g UeTdR 3 SWRITT UIH UEHR BT T § IR UIH UEHR H SSoiid & wJ H
Jfaer & omaR R AFfIRad Mewed &R vaf ) Jar w1 @ forw weAfy & 8-



2296

RIS, f3HTerel Uael, 31 S[ells, 2020,/09 SITEUT, 1942

I P U UTPR TSI B OT H o I UR™ B 3R P FH B
el fos d% U ¥ o) afd & foy fadg vereR & Jar # = | g8 fafafde wu 9
SfeatRaa fhar 1 8 @R Ml () UeTdRI §RT SRR U™l 7471 & 6 UeM uedR @l
fgda veeR & |t |fder, () oRey & fiad etiq ... P WIHT & wdafad
(FAT) BT SIQE q7 () AT A 7aegsd el s8R

TR AfdaT @l H guigay SMER WR AR/ FAIeRe & [y AHg [qurTede I8
THO—0F ORI B b wfder ROFged @fdd @l dar SR AR 9Y @ SR
HATNS® &1 & 3R daal a4l SHd! Gidal &I 7@y qdrgd / faeaiRa @l S |

U UETHR & FfdeTrHd YhH . 8310 / —UfaarT 81fT |

HAfgeT R MY @1 Jar quidar R R R B | A} |ider R Fged e a1
PHRIYTET / IR0 Sid 8l gran Sy 2 ar Fgfad wiafya (@) fey o= & R
BRI | Afe dfdeT R Frged @fdd Fgfad wieerl gRT SR 9iadd (J919) reel |
I el § O 98 S99 aRrd, e waas (FEE) e @ ufd S gRed @t T
2, W Uarei i & iR odiia i), o fFgfad e & Seaar dfdd &1 gmm,
D1 37Tl B FH |

<fdeT W Fgaa Aafdd U delvsk ay § Uah A & /a1 QX R & I Uh o &
MBHRAD AP, &9 o & e sm@erer IR ug fa7 & ORIy @ader &1 ghaR
EﬁTﬂ/Eﬁ“ﬁlHi?JQIWﬁgquH%dlaﬁﬁGﬁﬁaaﬁa?ﬁwiﬂﬁsmﬂﬁq &1 ugfa
3raereT feam 1 e | |ideT R e Aften dHa 99 §aT @ SR, THUd 81 S
AR MU BRI B M H, WIiedhd Rifdbear sifeerl gRT SR JAToT U3 URgd R+l IR
ﬁm@hﬂﬁqﬁmﬁmmﬁm (SNfaa g=al @1 = &1 fdarR fey 991 @& fog 9@
ghaR BRI | Afder R e sarl fRifeem gfayfd ofik gaodiodo e & oy
ghaR T8l 8RN /BN | |ider R Mg afdd & SWiad & Ryarg 3 &l gaR &1
DIS ATHT AT &I BT

U IMHRAD ATHTY, fAfhea FadTer iR AT @HRT (& Helver ay ad
AT far ST Fa M IR ST Belver ay & ol Seia w8l fhar S |

WW$@W$WW(@@)@W@WW§%@W Bl
<fdaT &1 WiaE (FHTOE) B SIQIAT | AT Sudicd ARl H Wl R e IR
W P W AR AGURfT & BTelrd |idar R Fgad Afed & Fa=or 9 qrex 8l
Tl IS FRIMAAGRT & Aol H faR wRd 97 U @iy auafsia el &l SIe, IRy
TGN BT 39 99d 99T R e UREN B gfed wRAr g9 | qenfy |fder wR
ﬁ?g'clﬂ AR Foied A SURART B WA @ & oIy SIS A BT haR ol

WRY] SY WBR & Ydferd el & JAR, &b APeR gR1 IR fby Y
AR/ IRIY GHAI-UF Bl UK DHRAT BT |

AfIeT & IR W Fyged Afdm g a9 & U e R A9 99 1 drRiere gof
IR foram B, AEaWEHAT & AR W RIFERE g U BN /B8R, o't ff yematie
YR TR 3TUferd &7 |

TIT el B, IO RGN HHAR BT gIM H, fafbcar dis 8k SRroufAd
RN HHART BT T H RN fIfbcar IfSerT gRT SR, (04T IREI YHOT—9=
U PRAT BT | S AfRAT ol @1 gem H, R uRE®cHy WwU & bl bl
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-9 $ HY H YOI PRAT B Al VAl AR el S wRienr & uRuRawy dRE
ACTE AT S/ A A W THacl! UTg SRl 8, Bl SRAR wU ¥ ugad aivd fban
ST 3R S8 MY & 99 d% IRIRTT @1 ST 5 O [ Jarael] 1w
TE B I | U Al erwiedl BT yearaRe & dNg ¥ B8 9WlE & yvar fafdho
STYFId & oIy g wieror fhar S &R Al a8 SR Jor fafafdse witer) 4
fIfHeaT SR Y15 URgd &< W IUYad U8 Okl © Af 98 S9a folg IRfard

Y Ug WR g b1 S qal |

8. Hfder wR fFgad afd o1 af oo usg Sl & e H SR WR ST Ut 81,
I8 I R R, o 1F Fafd gicRer il uearl & U & 9099 e & REad R ARL
g, I 9t /2 9T BT 8harR BT /B |

9. dfder R Fged afed (@) & el 9Eee dF1 A & AI—arT
godlovwo / Sfiodlowwo it @y & g |

$d IRITETHT YUH TR IR fgdld wererR & Il o SuRefy #§ g9 gdued
SfoctRad IR A1 3R 99 Bl UH—310+ SR AR U B |

ifert @ SuRerfa #:

(U2 UTHR & EXIETR)

(faa geTdR & BER) | |
SICIFNS

BEATERT / —
JfaRed ge |fed (201 vd o) |

[Authoritative English text of this Department Notification No. Mudran-B(10)-7/2016 dated
29-07-2020 as required under clause (3) of article 348 of the Constitution of India].

PRINTING AND STATIONERY DEPARTMENT
NOTIFICATION
Shimla-2, the 29th July, 2020
No. Mudran-B(10)-7/2016.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal

Pradesh Public Service Commission, is pleased to make the following rules further to amend the
Himachal Pradesh, Printing and Stationery Department, Treadleman, Class-III (Non-Gazetted),
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Non-Ministerial Services, Recruitment and Promotion Rules, 2001 notified vide this Department
Notification No. Mudran(B)2-10/99, dated 23-04-2001, namely :—

1. Short title and commencement .—(1) These rules may be called the Himachal
Pradesh, Printing and Stationery Department Treadleman, Class-III (Non-Gazetted), Non-
Ministerial Services, Recruitment and Promotion (First Amendment) Rules, 2020.

(2) These rules shall come into force from the date of publication in the Rajpatra (e-
Gazette), Himachal Pradesh.

2. Amendment of the Annexure-“A”.—In Annexure “A” to the Himachal Pradesh
Printing and Stationery Department, Treadleman, Class-III (Non-Gazetted) Non-Ministerial
Services, Recruitment and Promotion Rules, 2001 (hereinafter referred to as the “said rules”),

(a) for the existing provisions against Column No. 2, the following shall be substituted,
namely :(—

“4 (Four)”

(b) for the existing provisions against Column No. 4, the following shall be substituted,
namely :(—

“(i) Pay band for regular incumbent(s): ¥ 5910-20200+2400 Grade Pay.

(ii) Emoluments for Contract employee(s): ¥ 8310/- P.M. as per details given in Col.
15-A.”

(c) for the existing provisions against Column No. 6, the following shall be substituted,
namely :—

“Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes/ Other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servant before absorption in Public Sector Corporations /
Autonomous Bodies at the time of initial constitutions of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government Servants. This
concession will not, however, be admissible to such staff of the Public Sector
Corporations/Autonomous Bodies, who were/are subsequently appointed by such corporations
Autonomous Bodies and who are/were finally absorbed in the service of such Corporations/
Autonomous Bodies after initial constitution of the Public Sector Corporations/Autonomous
Bodies.
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Note.—Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting application or notified to the Employment Exchanges,
as the case may be.

(d)

for the existing provisions against Column No. 7, the following shall be substituted,
namely:—

“(a) Essential qualifications:—

(b)

(e)

“()

(i)
®

(i) Should have passed 10+2 examination from a recognized Board of School
Education :

Provided that Matriculation and 10+2 must be passed from any
School/Institution situated within Himachal Pradesh:

Provided further that this condition shall not apply to Bonafide Himachalis.

(i1)) Two years’ National Trade/Apprenticeship Certificate Course in trade of Letter
Press Printing from an I.T.I or an Institution duly recognized by the Central/State
Government.

Desirable qualifications:

Knowledge of customs, manner and dialects of Himachal Pradesh and suitability for
appointment in the peculiar conditions prevailing in the Pradesh.”

For the existing provisions against Column No. 9, the following shall be substituted,
namely:—

Direct Recruitment:

(a) Two years subject to such further extension for a period not exceeding one year as
may be ordered by the competent authority in special circumstances and reasons
to be recorded in writing.

(b) No probation in the case of appointment on contract basis.

Promotion: Not applicable.”

for the existing provisions against Column No. 11, the following shall be substituted,
namely :(—

“By promotion from amongst the Inkers who possess five years regular service or
regular combined with continuous adhoc service rendered, if any, in the grade.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder
post, if any, prior to regular appointment to the post shall be taken into account
towards the length of service as prescribed in these rules for promotion subject to
the condition that the adhoc appointment/ promotion in the feeder category had
been made after following proper acceptable process of selection in accordance
with the provisions of R& P Rules:

(i) Provided that in all cases where a junior person becomes eligible for
consideration by virtue of his/her total length of service ( including the
service rendered on adhoc basis, followed by regular service/appointment)
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in the feeder post in view of the provision referred to the above, all persons
senior to him in the respective category / post / cadre shall be deemed to be
eligible for consideration and placed above the junior person in the field of
consideration :

Provided that all incumbents to be considered for promotion shall
possess the minimum qualifying service of at least three years’ or that
prescribed in the Recruitment and Promotion Rules for the post, whichever
is less :

Provided further that where a person becomes ineligible to be
considered for promotion on account of the requirements of the preceding
proviso, the person(s) junior to him shall also be deemed to be ineligible for
consideration for such promotion.

Explanation.—The last proviso shall not render the junior incumbent(s)
ineligible for consideration for promotion if the senior ineligible person(s)
happened to be Ex-Servicemen who have joined Armed Forces during the period of
emergency and recruited under the provisions of Rule-3 of the Demobilized
Armed Forces Personnel (Reservation of Vacancies in the Himachal Pradesh State
Non-Technical Services ) Rules, 1972 and having been given the benefit of
seniority thereunder or recruited under the provisions of Rule 3 of Ex-serviceman
(Reservation of Vacancies in the Himachal Pradesh State Non-Technical Services )
Rules, 1985 and having been given the benefit of seniority thereunder.

(2) Similarly, in all cases of confirmation, continuous adhoc service rendered in the
feeder post, if any, prior to the regular appointment/promotion against such post
shall be taken into account towards the length of service, if the adhoc appointment/
promotion had been made after proper selection and in accordance with the
provisions of the R&P Rules:

Provided that inter-se-seniority as a result of confirmation after taking into
account, adhoc service rendered as referred to above shall remain unchanged.”;

(g) for the existing provisions against Column No. 15, the following shall be substituted,
namely :—

“Selection for appointment to the post in the case of direct recruitment shall be made
on the basis of merit of written examination followed by evaluation as specified in
Appendix-I appended to these rules, or if the Himachal Pradesh Public Service
Commission or other recruiting agencies/ authority, as the case may be, so consider
necessary or expedient on the basis of merit of written examination followed by
evaluation as specified in Appendix-I appended to these rules preceded by a screening
test (objective type) practical test or skill test or physical test, the standard/ syllabus,
etc. of which, will determined by the Himachal Pradesh Public Service Commision/
other recruiting agency/authority, as the case may be.”

(h) for the existing provisions against Column No. 15-A, the following shall be
substituted, namely :(—

“Notwithstanding anything contained in these rules, contract appointment to the post will
be made subject to the terms and conditions given below:—
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() CONCEPT:

(a) Under this policy, the Treadleman in the Department of Printing and Stationery,
Himachal Pradesh will be engaged on contract basis initially for one year, which may
be extendable, on year-to-year basis:

Provided that for extension/renewal of contract period on year to year basis, the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his/her period of contract is to
be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF H.P. STAFF SELECTION
COMMISSION, HAMIRPUR: The Controller, Printing & Stationery Department,
Himachal Pradesh after obtaining the approval of the Government to fill up the vacant
post on contract basis will place the requisition with the concerned recruiting agency
i.e. H.P. Staff Selection Commission, Hamirpur.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(II) CONTRACTUAL EMOLUMENTS:

The Treadleman appointed on contract basis will be paid consolidated fixed
contractual amount @ X 8310/- per month (which shall be equal to the minimum of
the Pay band + grade pay). An amount of ¥ 249/- (3% of the minimum of pay band
+Grade pay of the post) as annual increase in contractual emoluments for subsequent
year(s) will be allowed if contract is extended beyond one year.

(II) APPOINTING/ DISCIPLINARY AUTHORITY:

The Controller, Printing and Stationery H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS:

Selection for appointment to the post in case of contract appointment shall be made on
the basis of merit of written examination followed by evaluation as specified in
Appendix-I appended to these rules or if considered necessary or expedient on the
basis of merit of written examination followed by evaluation as specified in Appendix-
I appended to these rules, preceded by a screening test (objective type) or practical test
or skill test the standard/syllabus etc. of which will be determined by the concerned
recruiting agency i.e. the H.P. Staff Selection Commission, Hamirpur/other recruiting
agency/authority, as the case may be.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTEE:

As may be constituted by the concerned recruiting agency i.e. the H.P.Staff Selection
Commission Hamirpur from time to time.

(VI) AGREEMEMT:

After selection of a candidate, he /she shall sign an agreement as per Appendix-II appended
to these Rules.
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(VID)

TERMS AND CONDITIONS

(a)

The Contractual appointee will be paid fixed contractual amount @ I 8310/- per
month (which shall be equal to minimum of pay band + grade pay).The contract
appointee will be entitled for increase in contractual amount @ I 249 /- (3% of
minimum of the pay band + grade pay of the post) for further extended years and no
other allied benefit such as senior /selection scales etc. will be given.

(b) “The service of the contract appointee will be purely on temporary basis. The

appointment is liable to be terminated in  case the performance / conduct of the
contract appointee is not found satisfactory. In case the contract appointee is not
satisfied with the termination orders issued by the Appointing Authority, he/she may
prefer an appeal before the Appellate Authority who shall be higher in rank to the
Appointing Authority, with in a period of 45 days, from the date on which a copy of
termination orders is delivered to him/her.”

The Contract Appointee will be entitled for one day’s casual leave after putting one
month service, 10 day’s Medical Leave and 05 days special leave in a calendar year. A
female contract appointee with less than two surviving children may be granted
maternity leave for 180 days. A female contract appointees shall also be entitled for
materity leave not exceeding 45 days (irrespective of the number of surviving children)
during the entire service, in case of miscarriage including absortion on production of
medical certificate issued by authorised Government Medical Officer. A contract
employee shall not be entitled for Medical Re- imbursement and LTC etc. No leave
of any other kind except above is admissible to the contract appointee.

Un-availed Casual Leave, Medical Leave and Special Leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar Year.

(d) Unauthorized absence from duty without the approval of the Controlling Officer shall

(e)

®

automatically lead to the termination of the Contract. However, in exceptional cases
where the circumstances for un-authorized absence from duty were beyond his/her
control on medical grounds, such period shall not be excluded while considering his/
her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time. However, the contract appointee shall not be
entitled for contractual amount for this period of absence from duty:

Provided that he/ she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

“Selected candidate will have to submit a Certificate of his/her fitness issued by a
Medical Board in the case of Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of women
candidates who are to be appointed against post carrying hazardous nature of duties,
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and in case they have to complete a period of training as a condition of service, such of
a candidate, who as a result of tests is found to be pregnant of twelve weeks standing
or more shall be declared temporarily unfit and her appointment shall be held in
abeyance until the confinement is over. Such woman candidate be re-examined for
medical Fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may
be appointed to the post kept reserved for her.”

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official
at the minimum of pay scale.

(h) Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees, will not be
applicable in case of contract appointees. The Employee Group Insurance Scheme as
well as EPF/GPF will also not be applicable to contract appointee(s).

3. Insertion of Appendix-.—After the said rules, the following Appendix-I shall be
inserted namely:—
“APPENDIX-I
FOR CLASS-III POST

1. WRITTEN TEST 85 marks

{Percentage of marks obtained in written examination to be calculated out
of 85 marks. For example, a candidate getting 50% marks in written
examination will be given 42.5 marks}.

2. Evaluation of candidate to be made in the following manner:— 15 marks

(i) Weightage for the minimum educational qualification, prescribed in
the Recruitment & Promotion Rules. = 2.5 Marks

{Percentage of marks obtained in the educational qualification would be
multiplied by 0.025. For example, an individual has secured 50% marks in
the required educational qualification, he/she will be allowed 1.25 marks
(50x0.025=1.25)}

(i1) Belonging to notified Backward Area or Panchayat, as the case may

be. =01 Mark
(ii1) Land less family/family having land less than 1 Hectare to be certified
by the concerned Revenue Authority. =01 Mark
(iv) Non-employment Certificate to the effect that none of the family
members is in Government/Semi-Government service. =01 Mark
(v) Differently abled persons with more than 40% impairment/ disability/
infirmity. =01 Mark

(vi) NSS (atleast one year)/certificate holders in NCC/The Bharat Scout
and Guide/Medal winner in National Level sports competitions.
=01Mark
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(vii) BPL family having annual income (from all sources) below 40,000/-
or as prescribed by the Govt. from time to time. =02 Marks
(viii) Widow/divorced/destitute/single woman =01 Mark
(ix) Single daughter/Orphan =01 Mark
(x) Training of atleast 6 months duration related to the post applied for
from a recognized University/Institution. =01 Mark
(xi) Experience upto a maximum of 5 years in Govt./Semi-Govt.
Organization relating to the post applied for (0.5 marks for each
completed year) =2.5 Mark.”
4. Substitution of Appendix-Il.—(a) For Annexure-B appended to the ‘“said rules”, the

following Appendix-II shall be substitied namely:—

APPENDIX-II

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE TREADLEMAN

AND THE GOVERNMENT OF HIMACHAL PRADESH THROUGH CONTROLLER,

PRINTING AND STATIONERY DEPARTMENT, H.P.

.... .Between............ Sh/Smt................. s/o/d/o Shri ..................... /0 i s

Contract appointee (herein after called the ‘FIRST PARTY”), and the Governor, Himachal
Pradesh through Controller, Printing and Stationery Department, Himachal Pradesh (here-in-after
called the ‘SECOND PARTY").

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY, and the FIRST

PARTY has agreed to serve as a Treadleman on contract basis on the following terms and
conditions:—

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Treadleman for a period of one year commencing on day of .................c.oeiiinnt.e and
ending on the day of ................... It is specifically mentioned and agreed upon by both
the parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto
stand terminated on the last working day i.e. ON.......cccoevevvreenennns and information notice
shall not be necessary:

Provided that for extension/renewal of contract period the HOD shall issue a certificate
that the service and conduct of the contract appointee was satisfactory during the year and
only then period of contract is to be renewed/extended.

The Contractual amount of the FIRST PARTY will be ¥ 8310 /-per month.

In case the contract appointee is not satisfied with the termination orders issued by the
Appointing Authority, he/she may prefer an appeal before the Appellate Authority who
shall be higher in rank to the Appointing Authority, with in a period of 45 days, from the
date on which a copy of termination orders is delivered to him/her.”
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4. The Contract appointee will be entitled for one day casual leave after putting one month
service, 10 day’s Medical Leave and 5 days Special Leave in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for
180 days. A female contract appointee shall also be entitled for maternity leave not
exceeding 45 days (irrespective of the number of surviving children) during the entire
service, in case of miscarriage including abortion, on production of medical certificate
issued by the authorized Government Medical Officer. A contract employee shall not be
entitled for Medical Re-imbursement and LTC etc. No leave of any other kind except above
is admissible to the Contractual appointee:

Un-availed casual leave and Medical leave can be accumulated upto the calendar year
and will not be carry forward for the next calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically, lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from the duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this
regard well in time. However, the contract appointee shall not be entitled for contractual
amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

7. “Selected candidate will have to submit a Certificate of his/her fitness issued by a Medical

Board in the case of Gazetted Government servant and by Government Medical Officer in
the case of a Non-Gazetted Government servant. In case of women candidates who are to be
appointed against post carrying hazardous nature of duties, and in case they have to
complete a period of training as a condition of service, such a candidate, who as a result of
tests is found to be pregnant of twelve weeks standing or more shall be declared temporarily
unfit and her appointment shall be held in abeyance until the confinement is over. Such
woman candidate be re-examined for medical Fitness six weeks after the date of
confinement, and if she is found fit on production of medical fitness certificate from the
authority as specified above, she may be appointed to the post kept reserved for her.”

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection with
his official duties at the same rate as applicable to regular counter part officials at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to the
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the
day, month and year first, above written.
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IN THE PRESENCE OF WITNESS:

T
(Name and full Address)
(Signature of the FIRST PARTY)
(Name and full Address)
IN THE PRESENCE OF WITNESS:
2 e
(Name and full Address)
(Signature of the SECOND PARTY).”.
By order,
Sd/-
Addl. Chief Secretary (P&S).
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GENERAL ADMINISTRATION DEPARTMENT
(Confidential & Cabinet)

NOTIFICATION
Shimla-171002, the 31st July, 2020

No. GAD-C(CC)1(A)1/2017-L.—Consequent upon the appointment of Sh. Sukh Ram,
Sh. Rakesh Pathania and Sh. Rajinder Garg as Cabinet Ministers, the Governor, Himachal Pradesh,
on the advice of the Chief Minister has been pleased to make with immediate effect, in public
interest, the following allocation of portfolios amongst the Ministers under the provision of Rule 6
(1) of the Rules of Business of Government of Himachal Pradesh:—

SI. No. Name & Designation Portfolio
1. Sh. Jai Ram Thakur, 1. Finance
Chief Minister 2. General Administration
3. Home
4. Planning
5. Personnel
6. Public Works Department
7. Tourism
8. Excise & Taxation
9. All other departments not allotted to any

other Minister

2. Sh. Mahender Singh Thakur, 1. Jal Shakti
Jal Shakti Minister 2. Revenue
3. Horticulture
4. Sainik Welfare
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3. Sh. Suresh Bhardwaj, 1. Urban Development
Urban Development Minister 2. Town & Country Planning
3. Housing
4. Parliamentary Affairs
5. Law & Legal Remembrance
6. Co-operation
4. Smt. Sarveen Chaudhary, 1. Social Justice & Empowerment
Social Justice & Empowerment
Minister
5. Dr. Ram Lal Markanda, 1. Technical Education, Vocational &
Technical Education Minister Industrial Training
2. Tribal Development
3. Information Technology
4. Redressal of Public Grievances
6. Sh. Virender Kanwar, 1. Rural Development
Rural Development & Panchayati 2. Panchayati Raj
Raj Minister 3. Agriculture
4. Animal Husbandry
5. Fisheries
7. Sh. Bikram Singh, 1. Industries
Industries Minister 2. Transport
3. Labour & Employment
8. Sh. Govind Singh Thakur, 1. Higher Education
Education Minister 2. Elementary Education
3. Language Art & Culture
9. Dr. Rajiv Saizal, 1. Health & Family Welfare
Health & Family Welfare Minister Ayurveda
10. Sh. Sukh Ram, 1. MPP & Power
MPP & Power Minister 2. Non-Conventional Energy Sources
11. Sh. Rakesh Pathania, 1. Forest
Forest Minister 2. Youth Services & Sports
12. Sh. Rajinder Garg, 1. Food Civil Supplies & Consumer Affairs
Food Civil Supplies & Consumer 2. Printing & Stationery
Affairs Minister
By order,
Sd/-
Chief Secretary.

=, gaor Jorr oikgd A, fFArae uew, RMa—5 gRT gfad dor usiia
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