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(F2H YETHR B EER)

(fea PR & TERR)

[Authoritative English Text of this Department No&fion No : Mudran(B)10-11/ 2010 -
dated 4-8-2011 as required under clause (3) ofchetB48 of the Constitution of India].

PRINTING AND STATIONERY DEPARTMENT
NOTIFICATION
Shimla-2, the 4th August, 2011

No. Mudran (B)10-11/2010.—n exercise of the powers conferred by proviso tticke
309 of the Constitution of India, the Governor, lrhal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, issgléao make the following Recruitment &
Promotion Rules for the post dfitho Artist, Class-Ill (Non-Gazetted) (Non-Ministerial
Services) in the Department of Printing and Stationery, Bamal Pradesh as per Annexure-“A”
attached to this notification, namely:-

1. Short titte and commencement.-1) (i) These rules may be called the Himachal
Pradesh Printing and Stationery Departméuitho Artist, Class-lll (Non-Gazetted) (Non-
Ministerial Services)Recruitment and Promotion Rules, 2011.

(i) These rules shall come into force from thated of publication in the Rajpatra
Himachal Pradesh.

2. Repeal and Savings.{H The Himachal Pradesh Printing and Stationerpddement,
Litho Artist, Class-lll (Non—Gazetted) Recruitmeahd Promotion Rules, 1992 notified vide
Notification No. 15-6/88 LEP (Rules)-I dated 22-492 are hereby repealed.
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(i)  Notwithstanding such repeal, any appointmerade or anything done or any action
taken under subrule-2(1) supra shall be deemedhvte been validly made, done or taken under
these Rules.

By order,
Sd/-
Addl.Chief Secretary (P&S).

Annexure”’A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF LIT HO ARTIST
CLASS-IIl (NON-GAZETTED), IN THE DEPARTMENT OF PRIN TING AND
STATIONERY HIMACHAL PRADESH

1. Name of the Post.-Htho Artist.
2. Number of Post(s).-82 (Two).
3. Classification.—Class-llI(Non-Gazetted) (Non —Ministerial-Services)

4.  Scale of Pay.—{i) Pay Scale for regular incumbents
Rs. 10300-34800 + 3200 Grade Pay .
(i)  Emoluments for contract employees
Rs. 13500 /- P.M. (as per details given in ColAL5

5.  Whether Selection post or Non-Selection post.Nen -Selection.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that that upper age limit for direct tets will not be applicable to the candidates
already in service of the Government including ¢hegho have been appointed on adhoc or on
contract basis.;

Provided further that if a candidate appointedaninoc basis or on contract basis had
become over-age on the date when he/she was app@istsuch he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtuehag/her such adhoc or contract appointment.;

Provided further that upper age-limit is relax ealfor Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extemhigsible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that the employees of all thelleu®ector Corporations and Autonomous
Bodies who happened to be Government Servantsebafisorption in Public Sector Corporation/
Autonomous Bodies at the time of initial of suchstitutions of such Corporations/Autonomous
Bodies shall be allowed age concession in directurement as admissible to Government
Servants. This concession will not, however, be issilvie to such staff of the Public Sector
Corporations/Autonomous Bodies who were/are subm@bu appointed by such
Coprporations/Autonomous Bodies and who are/wemallfi absorbed in the service of such
Corporations/Autonomous Bodies after initial cotgion of the Public Sector Corporations/
Autonomous Bodies.
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(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting appli@ator notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of directuituent ,relax able at the discretion of the
Himachal Pradesh Public Service Commission in ttaseandidate is otherwise well qualified.

7.  Minimum educational and other qualifications required for direct recruits(s) .—
Essential Qualification(s) : () 10+2 or its equivalent from a recognized Board Sthool
Education.

(i) Diploma in Fine Arts with at least three ysaluration from an institution recognized
by Himachal Pradesh Government.

(i) Three vyears practical experience in comnarcdesign and lay out in
Government/Semi Government or Private Press haofisgt unit and ISO certification.

Desirable Qualification(s).—Knowledge of customs, manners and dialects of Hiaklc
Pradesh and Suitability for appointment in the iaceonditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) rescribed for direct recruit(s) will
apply in the case of the promotee.(s).Age: Not applicable Educational Qualification: Not
Applicable.

9. Period of probation, if any.—Two years, subject to such further extension for a
period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method(s) of recruitment, whether by direct ecruitment or by promotion,
deputation, transfer and the percentage of post(29 be filled in by various methods.—200%
by direct recruitment on regular basis or by reonent on contract basis as the case may be. The
contract employee will get emoluments as given @h €5-A and will be governed by the service
conditions as prescribed in the said Column.

11. In case of recruitment by promotion, deputatn, transfer grade from which
promotion /deputation/transfer is to be made.—Not Applicable.

12. If a Departmental Promotion Committee existswhat is its composition?.—As
may be constituted by the Government from timene1

13. Circumstances under which the Himachal PradésPublic Service Commission is
to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitmeh—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct ecruitment.—Selection for
appointment to the post in the case of direct igoent shall be made on the basis of viva-voce test
of the Himachal Pradesh Public Service Commissioaotloer recruiting agency, as the case may
be, considered necessary or expedient by a wigtgror practical test, the standard/syllabusadtc.
which will be determined by the Commission/otheruéing agency, as the case may be.
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15-A (Selection for appointment to the post by cdract recruitment).— Not
withstanding anything contained in these rules,trem@t appointments to the post will be made
subject to the terms and conditions given below:-

(D CONCEPT.—(a) Under this policy, theitho Artist in the Department of Printing &
Stationery will be engaged on contract basis iihytitor one year, which may be extendable, on
year to year basis.

Provided that for extension/renewal of contragiqueon year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his period of contimto be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSBThe Controller, Printing &
Stationery Department, after obtaining the appro¥ahe Government to fill up the vacant post on
contract basis will place the requisition with tt@ncerned recruiting agency i.e. HP Subordinate
Service Selection Board, Hamirpur.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

(I) CONTRACTUAL EMOLUMENTS.— ThelLitho Artist appointed on contract basis
will be paid consolidated fixed contractual amo@ntRs. 13500/- per month (which shall be equal
to the minimum of the pay band plus Grade pay.)aArount of Rs. 410/- (3% of the minimum of
pay band + grade pay) as annual increase in comdlaamoluments for subsequent year(s) will be
allowed if contract is extended beyond one year.

(1) APPOINTING/DISCIPLINARY AUTHORITY.— The Controller, Printing and
Stationery H.P. will be appointing and disciplinaythority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in case otrawt
appointment will be made on the basis of Viva-vtest or if considered necessary or expedient by
a written test or practical test the standard/by$aetc. of which will be determined by the
concerned recruiting agency i.e. the H.P. SubotdiBarvice Selection Board Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TEE.—As
may be constituted by the concerned recruiting egée. the H.P.Subordinate Service Selection
Board Hamirpur from time to time.

(VI) (AGREEMEMT).— After selection of a candidate, he /She shall sigragreement as
per annexure-B appended to these Rules.

(VII') TERMS AND CONDITIONS.—(a) The Contractual appointee will be paid fixed
contractual amount @ Rs. 13,500 /- per month (wkichll be equal to minimum of pay band +
Grade Pay). The Contract appointee will be entittedncrease in contractual amount @ Rs. 410 /-
(3% of minimum of the Pay band + Grade pay of tbstpfor further extended years and no other
allied benefit such as senior /selection scalesnlicbe given.

(b) The service of the contract appointee will parely on temporary basis. The
appointment is liable to be terminated in casepttriormance /conduct of the contract appointee is
not found satisfactory.
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(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contractual appointee. He/She will not be letifor Medical Re-imbursement and LTC etc.
only maternity leave will be given as per rules.

(d) Unauthorized absence from the duty withoet @ipproval of the Controlling officer
shall automatically, lead to the termination of f@entract . Contract Appointee shall not be
entitled for contractual amount for period of albefrom duty.

(e) An official appointed on contract basis whe lwmpleted five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a ifleate of his /her fitness from a
Government/Registered Medical Practioner. Womenlidate pregnant beyond 12 weeks will be
temporarily unfit till the Confinement is over. Theomen candidate will be re-examined for the
fitness by an authorized Medical Officer/ Practione

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his official duties at the same rate as a@flie to regular officials at the minimum of pay
scale.

(h) Provision of service rules like FR, SR, ledRales, GPF Rules, Pension rules &
Conduct rules etc. as are applicable in case aflaegmployees, will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc .as detailed in this Column.

16. Reservation.—Fhe appointment to the service shall be subjeabrtters regarding
reservation in the service for Scheduled Castestidbd Tribes/Other Backward Classes /Other
categories of persons issued by Himachal Pradeskr@ment from time to time.

17. Departmental Examination.—Not applicable.
18. Powers to relax.¥Where the State Government is of the opinion thet mecessary
or expedient to do so, it may, by order for readortse recorded in writing and in consultation with

the H.P., P.S.C. relax any of the provision(s)h&fse Rules with respect to any Class or Category
of person(s) or post(s).

Annexure’B”

Form of contract/agreement to be executed betweehe Litho Artist & the Government of
Himachal Pradesh through--Controller Printing and Sationery.----H.P.

This agreement is made on this.................... day of............ in the
year.....ooooeeeueeenn. Between............ Sh/Smt................. S/0/DI0 Sl aeieiiiiiiiiiiiiicii
RO Contract appointee (herein after called the FIRST

PARTY),AND The Governor, Himachal Pradesh throug@ontroller, Printing and Stationery
Department, Himachal Pradesh (herein-after cahedSECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$BIST PARTY, and the FIRST
PARTY has agreed to serve as a litho Artist on remhtbasis on the following terms and
conditions:-
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That the FIRST PARTY shall remain in the sesvaf the SECOND PARTY as a
Litho Artist for a period of one year commencing @@y of -----------------
................................ and ending on the day of ................... It $pecifically
mentioned and agreed upon by both the partieghbatontract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminatedthe last working day i.e.
(o] I and information notice shalbt be necessary.

Provided that for extension/renewal of contraetigxd on year to year basis the
concerned HOD shall issue a certificate that theige and conduct of the contract
appointee is satisfactory during the year and oméy his period of contract is to be
renewed/extended.

The Contractual amount of the FIRST PARTY Ww#lRs. 13500-per month.

The service of FIRST PARTY will be purely ommijgorary basis. The appointment is
liable to be terminated in case the performanceligonof the contract appointee is
not found good. Or if regular incumbent is appaifpested against the vacancy for
which the first party was engaged on contract.

Contractual Litho Artist will be entitled famne day casual leave after putting one
month service. This leave can be accumulated uptoyear. No leave of any other
kind is admissible to the contractual Litho Artidde will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leavé valgiven as per Rules.

Unauthorized absences from the duty withoatapproval of the controlling officer
shall automatically lead to the termination of tteatract. A contractual Litho Artist
will not be entitled for contractual amount for theriod of absence from duty.

An official appointed on contract basis whe ltampleted five years tenure at one
place of posting will be eligible for transfer oeed based basis whenever required on
administrative grounds.

Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practioner. In cdseamen candidates pregnancy
beyond twelve weeks will render her temporary utilfithe confinement is over. The
women candidate should be re-examined for fithesm fan authorized Medical
Officer/Practioner.

Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his official duties at the same rate as atile to regular counter part official at
the minimum of pay scale.

The Employees Group Insurance Scheme as svElP&/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have heein to set their

hands the day, month and year first , above written

IN THE PRESENCE OF WITNESS:
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(Name and full Address)

(Signature of the FIRST PARTY)

(Name and full Address)
IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

RMe—2, 4 3T, 2011

&A1 gaour () 2—14 /99.——(2Hrercl YRSl &l IISYUTe, WRA & Wldemd & AJe8a 309 b
R §RI Uacd AT BT YANT PR 8Y, [ATaeT USe ol |dl ATINT & RMEY I TS
SITEREAT, TRRI 17 ¥, 2003 §RT G, AR Io=, FArae Uoer § ARRI 7 ST, 2003 BT
UHIRIG ZAree Uael &9 U9 ofigs Al famT, e avi—|Il (BRISuEE) e avi
Jard Wl 3R U I, 2003 BT 3R G WA @ forg ffalRad fm g €, srerfa—

1. W 9™ iR uRm—() 37 ol @1 e am fReed uewr 989 U9 ofEd
A fomT, e, a1l (@RUtE) siferfie ity |ad Wl iR uEfa (UM Geie)
fore, 2011 € |

(i) ¥ e oo feree uewr # gaiiRid fHy oM &1 dRg 9 g 80 |

2. SUEH " BT QURH—ZAES Yo &l Ud ofEq Al f9rT Eeiee vl
(erRTouq) rferfie avffa Jard, Wil &R Wr=ifa f¥, 2003 & SUERT ‘& H—

(@) <™ 9= 4 & 9FH e Susl @ M W) fAEfalRed @ e,
SDINES

“(i) frafia geaRal @ o Id=MM.—5910 —20200 /— BUT + 2400 /— BUYY
IS U ufcAs |

(i) wfaqr | fFgem oHaiRal & fog Sudafe™mi——s310/—vuv ufd A
(VT AT 15— Y TY &R BIIER )’

(@) ™ G=T 10 & 9 f[JEE Suesl & %\ ) fAEferlRad @ S,
e —
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yqufaerd W=fT R, T T 89 R gmRefy, Je adt grr fafig smeR )
T ST & YR TR 9l gIRT| AideT R Fgad dHaN], ™ 15—% H ol T
IUATRRT UTel Yl 3R Sad Wy ¥ fafafdse Far val gnr fafvafea g

() =TI G 15 B YT felforad W SISl SITgarT, Jrifq —

15—(®) wfdaT fgfad g~T ue wR fFgfea & fou aa—sa el o &0 a9 & 8
g0 N ug W ey frgfaaar 9 oy 1y feweE ok wdf @ sregede @ o -

() Hdedl.—(®) 9 UifeRll & o9 f3ar=dl Usel 2T Ud oRgd |l faumr #
AUS PI GlAS] & AER R IR H U ay¥ & foly SIRIT 9T, 5 auigay 3R W)
qETIT ST FHT

Wﬂﬁmmﬁﬁaﬁaﬂésﬂwwﬁﬁm/%ﬁwﬁmmﬁw&%
gAY 9 SR T b AfdeT R Fgad @fad & Aar iR SR, a9 & SRM HdNed JEl
2 3R daet T S9! |l gaT B Efd Fdraa / fawdiRa @ ST |

(@) 95 BT fZArad uw -y Hag 994 918 @ B H SHL—a=d, 897 U4
oI ardl AT, f2arae uewr Rad usl ol |iaal & JER R R & oY IRGR BT 3rgHIE
YT 3 & U Ul Pl FHIg Al AMTHROT, AT ZArI U< Srefiver |ag =g+ drs,
TARYR & FHeT T |

(M) === 39 FgE | fafed uraar @l & IR fHar S |

(I) FRE® SUAfRE—AfeT & ER R Fgad FuUed 8310 /— JIUY B
FHfhd Fd dfaerdis IBF (ST U S @ REaq o 3 U @ aRER B UM e
Wlaﬁﬁﬁﬂﬁwaﬂfﬁaﬁ%aﬁ%mlaﬁwm%Eﬁwm’crcﬁaﬁ( ) & forg
wfdereTs SUAferEl # 250 /— $UY & IGA (U8 & U I8 & JAqH oFT I8 U BT a9 yfderd)
af¥® gfg & w9 H g B A |

() (Frgfas / srgema wteR)).—Fa=e g2or Ud o amdl, @ v, frgfed
3R ST UM RY BT |

(V) == gfsear—ifder Fgfea & <2 4, ue W Fgfad & forg =oom, 9iRes wWen &
IR WR fHAT ST AT A aeddh AT FHEN AT 1Y, dr fofRad a_ier a1 agiRe gRiel
F MR R BT g, ST WR/UIGHHA Q. ARG Wl Ao, 3fiq fZArae ueer
RS A = dre, BURYR §RT JFaemRa fbar smeam |

(V) dfdeee Myfeaal @ foay @99 afifd—oR axg wdl sfieor sriid fearea
g<el R WA T A8, THRYR, §RT GHI—HHY UR IfSd Bl Sy |

(V1) SRR——araeff @I, 999 & T9aq, 39 I A Fol'd IUTH—T & ATIR PIR
TEITEART HAT BRI |

VIl ) fe=m iR wd— (@) dfar w Frgaa afaa @1 8310 /— 3T @ faa dfderes
?‘cﬁq(\—rﬁﬁé@:%r ST US U B SRIER BN UfoERT Hewd o Sfmedl | e wRged
RIEN 9e] MY a¥ /991 & foy GieTeTs IHH H 250 /— BUT (U8 B U 98 @ =LATH o
Fﬁ?ﬂﬁ"é‘lﬁ ﬁq@wmﬁmsﬁ?ﬂﬁéwmﬁﬁm/m
JATHA Sfe 8l f&am g
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(@) wfier w fgad afdq @ Jar gofdar e omR W Erf | aft dfaer w fged

IR BT BRI /AR S A8l Uil Sl &, O MY wdald (@[) &g M & fag e/
BT |

(M) dfdeT R Fgad @fdT U 99 B WAl G PRI b 9TEn] Udb QT B AHRAD
IBTY DI FHAR BT | U JABIN Yeb q¥ deb Alerd fbar &1 e | dfdar R Fgaa el
®I BT A1 YR BT 3 DIy AABI AT A8l 87| I8 forfbear gfayfed sk valo <o
Ao e & fo 9 gbar &1 8T /8111 | Sddl UfcT Srdeprer, FEmrgrR faar S |

(@) o= AfEeR & e & 991 Har | Fddmd Ui 9 wa: &1 dfdar &
TG (FHTYA) 81 SITQT | HideT W Fga dfdd sl (§Yfe) | ruRerfa @ afafe & fory

AfagTcHS YHH BT HER sl BT |

(®) wfier R Fgad dHar), 99 d9RIT & Teh M R Ui ¥ & dRieTd gul aR
forar 2, MaeIdH & AER R WIEGRY gg UIF 80T, S8 1 UG R UR VAT $HRAT
3TUfErT BT |

@) =aFE gl B WRGRI /IR b FadRl | JAYAT TR YATI—0H
URId BT BN | IRE AWIE ¥ IS @ T Al wefi uHa BN T@, RS dR W
JJUYad 1 e | AfRr nAffAl B fhdl unidipd fafdhear iRl / el gR1 Sugarian
% Ty g wieqor fhar S |

(8) Wfier R Fged Afed &1, IE U S bl & G § SR R ST 3ufer
Bl 98 99 R W, O FRfa gitRel eHenRal B 9d9HH d _IATH R AR §, I
wwl /A Al BT BbaR B /BT |

(@) At HHerRal o qen | Jrer] a1 gl & SU€Ey, S UE SR 0,TH03TIRO,
gel o, AreRer widsy (=g frem, uee e dor SR 9 anfe |ider W ygad i
DI AT H AR TE BN | I 39 W H FUrafia SudfeEl onfe @ forg gher g8 )

3T §RT,
FXTEIRT / —
JAfIReT = |fd (J&01 U ofE) |

SRICEEECH

Ay ¥ ferfed @ 99 arell |fder /PR @1 Urey

TG BRR AT/ AT s R LI RO,
AR Afder w® Fgw @fd (B9 s9d g9 Jean ‘ued
UAHR el TAT 2), AR A U< B 59U, S 7 D, a7 U ol ardl T,
ferrae uqwr, (R 399 9o 79anq ‘g UeidR &8l a1 &) & "IEuH | 19T ARG,
............ 1 foar T |

fgdT 9eTpR’ < SWRIGT UIH WIHR T T © AR JAH UeTHR - GAD & ®T d
faer & ameR W fforRad Marae ok vraf R a1 & & foru weafa € 8-
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Ig fb UoH YeThR HINYd B HY H......... J UR™ B 3iR...... P T B ATl
o 9%, T ¥ @) Ay B forv fgdia wereR & Jar § | I8 fafafdse wu w
SfeatRad far a1 8 iR TH1 96dRI gRT $RR YT 74T © fh UM 9efdR @
fgda veeR & A dfder, MRe & feas i o &1 wwIwg &
THaRrd (AT )ﬁﬁmﬁaﬁw:ﬁlﬁquwmﬁﬁswz

WRe] Af9ET @ H quigay JMUR W faRer/FdeRe & folv ARy
fqrTReger, I8 gHIOT uF SR BT 6 dfder RO ge @fdd o dar SR SR,
9y F IRM FAWGIH BT © SR DHad TH IADI HA&T BT FAY T /
foeaiRa @ SgEt |

Y TRIBR P! AfIgIHD IHH 8310 /— BIU UfATT BT |

Yo UeHR Pl WAl YUITAT 3RATS MR W BRI | Al Afdar W Fyad aafad &
BT /JTRYT S A8l R ofem ' a7 afe e ueum sw R @ fovg
g /T AR e Sirar 8, e foy uerst geteR @1 T T w, dr gl
RIGRIT (FET) BT o4 @ forw gt 8T |

HfaeT W Fgad deEd e A B Hal YR BRI D 9%ER] U QT B ATHRAD
BT BT BHAR BT | I8 (GBI Yeb ¥ b Wred AT ST Fepmm | |idar o
e GeEd B (AT 9 PR BT T BIg AGHI AT el &1 | T8 Fafdear
gfergfct 3R gerodioHlo sfe & oy +ff gdaR 81 81/ 8RN | Sad UG e,
IR IGINECOIRG I

= BRI & argde 9 & 977 Bl I sAegd srguiefd ¥ wd: € |fdar
H TITH (FAYA) B ST | HiIaT R Fgad 9ued v (Sge) | ruRefy
P AR B foTy IS IHH BT TheR Tal BRI

WiAET JMER R g HHaRT [ T9T & U 9 WR Uid a9 & SRIGTA o7
TR foRIT &, 98 SMaIdhdl & JMUR WX WIFIARY &g UTd B8R, Sigl W wRrdid
3R UR VAT =T SrUferd 81 |

T el BT RGN /IR b Ea@ril | U1 ARFI JH0—95
U BRAT BT | AlZAT 3PAfRRAT Bl &M § IRE AW 4 AH Bl THiaRel Uad
EF P, SN WS AR W AJUIad 941 <M | Afeer nafld@i &1 fael wifdrad
e s1ferrT / el §RT SUYadar @& foly Ya: URIeTor fdhar Siem =iy |

dAfaer W fFgad wfad @1 afe U U Sl & SR H SR TR ST STt
B, I 98 Sl R W, ol MR IR SHaRI BT Id9HM & <AdH IR AR
g, I 9l /2P AT BT 8haR BN |

dfder w Fgg wfed (@) & SR 9EEe dET oA @ AR
$0UI0TH0 / SHoUIoTHo Hl o &l BNTT| SH AIEa®y Yo YR iR fgd
TR = TR &1 SuRIfT H s9H U™ SfeaRad dRIG BT 3TT—31- SIER
xR fag & |
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[Authoritative English Text of this department Noation No. Mudran (B)2-14/99 dated
4-8-2001, As required under clause (3) of Articld8 ®f the Constitution of India].

PRINTING & STATIONERY DEPARTMENT
NOTIFICATION
Shimla-2, the 4 August, 2011

No. Mudran (B)2-14/99.—n exercise of the powers conferred by proviso tche 309 of
the Constitution of India, the Governor, Himachehdesh, in consultation with Himachal Pradesh
Public Service Commission, is pleased to make ¢dhewing rules further to amend the Himachal
Pradesh Printing and Stationery Departméeviser, Class-1ll (Non-Gazetted) Non Ministerial
Services Recruitment and Promotion Rules 2003, notifigdie Notification of even number dated
17-5-2003 and published in H.P. Rajpatra on 7-632t8mely :-

1. Short Title and Commencement—(1) These rules may be called the Himachal
Pradesh Printing and Stationery Departmieviser, Class-1ll (Non-Gazetted) Non Ministerial
ServicesRecruitment and Promotion (1st amendment) Rulek] 20

(i) These rules shall come into force from ttaedof publication in the Rajpatra Himachal
Pradesh.

2. Amendment of Annexure “A”.—In Annexure” A” to the Himachal Pradesh Printing
and Stationery DepartmenReviser, Class-lll (Non-Gazetted), Non Ministerial Services
Recruitment and Promotion Rules, 2003 :-

(@) for the existing provisions against the Cab. Nt following shall be substituted
namely:-
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() Pay Scale for regular incumbents = Rs. 590Pe® + 2400 Grade Pay P.M.

(i)  Emoluments for Contract employees = Rs. 8B1BI. (As per details given in Col.
15-A.).

(b) For the existing provisions against the Qwh. 10 following shall be substituted,
namely:-

“100% by promotion failing which by direct recrugnt on regular basis or by
recruitment on contract basis as the case mayHhme Cbntract employees will get the
emoluments as given in Col. 15-A , and will be goeel by service conditions as
specified in the said column.”

(c) After Col. No: 15, the following Col. No. dhbe added namely:-

15-A.  Selection for appointment to the post by cdract appointment.—
Notwithstanding any thing contained in these rugesitract appointment to the post will be made
subject to the terms and conditions given below:-

() CONCEPT.—&) Under this policy, theReviser in the Printing & Stationery
Department will be engaged on contract basis Ihitfar one year, which may be extendable for
on year to year basis Provided that for extengieneival of contract period on year to year basis
the concerned HOD shall issue a certificate thatstirvice and conduct of the contract appointee is
satisfactory during the year and only then his fiezrod of contract is to be renewed /extended.

(b) Post falls with in the purview of HPPSC/HPSSSHie- Controller, Printing &
Stationery Department, Himachal Pradesh after piotgithe approval of the Government to fill up
the vacant post on contract basis will place tlygistion with the concerned recruiting agency i.e.
H.P. Subordinate Services Selection Board, Hamirpur

(c) The selection will be made in accordance with ¢figibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS.—TheRevisor appointed on contract basis will
be paid consolidated fixed contractual amount @8R%0 /-per month (which shall be equal to the
minimum of the pay band plus Grade Pay.) An amao@inRs . 250 /- (3% of minimum of the pay
band plus Grade Pay) as annual increase in comdlaamoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

(1) APPOINTING/DISCIPLINARY AUTHORITY.—The Contoller, Printing and
Stationery Himachal Pradesh will be appointing disgiplinary authority.

(IV) SELECTION PROCESS.—Selection for appointmémthe post in case of Contract
Appointment will be made on the basis of viva-voest or if considered necessary or expedient by
a written test or practical test the standard/by$aetc. of which will be determined by the
concerned recruiting agency i.e. Himachal Pradedto&linate Service Selection Board Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINMENTS—As
may be constituted by the concerned recruiting egere. H.P. Subordinate Service Selection
Board, Hamirpur from time to time.

(V) AGREEMEMT.—After selection of a candidate, ifeéhe shall sign an agreement as
per annexure -B appended to these Rules.
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(VIl) TERMS AND CONDITIONS.—(a) The Contract Appdee will be paid fixed
contractual amount @ Rs. 8310/- per month (whicil &l equal to minimum of pay band +Grade
Pay). The contract appointee will be entitled faerease in contractural amount @ Rs. 250 /- (3%
of minimum of pay band + Grade Pay) for furthereexted years and no other allied benefit such
as senior /selection scales etc. shall be given .

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepitriormance /conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for oney dasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/She shall not be edtitlte Medical Re-imbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withowt #pproval of the Controlling officer
shall automatically; lead to the termination of gmntract. The Contract Appointee shall not be
entitled for contractual amount for period of albbsefrom duty.

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oreed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a itieste of his /her fitness from a
Government/Registered Medical Practioner. Womerdicdate pregnant beyond 12 weeks will be
temporarily unfit till the confinement is over. Theomen candidate will be re-examined for the
fithess from an authorized Medical Officer/ Prango

(g) Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his official duties at the same rate as apflie to regular counter part officials at the
minimum of pay scale.

(h) Provisions of service rules like FR, SR, Le&ules, GPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case aflaegmployees will not be applicable in case of
contract appointee. They will be entitled for enmo&nts etc. as detailed in this column.

By order,
Sd/-
Addl. Chief Secretary (P&S).

Annexure “B”

Form of contract/agreement to be executed betweehd Reviser & the Government of
Himachal Pradesh through Controller Printing and Stationery (H. P.)

This agreement is made on this.................... day of............ in the
year.....coooueuinenns Between............ Sh/Smt..........ce.........S/0/D/0 Shri...........cooiiiiini,
RIO. . Contract appointee (herein aftealled the FIRST

PARTY), AND The Governor, Himachal Pradesh througbantroller, Printing and Stationery
Department, Himachal Pradesh (here-in-after cahedSECOND PARTY).



2358 o194, feATae U<el, 19 3R, 2011 /28 SITdvl, 1933

Whereas, the SECOND PARTY has engaged the afdré$iIST PARTY, and the FIRST
PARTY has agreed to serveRsviser,on contract basis on the following terms and cooil -

1. That the FIRST PARTY shall remain in the sesvaf the SECOND PARTY as a
Reviser for a period of one year commencing on day of . ..and ending on
thedayof ................... It is specifically mentioned aagreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shako-facto stand terminated on the last
working day i.e. 0N ........ccccvvvviiinnnnns ndanformation notice shall not be necessary.

Provided that for extension/renewal of contraagiqueon year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is
satisfactory during the year and only then his queriof contract is to be
renewed/extended.

2. The Contractual amount of the FIRST PARTY Ww#él Rs.8310/- per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performanceleonof the contract appointee is not
found good or if regular incumbent is appointedipdsagainst the vacancy for which
the first party was engaged on contract.

4. ContractuaReviser will be entitled for one day casual leave aftertipgtone month
service. This leave can be accumulated upto one Mealeave of any other kind is
admissible to the contractudReviser He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leavé védlgiven as per Rules.

5. Unauthorized absences from the duty withoatdpproval of the controlling officer
shall automatically lead to the termination of ttwmtract. A contractuaReviser will
not be entitled for contractual amount for the pef absence from duty.

6. An official appointed on contract basis wha ltmmpleted five years tenure at one
place of posting will be eligible for transfer oead based basis whenever required on
administrative grounds.

7. Selected candidate will have to submit a feate of his/her fithess from a
Government/Registered Medical Practioner. In cas&vamen candidates pregnant
beyond twelve weeks will render her temporarilyittilf the confinement is over. The
women candidate should be re-examined for fitneesn fan authorized Medical
Officer/Practioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his official duties at the same rate as aflie to regular counter part official at
the minimum of pay scale.

9. The Employees Group Insurance Scheme as sv&8lP&/GPF will not be applicable to
the contractual appointee(s)



o193, feATad UaeT, 19 3T, 2011 /28 SITE0l, 1933 2359

IN WITNESS the FIRST PARTY AND SECOND PARTY have heein to set their hands the
day, month and year first , above written

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and full Address)

IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and full Address)

&1 U9 o Al favmT
REfe—2 25 Jaltg, 2011

| 07 () 10—5 /2010.— A€ U &1 I(5TUTe |, IRA $ HIGETH B s 309
P WP R Uacd AfGTdl BT YANT HRd 8UU [2A€d U Sl Al AN & WA A
fRAMe Ue 20T UG e @Rl MR, § dRuUeR U, -1l (BRISa) & ug & forg
X SIRRIET & Helt [ U= ‘& & AR Wt iR UrAfa 99 a9l g, rerfq —

1. W am &R URM——(1) 37 sl &1 e W A Uew 48T U9 ol
AT T FRUR Ts—I1, Tl (RreTuf3d) it 3R wr=Ifa 4, 2011 & |

(2) I o v, fEorae ueer | eIl fFy 9 @ aRg 9 U B |

2. fREd iR agfeaai——(1) AT ST 3—22 /91—F=0T AR 18—6—1997 §RT
el fearde uaer oo der oi@s Aedl 3R dRU<R de—II, gl (3RIeufd) Je &
ot Ud Wt 99, 1997 &7 TaggRT AR fhar Sirar €
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(2) U FRET & 8 8¢ 1 Suda SU W 2(1) & oelF 59 UeR PR FRET &
JIE @ MR Bl YT, 9 a1 BRAs, 39 Al @ oA At w9 # @t 18 wEh
ST |

SIS I
TERT / —
ffaRed e afed (=01 v i) |

ST

feTae URer 95T U9 ogd ATl feT H eRueR ds-Il, Il (BRISU) & U @ forg
wdt &R gt e

1. U & TH—IRU< Js—||
2. TSl P G=I——O01 (TH)
3.  THROL—aT—Ill FR™UE)

4. qqE.——() FIAT gFETRIl @ forg daTHIT——5910—20200 TIT STAT 1900 /—
JIUU TS U |

(i) w/aer gv [FgFd dHaIRT & oy Ul gi—7810 /— UY Ul AN (W# &A1
15— H faT 77 &R & TAR) |

5. TI9 UK FET ‘T U —3AIT
6. Nl Wl @ fog Iy —18 W 45 a9

R A 9T By S arel afdqal & forw S oy i, deef a1 |iieT & IR W
forga farg v @fat |fed, ued 9 & WRER @ war # I Al B AR TE B

W] I8 IR b AT T a1 e & R W Fged fear war s 59 vu A
DI ARG Pl AfAPH AP BT 8 T B, A 98 deY I AT & IR R Y &
oo, fafed g # g & forg urx =& @

R I8 ol b SgHa it/ SgRgE STl /= B Afdadl $ g S
Y AT H I € ge dF ST g, [ fRArEd Ue¥ WReR © @R A1 ey s
(amTaEil) & i ST ®

WRe] I8 AR 1 & ufeqs daex, Al den wWra el & 99 dHarRal @I, St T
fstd Adex, T 9o wWrad Aerl & RS 769 & 997 U0 Ufeedd ddex, i /warad
(el # e 9§ 4 SRR dHarl o, el Wil # oy A # i & Rarga & i,
SRl RGN HHATRAT B = &, mqsvumua%ﬁumﬁmﬁwﬁﬂﬁ GRIREIR]
el & U dHaRg= B T8l &1 Sel, S ygeErdadl v E /ad el gRr g
b T o /fBY U § ok 9 ufie Waex, P/ @R RreR @ RfNe Ted @ uver
W ot/ w@rad Ml @) Qar ¥ sifad wu 9 srmiferd fhu U §, /TRy Ty o |
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(1) W W<l & g oMy AT &1 T0FT |, 9 99 & UOF faad ¥ T e, o ug

(Uci) ®I 3Mmded = w=a & forg, wenRefa, fasnfia fear war & a1 el o
arfeRgfara fovam 1T 7 |

(2) o gored IRl B TR # W 9l & forg oMy W QIR orva, fEHTEe
JQ3l Al el AN & [IdehrJaR Rifdrer fhar S A |

7. O Wit fPT o aral Afemdl & forg onifda gEaw dfde iR o=y sEait.— (@)
At srgafg—(i) = AradT uTa 9IS /A | Sl U AT 9D I |

(i) foar Argar v SfEife uRET dRed 9 $RU< & J9ari(cs) H AT 9
T & |

(@) TrofT sEaf—Rad uee &1 wfedl, A iR diferal &1 o9 3R uewr #
faemm faRdre qemell # fgfed & forw Sugadan |

8. WY wdl fby WM a1 @fdal @ o fafd omy sk A sredie Hi~a @fd
(@) o <= H ARL BN AT T — Y —AT e |

dfEE sEaf—any e |

9. URdEem P A, IfT B B—7 99, TIHT TP a¥ A RS W AR Irafey
% foru foar fhar o |, o we™ wifderr oo uRRefaal & ik forlRad aro 4
MY T |

10. Wil P ugfa, Wi @ A A U, gy, emRe gR sk fafe
ygfodl gRT X M I ug (Us)) &1 ufreradr——raufoed Al 9wl grr wenRerfa, frafia
MR TR IT AfdeT @ QMR W 9ol §RI| VAT 9 8M U RIFGRY §RT OO SF1 @ 7 89 0R
HAdbvsHe R W | Afaar W A ARl W™ 15—% H o1 T3 SUARRN U &l 3R
qATHAT W # fafafds war odt g fafsafea g |

11. gfa, ufafgfed wmaeRe o < | At (@) e a=fa/gfafgfea /
IR fHar \—rerTrr——ﬁ'HW H AAged IdTHM SR SWRIad &I 7(i) 3R (i) # genfafza
BV @A dlel HRIRG UGERAT H F RIFEARY gRT| U1 7 89 R 2Aad Iey WReR &
3= ORI A FAAGed a1 H PHRIRG YSHIRAT H HhUsSHE MR WX |

12. I fvri o=afa 9fRfa femm 8 @ Sea! SReAL—anr], T8 |

13. Wl o= A o9 oRfRefal & fRame wewr e Jar T 9 wEet fHar
ST ——orar fafer gRT 3rufere 8|

14. AT il @ forg Sifard smem——fBdl A1 A1 ug W FYfaa & faw srngedi @1 W
BT MRS BT AR € |

15. Al Wt gRT 18 R, FYfd @ fog 9o ——0el w1 < 4, ue R Fgfa &
T oq 9 9eT @ MR WR fHAT SIeIT A1 I fRETE U< Al AT SMANT AT I
AT SIFABROT VAT AT SMaeTd AT FHIAE FHs], A1 foiRad o_ierr a1 AasiRe uNiel & IR
R far S, RSEeT ®R /Ueashd gl AR, ST /37 Wl UIfSaxor gRT JTaerRd
fopar SITeT |
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15—,  wfaer Fgfaa g1 ue W Fgfaa & fog s —s Feml 4 6@ 919 & 8
g0 1 ug W e Fgfiaat e R T Aewml R wdl @ s @ e -

(I) Hheul—(@®) 39 Uiforll & N fRAMEE Uqer qaor Ud ofgw al fawmT H
PRUR Te—I| PI AAST & AER, IR IR F b Y & o7 SR ST, Ry auigay e

W AT ST FhIT |

WR=] QST B af H quigay AR R H IR/ FqeRer & folg |wg fawrmee,
I YT U IR T b AfdeT R OFga fdd @l dar de JeRer S9 ay $ aRM
HATESI® &l © 3R dael T IH®! HidaT Bl (@i Tdigd / faariRd &1 Se |

(@) 95 &1 f3araa UQer SR HaN JIde & HRET H MIL——Fa=®, U Ud
e A T, f2areret geer Rad ucl &1 |fder & R IR WA & oy ARSR BT rgHIa
UT] R & UTITA UL DI FHg Wl MBIV, AT ZAEed yaer refiv=el |ard ==+ qTs,
TARYR & FHET T |

(M) =g, 37 e | fafed g o6l @ SgaR fhar S |

(I #ﬁwmm.——@ﬁma%aﬂwwﬁgﬁmmﬁ@—uaﬁmo/
D FHfba FIa Gferes I6F (G U 9 @ <Adq o I U @ a_1ER 8M) ufoemrd aﬁ
Wlaﬁﬂﬁmﬁwaﬁﬁsﬁﬁzﬁaﬁaﬁﬁﬁﬁaﬁ%aﬁwﬁa&() fore
wfdeTeTs SUAfRRl H 240, /— $UY &I IGA (U8 & U 98 & gAqH oFT I8 U BT a9 yfderd)
aifie i & wU | AT DI SN |

() frgfaRT / Sgema TR —f = gaoT vd ofgd ], fedree yew, fgfad
3R ST U RY BT |

(IV) =g ufsear——3ifdar Fgfea o <o # 9 R fFgfad & fou a9m, 9ifes wRer &
AR GR Thar SQe ar Al sraeds 1 FHI-E |HsT Y ar falRad odier a1 @nasiRe uRiel
T IMUR WR BT S, RNTadT WR /Ugashd slfe Tag 9dl JAMHT i Barae uawr
SR WG YT g THRYR gIRT AGeRd fhar S |

(V) wfdeee MYfeal @ forg oom affa——oil Srg wdl sifiexo, siriq feamd
gael R WA =g dIS SHRYR §RT THY —4HY WR IS &1 WY |

(V) SRR—=a1gl &I, I & I 59 FRE I FoliF I T’ & AR PRR
TEIEART HRAT BRI |

(VIl) A &R IW—(@) dfaer & R W Fgad afed &1 7810 $uy @ fad
wfdeTeT® P9 (G U §€ @ Aad o IS U @ _1e) B UfaAT dad @ SIeet | Hfaa
R g A AN 98 TV 99 /98T & foly Aidqretd I6H H 240 /— JUY (U8 & U d€ B
W T US U HT O Ufed) @ gfg @1 gheR BN SR o B Wede Ugfag o
IR /T dqTH M &1 e S |

(@) wfaer R Fgaa afed @ war gofaar sRems R W BRf afe dfder W frgad
fdT BT HT /AR S T2l U o &, aF Fgfad wara f6y 9 & forg qrfy gFft |

(1) Hﬁmwﬁgﬁaﬂ%wwaﬁ@m{@aﬂﬁ$mﬁwﬁﬁ$eﬂm
AT BT EhaR BRI | TE (GBI Uh ay b Wrad [hdl ST Fepdm | Fider W g eafdd
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®I AT A1 UBR BT 3T Bl GBI I el 81T | a8 fafdbear ufegfd &k gero o o
MG & oY Y 8haR &1 BMT /801 | ddal UGN s, FaAgaR f&ar S |

() Fa=® el & e & 997 Aa1 | Fgd FquRelfd & wd: & |dfdar &1
afe™ (F9E) B S | fder R e afdd sdwa (§Ffe) 9 srguRRefa @ safy @
forg AfdeT® B9 BT gHaR T BN |

(®) Wfier R Fged HEN e AR & Teh 9 W U™ 99 BT SRIGIe Jul 61
form 2, Jaegddl & AER W WEGERY 8g UTF 8N, S8l 1 YNEH AER TR VAT HRAT
aruferd &1 |

@) AT gl BT BN /IREIGHT b aardl A AT JARFI JH0—9F
URId AT BN | dRE AW o AfOd P el Alzell UHd B8 TP, RS AR TR Fugad
g @ | Al Al & el witgd ffecar iffert / gawrll gRT Sugadar @ fog
U ORIET fhgr SIeT |

(®) wfaer R Fged afed @1, Ik v 16 daidl @ G § SR W ST Siufe
gl @ 98 S R W, ol g sHaiRal @ 999 M @ _EaW W A €, 93 A/ afF e
Yl Bl EHaR BT /BT |

(@) Fraffd eFerRAal & e | JATAR] Ha1 9 & UG, S YH0ITR0, THO3RO,
ggl frE, arRer qigsy (e forgw, See e qen arerer M anfe dfder w Ay e
BT AT H AT TE BT | I 39 W H rafia Sudferr anfe & fay ghar B8R

16. JAREAV.—aT § FYfH, FZA=rd U<l WRGR §RI, FHI—99I WR IIggfad S /
AT Sl /3 fUss ol o=y Ul & @fdaal & {7y Aar # S7Re(vr &7 qrad S
fepu U Srewlt @, e Bl |

17. ot oftem —arg =10 |

18. RIS 1 A wfed—STel T AR &) IJg W & 5 W B a7
THA ©, 981 98 BRUT Bl foaRgd ¥ afafciRag oxe IR fRamaa 9w oiie da1 AT &
AR ¥, MY g1, 39 Fdl & fdhgl Suasel &l fosdl avf a1 afdaqal @& waT a1 ug (4ai) &
qrad, Rifera & Aol |

:

SRICEEECH

PRI Us—Il IR A Jow WeR & 7, Fa=d 507 1§ oe anl foanT e
U & AeFd | fFreafed & S arefl |fder /R @1 uwu

93 /g A
TR Affer w® gw @fd@ (B9 s g9 Jean ‘ued
TG BET T 8), 3R RATAA HOW Y oAU, b Hed PRI, GEUT UG oRET | R,
fearaet uewr, (R 39 39 9eanq ‘g 9eaR’ 'l 17 8) & Aegq 9 ool dNig...............
P fHar T |

o UeTPR < SWRIGT UIH UETHR Bl oAl & 3R YIH GeThR I BRI Js—Il &
w9 ¥ Afder & SR R FEfalad fere iR wdf ) Far e @ forw geafg S e —
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1. I8 {5 Yo9 WHR dRU<X TSIl & Y H..... J YR B 3MR......HT Fad
B9 a1t o dh, T a¥ F) afy b fw fgdly weeR & Jar # e | Ig fafafde wu 9@
SfeaRad forar a1 & &R TFI 9eTdhRI gRT BRR IR T ® b UM edR & fgdiy uedrR
& | Afder, MR SRl ffaq i e @1 v & wafha (F9ra) FHesh
ST 3R ET A awdd 81 B8R | U= WiAal Jae ¥ auiay MR R fawqrRor/
TIBRU & [y Arlg [SUHTTEde], I8 UAI0T UF ORI HXAT b A aar R Fgad eafdd @1 ar
TAT SRV 99 & ARM FAWGTH BT & SR dadl ¥l IAGI WAaT &I F@e TdIghd /
foReTRa @7 S |

2. TUH YTHR B FfderHd IhH 7810 /— BUT Uiy 8RfY |

3. UUH UYEHR B HaT YUl RS A®R WR BN | Afe dfaer R g afed &
BT /IR0 S A8l Ui ol & a1 Aafe Fafia gear 59 Rfad @ faeg Fgad /d9md @
fear e 2, foa forg Uodt 9eieR 1 TR TR 7, O Mgfad wiatid (WE) & 9 ®
forg <t grf |

4. Wfaer R Fged dRU<R Js—Il UH AN & ¥al QI HA b q9E Uh o &
JATHRHAD AP BT BHAR BN | I8 JADB Yeb ay b AAd [hIT ST Gl | HIaT W
e dRUR Te—Il BT B A UHR BT = PIS JABRI IS el s8NT| g8 ffdbe
gfergfcd &R geoiodlo smfe & forg i gdaR T8 8RN /1M1 | ddd UG sm@dmer, FEargaR
fem S |

5. = JO@R & JAgART & 77 ol 9 Fegd AU | wd: € dfdar
BT GAGHF (FAYE) & S | |ider R e @afdd waa (fegfe) 9 rqulefa o eafd &
foru <faerde Ybd &1 shar Ll 8|

SO\

6. WfdaT WR e dHaR R TARil & U RIF R Ui 9¥ Bl HRIBIA oI B
foar & JMaeTeHdr & MR TR RIFARY &g U B8R, T8 ¥ USSR W YAl -l
aruferd 81 |

7. AN Wl B WeRI /INREIGd [Rfbear aarl o091 JIRTY YA0—95
YA DRAT BT | ARAT IAAT BT G2 H qRE AC8 W 3D DI THERAT UHd 8 b, I
3RTE OR WR U a1 <31 | AfRSAT oAl 1 fbdl wrfedrepe FRafhedn sy / ra iy
ERT SYYFIAT & Ty ga: wieqor fpar S =2y |

8. Wfagr R g =fdd &1 Il o g dial & T 3 SR R ST 3ufera
B A S R W, O AT gfRer . SHert ®1 a9 | & gAdd R AN ®, 1A 9/
afF1P 9l BT 8HER BT |

9. dfdeT R iged Afdd (A1) BT HHAR AHfed 1 AISHT & HF—H1RT $0UI0T%H0 /
SHOGI0T®H0 T o] 8l BT |

$Ad ARIGHY YIH UeThR IR fgdiy UeTerR = el & SuRAfy & g8 dduem
SfocTRad TR BT 3T—31q BXdleR &N U & |
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[Authoritative English Text of this Department Nioation No. Mudran(B)10 -5/2010 dated
25-7-2011 as required under clause (3) of Articl8 ®f the Constitution of India].

PRINTING AND STATIONERY DEPARTMENT
NOTIFICATION
Shimla-2, the 25th July, 2011

No. Mudran (B)10-5/ 2010.—n exercise of the powers conferred by proviso tiiche 309
of the Constitution of India, the Governor, HimakcRaadesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased kerttee following Recruitment & Promotion
Rules for the post o€Carpenter Grade-ll, Class-lll (Non-Gazetted ), in the Department of
Printing and Stationery, Himachal Pradesh as pemefuare-“A” attached to this notification,
namely:-

1. Short title and commencement—(1) (i) These rules may be called the Himachal
Pradesh Printing and Stationery Departméarpenter Grade-ll, Class-lll (Non-Gazetted)
Recruitment and Promotion Rules, 2011.

(i) These rules shall come into force from thated of publication in the Rajpatra.
Himachal Pradesh.

2. Repeal and Savings—(i) The Himachal Pradesh Printing and Statiori@epartment,
Carpenter Grade-Il, Class-lll (Non-Gazetted) Recruitment and Promotion Rules, 1997 notified
vide Notification No. 3-22/91-Mudran dated 18-6-1997 lagecby repealed.
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(i) Notwithstanding such repeal, any appointmer@de or anything done or any action
taken under sub- rule-2(1) supra shall be deemédve been validly made or done or taken under
these Rules.

By order,
Sd/-
Add. Chief Secretary (P&S).

ANNEXURE “A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF CARPENTER
GRADE-II CLASS-III (NON-GAZETTED), IN THE DEPA RTMENT OF
PRINTING AND STATIONERY HIMACHAL PRADESH

1. Name of the Post—Carpenter Grade -l
2. Number of Post(s)—01 (one)
3. Classification—Class-Ill (Non-Gazetted)

4. Scale of Pay.{t) Pay Scale for regular incumbentsRs. 5910-20200+1900
Grade Pay .

(i) Emoluments for contract employeedRs. 7810 (as per provisions given in Col.15-A.
5.  Whether Selection post or Non -Selection.Nen-Selection post.
6. Age for direct recruitment—Between 18 and 45 years.

Provided that that upper age limit for direct tets will not be applicable to the candidates
already in service of the Government including thego have been appointed adhocor on
contract basis.

Provided further that if a candidate appointedaninoc basis or on contract basis had
become over-age on the date when he/she was app@istsuch he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtuehig/her such adhoc or contract appointment.

Provided further that upper age-limit is relax ealdfor Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extemhigsible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that the employees of all thelleubector Corporations and Autonomous
Bodies who happened to be Government Servantsebafmsorption in Public Sector Corporation
/Autonomous Bodies at the time of initial of suanstitutions of such Corporations/Autonomous
Bodies shall be allowed age concession in directurement as admissible to Government
Servants. This concession will not, however, be issilvie to such staff of the Public Sector
Corporations/Autonomous Bodies who were/are sulesgtu appointed by such corporations/
Autonomous Bodis and who are/were finally absorledhe service of such Corporations/
Autonomous Bodies after initial constitution of thHaublic Sector Corporations/Autonomous
Bodies.
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(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting appli@ator notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of directuigoent ,relax able at the discretion of the
Himachal Pradesh Public Service Commission in taseandidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruits(s).—
Essential Qualification(s).4H Should be Middle Pass or its equivalent fromeeognized Board /
Institution.

(i) Should also possess certificate in the trafl€arpenter from recognized 1.T.I.

Desirable Qualification(s).-knowledge of customs, manners and dialects of Hirakc
Pradesh and Suitability for appointment in the fiacgonditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) m@scribed for direct recruit(s) will
apply in the case of the promotee(s).-/Age—Not applicable.

Educational Qualification.-Not applicable.

9. Period of probation, if any Two years, subjecsuch further extension for a period not
exceeding one year as may be ordered by the conpat¢hority in special circumstances and
reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct ecruitment or by promotion,
deputation, transfer and the percentage of post(tbe filled in by various methods.—200%
by Direct recruitment on regular basis or by reonent on contract basis ,failing which by transfer
and failing both on secondment basis. The contagiloyee will get emoluments as given in Col.
15-A and will be governed by the service conditiasgrescribed in the said Column.

11. In case of recruitment by promotion, deputatia, transfer grade from which
promotion/deputation/transfer is to be made—By transfer from amongst the incumbent
working in the identical pay scales and possessgiradification prescribed as above in Column 7(i)
and (ii) within the Department failing which on sadment basis from the incumbents working in
the identical pay scale from the other H. P. Gonent Departments.

12. If a Departmental Promotion Committee existswhat is its composition?—Not
applicable.

13. Circumstances under which the Himachal PradesRublic Service Commission is
to be consulted in making recruitment—As required under the Law.

14. Essential requirement for a direct recruitment—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct reruitment.—Selection for
appointment to the post in the case of direct igoent shall be made on the basivivh-vocetest
if the Himachal Pradesh Public Service Commissioatber recruiting agency, as the case may be
,consider necessary or expedient by a written degiractical test ,the standard/syllabus etc. of
which will be determined by the Commission/otheruéing authority.
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15-A. Selection for appointment to the post by cdract recruitment.—Not
withstanding anything contained in these rules,tre@t appointments to the post will be made
subject to the terms and conditions given below:-

() CONCEPT.—(a) Under this policy, theCarpenter Grade-ll in Department of
Printing & Stationery will be engaged on contraetsils initially for one year, which may be
extendable, on year to year basis.

Provided that for extension/renewal of contragiqueon year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his period of contimto be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—T@ontroller, Printing &
Stationery Department, after obtaining the approvahe Government to fill up the vacant post on
contract basis will place the requisition with tt@ncerned recruiting agencg. HP Subordinate
Service Selection Board, Hamirpur.

(c) The selection will be made in accordance wlith eligibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS .—The Carpenter Grade-ll appointed on
contract basis will be paid consolidated fixed cactual amount @ Rs. 7810 /- per month (which
shall be equal to the minimum of the pay band @usde pay.) An amount of Rs. 240/- ( 3% of the
minimum of pay band + grade pay) as annual increasentractual emoluments for subsequent
year(s) will be allowed if contract is extended tweg one year.

(1)  APPOINTING/DISCIPLINARY AUTHORITY .—The Controller, Printing and
Stationery H.P. will be appointing and disciplinaythority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in caseanftract
appointment will be made on the basis of Viva-vtest or if considered necessary or expedient by
a written test or practical test the standard/by$aetc. of which will be determined by the
concerned recruiting agency i.e. H.P. Subordinatei€e Selection Board Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOIN TMENTS.—
As may be constituted by the concerned recruitiggnay i.e. the H.P.Subordinate Service
Selection Board Hamirpur from time to time.

(VI) AGREEMEMT .—After selection of a candidate, he /She shalh sig agreement as
per annexure -B appended to these Rules.

(VII) TERMS AND CONDITIONS .—(a) The Contractual appointee will be paid fixed
contractual amount @ Rs. 7810 /- per month (whicallsbe equal to minimum of pay band+
Grade Pay). The Contract appointee will be entittedncrease in contractual amount @ Rs. 240 /-
(3% of minimum of the Pay band + Grade pay of tbstpfor further extended years and no other
allied benefit such as senior/selection scalesaglicbe given.

(b) The service of the contract appointee will perely on temporary basis. The
appointment is liable to be terminated in casepirdormance/conduct of the contract appointee is
not found satisfactory.
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(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contractual appointee. He/She will not be letifor Medical Re-imbursement and LTC etc.
only maternity leave will be given as per rules.

(d) Unauthorized absence from the duty withowt #pproval of the Controlling officer
shall automatically, lead to the termination of @@ntract. Contract Appointee shall not be entitled
for contractual amount for period of absence frartyd

(e) An official appointed on contract basis whe ltmmpleted five years tenure at one
place of posting will be eligible for transfer oreaed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a flledte of his /her fitness from a
Government/Registered Medical Practioner. Womenidate pregnant beyond 12 weeks will be
temporarily unfit till the Confinement is over. Theomen candidate will be re-examined for the
fitness by an authorized Medical Officer/ Practione

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his official duties at the same rate as a@flie to regular officials at the minimum of pay
scale.

(nh) Provision of service rules like FR,SR, leaReles, GPF Rules ,Pension rules &
Conduct rules etc. as are applicable in case aflaegmployees, will not be applicable in case of
contract appointees.

They will be entitled for emoluments etc. as dethin this Column.

16. Reservation.—Fhe appointment to the service shall be subjecbrtters regarding
reservation in the service for Scheduled Castestidhd Tribes/Other Backward Classes/Other
categories of persons issued by Himachal Pradeskr@ment from time to time.

17. Departmental Examination.—Not applicable.

18. Powers to relax.-¥Where the State Government is of the opinion thiatnecessary or
expedient to do so, it may, by order for reasonsei@ecorded in writing and in consultation with
the H.P.P.S.C relax any of the provision(s) of ¢hBsiles with respect to any Class or Category of
person(s) or post(s).

Annexure “B”

Form of contract/agreement to be executed heeen the Carpenter Grade-ll & the
Government of Himachal Pradesh through--ControllerPrinting and Stationery. H.P.

This agreement is made on this.................... day of............ in the
year......ooooeunenn Between............ Sh/iSmt...........oii. B Shric...coi
RIO. . Contract appointee (herein aftealled the FIRST

PARTY),AND The Governor, Himachal Pradesh througmtoller, Printing and Stationery
Department, Himachal Pradesh (here-inafter cahedSECOND PARTY).
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Whereas, the SECOND PARTY has engaged the afdré$iIST PARTY, and the FIRST
PARTY has agreed to serve @arpenter Grade-Il on contract basis on the following terms and
conditions:-

1.

That the FIRST PARTY shall remain in the sesvaf the SECOND PARTY as a
Carpenter Grade-ll for a period of one year commencing on day
Of e, and ending on the day of ................... #t specifically
mentioned and agreed upon by both the partieghkatontract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminatedthe last working day i.e.
(o] o PP And inmfgation notice shall not be necessary.

Provided that for extension/renewal of contraetigd on year to year basis the
concerned HOD shall issue a certificate that theice and conduct of the contract
appointee is satisfactory during the year and oinén his period of contact is to be
renewed/extended.

The Contractual amount of the FIRST PARTY Ww#lRs.7810/-per month.

The service of FIRST PARTY will be purely aamntporary basis. The appointment is
liable to be terminated in case the performanceleonof the contract appointee is not
found good. Or if regular incumbent is appointedtpd against the vacancy for which
the first party was engaged on contract.

ContractuaCarpenter Grade-Il will be entitled for one day casual leave aftertipgt
one month service. This leave can be accumulgiéa ane year. No leave of any
other kind is admissible to the contractGalrpenter Grade-II. He will not be entitled
for Medical Reimbursement and LTC etc. Only matgrieave will be given as per
Rules.

Unauthorized absences from the duty withoatapproval of the controlling officer
shall automatically lead to the termination of tentract. A contractuaCarpenter
Grade-II will not be entitled for contractual amount for the peérof absence from
duty.

An official appointed on contract basis wha ltmmpleted five years tenure at one
place of posting will be eligible for transfer oeed based basis wherever required on
administrative grounds.

Selected candidate will have to submit a fieste of his/her fitness from a
Government/Registered Medical Practioner. In cdseanen candidates pregnancy
beyond twelve weeks will render her temporary utilfithe confinement is over. The
women candidate should be re-examined for fitneesn fan authorized Medical
Officer/ Practioner.

Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his official duties at the same rate as aflie to regular counter part official at
the minimum of pay scale .

The Employees Group Insurance Scheme as sv&8lP&/GPF will not be applicable to
the contractual appointee(s)
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IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their
hands the day, month and year first , above written

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and full Address)

IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and full Addre3s
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