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HOME DEPARTMENT (C-Section)
NOTIFICATION

Shimla-2 the February, 2012

No. Home-C (F) 4-1/2009.—In continuation of this department notification No. Home-C
(A) 4-1/2008 dated 26-11-2009, the Governor of Himchal Pradesh is further pleased to nominate,
following members to the State Haj Committee, which was constituted as per the provisions made
by the Government of India, Ministry of External Affairs (Haj Cell), New Delhi in ‘The Haj
Committee Act, 2002(Act No. 35 of 2002), bringing the total number of members to 16.
Under Section 18(1) (ii) :

1. Shri Raj Khan Mohammad s/o Sh. Vazir Mohammad Khan Member.
Village-Handikundi P.O. Manpura.Teh. Baddi, Distt. Solan.
(M.No0-98160-46445)
Under Section 18(1) (V) :
2. Shri. Mureed Hussain, S/o Sh. Faqrudeen, Member.
Village Mandmiani P. O. Mandmanjhwa,
Tehsil Indora, District Kangra (H. P.)
All these members are non- official members and will be Governed as such under the terms
& Condition prescribed for them in the aforesaid notification, vide which SHC was constituted.
Their term of office will expire with the expiry of the term of present State Haj Committee.

By order,
Sd/-
Principal Secretary (Home).
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LABOUR AND EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, 2" February, 2012

No. Sharm (A) 7-1/2005-11 (Award).—In exercise of the powers vested in him under

section 17(1) of the Industrial Disputes Act, 1947, the Governor Himachal Pradesh is pleased to
order the publication of awards announced by the Presiding Officer, Labour Court Shimla of the
following cases on the website of Labour & Employment Department:-

Sr. | Case No: Title of the Case Date of
No: Award
1. 123/2006 S/Shri Narinder Kumar V/s M/S Secure Meters Ltd. | 14-12-2011
Solan.

2. 52/2010 Parkesh Chand V/s M/S Mountain Steel Private Ltd. | 14.12.2011
Solan.

3 31/2007 Ramadhar V/s M/S associated Ancilaries, Solan. 19-12-2011

4 69/2010 Ramesh Kumar V/s Collector of Forest | 29-12-2011
Settlement,Solan.
5 16/2010 Devinder Singh V/s-----do---- 12-04-2011
6 67/2010 Rameshwar Dass V/s-—---—----- do----- 20-12-2011
7 68/2010 Sukhbeer Singh V/s -----—---do------ 20-12-2011
8 11/2010 Jagat Ram V/s ------- do-=-=---- 20-12-2011
9 148/2007 Ram Sanyh Yadav V/s M/s Sidhartha Super Sprining | 28-12-2011
, Nalagarh.

10 | 07/2011 Kamla Devi V/s Factory Manager, M/s Talson | 28-12-2011
Pharmaceuticals,Solan.

1 129/2007 Shiv Shanker V/s Ram Mandir Sood Sabha, Ram | 27-12-2011
Bazar Shimla.

12 | 17/201 Mam Raj V/s Exective Engg. National High way | 28-12-2011
Divison,Rampur.

13 50/2007 Desh Raj V/s Bhojia dental Coolege and Hospital | 28-12-2011
,Solan.

14 38/2008 Baldev Sharma V/s M/s Hotel Oberai Clarks,Shimla. | 30-12-2011

15 12/2010 Ram Lal V/s HRTC Rampur. 30-12-2011

16 117/2004 Raj Kumar V/s M.D.H.P.Forest Corp. Ltd. Shimla. 30-12-2011

17 [ 103/2010 Bhag Chand V/s M/s Asian Electronics Ltd. 26-12-2011

18 | 31/2009 Rajinder Kumar V/s Gabrial India Ltd.Solan. 03-12-2011

19 | 63/2001 Naresh Kumar V/s Ms Shivalik Agro Poly | 30-12-2011

Products,Solan.

20 43/2005 iis.Rashimi Sharma V/s Bhagat Urban Co-opt Bank. | 31-12-2011
134/2007 Shyam Lal V/s HRTC. 30-12-2011
122/2010 Ashok Kumar V/s resort manager Shilon | 03-01-2012

resort,Shimla.
By order,
Sd/-

ACS (Labour & Employment).
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IHAT—2, 21 HRaNI, 2012

AT YHUHE—a1—W1(1)—13 / 2008 —ZAMEA UGS &1 U, ARG a4 1fSf=aH, 1927
(1927 &T 16 ) B IRT 76 () & e U WAfdTAl BT YANT B 8Y, 59 [GHNT DI TG
A& UHUHS—d—1(1)—13 /2008, TRIE 24.09.2010 ERT ST iR IR 29.09.2010 &I
IO, e Uqe H USIRG fRArEd uew (@9 o) M, 2010 H O EEIEE &A@ oy
fferRaa fas a9 8, arerie —

1. Jfer AM—sa gl @1 e 9 RarEd uwr a9 (@9 o) fgd e
oM, 2012 © |

2, w1 & HeE—fRaae uwr (@9 o) e, 2010 (R 39 s9@ Owarq
g R FEr T ®) & fRedl ure H, w1, i @ e | R ueer vl &
g g (@ o), BISd IR W&l ¥ gd I e 3 AU fhar SrgEm |

3. W 3 @1 HurE—sad el @ g 3§, -
(@) S| (3) & WM R A=feRad I@r S, sferid—

“(3) I IMT DI IMABIRAT g a9 AvSA & AR TP 3ol A7 Uh A 3ffd
IS H BRfT )

@) Su-fgE (5) ® WM R AEfaRad war S, s —

“(6) T AHIE I AYSA JANHRT & FHUT TSI BRI BT | 3R

M U | (8) BT A fhar S |
4. 9 4 &1 GIRE—Sad Rl © W 4 & Su-fAEE (3) &1 A fhar SIe |

ST g,
ETERT / —
JAfaRad gea dia (a) |

[Authoritative English Text of this Department’s notification No. FFE-B-C(1)-13/2008
Dated as required under Article 348 (3) of the Constitution of India].

FOREST DEPARTMENT
NOTIFICATION

Shimla-171002, the 21° February, 2012

No. FFE-B-C(1)-13/2008.—In exercise of the powers conferred by section 76 (d) of Indian
Forest Act, 1927 (16 of 1927), the Governor of Himachal Pradesh is pleased to make the following
rules to amend the Himachal Pradesh Forest (Van Thaana) Rules, 2010 notitifed vide this
Department’s Notification No. FFE-BC(1)-13/2008, dated 24.09.2010 and published in the
Rajpatra, Himachal Pradesh dated 29.09.2010, namely :-
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1. Short title—These rules may be called the Himachal Pradesh Forest (Van Thaana)
Second Amendment Rules, 2012.

2. Amendment of rule 1.— In rule 1 of the Himachal Pradesh Forest (Van Thaana)
Rules, 2010 (hereinafter referred to as the ‘said rules’), in Hindi version, in the title of the rules,
after the words “Himachal Pradesh” but before the brackets and words “(Van Thaana)”, the word
“Van” shall be inserted.

3. Amendment of rule 3.— In rule 3 of the said rules,-

(a) for sub-rule (3), the following shall be substituted, namely :-

“(3) The jurisdiction of a Van Thaana shall be a Range or more than one Range
within the concerned Forest Division.”;

(b) for sub-rule (5), the following shall be substituted, namely :-

“(5) The Thaana shall function under the overall supervision of the concerned
Divisional Forest Officer”; and

(@) sub-rule (8), shall be deleted.
4. Amendment of rule 4.—In rule 4 of the said rules, sub-rule (3), shall be deleted.
By order,

Sd/-
Additional Chief Secretary (Forests).

IRRIGATION & PUBLIC HEALTH DEPARTMEN

NOTIFICATION

Shimla-2, the 28th December, 2011

No. IPH-B(A)-3-3/2011.—In continuation to this Department’s Notification No. IPHA(B)
(12)-2/2009-11, dated 30th November, 2011, the Governor, Himachal Pradesh is further pleased to
nominate Er. V. K. Bhardwaj, Chief Engineer (QC&D), Public Works Department, Himachal
Pradesh in the Committee constituted on the issue of Common Public Works Manual for all
Engineering Departments. Senior most Chief Engineer will be Chairman of the Committee.

2. This notification can also be assessed on e-Gazette of Govt. of H.P.

By order,
Sd/-
Principal Secretary (IPH).
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IRRIGATION & PUBLIC HEALTH DEPARTMENT

NOTIFICATION
Shimla-2, the 23rd January, 2012

No.IPH-B(A)-3-3/2011.—In  continuation to  this  Department’s  Notification
No.IPHA(B)(12)-2/2009-11, dated 30th November, 2011, and even number Notification dated 28th
December , 2011, the Governor, Himachal Pradesh is further pleased to include the Nominee of
Finance Department and Law Department in the Committee constituted on the issue of Common
Public Works Manual for all Engineering Departments.

1. Special Secretary (Fin-Reg.) Finance Department to the Govt. of Himachal
Pradesh.

2. Shri Sohan Singh Thakur Law Department JLR-cum-Joint Secretary
(Legislation) to the Govt. of Himachal Pradesh.

2. This notification can also be assessed on e-Gazette of Govt. of H .P.

By order,
Sd/-
Principal Secretary (IPH).

IRRIGATION & PUBLIC HEALTH DEPARTMENT

NOTIFICATION

Shimla-2, the 21st February, 2011

No.IPH-B(A)-3-3/2011.—In  continuation to this  Department’s  Notification
No.IPHA(B)(12)-2/2009-11, dated 30th November, 2011, the Governor, Himachal Pradesh is
pleased to nominate Er. Ashok Gupta, Superintending Engineer (D), O/O Engineer-in-Chief,
HPPWD, Nirman Bhawan, Shimla-2 in the Committee constituted on the issue of Common Public
Works Manual for all Engineering Departments in place of Er. R. K. Jain, Superintending
Engineer, Arbitration Circle, HPPWD, Solan.

3.  This notification can also be accessed on e-Gazette of Govt. of H. P.

By order,
Sd/-
Principal Secretary (IPH).
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&0 U9 g Al faumT

REer—2, 17 HYAR, 2012

| 0T (§1) 10—44 /2010 ~ZAIS UQe & ITRUT, 9RA & WAL & 318 309
@ WP gRI Usd WAl BT WINT BRd gU, ZAEe USRS alid Hal R & WRMEE 9,
fRAre Ueer qaur ud oied adl M H, YUSR Uerid, v (3Rrea) fofie avfia
SRR

1. dferd M IR UR™—(i) 9 I &1 Wi T f2EEe gee geur Ud oRkad
AR fRT, WUeR ueri®, a1l @Reufyd) fofte arffa ward wdt ok ur=fa a9, 2012
g |

() I From IouE A gew # gHilRia feu S @ aRE | U9 g6 |

2, e 3R amgfcaai— () eifeRgeT S : gaor (@) 2—2,/99 TRIG 6—6—2001
feaTerel Uael guul QH é@?{ A AW, MUSR Uere, 9l (SRTSTIa)
%rfﬁ'cﬁaﬂﬁwﬁ-crrq Hdl gd Ui 99, 2001 &1 YadegRT FREA fbar iran & |

(i) vH FRET @ B 8¢ SWad Su H 2() & orefe 9 geR RRYA Ml @
JfF o 13 B Yfa, o o1 FRaE, 3 oAl @ e faftmr vu § @ 1 wwsEh
SITGEAT |

SIENEEING
TR / —
U e (&1 Ud olE) |

ST —"5"

fearae gaer guur U9 oies At 3T ¥ woeR vere, aei-I11 @Rmerata) faftes o
A & Ug & forg well iR W= form

1. g & AM—9VSR USRI |
2, g (Usl) B =1 (TD) |
3. FHffeRoT—a7 -1 (RRIoUd) fafte o+t Jan |
4. dAqHEM— () T geeRal @ fau daaTE
¥ 5910—20200 /— STAT 1900 /— TS U |
(ii) dfdeT W Fggad sHaRal & forg Suafer

% 7810/— (W™ |1 15 —F H AU ¢ @R & IER) ufd
RIRS I

5. JIF U YT I Y. —3Jdd+ U |
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6. W&l WKl fBy I 9Tel Al & fag g —18 | 45 Ay

R g wedl fby S arel el & oy okl g A1, deed A1 |ider & R R
Fge fy U sfdaal Afed, usel ¥ 8 AROGR B a1 H Id gl B Ay T8l shfl

R I8 3R b afe deof ar dfder & MR W Fgad fear war spedi g vy H
YT @1 aRRg @I e g &1 8 AT B, A1 98 ded I WA b R R Y &
HRoy, fafed omg # we & forg urz 781 8r

=] I8 IR T ggfaa Sfcrdl / srgferd Sl /3 avf & gfdadl & forg Ul
AR WA H I B we & S A, i fRAed Uk WReGR & ARV AT IRy s
(amae) & I g ©

R I8 AR 9 b ufede daey, Al don W Feri & @l SHerRal B, & U
ufset Aaex, Al o wWrad el & URMIS 769 & 99T U Ufedd gdex, RTET /@
feral # e A qd WReN HHay O, el 9t 7 ey A # R & Rama & e,
SR RGN HHAIRAT BT AL 7, fhg 39 UdR @ Rawua ufedsd daex i, den w@rad
Rl & T HHAIRg< B Tl ol S, S ugenqadl U A/ ard Ferl gR1 e
fhy U I /fhy MU SR S ufte Adex, ol /aad et & R Ted @ ugErq
U T/ wrad M &) Jar § ifaw wu ¥ i fhu v /fhu oo |

(1) A 9T & ol 3y AT & 9T, 99 a9 & UM g | &1 oA, o9+ ug
(Uel) @ emded SmAfSd &= & fory, genRefy, fasnfug fear wr @ faroHerl @

e o T ©

(2)  3rger garldd srafordl o1 qun H AN wdl & foy amy A 3R a9 fearaa
Uael Al Wl RN & fadargar Rifde fhar o dam |

7. e Wit fy oM arer @fdaal @ forg sferd <paw Afdre &ik o IrEdig.— ()
A SfEdig—(i) fodl w=Iar U Wha e ars /fawafdene § 9 S &1 @1 uRiem
AT B BT AT gD AAGH B |

()  fHA TRBNT/ATERBRT /A0 THO AT 0 BT YAUT UF IG dled (ol Jaomerd
A Euerd ¥ ygad by S drel J20T ATl & fAf= UdR SR MdR H 948 &R &I o1
BT @MY |

(Te o =TI FaeIRe TRe & AER R fHar Se) |

(@) TBAg IrEd.—f2arad Uawr & wfedl, ARl iR difedl &1 a9 3R uawr H
faemm fa¥re <=mel # fFgfed & fog Sugaadan |

8. ¥ wil foy oM 9 wfdal & foay R ey ok Al sdi gi=a
fda@) & T H A B AT TE—eg - Ay el | e arEal B, ST A W 6]
114 fafed g |

9. gREler A 3afd), Ife dIs B—<r 99, T T 9§ I sHfde 0 iR Iafy &
foru faaR fhar S |, ST g™ wiitery fagy gRRefoal & ok forlRad aRol & ameer
=4
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10. W @ ughd : Wl W@l B8Rl A gefa, sfafgiea Ry g ek =
UEhEl §RT WY O a1l Ug (UQ)) @ giorerar—eraqufaerd Ur=ifd gR1, VAT 9 8 o) el Wil
gRT, FRfa, Fafid R W a1 wfder & MR W Wil gRT| dfaer W e e w ™
15—% H T T SUCRRI 9T T IR dneld wwr § fafafde a1 ot grr faftafag
BT

1. Or=h, gfafgfed wemaraRer @ <em # 9 afrn (@) @ o=, ity ar
IR BT SIEM—UaRi, T MuNeRl 3R BRI SHhdRAl § I U+ gRT I faet
AR Ui drs / fawdfdeney 9 10+2 U I $9d 9aded 81 3R foar 3 9y &1 i
JITHIA AT TS | B TS MR T dI Affaferd w3 99 &1 Faffd qarera 81, U=
1N

R U & YA & folt o SHaiRAl & S9d Harhld & MR TR SHd]
G—aR URWRS qRIFAT Bl B 997 T Fgad aiRsal Gell TAR DI QT |

(1) Ui & | Al |, Ue R FEHd Fia 9 d 9BRe (dive) ug H @l T8
SR deef T, Ife DI 81, di=a & fau g9 gl 9 gorfdfed darere o fou, @ @
fIF IEd U VAT H o SIQEl, {6 AwRe (Uve) uadt § dee FRgfad / af, wedl iR wreta
ol & SueEl & AFAR T B I Wi AT & U D U Bl Mg ol

R I8 b 39l qamel d, 5 B o Afdd a=Re (W¥dh) g H (U gl
ATl (T YR WR &1 Tg deed Jd1 |fgd, S Fa@d dar/Fgfaa & sgasor § @), &
IR A1 Iugad Ffde Sugel & SR TR BT S ®1 U B ST B, g8l AU
Uait / Ug /Fa ¥ S99 aRkss a4l afad faaR feu Sm @ ura 9eer S @ik faaR R
T B Afdd 0 SR G S0 |

R I8 AR b 97 9l yeariRAl @1, 59 w® ur=fa & forg f=m fHar Sier 2, 9 4
HH AT a9 B YAGH FEAT WAl I US & Wt iR urAfa frmr # fafkd dar 5 ot &9 ),
B

W] I8 AR W b, STel I Afed gal g &1 UeTsil & HRUT Uil fby S
el faR @ oy o &1 S €, 981 SN e &fad W Wl giefa @ faeR @ forg

YT HHSIT ST/ HHS! SITQAT |

BRI~ 3f~TH WRIh & A< BT YSHRT U= & ol UTa Te] FHeM ST,
afe aRs o afdd yayd dfe 3, (e eAifderses omis »IR e (RS9 m®
Jp=irel g4 f3ame e AM-chidbd Afddel) wevl, 1972 & f¥—3 & Sue=ll & 3rd
Al fhar 7 ® 3R 39 3avd aRigdar o feu v 8 a1 O™y veg—afdadqg (Rordee ome
JH=3rat 39 & feATEe UeY ShHAhe AfdIel) Sodl, 1985 & MOA—3 & UG & I=Id Hal
foar T B SR G Srid Rl o feu U B |

(2 = UPR WSHRU & | Al H U Ug W Fafia Fgfea 9§ gd mRe ug
W B TS AR ded Hal, e P B, AAHIA P ¢ AUMT H ol Sl Al qeef
Ffaa / Ut SfEa a9 & g SR Wl oY Ui Ml & Iuaeel & AR a1 g off ¢

R B Tz SWa Mfdse deel Har Bl TUET H o @ UTER] Sl RITSHRU BRI SHd
PBolRa®y, TRWREG a¥dT aRafid il |

12. Ife faurfm o=fa Sfafe foemmm 8 aF S9el SReA—oT fé WReR gNI

TII—9T IR IfSd dl WU |
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13. a1 oxd d o aRRefoai § fRama uter e Jar T 9 wEe e
ST~ fafer gT erufera &t |

14. W Wit @ g sfEr sher—fEN WAt a1 e R Fygfad & fow sngefi @
IRA BT ANRS B 3fard © |

15. Wl el g7 U8 W AT & forg srm Al wdil & wrtel H, g R Ryl &
T ==, AIRges uklem & MR W fhar e afe, genRerfd, fRArd uewr e War T AT
T WAl UTRIBROT VAT AT JMad IT FHE |9sl, o folRaa uklerm a1 aaragiRe wRiel &
MR W fHar S, RIS WR /UigadH 3Mfe, JmRefd, SMRT /3 Wl UTdxvl gRI
IR fhar SITQem |

15—& dfeer YR g™ ue W FYgfd & fog sge—s= gl 4 6@ a1d & 8 gu
A1 ug R Afder Fgfaaar i fau U Fevee 3R el & redell| &l Sige) —

(D) HHEAL—(B) 39 Uiferl & o9 f2AEe Ueel a0 Ud o amdl fawmr 4
HUSR UGG Bl HAET & YR, TR UR™ H TP ay & oy rar S, R guigay s

W el ST OIT |

UR=] qUIgay MR WR Al gal B e H AR/ ThdRer & forg Wy fawrmege, a8
THIOT UF IR AT T dfdar R Fged eafdd o dar dr R 9 99 & SR Hdlvoid
RET & Bad T DI AT 3afd BT fARIROT / Fdiehvor fham ST |

(@) Ye b1 BHrEd Yo AR WA T dls & brerd H A b, 45T ud
oI AT 3T, feare yawr Rad el @l |ider & eR IR 9RA & oy WRHR & JJHra-
BURYR & HHET QT |

(M =Ee A FrEl | AR o w6l & SgER fear S |

N <fderde SuAfE—<fder & MR R g YUSR USR—e Bl T 7810 /!
THfhd fraa AfieTod Ie9 (G 0 S & ~gAaA o I8 U & d_1ER 8RN ufoer decd @
ST | afe dfaer # e a¥ 9 e @ S@iad @ I ®, o ugEradt 9y (@ul) @ forg
<fdaTAd Iudterd § T 240/— @ IGH (I8 & U oS & YAdH ST IS U T diF gfea)
e gfg & w H AT BT AT |

) e/ s witeR s (geor ve ores A, R uew, e
3R SR WfAdBRY BT |

AV) =9 ufhar—<fder Fgfaa o gen § s R Fgfa @ forw ==+, Aias wien &
AR WR Har SITQ a1 Ife Maead a1 |FHIE G oY df falRad oier a1 amagiRa aeiel
® IMUR W BT S, SdT WR /UIeddEA 3G Fwg Wl JIWHRUl 3fefiq BHrad uaer
TR HaTY Bg d1S, BHRYR gRT JagTRa b S |

(V) <ifdeere Fgfeadl & fog == affa—oi dwg 9l sifesor, sreriq f2amera
gael R WAY I s, BURYR §RT FHI—FHI TR ST Bl Y |

(VI) SRRl &, T & 9earq 371 FIH 9 Fol' e IuE @' & AR IR
EN(‘II&H{QG DYHAT BT |
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(VII) feem iR wd—(@) dfder = fgaa aafdm &1 % 7810/ @1 Faa dfdeers
RPH (S U §€ & YATH +Us U & aRIeR 81N U daed a1 Sl | dfdar o fFgad aafd
M 9QIN MY qY /qul & foly HfdaTHd W W 3240/— (UG & U 98 & H + IS U &I
A ufer) @1 &) 9 af¥e gig & 8HAR BN 3R 3T Pls Aedg UGN O aRS /a4
A 3ffe e fear S |

(@) e R Fygea afdd o dar guiaar Rl R W BN afe |ider R Fyga
IS BT BRI/ 3MARYT Sieb &l Ui Sfrar &, o Fgfad qara fey o= & fog gt gl |

(M  wfder w® P Afed Te A B HaT O BRA D I Uh [QF D ATHIRAD
BT P THAR BN | T fABTY U ay ddb Al fHa1 S T | dfdsrre Fgad
BI B AT UBR BT 3 DIz JPI oA a1 s | g8 fafdbear ufgfd ik veto o o
e & U A1 ghaR T8l 81 /8RN | dael U sfaerer, Faagar f&ar S |

@) e AeR) & srgHied & 991 dde 9§ sFfdagd FuRafa & waa: & dfdar
BT TIGA (FH0E) B QT | Aider R Fygad afed dda (SYE)) 9 auRefa @ saf @
foru <faeTcHe YpH BT sHaR T8l BN |

(®) |fder R Fyga HHaRT 99 AR @ U I UR UTE 9y BT HRIGI U DR
foran 2, aawgedr & MER WR IAFIRY &g UTA 8N, el A1 UeNe eR IR VAT $HRAl
aruferd e |

@  Fad el B WReN /INREISd FRIfhca adrll § U1 IR YHO-95
URGd BRAT BRI | dRE AWE A 3P Bl THadl Al el gdd B T, SR dR W
Fgugad a1l e | Afger il @1 fh urided Rifeor siffer) / @eaardl gR1T Sugddd]
& foy g aRleror fBar SirQEm |

() wfer wR Fga afad &1, Al U U Sl @ TR H QR IR ST Sufea
g, I 98 99 R W, ol Fafid uftRe SHeniRal @ daWE & gAdd R AR §, A
9T/ Q% Al BT 8HAR BN /BRI |

(@) W SFerRal $ g H JATARL |aT Ml & IUawl, ST Y% IR0, TH0TRO,
gel o, IR wfdsy [ g9, dee g9 deon R 9 anfe dider wfgea @t
a%wﬁmﬁsﬁﬁﬁwwﬁumﬁiﬁmmaﬁ@mwﬁﬁl

16. SReVI—aT H FYfad, o uee AR GRI, GHI—- WX SFRIe
SN/ Sgfaa SaTTadl /3= fUgs avl &R =T Uadl & afdadl & oy Har H Refor &l
grad SRy by Ty erges @, i+ grft |

17.  fovmfg oem—any 721 |

18. TAT B o1 wfed— STl I WRAR B Ig I B B VT BT
TJHE ®, a8 98 dRul &1 foRaa & orfaferRad oxa iR faamad U9 «id
WML W, MY gRI, 39 A & fhsl Suawr (Suawl) &7 oy ot a1 aafaa(ay)
Ug (Usi) @1 9rqa, e s g |
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SEICECEEEN

YUSR UrIS IR fBarael Uee WReR & 724, = G897 g orgs ardf) favmr

fearad uwr © Argw 9 e & S arel faeT /R BT THy

R T R T 1~ FO R L R,

..................................................... 9fder w® fgea af|d (B9 sad s9a 9eenq “ued

PR HET TAT ©), AR BFAEe UQe o1 IUT, & A& ==, &I U oikgd il fasmT,
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[Authoritative English text of this Department Notification No. Mudran(B) 10-44/2010
dated 17-2-2012 as required under clause (3) of Article 348 of the Constitution of India].

PRINTING AND STATIONERY DEPARTMENT
NOTIFICATION
Shimla-2, the 17th February, 2012

No. Mudran (B)10-44 / 2010.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor ,Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission , is pleased to make the following Recruitment &
Promotion Rules for the post of Paper Issuer, Class-III (Non-Gazetted) Ministerial Services, in
the Department of Printing and Stationery , Himachal Pradesh as per Annexure-“A” attached to this
notification, namely:-

1. Short title and commencement.—(i) These rules may be called the Himachal
Pradesh Printing and Stationery Department, Paper Issuer, Class-1II (Non-Gazetted) Ministerial
Services, Recruitment and Promotion Rules, 2012.

(i1) These rules shall come into force from the date of publication in the Rajpatra.
Himachal Pradesh.

2. Repeal and Savings.— (i) The Himachal Pradesh Printing and Stationery
Department, Paper Issuer, Class-I11 (Non-Gazetted) Ministerial Services, Recruitment and
Promotion Rules, 2001 notified vide Notification No. Mudran (B)2-2/99 dated 6-6-2001 are hereby
repealed.

(i1))  Notwithstanding such repeal, any appointment made or anything done or any action
taken under subrule-2(i) supra shall be deemed to have been validly made or done, taken under
these Rules.

By order,
Sd/-
Pr.Secretary (P&S).

ANNEXURE “A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF PAPER ISSUER
CLASS-III (NON-GAZETTED) ,( MINISTERAIL SERVICES) IN THE
DEPARTMENT OF PRINTING AND STATIONERY HIMACHAL PRADESH

1. Name of the Post.—Paper Issuer.
2. Number of Post(s) .—01(one).
3. Classification.—Class-II1 (Non-Gazetted) Ministerial Services.
4. Scale of Pay.—Pay scale for regular incumbents:
< 5910-20200 + 1900 Grade Pay.

(ii) Emoluments for contract employees
< 7810/- P.M. (as per details given in Col.15-A).
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5. Whether Selection post or Non-Selection post.—Non -Selection.

6. Age for direct recruitment.—Between 18 and 45 years.

Provided that upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis.

Provided that if a candidate appointed on adhoc basis or on contract basis had become over-
age on the date when he/she was appointed as such he/she shall not be eligible for any relaxation in
the prescribed age-limit by virtue of his/her adhoc or contract appointment.

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Categories of persons to the extent permissible under the general or special order of
the Himachal Pradesh Government.

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporation/
Autonomous Bodies at the time of initial of such constitutions of such Corporations/Autonomous
Bodies shall be allowed age concession in direct recruitment as admissible to Government
Servants. This concession will not, however, be admissible to such staff of the Public Sector
Corporations/Autonomous Bodies who were subsequently appointed by such Corporations/
autonomous Bodies and who are/were finally absorbed in the service of such Corporations/
Autonomous Bodies after initial constitution of the Public Sector Corporations/Autonomous
Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting application or notified to the Employment
Exchanges or as the case may be.

(2) Age and experience in the case of direct recruitment ,relax able at the discretion of
the Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct
recruits(s).—Essential Qualification(s) : (i) 10+2 pass or its equivlavant from a recognized Board
of School Education /University.

(i)  Must possess the knowledge of distinquishing different kinds and size of Printing
Papers used in a Press from a Government Printing Press /Semi Government Printing Press/ an ISO
certified Private Printing Press. (Selection to the post will be made on the basis of paractical test.)

Desirable Qualification(s) .—Knowledge of customs, manners and dialects of Himachal
Pradesh and Suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s)
will apply in the case of the promotee.(s) .—Age : Not applicable. Educational Qualification:
Yes, as prescribed in Col. No.11 below.

9. Period of probation, if any.—Two years, subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.
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10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—100%
by promotion failing which by direct recruitment on regular basis or by recruitment on contract
basis as the case may be .The contract employee will get emoluments as given in Col. 15-A and
will be governed by the service conditions as prescribed in the said Column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—By promotion from amongst the Packers,
Duplicating Machine Operators and Office Duftries who are 10+2 pass or its equivalent from a
recognized Board/University and posess three years regular service or regular combined with
continuous adhoc service in the grade :

Provided that for the purpose of promotion a combined seniority list of eligible officials on
the basis of length of service without distribing their cadre-wise Inter-Se-Seniority shall be
prepared.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post,
if any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provision of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his /her total length of service (including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persons
senior to him in the respective category /post/cadre shall be deemed to be eligible for consideration
and placed above the junior person in the field on consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the R&P Rules for the post, whichever
is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

EXPLANATION.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-servicemen
recruited under the provisions of Rule 3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority there under or recruited under the provisions of Rule 3 of Ex-servicemen
(Reservation of Vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there under.

2. Similarly, in all cases of confirmation continuous adhoc services rendered on the
feeder post, if any, prior to the regular appointment against such post shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with provisions of the R&P Rules.:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12.  If a Departmental Promotion Committee exists, what is its composition?.—As
may be constituted by the Government from time to time.
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13. Circumstances under which the Himachal Pradesh Public Service Commission
is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva -voce
test of the Himachal Pradesh Subordinate Services Selection Board, Hamirpur or other recruiting
agency, as the case may be, considered necessary or expedient by a written test or practical test, the
standard/syllabus etc. of which will be determined by the recruiting authority.

15-A. Selection for appointment to the post by contract Appointment.—Not
withstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:-

@ CONCEPT.—(a) Under this policy, the Paper Issuer in the Printing & Stationery
Department will be engaged on contract basis initially for one year, which may be extendable, on
year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contact is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Controller,
Printing & Stationery Department, after obtaining the approval of the Government to fill up the
vacant post on contract basis will place the requisition with the concerned recruiting agency i.e. HP
Subordinate Service Selection Board, Hamirpur.

() The selection will be made in accordance with the eligibility conditions prescribed
in these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Paper Issuer appointed on contract
basis will be paid consolidated fixed contractual amount @ I 7810/- per month (which shall be
equal to the minimum of the pay band plus Grade pay.) An amount of I 240/- (3% of the minimum
of pay band + grade pay) as annual increase in contractual emoluments for subsequent year(s) will
be allowed if contract is extended beyond one year.

(III) APPOINTING /DISCIPLINARY AUTHORITY.—The Controller, Printing and
Stationery Himachal Pradesh will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in case of
contract appointment will be made on the basis of Viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. the H.P.Subordinate Service Selection Board Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL
APPOINTEMENTS.—As may be constituted by the concerned recruiting agency i.e. the
H.P.Subordinate Service Selection Board Hamirpur from time to time.

(VD) (AGREEMEMT).—After selection of a candidate, he /She shall sign an agreement
as per annexure -B appended to these Rules.
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(VII) TERMS AND CONDITIONS.—a) The Contractual Appointee will be paid fixed
contractual amount @ I 7810/- per month (which shall be equal to minimum of pay band + Grade
Pay).The Contract Appointee will be entitled for increase in contractual amount @ I 240/- (3% of
minimum of the Pay band + Grade pay of the post) ) for further extended years and no other allied
benefit such as senior/selection scales etc. will be given .

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance / conduct of the
Contract Appointee is not found satisfactory.

(c) Contract Appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is
admissible to the contractual appointee. He/She will not be entitled for Medical
Reimbursement and LTC etc. only maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the Controlling officer
shall automatically, leads to the termination of the Contract. Contract Appointee
shall not be entitled for contractual amount for period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

) Selected candidate will have to submit a Certificate of his/her fitness from a
Government/Registered Medical Practioner. Women candidate pregnant beyond 12
weeks will be temporarily unfit till the Confinement is over. The women candidate
will be re-examined forthe fitness by an authorized Medical Officer/ Practioner.

(2) Contract Appointee will be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counterpart officials
at the minimum of pay scale.

(h) Provision of service rules like FR, SR, leave Rules, GPF Rules ,Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees, will not be
applicable in case of contract appointees. They will be entitled for emoluments etc.
as detailed in this Column.

16.  Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Powers to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the H.P.P.S.C. relax any of the provision(s) of these Rules with respect to any Class or Category of
person(s) or post(s).
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ANNEXURE”B”

Form of contract/agreement to be executed between the Paper Issuer & the Government of
Himachal Pradesh through--Controller Printing and Stationery, H.P.

This agreement is made on this.................... day of............. in the
L) SO Between............ Sh/Smt.............ccceeeeee....S/0/D/0 Shri...ooooiiiiiai. R/o
................................................ Contract appointee (herein after called the FIRST PARTY),
AND The Governor, Himachal Pradesh through Controller, Printing and Stationery Department,
Himachal Pradesh (here-inafter Called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY, and the FIRST
PARTY has agreed to serve as a Paper Issuer on contract basis on the following terms and
conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Paper Issuer for a period of one year commencing on day of -----------------
................................ and ending on the day of ................... It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST
PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on ------------------ And information notice shall not be necessary.

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contact is to be
renewed/extended.

2. The Contractual amount of the FIRST PARTY will be X 7810 /-per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the Contract Appointee
is not found good .Or if regular incumbent is appointed/posted against the vacancy
for which the first party was engaged on contract.

4. Contractual Paper issuer will be entitled for one day casual leave after putting one
month service. This leave can be accumulated upto one year. No leave of any other
kind is admissible to the contractual Paper Issuer. He will not be entitled for
Medical reimbursement and LTC etc. Only maternity leave will be given as per
Rules.

5. Unauthorized absences from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A Paper Issuer will not
be entitled for contractual amount for the period of absence from duty.

6. An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporary unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/Practioner.
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8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter part official
at the minimum of pay scale.

0. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to the contractual appointee(s)

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the
day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and full Address)
IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and full Address)

IN THE HON'BLE HIGH COURT OF HIMACHAL PRADESH AT SHIMLA

COMPANY PETITION No. 4/OF 2011

In the matter of :-

M/s Bhagwati Chemical Industries, 69, Industrial Area, Gondpur, Paonta Sahib, District
Sirmour, H. P. through its Proprietor Mr. Dinesh Aggarwal s/o Shri R. K. Agagarwal, r/o Ward No.
4, Shamsharpur, Paonta Sahib, District Sirmour, Himachal Pradesh .. Petitioiner.

Versus

M/s Mehak Chemical Pvt. Ltd. having it's registered office at Plot Nos. 47, 48, 53, 54, 55
Tahliwal, Industrial Area District Una, Himachal Pradesh 174303 through its Managing Director
Surinder Aggarwal . .Respondents.
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Advertisement of petition

Notice is hereby given that a petition under section 433(e) , 434 of the Companies Act 1956
for the winding-up of the Respondent Company by the High Court was listed before the Hon'ble
Company Judge on 22nd November 2011/4th January 2012 and the same was admitted. Further the
said petition is directed to be heard before the Court on 4th April 2012. Any creditor, contributory
or other person desirous of supporting or opposing the making of an order on the said petition
should send to the petitioner or his advocate notice of his intention signed by him or his advocate
with his name and address so as to reach the petitioner or his advocate not later than 5 days before
the date fixed for the hearing of the petition and appear at the hearing for the purpose in person or
by his advocate. A copy of the petition will be furnished by the undersigned to any creditor or
contributory on payment of the prescribed charges for the same. Any affidavit intended to be used
in opposition to the petition should be filed in Court and a copy served on the petitioner or his
advocate not less than 5 days before the date fixed for the hearing.

Advocate for Petitioner,

Rahul Mahajan Advocate,

H. P. High Court,

Chamber No. B-7 IInd Floor,

Car Parking Cum Commercial Complex,
Near H. P. High Court Shimla,
Himachal Pradesh 171001.
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