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REe & FSbhi BT ITIRT dR Tl @ ol (Al R AR gfdem) s, 2007 |
He e A2 # U Pl 7 & AN HfIRId A€ B AR A€ & M ShST ST,
erfq—

“gfrafra—s e Ry & Strerr e arar Rrereder a7 /ged sHes | |

MY §RT,
ST T
Ia (TT8) |

c

[Authoritative English Text of this Department Notification No. Home-C(E)1-1/2013 dated as
required under Clause (3) of Article 348 of the Constitution of India.]

DEPARTMENT OF HOME-C-SECTION
NOTIFICATION
Shimla-2, the 14" October, 2014

No. Home-C(E)1-1/2013.—In exercise of the powers conferred by section 17 of the Shimla
Road Users and Pedestrians (Public Safety and Convenience) Act, 2007 (Act No.2 of 2008), the
Governor, Himachal Pradesh, is pleased to make the following further amendment in Schedule II
appended to the said Act:—

In SCHEDULE-II appended to the Shimla Road Users and Pedestrians (Public Safety and
Convenience) Act, 2007, after Road Code ‘R-7’, the following Road Code and the name of the road
shall be added, namely:—

“R-8. Regal Cinema to Jodha Niwas via Deputy Commissioner’s residence/Hotel
Dream Land”.

By order,
MANEESH GARG,
Secretary (Home).

&0l Td @ |ardl fawmT

RMHel—2, 13 e, 2014

H&T 20T (S )10—32 / 2010—ZHME YW & I[SUUT, R & AAUH & JJzoa 309
@ WP gRI Uad WAl BT WINT A gU, 3AEe UaS alid Hal RRT & WRME 9,
fEHTIS Uel G&0T Ud ol arfdl faunT # gt (Riess), avf—II1 (eReu>m) & ug &
o S SIERgEAT ¥ Held SUE “&” & AR Wl IR UI=Ia 9 a9l €, sreriq—
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1. G M iR UR™——(1) 39 Al @1 |iea 99 fRHEE Uee g9 Ud olEe
AT T, SrgmTaTe (RTegarel), avf—II1 (3RTSTaf@), wiel iR U= 99, 2014 2|

(2) ¥ o o, RRErEd yewr ¥ UeIRid fby S & aRikg | ugd 8T |

2. R &R agfeqai——(1) 9 faumT @ ifRgEeT §@= ggo1 (1) 2—16 /96, ARG
17 TqwR 1998 R SffOgferd el ueel ggul Ud ofg- |l faurT sofl (RSfegawn),
111 (SRTSTUT), et Td U=t 199, 1998 &7 TaggRT fARe=T fovar Siram & |

(2) UH FREF & B 8Y 1 Sudad QU MM (1) & o 59 yeR RRAT el @
IJfE o T3 e YR, 9 a1 FRaw 3 O @ efm fafmr vu § @ 18 wwEh
ST |

SIENEEING
AT AT,
U e (&1 Ud oi@) |

SEIEAZECD

fearaer gaer guor U9 ot aralt T # st (Rfeaeah), aef—I11 (GRTeufa) @
g & fog it &R gt e

1. U @I AH—3FaNITe ([SToaa=l )
2. U% (4l )@ H@ar—o2 (T)
3. TffeROT—at — I (QRTSTUr),

4. qoaM—(i) Fafa geuREl & forg oM @ U d 0 T10300—34800 /— ST
33200/ US U |

(i) wfaer R Fgad sHaRAl & fofy Suaferr 313,500/ — UM (R 6T 15—6 H
fg 7 &R & IFER) |

5 ‘T UG 3T IFEAT ——7AIT US :
6. el Wl & forg smg—18 | 45 A :

WReg W el fby S arel Afdadl & folw $uRt g A, deef a1 dider & JER W)
fergad fru v fadal 9fRd, uga 9 & WReR B Far F 77 ARt @y oy 7 gnf

Ry I8 3R b Al def a1 Afder & omeR W g fear war sl g9 vu H
FYgfdd @1 aRIg @I e g &1 8 TAT 8, O 98 ded I Glear & R R FMYfdd @
HRoT, At omyg # g & oy o L1 8
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W] IE SR fd ggfd Sfadl /e Siefadl /= Al & Afdadl & oy
SU Y W H Ia B e & o Fadl, [N fFAEd uee ReR & deRer a1 ey
3SR (@e) & e oy ©

R I8 AR W b ufedrd Faex, el qer w@rgd Mol & 9l HerRal @I, & U
ufedTer Aeex, Al dorr @R el & URMBIe o & qHY U Ufedd Adey, FTEl /W@
el # e ¥ 44 e HHant o, Al oft § omy A # & & Rargg & e,
Sl ARBRI HHATRAT BT AT 7, b 39 UBR o RIga ufeddsd dqex i, dor @R
Rerl & U HHARg=e b1 T8l o S, S ggErdad) oo Al @ el gRn e
fhy Q¢ o fhy U § SR 9 ufedtd daer, Al W@ad el @ RS 69 & ganq A
formet / Yamr @ dar # s w9 J smferd fhe g €, /feg T |

(1) e 9 & forg oMy AMT & o, S9 9¥ & UM fagw | @ o, o ug
(@al) @I, weRerfd, amdes mAfEd oy & forg, s fear T 8 ar ol &

sfergfera fasam T 7

(2) argen gerfea arafefal @1 <= # el Wil & forw oy AW SR Irgwa fBHrae
U Al |aT AN & fadergar Rifera fear s e |

7. A Wil Py 9M gl @fdal & fog sufea <am e ok ey siEan ¢
(@) aiffard erEar@)—() &N Arar o e R a1/ fwafderea @ 10+2 o a1 s9b

A |

(i) =T /I9T WWIR §RI ARG ®I I AAl Ui, 61 e ufeemr | |
Rfeaall & ¢ H a1 au &1 ed ¢S / UM JH0IS a1 $9d FAgd B |

(@) s FEalR)— B yew @ wfedl, il iR aiferal &1 g1 iR uqer 4
faemme faf¥re <=mell # fFgfed & fog Sugaddn|

8. U Wit fry oM e @fad (afed) @ forg fafga omy ok dfdre srda wa
FfFaE) I T/ H ARL ST AT BT : IR ——ATL A |

A& JEaAT—ar] el |
9. uﬁﬁmaﬁmﬁruﬁaﬂs‘ﬁ——ﬁaﬁ,ﬁﬂqﬂﬂwaﬁﬁm@?ﬁ@ﬂsﬁﬁmzﬁ

o AR far S |, 91 gerd unfdrer favy uRRefaal & ik foRad aRoi 9 ey
=4

10. 9T @1 ugfy : wdt A Srf a1 W, Yevedc WIMRTT gRT 3R A=
TEfl gRT R OM a1l U (U=)) &1 ufoRmaar—aaufaea Wt gRT, U T g R e
Wit g1, JrRefa, fFaffd mR oR a1 Gfaer @ MR WR Wl gRT| GiAeT $HIR) R Gr
15— | T T SUARRT T BT IR Sad w7 # genfafafdse Jar waf grr fafvafaa s |

11. Wt gafgfed, wmemRe @ <o | afr (@s) o a=f, devsiic,
IR BT S —\eg™e Jgarre (Nieaadl) 3 & U= gR1, ST d9 99 &1
Frafid Jarera a1 I8 H @ T8 AR ded a1, IS dIs & Bl AfEfeld IRD A Y @l
T FarETe 811 U T BN R WS garTaTd (Riesell) # & u=ifa gw, R
TEd AR (RTegal) iR Hrger (Neaawll) /IR BT$HA 3MUe & ®U H FYadd: Ui
9 &1 g darera a1 @




I, fRAMEe USe, 16 STAER, 2014 /24 37TA, 1936 3729

g AR ded dan, Al dix 8, B A &b Uig 99 &1 A dAdrere 8 oraH
AEd AT (Riega=ll) & wU 3 &1 99 &1 HdIdhlel Iar g1 A1y -

U & YAl & folU UTd pHaIRAT &1 S9d JdTdhld & JUR R, STd FaidR
URWRS qRSAT Bl B (941, T FYad aRsdr g1 fafzd & S

(1) 9= & ¥ AFel |, ug R afid FYgfed 9 99 eRe (dvd) e A
IR ded Jar, Ife dIs 8, U= & fov 59 9 § genfafed darera & fou, g9
FIF YEd gU TUMAT H ofl SuAl, fb @wRe (W) yadt # deed fgfad /o=, H—cﬁSﬁ?
R
oreaie)

%ii’i

Pl & Iugel & IR T Bl ST WIbrd UIHAT Bl U & g B

R I8 6 39 9 9l H, 50 318w afdd §-Re (d1vd) LD
DI (TS AR R BT Tg A1 Aigd, Sl FAHd dar/Fgfaa & sgaReT 3 8l), & MR
a1 Sugad S Sugel & BRUT fdaR fU SIM BT Ut B AT 2, 98l Sud Jud
Ut /U /Ha H SEY aRs ¥ Jfdd feR Ry oM @ g @\ e S oiR AR &R
Y BT AT ¥ HW G ST

¥

WR<] I8 AR b 37 91 yeariRAl @, 59 R =a & forg fiem far Sier 2, &9 4
$H A I9 B RAGH ASdT AT T UG & Wl AR YA e | fRafgq dan, S W w9 En
BIM:

wR=] I8 AR 9 o, Gﬁaﬁéwﬁﬂ@ﬂﬁqumaﬁwwdﬁiﬁwwuﬁ?ﬁﬁmﬁﬁ
T faoR & fore sara 81 oiar 2, 987 S99 afas Jfed i 0 Ui @ faar & forn
TS FHST ST/ JHST GG |

WEEAR——ATH R & IF<d B8 Jegnl U=fd & oy o =&l |9
e, A RS e afdd qayd e & [ fSAifdessrs s i wada (Rerdes
JME dH=AT 9 fRAme e AM-Ch-ihe AfdNo) Woeol, 1972 @& fUF-3 © SUa=i @
raitd Yol fhar AT B IR sHd Idid d¥dr oy feu v B a1 9 vea—afdaiT
(RoTdee & dh=ioT g &1 f2Amad Ue¥ Ch-lhd Afaviol) wool, 1985 @ MIH—3 & Sud=i
@ I Wl fhar AT B SR sH I axigaT o U T |

(2 = yBR wWHAART & | AFel W, U9 e R e gfea 9 gd 9sRe
(@Y®) g TR BT T3 oWaR dad Hal, IfS DI &1, FdIdIdl & oIy JoHr | o S, afe
dee FRgfad /ui=iia, S @9 & uedrq SR 9ol 3R Ur=ifa gl & Sudeel & AR &
g o

R Bl T8 S fHfdse deef Far Bl Al H ofF & ygEr Sl RARISRO BT SHD
HeRawd URERS a¥adT aRafda 2l |

12. Ife fourfm w=fa 9 fTemm &1 O S9! SREA—ol WRGR gRT
FHI—F9T TR TfSd &I ST |

13. 9l BRa d o9 oRRufaal & R¥mee uewr i Jar AT | WREE fear
ST o141 fafdr grRT mfera &1 |

14. At Wil & fog Afar smer——f&=0 war a1 ug R g & fog enaeff a1 wRa
BT ANRS B 3f1ard 2 |
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15. ¥ Wl gRT Ug R Fgfad & fog g ——died «df &) <2 4, ue ) Fgfd @
T o= HiRae uiem & MR WR fhar S afe genRufa, A uewr Al |dT ST AT
T il JIFABROT, VAT HRAT MMATTH AT FHAE ol a1 foilRad wien a1 aragiRe e &
MR W fhar S, RTEeT ¥R /Ui 3Mfe, IR IMART /31 Al UTEIdhRoT gIRT
JrgeRa foham S |

15—, Hfdar Fgfa grT ue R Fgfdd & fou sga——s= el 4 fofl 9 @ 8
gy W1 ug W wfaer Mgfaaar o g v et ok wdf @ s @ S —

(I) HHOI—(P) 39 Uifordl & o9 fRAME Uswr gaur Ud oRkgw |rfdl fawmT #
AT (RSTegael), T |idaT & MER IR U™ H o 99 & o1 oRr e, {5 auigay
SN U daTT ST HDIT -

R+ WfAaT B @l H auigay YR WR IR/ FdIRoT & oIy Aerg [a9rmmens], a8
THIOT UF SR AT b AfdaT R Fgad @fdd o dar T SeR, 99 a4 & QR Gdlveld
e © dad a9 D! AidaT afy Fdrad / fawaiRa a1 Se |

(@) 95 BT BAEd Yo SR WA 999 9 & bred H I e, e ud
oI AT 3T, feare yawr Rad Ual &l |ider & AeR IR WRA & oY WRSR &l JJara-
U] PR & U, U] BT g Wl AHHRT, AT fEAraer Ueel Sfi-Rel Hay =R+ qrs,
BURYR & HHET QT |

(M =ae, 37 fFEl 9 Afzd arEdn Al & SR fhar S |

(1) s Suafei—dfder & R W Fgad SR (Niesa=),
13,500 / —%UY &I &R ¥ FHIbd FId AfdeTdd 369 (G U 98 & gAaq oF T IS U &
ﬁﬁ)qﬁﬂmmﬁaﬁmlﬁﬂﬁmﬁwﬁﬁaﬁwaﬁa@ﬁaﬁaﬁﬁ%
gearaadl a9y (auf) @ fore fderets Suaferi # 405/ — ®UU & IGH (U8 & U §€ & =
S US U & A ufera) aiffe gfg @ w9 H Srgna o SIg |

a3

’%

(1) i / srgemas aiteR.—Fa—=d, g=or vd ofas |l fearad uaw, fgfad
3R SR WISy BT |

(V) T ufshar—faaT MY & <en # g ) MY & fou =9, Aies wer &
IR WR AT ST AT IS 39 T A A Y, a1 fofRad u_ier a1 aragiRed uRiel
$ YR W B Srgm, RTaeT R/ UieashA I T g wdl a0, i ZHrae uaer
FRY WATY = TS, BHRYR §IRT faeRa fbar S |

(V) <fderere Mgfaaal @ fou oo afifd—oRl g Wl sifwesor, s feared
Uae SR HATY T dS, HRYR §RT FHI—qAY TR (ST Bl WY |

(VI) RR——3dl &, T899 & 9galq 9 I A Hold U W' & JITIR PRR
TEIEIRT HRAT BT |

(VID) e 3R e — (@) 9fd9eT @ sMmIR W Fgad |afdd &1 13,500 /— WU @1 &)
¥ T dfaereed e (ﬁﬁ%$www%ﬁ$wﬁﬂ)%maﬁmﬁ|
Hfder W Fged Afdd el 9e Y 9¥ /9ul & fofy HfdsTcie e H 405 /—w0U (TS & U
I B gH T TS U BT A URIer) @ gfE BT EHAR B R g BT Aeds UIfawd
SN IR/ T¥F da9HE enfe T8l fadr S |
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(@) dfder W Fgea @fda o Jar guiaar eRemll smR W el afe wfder W fgad
FIHRT BT BRI /RO Sh a1 Uil Sl &, a1 Fgfad qar< by 9 & forg Ry 8rfl |

(M) wfder R Fgad @fdd gb A’ & Jar [ BRI D IR, U QB ATHIRAD
JIBTE P FHaR BN | MY Ffdar R Fged HHaR] Hidg dwie & UG AdHrer der 4
feq @ fafear sm@emer R U 9 & A9y s@der &1 Y sdheR BN /8R | a8 frfecar
gfegfd iR gdodiodo sfe & oy gdhear &1 Brm/Erf| dfder W fFged s ar) &
SWIFd & a1 W UBR &7 = DIS B AT 8l B -

R UG ATHRAD ATHTe, BT fgprer R AT 3fadrer Udh delvex ay ddb
AT fBaT ST FHM 3R T PBeivex ay & folg i =181 b e |

(@) e eRl & JgARd & 91 Jar ¥ 3FfdaRd U 3 @ & HfdaT &1
RITAM (FATY) & ST | T Sfuarad AHal H Sigl WR [-fhedr R R dxe (SYS)) A
IARgRd JFGURART & BTod, Hater W Fgad &fdd & =0 | 9=R 8, a1 SS9
FRIANER & Amel d fdaR e g9y VAT fafd sruafsia 81 @l Sl |

IRe] USURI Bl §9 I19d I R =01 UifeRl &I Gierd A1 811 | Uiy |faer )
Fgad afdd sl (SgE) A uRefd o 99 3@ & oy Hfded® YHH &1 ghar el
BT

W S WRGR & FAferd Qe & IR, fafbew e gRt o fhy g
IR / IR G197 95 Bl UK BT BRTT |

() wfder w Fgad ueurl, frEs d9ril & Udh 9 WR 9 Y Bl BRIbId oI B
foran 2, JMaegddl & AR R IFRY 8 UrF B8R, el 9l Uemde MR U VAT $HRAl
e & |

@) Zafa waedl B WReN /INLIGd e Jaarl 9 U1 IR JA0-95
U BRAT BRI | IR AWTE W 3P B Tl Al UHd B O, IRATRT AR W ugad
N | A Wit anafdhRl @1 RN wiftgd fafeew e/ srearl R Swaddr &
forg g1 uieror fohar e |

(®) Wi W Fgaa aafed @, aft oo i Sl & g H SR R ST Sufard
B, Al 98 Sl &R W, Ol FREfd gfiRermel usgrl B 9d9Hd @ RO R OAR] 8, AT
Il /<% W<l &1 §HaR BFTT /BRI |

(@) Frafa eFaTRal o 2 9 JATAR] Ha1 [l & Iue, S THO 37RO, THO 3ATRO,
gel ¥, AR qfgsr [ 9, e | qen R e e |ider R Ryad @fda
@ M H AN T8 B | I 39 W H Jurafia Sudfer anfe & fay gwer B |

16. REU—AGT H FIfaARAMEE Ueel PR §RI, FHI—9HI W
SR/ RISl /31 fUes Ol o Uadt & Jfdaal forg a1 # emReror &1 araa
SRY 6 TQ areen & e Bl |

17. T wQen—ary =87 |

18. I BT A A —T8T ST WRAR B Ig T 8 fb VAT BRAT Maegd AT
T 2, I8t 98 dRul &l foRad & sifafilRad oo iR fRdmel Uer o HdT ST &
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WML W, MY gRI, 39 A & fhl Sus=r (Sua=n) &7 foy avf a1 aafaqa@d) & vt a1
Ug (i) @t 9rdd, Rifde o D |

SRICECIECH

T (fSTegeeh), ok fRomeer uowr WReR & &g, = 95071 U owq |l fawmr
fearaa uwr © Argw 9 fAenfe &1 9 arel faer /R BT Ty

ﬁgﬂﬁwﬁﬁ (e 509 9 TR YU THBR® el AT 8), MR fEHIES YSRT Br Iroue,
& deg =, gaur U9 ogd 9l favmr, fRame ucw, (B 398 g9 gean fada
TEHR’ BB AT &) D ATTH F ST TR oo a1 foar T |

fgdly UefdR 9 SWIGd UM UHGR $I RN & AR UAH TSR H AFANTUTS
(Niege=h), & w7 # IfdaT & MR R =falRad MeeE R o@l W 9ar =9 @ fog agafa
& g

AT B el faF %, U a9 @ afy & forv fgdy uetdR @ |ar § 89| I8
faffde w9 ¥ SfealRaa far a1 g IR M 9e/@RI §RT &’R 9™ 1™ & 6
g 9eTHR @l fgdig JeaR & |t fder, et s sy refq... &
DI WIHT & qHaRaa (FAT) s SIeE iR e Aifed sawdd e 8

R=] AfdeT Iafy H auiay MUR W AR /6RO & oy W faWmes,
I8 YAIOT UF SR BT b AfdeT o Mged @fdd &1 dar dr R, S99 9y b
SR HANGH® 81 & 3R dad ol IFP! Wiaar @ g / faamika @l
ST |

2. YUY TIHR &I AfdSTHd IHH 13500 /— ®IV Ui 91T 8T |

3. UYH UEHR P AT QU SRR AR W R | Al HAfder w Frgad afed a1
BT /3RO, SIh Hel Ul oal § 1 Ife i ueum s9 R & fovg
e /AT AR T S B, [ ol UeM 9eidR &l o 1§, O i
IR (FET) B 5 B forg TR Bl

4. dfdeT W g gEmTaTe (Negawl), T A1 & Adl QR B & 9garq Us fa
@ IMBRAD FAHIY BT FhaR BN | UMY AT R Fga HHaRI Aicls A<E B
WA sfad, <9 i & ffdcar s ok uiw a7 & Ry sr@wrer &1 +f
THER BN /BN | 98 fafeear ufagfd ok gaodiodo swnfe @& oy g@deR 8
BT/ BRT | fder R g srgvrTare (Riegea=), & SWRigd @ faary fa=it
UHR BT 3T PIg ATBTY AT &l 81T |

IR AU JATHRHAD JIDBIY 3R [AHAT JIDBI Ueb PHoivsY ay deb Al fhar
ST BT 3R AT DBetvex ay & folg i =8l fbar e |

5. o= e & srgdied & 997 Ja1 | aFRgd AguRerfd ¥ waa: & |fdar &
e (FATE) 8 ST | 9y uarfed Avell § o8l W fafeedr smeR )
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P (SYEN) W AR 3Fg Rerfd & grard, dfdar R Fgad aafad & Fa=or |
e} B, a1 SUe IAdNeRT & Aol # fauR exd 9Hy U 3rafY sruafsia Fel
DI ST | IR USURT BT $9 dad FHI W R0 USRI bl Gfad BT BT |
qmfy dfder R Fgad afdd dad (SY2)) 9 JguRafd o 99 s@f & oy

AT d YhT BT BhaR Tl 8N :

W] S WHR & JdAferd e & IFAR ffbear el gR1 o’y fdy Ty
IR / 3R A9 Pl UK BT AT |

6. dfdal W Fgad yeurl, R Al & U M WR 9 ¥ & BrRibld IO bR
form 2, JMaeIdhdl & MR W WFRRY &g U 8N, S8l 1 Jemafie R W)
U7 BT TR BT |

7. =T el Bl WRGRI /ISR Rafdhear @Eaarl ¥ S/l 3R JHIO—9H
URIT BRAT BN | AfZlT iRl &1 g2 H IRE WWE I AlS B THGwRl UHd
M TP, S R IR WR AJuIad a1 <0 | VAT AfZer ariefi &1 bl urfdraa
ffhedr R/ qarll R Sugaddl & oy g RIeror fhar S =iy |

8. dfdar W Fyad A &1 I U UE bl & T H IR R ST Ul
g1, Al 98 S &) W, o1 Fafia gfoRerl uqeRl 1 9d9HE & gHad WR A g,
I 9 /SN 9l Pl BbaR BT |

9. dfdsT R Fgad (@) B HHARI AHfed 91 AT & FrI—37el 304910U%0 /
SHodoTHo i SN el 81 |

P ARIGHRY JIH TRIGR IR g vaer 3 afer o SuRefy & sod aavem SfeaRaa
TG BT -0 FEER PR oy & |

(T2 UEER B EIETR)

(fefrar gerpR & BER)

[Authoritative English Text of this Department Notification No : Mudran (B)10-32 / 2010 dated 13-
10-2014 as required under clause (3) of Article 348 of the Constitution of India.]

PRINTING AND STATIONERY DEPARTMENT

NOTIFICATION

Shimla-2, the 13™ October, 2014

No: Mudran(B)10-32/2010.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
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Pradesh Public Service Commission, is pleased to make the following Recruitment & Promotion
Rules for the post of Section Holder (Binding), Class-III (Non-Gazetted),in the Department of
Printing and Stationery, Himachal Pradesh as per Annexure-“A” attached to this notification,
namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Printing and Stationery Department, Section Holder (Binding), Class-III (Non
Gazetted), Recruitment and Promotion Rules,2014

(2) These rules shall come into force from the date of publication in the Rajpatra. Himachal
Pradesh.

2. Repeal and Savings.—(1) The Himachal Pradesh Printing and Stationery Department,
Section Holder (Binding),Class-III,(Non—Gazetted) Recruitment and Promotion Rules, 1998
notified vide this department Notification No:Mudran(B)2-16/96 Dated17-11-1998 are hereby
repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule (1)supra shall be deemed to have been validly
made, done or taken under these Rules.

By order,
MANISHA NANDA,
Pr. Secretary (P&S).

ANNEXURE “A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF SECTION HOLDER
(BINDING) CLASS-III (NON-GAZETTED), IN THE DEPARTMENT OF PRINTING AND
STATIONERY HIMACHAL PRADESH
1. Name of the Post.— Section Holder (Binding).
2.  Number of Post(s).— 02 (Two).
3. Classification.— Class-III(Non-Gazetted).

4. Scale of Pay.—(i) Pay Scale for regular incumbents.—Pay Band : Rs.10300-34800/- +
Rs. 3200/- Grade Pay .

(ii) Emoluments for contract employees.—Rs. 13,500 /- P.M. (as per details given in
Col.15-A.)

5.  Whether “Selection post” or “ Non-Selection post”.—Non -Selection

6. Age for direct recruitment.— Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;
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Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date when he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes/ Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitutions of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government Servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies, who are/ were subsequently appointed by such corporations/Autonomous
Bodies and who are/ were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/ Autonomous Bodies.

(2) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting application or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct recruits(s).—
(a) Essential Qualification(s):—(i) 10+2 or its equivalent from a recognized Board of School
Education/ University.

(if) Two years National Trade/ Apprenticeship Certificate in the trade of Binding or its
equivalent from an [.T.I or from an Institution duly recognized by the Central / State Government.

OR

Five years experience as Supervisor in Binding Section of a Government /an ISO certified
Private Printing Press.

(b) Desirable Qualification(s):—Knowledge of customs, manners and dialects of
Himachal Pradesh and Suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s)?.—Age:— Not applicable.

Educational Qualification:—Not Applicable.

9. Period of probation, if any.—Two years, subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
secondment, transfer and the percentage of post(s)to be filled in by various methods.—100%
by promotion, failing which by direct recruitment on regular basis or by recruitment on contract
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basis as the case may be. The contract employees will get emoluments as given in col.No: 15-A and
will be governed by the service conditions as specified in the said Column.

11. In case of recruitment by promotion, secondment/ transfer grade from which
promotion/ secondment/transfer is to be made.—By promotion from amongst the Assistant
Section Holder (Binding) who possess three years regular service or regular combined with
continuous adhoc service if any in the grade, failing which by promotion from amongst the
Assistant Section Holder (Binding) who possess five years regular service or regular combined
with continuous adhoc service as Assistant Section Holder (Binding) and Computer (Binding)/
Ware House Operator combined, out of which 2 years essential service must be as Assistant
Section Holder (Binding);

For the purposes of promotion a combined seniority list of eligible officials on the basis of
length of service without disturbing their cadre-wise inter-se-seniority, shall be prescribed.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion, subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provision of R&P Rules;

(1) provided that in all cases where a junior person becomes eligible for consideration by
virtue of his/her total length of service (including the service rendered on adhoc basis, followed by
regular service/ appointment) in the feeder post in view of the provisions referred to above, all
persons senior to him in the respective category/post / cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the R&P Rules for the post, whichever
is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

EXPLANATION:—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion, if the senior ineligible person(s) happened to be Ex-servicemen
recruited under the provisions of Rule 3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority there under or recruited under the provisions of Rule 3 of Exservicemen
(Reservation of Vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there under.

2. Similarly, in all cases of confirmation continuous adhoc services rendered on the
feeder post, if any, prior to the regular appointment against such post shall be taken into account
towards the length of service, if the adhoc appointment/ promotion had been made after proper
selection and in accordance with provisions of the R&P Rules;

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—As
may be constituted by the Government from time to time.
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13. Circumstances under which the Himachal Pradesh Public Service Commission is
to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.— A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of practical and
viva-voce test, if the Himachal Pradesh Public Service Commission or other recruiting agency, as
the case may be, so consider necessary or expedient by a written test or practical test, the
standard/syllabus etc.of which will be determined by the Commission/other recruiting authority, as
the case may be .

15-A Selection for appointment to the post by contract recruitment.—Not
withstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT:—(a) Under this policy, the Section Holder (Binding) in the Department
of Printing & Stationery will be engaged on contract basis initially for one year, which may be
extendable, on year to year basis ;

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB:—The Controller, Printing
& Stationery Department , after obtaining the approval of the Government to fill up the vacant
posts on contract basis will place the requisition with the concerned recruiting agency i.e. HP
Subordinate Services Selection Board, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions as prescribed
in these Rules.

(I) CONTRACTUAL EMOLUMENTS:—The Section Holder (Binding) appointed on
contract basis will be paid consolidated fixed contractual amount @ Rs.13,500/- per month (which
shall be equal to the minimum of the pay band plus grade pay.) An amount of Rs.405/-(3% of the
minimum of pay band+grade pay)as annual increase in contractual emoluments for subsequent
year(s) will be allowed if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY:—The Controller, Printing and
Stationery Himachal Pradesh will be appointing and disciplinary authority.

(IV) SELECTION PROCESS :—Selection for appointment to the post in case of
contract appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. the H.P. Subordinate Services Selection Board Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTEE.—As
may be constituted by the concerned recruiting agency i.e. the H.P. Subordinate Services Selection
Board Hamirpur from time to time.

(V) (AGREEMEMT).—After selection of a candidate, he /She shall sign an agreement
as per annexure-B appended to these Rules.
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(VII) TERMS AND CONDITIONS.—(a) The Contractual appointee will be paid fixed
contractual amount @ Rs.13,500/- per month( which shall be equal to minimum of pay band+
grade Pay). The contract appointee will be entitled for increase in contractual amount@Rs.405/
(3% of minimum of the Pay band + grade pay of the post) for further extended years and no other
allied benefit such as senior /selection scales etc. will be given .

(b) The service of the contract appointee will be purely on temporary basis.The
appointment is liable to be terminated in case the performance /conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day’s casual leave after putting onemonth
service. However, the contract employee will also be entitled for 16 weeks Maternity Leave, 10
day’s Medical Leave and 5 days special leave. He/She shall not be entitled for Medical Re
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Provided that the un-availed casual leave, medical Leave and special leave can be
accumulated upto the Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling officer
shall automatically, lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from the duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time.

However, the contract appointee shall not be entitled for contractual amount for this period
of absence from duty.

Provided that he/she shall submit the certificate of illness/ fitness issued by the Medical
Officer,as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a Certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will be
temporarily unfit till the Confinement is over. The women candidate will be reexamined for the
fitness by an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter part officials at the
minimum of pay scale.

(h) Provision of service rules like FR, SR, leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees ,will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.
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18. Powers to relax.— Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the H.P.P.S.C relax any of the provision(s) of these Rules with respect to any Class or Category of
person(s) or post(s).

ANNEXURE “B”

Form of contract/agreement to be executed between the Section Holder (Binding) & the
Government of Himachal Pradesh through--Controller Printing and Stationery. H.P.

Contract appointee (herein after called the FIRST PARTY), AND The Governor, Himachal
Pradesh through Controller, Printing and Stationery Department, Himachal Pradesh (here-in-after
called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY, and the FIRST
PARTY has agreed to serve as a Section Holder (Binding) on contract basis on the following
terms and conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Section Holder (Binding) for a period of one year commencing on day of --------------
and ending on the day of .......... It is specifically mentioned and agreed upon by both
the parties that the contract of the FIRST PARTY with SECOND PARTY shall
ipsofacto stand terminated on the last working day i.e. on and
information notice shall not be necessary.

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

2. The Contractual amount of the FIRST PARTY will be Rs.13,500 /- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good. Or if regular incumbent is appointed/posted against the vacancy for which
the first party was engaged on contract.

4. Contractual Section Holder (Binding) will be entitled for one day casual leave after
putting one month service. However, the contract employee will also be entitled for 16
weeks Maternity Leave 10 day’s Medical Leave and 5 days special leave. He/She shall
not be entitled for Medical Re-imbursement and LTC etc. No leave of any other kind
except above is admissible to the contractual Section Holder (Binding).

Provided that the un-availed Casual Leave, Medical leave and special leave can be
accumulated upto the Calendar Year and will not be carried forward for the next
Calendar Year.
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Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from the duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time.

However, the contract appointee shall not be entitled for contractual amount for this
period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis whenever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidate’s pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/ Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter part officials at
the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the
day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and full Address)
(Signature of the SECOND PARTY)
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