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H 3T Tl o= # b 95 ISU—dgdd HHRT JRord &l SY difs AoTald & al & ART Bl
Y8R AAIY IUSAE HRATg Sl Wb 3R Iv 8l el YA A R fbar &1 He o d5ar

uerafae =0T 8 9&;

3ra: fRArad URe & TouuTd, ISR I1faf e, 1908 (1908 T MfSfgH H@id 16)
DI GRT 5 & A1 Ufcd ZAMae TR Y—<ToRa MR, 1954 (1954 &1 AW A=A 6) @
gRT 6 §RT Uacd Al BT YANT B Y, 59 MUY & BS W™ & 3<d Y Y A
UeaR gl W ST HHRI, Tl =1, BHEE USe H Ud A5 IU—adgdid dI R UHd |
god A 8§ ——

Iu—gdldd | IU—HUSA RERIE INEI AT Aftaferd | Tl @l
G| HT A HT M UcarR g | M o
3rgafsid
fag aTg
1 2 3 4 5 6 7
DR qfegrd qfegrd 2l DRI 1. DRI | wfeard
2. gerdHl
3. Igec
4. TGS
5. FSSl
6. TSI
7. ARTTG
3T §,
dl0 o BRI,
q= qfea |

[Authoritative English Text of this Department Notification No. GAD-B-(A)-1-15/2013-1 (Chamba)
Dated 27-4-2017 as required under clause(3) of article 348 of the Constitution of India.]

GENERAL ADMINISTRATION DEPARTMENT
Section-B

NOTIFICATION

Shimla-2, the 27" April, 2017

No. GAD-B-(A)-1-15/2013-1 (Chamba).—WHEREAS, the Governor of Himachal Pradesh
is of the opinion that it is necessary and expedient in public interest to do so that a new Sub-Tehsil
Kakira in District Chamba may be created consisting of the Patwar Circles shown under 6th
column below, so as to provide better services to the people of nearby villages and to avoid
inconvenience being faced by them and to have the better administrative control;
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NOW, THEREFORE, in exercise of the powers conferred by section 6 of the Himachal
Pradesh Land Revenue Act, 1954 (Act No.6 of 1954) readwith section 5 of the Registration Act,
1908 (Act No. 16 of 1908), the Governor of Himachal Pradesh is pleased to create a new Sub-
Tehsil at Kakira in District Chamba, Himachal Pradesh consisting of seven Patwar Circles shown
under 6th column of this Notification with immediate effect:—

Name of Name of Name District Head- Patwar Name of
Sub-Tehsil Sub- of Tehsil quarter Circles Tehsil
Division Included from
where
excluded
1 2 3 4 5 6 7
Kakira Bhatiyat Bhatiyat Chamba Kakira | 1. Kakira Bhatiyat
2. Ghatasani
3. Tunnuhati
4. Nainikhad
5. Khadeda
6. Gadana
7. Taragarh
By order,
V. C. PHARKA,
Chief Secretary.

AGRICULTURE DEPARTMENT
NOTIFICATION
Shimla-2, the
No. Agr-B-F (1)-3/2017 .—The Governor, Himachal Pradesh, is pleased to constitute the

Joint Coordination Committee (JCC) for smooth implementation of “Phase-II Project for Crop
Diversification in Himachal Pradesh” as under:—

INDIAN SIDE:

1. | Additional Chief Secretary / Principal Secretary/ Secretary Agriculture, | Chairman
Govt. of H.P.

2. | Chief Project Adviser, JICA ODA LOAN PMU Hamirpur Member

3. | Director of Agriculture, Govt. of H.P. Member

4. | Joint Director of Agriculture, Directorate of Agriculture, H.P. Member
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5. | Managing Director, H.P. State Agricultural Marketing Board Member

6. | Director Extension Education, CSKHPKYV, Palampur Member

7. | Director, SAMETI Member

8. | Representative of Government of India, Ministry of Agriculture and | Observer
Farmers Welfare

9. | Team Leader, PMC, HPCDP Hamirpur, H.P. Observer

10. | Any Other person as agreed by the Chairman and JICA may be invited as | Observer
Observer

11. | Project Director, HPCDP Hamirpur Convener

JAPANESE SIDE :

1. | Chief Adviser, Phase-II TCP Co-Convener
2. | JICA Representative Observer
3. | Representative of Japanese Embassy (When Necessary) Observer

The Joint Co-ordinating Committee shall have the following functions:—

1. To facilitate inter organizational coordination.

2. To monitor the implementation of Development Study Programme.

3. To give policy directions for carrying out Technical Cooperation Programme

implementation of the project activities under Technical Cooperation Programme.

and

4. To approve and authorise the annual work plan of operation in accordance with its

frame work and Record of Discussions (R/D) between GOI and JICA.

5.  To review the measures taken by JICA and Government of India.

6. To review the progress under TCP.

7. To examine and endorsed the Joint Evaluation Report during the project.

8. To give recommendation to both Government of India and JICA for smooth

implementation of the project.

9. The Committee shall meet twice in a year and it’s headquarter shall be at Shimla.

By Order,

Sd/-

Additional Chief (Agri.).
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H.P. STATE LEGAL SERVICES AUTHORITY, SHIMLA-171 009

OFFICE ORDER
Shimla-9, the 24™ April, 2017

No. P.F./LSA/Secretaries/2016.—Hon’ble the Executive Chairman, H.P. State Legal
Services Authority has been pleased to grant 2 days commuted leave for 18.4.2017 and 19.4.2017
(2x2=4 days) in favour of Shri Mohit Bansal, Secretary, District Legal Services Authority, Kullu &
Lahaul Spiti at Kullu.

Certified that Shri Mohit Bansal had joined the same post and at the same station from
where he proceeds on leave, after the expiry of the above period of leave.

Also certified that Shri Mohit Bansal would have continued to hold the post of Secretary,
District Legal Services Authority, Kullu & Lahaul Spiti at Kullu but for his proceeding on leave for
the above period.

By order,

EXECUTIVE CHAIRMAN,

H.P. State Legal Services Authority,
Shimla-171 009.

INDUSTRIES DEPARTMENT
A-Section

NOTIFICATION

Shimla-171002, the 02" May, 2017

No. Ind-A(B)5-1/2016.— The Governor, Himachal Pradesh is pleased to order transfer and
posting of following Managers, with immediate effect, in public interest:—

1. Smt. Promila Sharma, Manager, District Industries Centre, Mandi, Distt. Mandi is
transferred and posted as Manager, District Industries Centre, Bilaspur, Distt. Bilaspur.

2. Smt. Chhime Angmo, Manager, District Industries Centre, Bilaspur, Distt. Bilaspur is
transferred and posted as Manager, District Industries Centre, Mandi, Distt. Mandi.

The above officers are directed to report for duty at their new place of posting immediately
and submit joining report to this Department as well as to the Director of Industries.

By order,
Sd/-
Principal Secretary (Industries).
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AT Ud O W& T

fBMe—2, 11 310dT, 2017

& 19-T—(3)-3 /2013—RA™d UQw & TUTGY MRd & GO & IS
309 P WP §RI Y& WMl BT YANT SR g, fedTEel Uasl dld ddl AN & URTES!
¥, fAEd uow gEd @ o9 9We anr § R Ao 9We SiiRiew /e
AMPRIY -1 [Ula) & ug & foy 39 SIRRIET ¥ Hel'\ SUEe—'d" & TgAR il 3R
o=fa e g9 8 srerfa——

1. ¥R TW &R URM——(1) 39 FgE & dfea W Raee uew e v o
T faum, ear de 9We SR /gaAr AFERIY @1 (IeYa) Wil iR Ut
e, 2017 B

(2) ¥ o, ISuF f2aed yeer | UK {6y S & IR | Uga 8l |

2. fREd &R Igh@t—(1) AT S 99—1(3)21 /95, ARG 10—07—1997 §RIT
Aegd e Ul YEar ud oF A9d f[I9ET STl di qe s JAfRerT /gaHr  sffere,
-1 RUE) ug Wl U9 Wt fR9E, 1997 &1 TaggRT AR fear Srar ®

@ & fRE9 @ B g W SWad SuEH 2(1) & ddH 39 UeR RRE
fEl & | @ 8 P8 FYfad, 99 a1 dRas g7 A & o faftm w5 | @ T8
aueil S |

SIENINS
TAERT / —
T Afea (EET Ud o F7D) |

JUER— “F”

fRamd uowr gEar U@ o9 9@Wa fumT # el die aWe IteR) /e SiitieN,
T—I RIoUfa) & ug & g Wil iR W=t fHaw

1. 9% P AR~ AP TS IMEBRT /a1 BRI

2. UGl P F=T—18 (3SRE)

3. THRU——F—] [Iomfa)

4. IATE—}) [AIRT geEnRal & fory ¢ §vs— 10,300—34800 STHT 5400 / —US U |

(i) GIAeT GV [AgFT FHAING & 177 FUAT —IAW W& 15—% H Ay T AR
% AR 15,700 /— U |
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5. "9’ Ug YAl “IFEIA" Ug.—add

6. WM el & forg emg——18 ¥ 45 AW:

wReg WY Wl by S aTel afedal & forg S oy AW, dedf A1 wiaer & R W)
g @fadi |fed, dgdl 9 8 WRBR B a1 H§ 9 ARl I AR el Brln:

Rl I8 SR B AT ded a1 Afer & IR W Mg fhar T gl 59 w9 A
Fgfdd @1 aRg @1 S AP BT B AT B, A 98 AP VAl ded I Flder W Bl T
Fgfad & eror fafea omy # fRfdrefiexer &1 a2 g

W] I8 SR b S Ay AW H, I Sl /ggHd S / @l &
I YAl & fory, 99 IR a@ Riefiaror f&ar S far @ 9ee 9oy WaR &
ARIRT AT IR Scer (Mael) & el 3= &

wReg T8 IR M 5 9 ufeds daex el don w@re el & wHaRal b,
U Ufedd Haex Ml dar W Merl @ URMeG Ted @ §Hg U9 dfedd dael
ot /e et # amie & gd WReN pHA O, W ot & forg ey e | o= &
RIRT e &1 S Sl WRGN HHAINGl Bl ged & | Ul Rama, qnfu ufeds
AR Al /g Mol & W8 dHARg< &I gL A8l s8R S doaedrq U i/
el gRT fgad ey U o /Ry e ek 399 ufedds ddex it/ ward et @
URM® o9 & ugarq O sl /e Feral @ war | oifsaw wu | emafera fay T
g/fpv U e |

fewor —del Wl & forg oy A @7 T 99 9¥ & U e I @l e forH
% ug (U<i) T emde ST Bxe B forg, wenRefy, fasmfa fear = & a1 et

SR fomam a2

7. W Wit Ry 9 9 aflm (@fa)e fay snftd gmaw i iRk s
AEAN.—— () Jf7arf srgarg—(i) fod wrgar ura fawafdeney 4 w=FSIRar iR o9 FaR

¥ FIdE A7 S TS H HIdG T SF AFG U4 [9smad ¥ Ead |

ar

P 9=gar U Awafdeme 9 9gaiRdl 3R OF ¥aR H HIdeR SUTe /
S a1 59 99ued § FderR U /S a1 59 999e Ud I § S aeRi
Uy / fSiHT |

(i) AR e JALTAY U P b UvEN (bl AR fRT /ufedd Haex
Supd @ik uRifed @R U /sodaciea SR /ded § o awa / gadiRar /
SAEAR # A 99 BT AqaTId 4 |

(@) FroT FEa—Rad uqw & wfedl, Afdl iR diferal &1 T IR Uy H
faemm faftre <emell & fgfed & forg Sugaaar |

8. W i fpy wM ot @few (afwa) & fow fafta oy sk HMars edag v
fdaal o <9 § ] T A1 TE— g —T e |

e STEar—aN] T8l |
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9. uRdlen o @afy, afs o B1—() Feft 7ff @) o7 9—(@) <1 98, e e 99
I IAE T R @ & fou fadar fovar S g 9T germ ey favw uRfRufai &
AR BRuT b filRad § sifafoRad oxe amey ¢

(@) dfdeT & MER R, FEgd & qER R FYed w, ftaar & gwerq gatiaee
W 3R e W BIg uRdler T8 g |

() 9=y @ g H—<r 99 7 U o F g I # U @ g9 H ug WOl
7t & forv fafea aRden, safy afy o1 &

10. T & ugfy: wdt Wl Bt a1 Ol / Svsiive /wWARY gRT 3R fafrs
TgRl gRT "R OF a1 U (Us)) & gfeaar—() ver ufoed M gR1, S 9 '
R, JerRerfa, Fafad MR ux el wodf gRT a1 Gfder & MR W Wl g7 |

(i) T ufaed el v g, genRefa, i emaR wR o dfaer & SR WR
gRT |

11. WHfT/ Apveiic /RHERRY gRT 94l @ <90 § 9 At (@) [ o=t/
AhvsHc WIFFRY fFIT ST —TeR—e did I9d JORIRAT § F U gRT Niar &F
I H9 gg 9 & g daera @ IS H B TS AR aedf war, afe g 8 Bl
aftafera oxa dfa oy &1 fafid Jarerd 8 |

el dlle AWdh  ARBN /I ARBR & dal bl 4R & fory [F=falad ug
ameRa a1 favg AR BT AFARYT bl SATQT—

AR famg w@& gt
el g @ forg
EGN AT o<l & forg

Ruu——e? I TR 05 @& uwaq 9@ d& IRl ol @I o9 dd fd
/AR ga o fafed ufoeraar @ gfaffae ura 981 81 Sfar | I ug bl Sl uad |
H W1 g e 9e Rad gar & |

() I & WoE & U U6 FHAR B, S9SN/ Sfed /M aEl iR
I/ UM &3 H Ug (YR1) B VA &3 H g WA B A B eI, HH A HH
UH HIAdIel dh Hal Sl BRI

R SWIE WRgd (1) ST HHARAT & AWl § AN el s o+ iafiar &
forg dfg 9¥ W S HH B |ar AY @ BN gAY, U ueuiRAT B SH! U W
R /IO &5 | O/ REFaRd fear S wa

R I AR W fF 3T @A/ HHenRAl w1, s o™/ $feT /g iR
I/ &3 § HH H HH U BRIGIA db Hal Tl &l §, U4 &5 § I U Hadl
(@TeR) H HaAaT IRSTA & AR RIFIRG (AT FAQT |

LI L—IRFE Rgd (1) & WA & oy S/ fed /| a3/
I/ &3l H BRIGI’ W UG SIATaeISmdrall /GiaeT B e[ H WA g
TR i 9§ @1 3rafd Ir T & § A B 390 BH Irafey v s |
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@RI ——SWRAd WRgd (1) & WA & oy o9 9™/ &fed &3 =
JHR | BR——

1. Rtem argrar va Rafar |

2. X1 ST BT R IR RAR SU—HUSd |

3. ijlg@'agq—HUSC'I BT SIS FR &5 |

4. 5o Reenm & IR dEdd $1 Uwe 9 ORI, G SRérell iR OUM

GAId HIIgre |

5. foo] FoTel &1 o 49 R |

6. HITST FoTll & ST SU—HUSH Bl g1 Tl & |

7. e fF=R |

8. AR f¥er # IU T RS @& dlodars AR HRIT YSaR g, NO[bloll
eI & Jole—9al M IR |- UedR gd iR RaE dgdiid &1 diel Ui
UCaR g |

9. HUSI e # WRAM dedld BT GAG—dTS] YcdR gd, dlell @bl 39
dgdd @ TS TRV, ASATI, 'S, o€, dnfl, W IR @il Uear
I, TR TedId @ SRATS, $eTe, UM, Qdie, Soll, Ul BNl Heg—Hsdr,
TR, TS AR WCE UCAR T, YANT dedld @ el HIuR, AE,
AFI—TMST IR AT/ AR Tl A% yearR ga iR FaxR dgdid &l
JCATST AR I |

EERO—1L—Ia WRgsd () & WA & oy 320 /30 &5 7 JaR 9
BH——

() Su—Hvsd/dEdIA AT H 20 fharier o uRfT § W & 9 I |

(i) T AT AR T T 4§ 15 fharier o aRf § W & FEK I S8l
% U 99 a1 Iuae & § SR A fhedier & e @1 Ueat Irar el
aSel © |

(jii) PTEAR B, SAD YU Bl & H AW G SO [ENR, [ETR &F & A
Tl 20 fhariier & TR & WidR &1 &3 |

i
7
:
1
%

, (@) W # aael fFrgfaa /dr=afar
IR URT FRAl & SUel & STgAR 999 @ SfUd Wierd UfGAT Bl U & UTE B

() =g B9 W dAHAl H T BIE BiS Afdd IRRE (WVE) US H YT o
AP (A8 MR W & T3 Aa1 Afed, o G dar/Fgfea & ogaRe 4 8) &
IER R SR e Iugal & R =R By S &1 U 81 Ol &, 98] 39 aS
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Tl afdd uw—aroe et /ug /Prex H faaR fou oM & o 98y ogd @ik faaR axd
T BT fdd | HUR W ST

W] Ig 3R 6 9 1 ueeRal &1, 59 R =g & fog R fhar o g,
P F HF A 99 P FATH edl AT AT UG b 9T IR Ut Frm 9 fafga wan S
S B, BT

Rl I8 IR N & T8 R i WD DI AUES B BROT Y=l
M grl R & v o 8 Siar ©, 91 98f S99 Bivss afad o
& foTT 3MUTS AHIT SIQIT /FHST SIeH |

WEIHUL—— () STH WP @ I=Hd BT UeURl U= & oy e =8
ST S e aRe U Afdd qagd AN © O fSHdidgss Me Bk
wAFA (RedeE s Je=ial 39 Baee e A9 foda afdis) wool, 1972
% FA-3 & YTl @ I=id Wl fhar a1 8 iR dgdie a¥dr oM iy g B ar e
T afdaid (Rodee offs do=der 39 & e uew cfodda afddo) weool, 1985 &
foa—3 & Sug=ef & ofvid Yol fhar AT 8 AR AP If=dd a¥IgdT oy AU Y g |

Edl
il

(i) S TPR WG & W AHl H U9 e WR A Fgled /aa @ gd
RS (A¥$) I8 W P T3 AR ded 9d1, I dI3 &I, HAaldhld & fel¢ Jorr H ofl
e, afe deed FRgfa /urfa S aue @ uwEn SR Wil IR it Rl & SueE
T ATAR DI g o

W] B T8 SWIGd I fde qgef |ar & TAT H oF & UvEr] i iR
BN I9d BhoRawy URURG a¥IdT aRafdd 8 |

12. Ife furfa or=fa SfRfe femm 8 o S99 S —yrfa o=y afafa &
JeeTdT AT U ofih AT SMANT & 37ege] AT SUD gRI AMAIGE AN & I gIRT
BT ST |

13. 9t H= ¥ RN oRRufaal d Rame uesr e dar v 9 wmy
SITQIT.— S fafer gr erfera &1 |

14, ORfT il @ forg Sifard smeEn— ol Sar I ug R Fgfm @ fom aneff @
TR BT ANTRG B4 3ffard g |

15. Rl it g7 98 R Fgfad & fog aom—=0e wdl & 99t |, U R FYfda @
T o9, IR / fddcd TR & SR WX fhar orewm ar afe, genRerfy, fRama uewr
M6 [AT SAMENT AT 31T Wil IFAHROT / UTAIBROT AT BT MaeddH I [ Ay af gd
H ol T8 wedl Wen (TS UsR &) /foriRed aliem a1 gaeiRe qliem a1 ARiRe  uRieror
F AR, WEHR/fddd WA b (MR W fBAr S REa R/ Uedsd
arfe, TemfRerfa, MANT /310 il 3IfAHROT / UTIHROT §IRT TaerRa foamr Siee |

15— wfaer Fgfa grr ug R Figfad & forg sga—sa el # fodfl 99 & 8
80 1 98 W dfieerers Mgfaaar 4 Ry v fMewedr ok w@al & g™ @) Sgi——

(I) SHea—(®H) 39 Uiferll & AH fZAME USw @ Td o9 99d v o
e e 99 ARERY /o AREHRT &I e & MR W U™ § & 99 & foly
ST ST O 9uigay SR WR 3R 31T 9T Sl Hab T
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e WfdaT Ef § auigay AR R AR /TR0 & oY wRg s g8

Wwaﬁaﬁmﬁﬁﬂﬁmwﬁgﬁwﬁﬁﬁ@msﬁ?aﬂwaﬁzﬁ ANEERINNEE
RE1 2 3R ddd T IFD! AT BT Al Fdihdd / fawaiRd o1 ST |

(@) U &1 fZArae USe e |aT AR & SR &3 § AF——IRais  dfgd, gae
TG o9 9We, EEd Ucy WeR  Raed ug (USl) @I AfdSl @ MR W WRA @ forg
ABR BT AFAIGT UG BRI & UTAR] ALUET] Pl Hg dl AMHIOT (AT f2Araa  gasl
NG AT AN B AHET & |

(M) =¥9 39 9l gg gt | | fafea arEar wdt & srgaR fhar S |

(1) wfdeTeTe IUAfE—AfeT & R R Fgad RTar e awd ARHRI / Fa-r
AABRT DI B0 15700/—d &R W ¥ AfdEHS HH (G U dUS & FAdH o U
U & RIER BN Ui e & et | afe dfder § U 9v | orfde @ 93giast & oI ©
ar ygETadt 99 /a8l & forg AfdareAs IudAeri H w0 471/— (UG & dUS T AdH S
TS U & A4 URea) &1 I6d aiiis gfg & w9 9 ST d gl |

() e /o mleR—wemafe afia, gE Td o9 a@wue, A
Y AR FRYfad @ik e ui¥ier 81 |

(IV)WW——H@ET%@@H@W?#WW%@%?WW
AP R / Ifddcd TRIETOT & MR R fear S a1 Ife, RAad uew oie a1 AT
UHT HRAT AMaeIS AT FAEIE G981 A g A ofl T8 Beedl WiEl (@S UeR 3I) / foaRked
T T AFEIRG Wl A ANIRG WA & IR, FElhR / Afdded & IR W fhar
SIQET, fORAdT WR /Uiga®d  IMfe, g Wdl SR Uiq fEAred UQel oid |al AT
GRT 3faeRa fhar Smem |

(V) dfdeee Fgfeadl @ foy @ga IfRfd——oR S99 Wl JfWexor s fRarae

U< ol WAl JMART gRT THI—I8T WR f3d &l SIU |

(VI) SRR—-a1gef] & - & YA 39 ol 9 Hol'd IUEe—d & ATAR BIR
TENERT AT BT |

(VII) e iR swi— (@) wfder & R W fgad afd &1 %0 15700/ —
gfomE @ R ¥ Fd e IeH (G U dvs & gAad O U8 U @ SRIER BRT)
gierr da @ el | e RO ged fdd i geiw Y ey /99l o foly wfdercHd
RHHA H S 471/—(U% & U 908 BT FAqH O TS U BT I URRIE) &1 IHd & diid
gf§ @ FHAR BET AR I Dl Hedg UGAUN O IRS /7 a9 affe el f&am
S

(@) dfder w frgea «fdm @ a1 goider R R wR Rl afe dfier w
e afed &1 SRITET /3erer e 81 uril Sl & A Fgfed wiafd () feg S
@ forg sl gt |

(M) wfaer R g Afed, e A B [l R B D UL UP QT B NHRAD
GBI BT THaAR BET| qAMY AT R Fged dHar Te A G &9 & ugfd
Jahe, 9 o & fufecar saee iRk g 9 & a9y srgerer & forw ff sdeR BT/
gt dfder W fged AfRem o War @& SRM, THud 8 oW afed o wRe @t
T H, U e SRl gRT SR fafdhedr TMo—ud UR(d &1 R Yareig fad 9
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e TNfa sradrer (Shfad =i @ We &1 faar fey famn) & fog Wt gwer BRh
g fafecar gfagfd oiR Tatodiodo onfs & fou gher =& srm /Rl dfder w® e
I B IWFd & FHarg fHAT 3 UHR BT PIg AAHI AT el BN

IR IUTT IMBRADG  3faahre, fafhedr s@de iR fIey s@drr teh FHefvsy ay
de dfad fBar S A6 iR T Hoivex ¥ & foIv Sireia Al fobar Siee |

(@) Fa=® JIEeER & JgARd & [0 o (SYC) ¥ Fbed  quRafd |
[ B Wfder &1 gdadrd (FHUE) 81 SIeT | iy snuarfad Ael §ooigl wR fafde
IR W o (SYEN) I IARGHd  JAFuRAT & B dfder R Frged @fd@ »
=0T & 91X & a1 S9@ FAfaexeT @ Ae H faR oxd 99 U ey suafsiad F8i
DI S, ] USURI BT 59 9G9I R e WiEER Bl gfad SR sRm|
qenfy, dfder w® Fge Afd|d dad (SY2)) 9 SuRefd @1 U sl & fory
fIeTH® IHH BT EHER el Bl

W U WAR & Al Agesll & AR, fafean e grr ol fdy Y
JHRT / IR YA-YF BT YR BIAT BT |
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gfergfcd 3R wetodiowio anfe & folu ghaR &l 81 /8IN | wfdar R Fygad e
P IR S AR I fHAT UHR BT IS [THT T el 81T

W] T MBRAD fadTel, b @drer iR fIUy s/@drr (e Helvss
9y e Gfed fear S F&m 3R Sl delvek ay & foly oi=iid a1 faar
ST |
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(T @ X7 )

(fefra weTpR & BER)

[Authoritative english text of this department notification No. PUB-A(3)-4/2014 Dated 11" April,
2017 as required under article 348(3) of the constitution of India.]

INFORMATION & PUBLIC RELATIONS DEPARTMENT

NOTIFICATION

Shimla-171002, the 11" April, 2017

No. Pub.A(3)-4/2014.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of District Public Relations Officer/Information Officer, Class-1 (Gazetted) in the
Information & Public Relations Department, Himachal Pradesh, as per Annexure-"A" attached to
this notification, namely:—

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh, Information and Public Relations Department, District Public Relations Officer/
Information Officer Class-I (Gazetted), Recruitment & Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and saving.—(1) The Himachal Pradesh Department of Information &
Public Relations, District Public Relations Officer/Information Officer (Class-I, Gazetted)
Recruitment and Promotion Rules, 1997 notified vide this Department Notification No. Pub-
A(3)-21/95 dated 10-7-1997 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule 2(1) supra shall be deemed to have been validly
made, or done or taken under these rules.

By order,
Sd/-
Chief Secretary (I&PR).
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ANNEXURE-"A"

RECRUITMENT AND PROMOTION RULES FOR THE POST OF DISTRICT PUBLIC
RELATIONS OFFICER/INFORMATION OFFICER, CLASS-I (GAZETTED) IN THE
DEPARTMENT OF INFORMATION AND PUBLIC RELATIONS,
HIMACHAL PRADESH

1. Name of Post.—District Public Relations Officer/ Information Officer
2.  Number of Post.—18 (Eighteen)
3. Classification.—Class-I (Gazetted)

4. Scale of Pay.—(i) Pay Band for regular incumbent: I 10300-34800+ I 5400/- Grade
Pay.

(if) Emoluments for Contract employees.— %15,700/- P.M. as per details given in Column
No. 15-A.

5. Whether “Selection” Post or “Non- selection” Post.—Selection.

6. Age for direct recruitment.—18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such, he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and
Autonomous Bodies who happened to be Government Servants before absorption in Public
Sector Corporations/Autonomous Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such
staff of the Public Sector Corporations/Autonomous Bodies who are/were subsequently
appointed by such Corporations/Autonomous Bodies and who are/were finally absorbed in the
service of such Corporations/Autonomous Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualifications:—(i) Bachelor of Journalism and Mass Communication or Bachelor of
Public Relations or Bachelor of Public Relations & Advertising from a recognized University.
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OR

Post Graduate Degree/Diploma in Journalism and Mass Communication or Post Graduate
Degree/Diploma in Public Relations or Post Graduate Degree/Diploma in Public Relations &
Advertising from a recognized University.

(if) Three years professional experience in Public Relations/Journalism/Mass
communication in any Government Department/Public Sector Undertakings and News
paper/Electronics Media/organization of standing gained after obtaining essential educational
qualifications.

(b) Desirable Qualification.—Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age.—Not applicable.

Educational Qualification.—Not applicable.

9. Period of probation, if any.—(i) Direct recruitment.—Two years subject to such
further extension for a period not exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis, tenure basis, re-
employment after superannuation and absorption.

(if) Promotion:—Two years or the period of probation prescribed for the direct recruitment
to the post, if any, in the case of promotion from one group to another.

10. Method(s) of recruitment, whether by direct recruitment or by
promotion/secondment/ transfer and the percentage of post(s) to be filled in by various
methods.—(i) 50% by promotion failing which by direct recruitment on a regular basis or by
recruitment on contract basis, as the case may be.

(if) 50% by direct recruitment on a regular basis or by recruitment on contract basis, as the
case may be.

11. In case of recruitment by promotion/secondment/transfer, grade from which
promotion/secondment/transfer is to be made.—By promotion from amongst the Assistant
Public Relations Officers with atleast five years regular service or regular combined with
continuous adhoc service, if any, in the grade.

For filling up the posts of District Public Relations Officer/Information Officer,
the following 02 points post based roster shall be followed:—

Roster Points No.(s) Category
Ist Promotee
2nd Direct Recruit

Note.—The roster will be repeated after every 2™ post till the representation to all the
categories is achieved up to the prescribed percentage. Thereafter the post is to be filled up
from the category which vacates the post.
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(I) Provided that for the purpose of promotion every employee shall have to serve at least
one term in the Tribal/Difficult/Hard areas and remote/rural areas subject to adequate number of
post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation. However, such incumbents
may be posted/transferred to remote/rural areas in their promotion:

Provided further that Officer/Official who has not served at least one tenure in
Tribal/Difficult/Hard areas and remote/rural areas shall be transferred to such area strictly in
accordance with his/her seniority in the respective cadre.

Explanation I—For the purpose of proviso (I) supra, the “term” in Tribal/Difficult/Hard
areas/remote/rural areas shall mean normally three years or less period of posting in such areas

keeping in view the administrative exigencies/convenience.

Explanation Il.—For the purpose of proviso (I) supra, the Tribal/Difficult Areas shall be as

under:—

1. District Lahaul & Spiti.

2. Pangi and Bharmour Sub-Division of Chamba District.

3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchyats of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.

6. Bara Bhangal Areas of Baijnath Sub-Division of Kangra District.

7.  District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani,
Ghanyar, Thachi, Baggi, Somgad and Kholannal of Bali-Chowki Sub-Tehsil,
Jharwar, Kutgarh, Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur,
Ghamrehar and Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh,
Thach-Bagra North Magru and South Magru Patwar Circles of Thunag Tehsil and
Batwara Patwar Circle of Sunder Nagar Tehsil in Mandi District.

Explanation IIl.—For the purpose of proviso (I) supra, the Remote/Rural areas shall be as

under:

(i) All stations beyond the radius of 20 Kms. from Sub Division/ Tehsil
Headquarter.

(if) All stations beyond the radius of 15 Kms. from State Headquarter and District
headquarters where bus service is not available and on foot journey is more than 3
(three) Kms.
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(iii) Home town or area adjoining to area of home town with in the radius of 20 Kms. of
the employee regardless of its category.

(IT) In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:

Provided that in all cases where a junior person becomes eligible for consideration
by virtue of his total length of service (including the service rendered on adhoc basis followed
by regular service/appointment) in the feeder post in view of the provisions referred to above,
all persons senior to him in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration: Provided that all
incumbents to be considered for promotion shall possess the minimum qualifying service
of at least three years or that prescribed in the Recruitment and Promotions rules for the post,
whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion
on account of the requirements of the preceding proviso, the person(s) junior to him shall also
be deemed to be ineligible for consideration for such promotion.

Explanation.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be Ex-servicemen
recruited under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of
Vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority thereunder or recruited under the provisions of Rule-3 of Ex- Servicemen
(Reservation of vacancies in the Himachal Pradesh Technical Service) Rules, 1985 and having
been given the benefit of Seniority thereunder.

(i7) Similarly, in all cases of confirmation, continuous adhoc service rendered on the
feeder post if any, prior to the regular appointment/ promotion against such posts shall be
taken into account towards the length of service, if the adhoc appointment/promotion had been
made after proper selection and in accordance with the provision of the Recruitment and
Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition.—DPC to
be presided over by the Chairman, Himachal Pradesh Public Service Commission or a Member,
thereof, to be nominated by him.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in case of direct recruitment shall be made on the basis of interview/
personality test, if the Himachal Pradesh Public Service Commission or other recruiting
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agency/authority as the case may be, so consider necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type) /written test or practical
test or physical test, the standard /syllabus, etc. of which, will be determined by the
Commission/other recruiting agency / authority as the case may be.

15-A. Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these Rules, contract appointments to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the District Public Relations Officer/
Information Officer in the Department of Information & Public Relations, Himachal Pradesh will
be engaged on contract basis initially for one year; which may be extendable on year to year basis:

Provided that for further extension/renewal of contract period on year to year basis, the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee
is satisfactory during the year and only then the period of contract is to be renewed/ extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Administrative Secretary,
Information & Public Relations, H.P. after obtaining approval of the Government for filling up
the vacant post(s) on contract basis will place the requisition with the concerned recruiting
agency i.e. the Himachal Pradesh Public Service Commission.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these Recruitment & Promotion Rules.

(IT) CONTRACTUAL EMOLUMENTS.—The District Public Relations Officer/
Information Officer appointed on contract basis will be paid consolidated fixed amount
@ % 15,700/- P.M. (which shall be equal to minimum of the pay band+Grade pay). An amount
of T 471/- (3% of the minimum of pay band+ Grade pay of the post) as annual increase in the
contractual emoluments for the subsequent year(s) will be allowed if contract is extended beyond
one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITITY.—The Administrative Secretary,
Information & Public Relations, Himachal Pradesh will be the appointing and disciplinary
authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of interview/personality test, if the Himachal
Pradesh Public Service Commission so considers necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type) /written test or practical
test or physical test, the standard/ syllabus etc. of which, will be determined by the concerned
recruiting agency i.e. Himachal Pradesh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As may
be constituted by the concerned recruiting agency ie. the Himachal Pradesh Public Service
Commission from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ 15,700/- per month (which shall be equal to minimum of pay band +
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grade pay). The contract appointee will be entitled for increase in contractual amount @ I471/
(3% of the minimum of pay band+ grade pay of the post) for further extended years and no
other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee
is not found satisfactory.

(¢) Contract appointee will be entitled for one day’s casual leave after putting in one
month service. However, the contract appointee will also be entitled for 135 days Maternity Leave,
10 days Medical Leave and 5 days Special Leave. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of
medical certificate issued by the authorized Government Medical Officer. He/She shall not be
entitled for Medical Re-imbursement and LTC etc. No leave of any other kind except above is
admissible to the contract appointee:

Provided that the un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but
the incumbent shall have to intimate the controlling authority in this regard well in time.
However, the contract appointee shall not be entitled for contractual amount for this period of
absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-
examined for the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to his/her regular counterpart at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case
of contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
Categories of persons issued by the Himachal Pradesh Government from time to time.
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17. Departmental examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the H.P. Departmental Examination Rules, 1997, as amended
from time to time.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation
with the Himachal Pradesh Public Service Commission relax any of the provision(s) of these
Rules with respect to any class or category of person(s) or post(s).

ANNEXURE-“B”

Form of contract/agreement to be executed between the District Public Relations
Officer/Information Officer and the Government of Himachal Pradesh through
Administrative Secretary, Information & Public Relations

This agreement is made on this -------------mmmmmun day of ---------- in the year ----------
between Sh./Smt. S/o/D/o  Sh. - R0 -
Contract appointee (hereinafter called the FIRST PARTY), and the Govermnor of Himachal
Pradesh through Administrative Secretary, I&PR Himachal Pradesh (here-in-after called the
SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a District Public Relations Officer/Information Officer on contract
basis on the following terms & conditions:

1. That the First Party shall remain in the service of the Second Party as a District
Public Relations Officer/Information Officer for a period of one year commencing on
day of ---- ------memmm- and ending on the day of- . It is specifically
mentioned and agreed upon by both the parties that the contract of the---------
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e on and information notice shall not be necessary:

Provided that for further extension/renewal of contract period the HOD shall
issue a certificate that the service and conduct of the contract appointee was
satisfactory during the year and only then the period of contract is to be
renewed/extended.

2. The contractual amount of the FIRST PARTY will be " 15,700/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee
is not found satisfactory.

4. The contractual District Public Relations Officer/Information Officer will be entitled
for one day’s casual leave after putting one month service. However, the contractual
appointee will also be entitled for 135 days Maternity Leave, 10 days Medical Leave
and 5 days Special Leave. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days (Irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. He/She shall not be entitled for Medical Re-imbursement and LTC etc. No
leave of any other kind except above is admissible to the contractual appointee:
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Provided that the un-availed Casual Leave, Medical Leave and Special Leave
can be accumulated upto the Calendar Year and will not be carried forward for the
next Calendar Year.

5.  Unauthorized absence from the duty without the approval of the Controlhng
Officer shall automatically lead to the termination of the contract. However, in
exceptional cases where the circumstances for un-authorized absence from duty were
beyond his/her control on medical ground, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate
the controlling authority in this regard well in time. However, the contract appointee
shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidates should be re-examined for fitness from an authorized Medical
Officer/ Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as are applicable to his/her
regular counterpart at the minimum of pay scale.

9. The employees Group Insurance Scheme as well as EPF/GPF will not be
applicable to contractual appointee(s)

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNESS
(Name and full address)

(Name and full address)

SIGNATURE OF THE FIRST PARTY
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IN THE PRESENCE OF WITNESS

(Name and full address)
1.

(Name and full address)

SIGNATURE OF THE SECOND PARTY

&9 TG oige ATl famT

fBretr—2, 29 3, 2017

& gaul (@) 2—13 /99— ZHad U< & IogUTd, WRA & AU & ITJs 309 &
WRH §RT Y& WAl BT YN $HRd YT [ZATEl STl Al Hal AN & R ¥, {2
U3T &I U9 oigs Al {9 4, e a9 arerd, avi—111 ((Roud), @ifeffie avfia Ty,
$ Ug & oIy 39 SIRRIET ¥ Hel\ S[UER—d & AJAR 9l AR U=d 99 a9 &,
T ——

1. W< M &R UR®™——(1) 39 F9dl &1 G 9m A uewr g8 U9 oikEe
Al T, B I gred, -1 @RISAEq), ifele avffa darg, wdi ofk ur=fa o,
2017 ¥ |

(2 3 frm oo, RRerEe uee # UeRE & IRE | g s8R |

2. REe &k wgfarai—(1) iR dw@m ggu—(d) 2—13 /99 TRRI 02—05—2005
T ARG fBArae Uael 4&vl Ud ofgs Al faumT, sfss a7 =meid, avi—I11 @RTSTU),
Toft gd Uit 99, 2005 &1 vag g7 R far Smar g

(2) U9 FRET & 8 8¢ 1 Swdad SU Fd 2 (1) & oA 39 UeR R Al &
FIE @ s s FRgfaa, 9 a1 dRaR, 3 O @ W A wu § @ 18 wesh
ST |

3T T,
(fFrem R¥e),
Jffd0 &= Afea (4807 ud o) |
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SUTTH—"P"

e URw v vd omd 9l T A s 3= 9, I-1 (SRISE),
Jferfie il |ag, & g & fog Wil &k ur=fa e |

1. U BT AH—HTS I ATdD
2. U (U]) @ §=——10 (399)
3. THROT—a Il RRUEE), iferfis affy Jard

4. qaH——(i) AT geur (UeenRal) @ forw U—dvs: 5910—20200 /—FUY ST
2400 /—%TT U U |

(i) wfaer ) Fge FHaR) (Saan) & foaq Suafert : 8310 /—vUq Ui e | (W=
AT 15—% | QU T /IR & 3T9R) |

5. "I UK JUAT FAIT IR ——3AAIA
6. W Wil & folg IMg—18 W 45 IV

R A 9T fHy I el Al & foy U oy AW def A1 |ider & eR W
e fohy U fdaal af2d, ugel | & WRGR B |al | I Il ®I Ay T8l sl

R I8 IR & Ife qeed a1 |fde & R R Fged fear & saefl 59 39 |
fFgfad &1 IR @1 AP Mg P B TAT B, O 98 SAD! U ded I AfdeT W Bl T
Fgfed & @R fafea amyg H Rifreliaer &1 ura T8 86

WRe] I8 SR b HU 3y A # gfaa Sl / Sy S /31 fUssT 3iiR
Ffeaal & 3 gt forg 99 faar a6 Rifdreliaxer far sroam fraen & Ramee ueer SwRar
& FEROT AT IR 3T<er (3raen) & M+ ey ©

Ry T8 AR 1 5 v ufedrds Aaex el den s el & sHaiRal &, S U4
ufeetds Adex T T W@ el & RIS 769 & 999 U ufeddd daex Al /i<
et # e ¥ yd R wHany O, el adff § omy e # 0 & Rargd srgema @
TG, SR IR HHATRAT Bl e © | Ul Rargd, qenft ufede deex HrHl /@
Rl & U SHeTRg BI AJLd T8l B, Sl dcagend U Rl /@ Meril gRr Mg
foy U & /ey U g 3R S ufedsd Aaex i /@ard el & URMBS e & uvarg U
forrat / Tarad freral & Jar § aifeag wu 9 amaferd feu v € /feu v 9|

feaolt —{el <l & oy oMy A &1 v S99 Ay & yoH faaw o B S, o
g (TSl) BT MMdeT M w1 @ fory, genRerfa, fasnfua fear war @ ar fareererai @t

S v T B |

7. ¥ welit fhy oM a0 @f (@fa) @ o enftm ~Eaw g &k srw
IEAG—— () T FEan(@)— (i) Tl Ar=ar ura e R a1/ fawafdere & g6 o

T U AT §9d FHGSd Jedl @l B |
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(i) foe Ar=TaT T SfEifires UfRetor HReE AT B/ fRATIS TR AR gRT 9RId
®U W AR U R ARE W e’ U SO & ¢S H & 99 &1 eHd g/ UiRieldn
AT BN |

T

Pl TRBII RO AT 378,31, YA UIsae qavmerd H 739 89 & w9 4 U™
Y BT AT |

(iii) faf=1 geR @1 TErfera “dex 49 fifesr wef=i &1 oo dad @ AFIar| UE &
o0 oo IeIRE TRl & MR W fhar STREm)

@) aTeT FEQ)——RAEd yow & wfedl, Al iR diferdl &1 99 iR U H
e faftre gemell & Fgfed & forg Sugaddn |

8. WY Wit fry 9 arar @fa (afyal) @ fog fafka omy ok WM sEa, W=
fe (faTa) o <2m # AR B0 AT Tol—37g —— N el |

e JEar— N T8l |
9. uRdem W @y, afe B B— e v g7 P forv —

(@) 31 99, e U ay¥ | IFRe Ul IR Iy & foy faarR fasar <1 a6, Sir
A Wi faery aRRerfaal # @ik &Rl @ foRad # ifafalRad oxa e < |

(@) dfdeT & MR W, JAFERT & MR R MY R, sAfeaiar & gear garee
W AR AT R BIS gRIET T2 BRY |

10. ¥l &1 ugfa—udl @) arfY a1 g=fa, Sovede, MR gRT iR faf=T
TgEl gRT MR O a1 ug(ua) @ ufreadr—(@) e ufaerd e 9§t g, Rt smaw
R I7 AfIeT & MR WX |

(i) o wfererd Ut gRT |

11. WM, APvsic, WMMRY g§RT Wl & &30 #, 7 9 @) Rmw w=fa/
Apveiic /RIFFRYT fHaT Sm—sp3 § 9 U= gRT a1 uig a¥ &1 fFafid darerd
I TS § P T3 AR de Wal, IS PIs 8, Bl AT BB Ui 99 BT ART AdThTd
an:

R BTG T A & Ual bl WR+ $ foy F=feiRad aT fowg, "ue” el RIeR &l
TR b STge:

IR fIg, A= | ga
agell A g
T AT Wil gRT

fRuor—Rer UR® TN 95 & 918 d9 T QRN SIR-AT S1d ddb
f A gaT &I S T s ® drex H Hfzd ufaerdar d&
gfaffe o € 81 Siar 2| dowdrg Rfed @ S gt @ o

NINSIIE T ue Rad g8 |
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(1) = & 9 Amel | g ) Fafid FYgia @ 99 9eRe @me) g H @

AR deef a1, Jfe BIg 8, W= d forw 9 sl # wenfafed arera @ forw, s 9
I I8 U VAT H ol SUHl, fb wRes (Uiye) uadt § deef FRgfae / urfd, 9l ofiR
Al & IuerEl & STHAR TIF DI I WNHRI UHAT DI YA & T o T off

Ry I A AHAl H, RH By TS Afdd TRRS (UINH) S H U Rl AdThld
(e JMER W PI Tg HaT Afed, S PG dar/FYfad & R H 8, b SR AT STYa
fafde S & aRo ﬁl%ﬁﬂ{ﬁﬁﬁqﬂﬁmﬁwmmmﬁ/ﬁ/wﬁ
ST aRss ) aafdd faar fr 99 @ ura 988 SIed QiR faaR oxa 999 ofas aafed |

WR=] I8 AR P 39 91 ueenRal &1, BF R g & foy AR far Ser 8, &9 9
P UM a9 B YATH Fedl Hal AT US B 9l AR UG B # fafed dan o A 9 g
B

=] I8 3R AT, GﬁaﬁéwﬁﬂWq<qmaﬁw&1|dﬁa§ml<U|Wﬁmaﬁ
el foor & U s 81 orar 8, 987 S99 s Jfed ff vl mi=fa @ faer & forn
JUTS AHST ST/ FHST SIgH |

AU —3~H R & < DS USURI U=l & fofg I(urd =8l s
SITQITT /|AS SIGd, Ifq aRRss oard afdd qayd dHe &, R feAifldagse amis wikis
AT (RSTIeE 3ifp do=iaT 39 f3arae e AM-—<chidd AfadIol) wool, 1972 & Fa8-3
P IUSHE b I WAl fHAT AT B IR 5P =T R o9 U MU B a7 S va
—AfdTiT (Rode @i da=doT 39 & fBArdae Uee Soheiidhd Afddiel) Sool, 1985 & 93
P IUFE P =TT Wl fHAT TAT BT AR SHD ST a¥Idl o U 77 8 |

(2) s UBR WRIEHRT & T "l § W us R e FYfea /=g 9 g
TRRE (UI96) U8 W I T3 IR ded 9T, I B 81, HaTdhlad & forg Torr § o SIreefy,
I e FRgfaa /ur=ta, SR @99 & ugeanq iR Wl &R Ur=iid sl & Ul & STgaR
Bl S B

W] Bl T IuYe (S Teef Har B A H o9 & UvEn] Sl RIRISR 81T, I9d
hoRgwy, TRERG qgdr aRafdd =il |

12. Ife feuria B=fa SRy fReEm 81 a1, SS9 I —od) fé WReR gRT 93—
IJHT IR ST BT S0 |

13. Wil o= & o9 oRRuftl & fRamea vewr e Jar M 9 e fear
ST —T fafey gy omuferd &7 |

14. ¥t ot & fog R smen—foet a1 a1 ue W YR & fou enweft @t
RA BT ARS8 a2 |

15. A 9t gRT U R FYgfaa & forg g ——0e wdl & Ame |, te R Y @
T o9, AR / JAfddad I¥IeToT & IUR WX fhar oo ar afe, genRerfd, f@ame o
Al HAT ATART IT AT AT ATHDHROT / UTIHROT, VAT BRAT AMqIh AT T FAs), a gd H
Sl T8 Bl el (TR UBR D)/ falaa Wi a1 AaeiRe wRier a1 ARG Wev &
ATAR HIETDHR / Ffddcd GRITT & AR W {HAT ST, [T WR / reasha 3Mfe, 3T /
=T AT STHEHRT UTAIHRoT §RT SR faam SIgem |
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15-%  WfIeT P gRT U R PR @ forg s —sd Pt & e ad & e
g¢ 1 ug R wfaer Fgfiaat 99 Ry v et oiR et & srmdie @ ot —

D  GHUT :

(@) s Uiferll & orfiF fRAM=d UQer Ja0T U9 oRkgd ARl 3T # S a1 ardd
Pl WAST & AR W, UR™ H UPh ¥ & (oY ST S, 579 quigay 3ER i)
IET ST | -

Ry e @1 @y H guigay AER R RARY/FAdeRT & fol wEe
faurTTeder, I8 T U SR YT o WfdeT W Mgad @fdd @1 dar SR SR,
9y & IRIF FAVGIdh 8T & 3R DHael dl IS AT @ Fdigd / faarRd &

ST |

(@) 9g H1 fZAE Yo HHART T AN, SRR & Hriers H M1 g, gaor
UG ofEgs ARl favm, feemaa ueer Red uqi & 6fas @ 8RR W WA & fory
TRGR BT SIJAIGT UG B & U, JEATUET DI Frg Al AHDHROT, 3fIq
feHTeret UQer SHAN! I AN, BHRYR B TH AT |

(M) =, 9 el | faftd uraar edl @ oaR fhar S |
an <fise Suafer :

AfdeT & MER R g s I Aredd bl % 8310/— B SR W FAfGT T
AfIaTAd IHH (BT U 98 & A9 ST I8 U & -Ie” 8RN UM’ daod @ ST | afg
Jfder # e 99 ¥ e @ @A I Sl 7, A ywEadl v (@ul) & forw e
U H 250 /—FUY DI A (UG & U 48 B <AGH O IS U BT 49 Uferd) aiiie gig
& wY H AT B AT |

() frgfeR / srgemas uiRery
=, gaor vd ok A, fedrae ueer Fgfad oiR orgema e r g8 |
AV) =TT yfshar :

HAfqer Fgfaa &1 g 4 ug R Y & foly a9e, AefedR / @i W & SR
R AT SN Afe U1 BRAT AMEID IT A FHST Y, O gd H ol g Bee-l e
(@IS gpR @) fRad wRler I AEETRG Wel AT TRING W & IFAR DR/
FfIIT WA & AR W BT ST, 6T TR/ UIGaHA NS g 9l AT, i
feerae yaer SHe Fg AT, BHRYR gRT fagTRa fbar S |

(V) Sfees fFyfeaal @ fog =og= |fif

SR ARg WAl JAMBRYT, i f2HrEe UQel dHeR! 99 SN, BHRYR §RT AHI—A9Y
TR ST Bl oY |

(V) oRK :

IRl B, T & UL, 59 R § Hl T [UEH—G B JTIR PR SRIERA

PHRAT BT |
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(VID) e @ik 3 -

(®)

AdeT & AR W e @afdd @ I 8310 /— @I &) I Fd Afdads Ibd (S U
I B AW S US U B RIER BF) YR e @l ST | |ider R Rgad
fId M 9e1¢ TV a¥ /auf & fory dfdereid 39 § T 250 /— (UG @& U §S @l
=ATH ST WS U BT dF URerd) @ ghg BT BHAR BN IR J PBly Aedw
GfaeTy, oY aR® /Fh dd=|, 3t T8l a1 S |

Afder R Fga fdd &1 Har quiadn sl JER R M | afe dfdeT R
AR BT BRI /TR Sb 8] IR Sl 2,a1 Fgfad qare ey o & forg ari
B |

Afder R Fgad @fdd e 99 B daT @ R B U UD fad B ATHNAD
JTHIE BT ThaR BEIT| TAMY Hfdar R Fgad Afed v 4 G @9 &
3raeprel, & fad & fafdbedr srgsmer iR ue fam & faRy srgerr & fog «f
B /BT |

Afder R Fged Afzel g Ha1 & SR, THUTG 81 S Aied THud BRI Dl
wﬁm@wﬁrﬁv—ﬁs@aﬂﬁmmmw—wmﬂﬁm R arfers
o7 9 Ml TIfa S (Sfaa a=di @ Wv&m &1 faR by fan) @ forg
gHeR B 98 fafeear ufogfd ok wao <o o onfis & forw gdheRr &
BT /B8R | Wfder R ged afdd @ SRIdd & Rarg o= {5l yeR @1 B
AT TSI el B :

IR JAUHTT ATHRAD faahTel, FAfhear FHrer 3R I aHIeT Th Helver
qy e dfad far o Ha, iR ANl Polver a¥ & U sruela \El fhar
SIQT |

= AEGRT & IgHRT & [&991 Py (SF2)) ¥ Abamd AguRerfa 3 wd: &
Afer &1 wdad (AATOE) B SO | qenfy euarad AWl H el W fafder
IER R Fd (SYLN) W Mg uiReft & grema, |fder R Fyad afd &
=T § 9ER 8L a1 S9e MUEdeRT © el § fIaR dRd @ Uy srafy
JUafsid el @l S, fdheg Ueeml & 39 di9d §9d W =01 Uiy &
G AT B | AU Afder R Fyged wfdd daid (SF2)) W U w Ul
Ay & U Ffderedd Y9 BT sheR gl 81T :

W] U WPR & Yaferd Jgaell & AR, b AEeRl gRr SRl fdy
Y FHRT /SR YATOT-UF Bl G HAT BT |

(8) wfder R g qegrl = o9l & U M R A9 9Y Bl BRISI qu B

o B, SMaegeddl & MR WR WIFIRRY 8 UM B8R, 781 AT UNS 3MER W)
U1 AT SR B |

AT wedl BT BRI /I afbear aardl | ST 3R JH10—93
YA HRAT BT | 9IRS 9l ¥ I ol MHad! At uwa 89 d@, Rl dR
WoAgugad S Rl U Afer et w1 feell witea  fafeean
JNABRT / TR §RT SUYaaal & oy Y: URIeToT fHar Qe |
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(®) dfder W Fga @fdd o, I o Ue daidl & T H SR R ST JUfer
g1, A 98 S R W, o Fafid ufiRer uger B 9q9HE & gAdH R AN €,
AT 9 /<6 9T BT 8HAR BT /BRI |

() Frafa HaRal 1 qen § o7 JF] ar D S YH03R0, TH03TR0, gel -,
AERT g [y |, deE | Jen Ry M, onfe & Suery dfder R
ffrgaq afdaadl @ gen § arg TE B8R dfder RO ged el o e
AHfed W1 AT & AR 8. W U6 /S O U6 W Ry T8 g |
16. JIREVT—aT H I, Barae Ueel AR gRI, TR—9FI TR AJgfad Sl /
AT STl /3= Ues ol /Ffdddl & = Yav & oy |a1 H SIREAT &I drda SNy
By 77 amee & rf= 2R |

17. oot wear—ary 781 |

18. R v & Afd—oEl T WeR &) I8 W 8 & TAT BT 3avge AT
THNE 8, 981 I8 HRUl &l falRad # fafailRad v iR fRA=d vy ol a1 RN &
WA ¥, QY gRI, 39 Ml & el (([hegl) Suay (Suawl) &1 fodll o a1 afea@l) &
Ui AT Ug (I]) @ 9r9d, e wR qadt |

CRICEIECN

SIS I AT, AR BAEe Uo¥ WRaR & 79, g=a 207 gd ogd |arell fawmr
e oW @ Arew W fAufed # oM arel |faer / eRR BT 5T |

g R AT/ Al 93 /G 40
LRSS LT e R Fged aafed (B 599 s9a 991 ‘U JEaR’
BB AT ©), AR BAMES U & I59uTel, & 7 7=, &0l U4 oikgd |Arnfl fawmT, f2emeer
ey, (N 398 39 vear fadid TaR’ $el A1 8) & ARGH 9 3Nl ARG,
Bl v |

e Y&TpR = SR Y2 UeThR Bl Il & 3R UUH UeThR « Hhias I dATddd b
wY H e & AR R FEfaRad e &R wal w® dar ) @ oy deakd & -

1. I8 & o9 veToR afas I Idd, B BT H.... J UR B 3MR........ )
T B9 aTel faF dd, b 99 @f afy & fory gy weieR &1 Jar § & Ug
fafafdee wu 9 SfeatfRad fdar a7 B &R IFI 9eTeRI §RT HRR 97 77 8 fob
UH UEBR B gl YeThR & A1 AAGT, RN SRl gy ... o
DI FRIAG B TR (F97) FAST ST IR A= AIfcH JAaead el BT

WR=] WAaT P @ H quigay AR W GRRT /TR0 & folt ARG
forTege, I8 gHT U SR X {6 dfaer R Fged @fdd @ dar siR smeRe
qy & SR FATGD R8T € 3R Dael T4l IqD Afdar fafd Tdrad / fawamia ol

ST |
2. YUH YeTHR & GldereHd YhH T 8310 / — UfaT 8RfT |

3. UM UEPHR I WAl YUiadl 3Ry AR W BRI | AT e W Mg Aafed @
BRI/ RV S Bl 9T Sl 7 | Al Fgfaa wiafa (@) @ S @ forg
SR B |
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4. AT R FYF BS I a1dd, Th A9 Bl Hal @ PR D AR U fad b
3MPHRAD ATHT BT FHER BT | TAMY AfdaT R Fga aafed g A Ui faF &
ugfa aehrel, <9 o & fafdear srdrer ik Ui f@d & a9y s@srer & forg «ff

THAR BATT/BRN | e R Fgad dHa) R 9@ & SR, THd 81 9F afed
AT BRI DI G2 H, UTeiepd FAfbad e gRT RN YAO—U3 URJd 6 IR
darferd fam 9 oM Ugfa e (Shifaa =i &1 = &1 =R by o) @&
foa ft g@perR 8rf| a8 fafeca gfagfd ok Taodiowo, snfe & forg W gdhar =1E1
BT /8T | Sfaer R g afdd @ SWied & R o= R ueR a1 B
BT M FT&T BT

=

UR=] STJUYRT MDD DI, FAfGTAT FABI 3R AT AP Teh Polvex

aﬁwaﬁamwmsﬁqaﬂmﬁaﬁwaﬁa%mmﬁﬁﬁﬁm
ST |

5. o= ANeRT & rHied & 991 Bl (SYLN) W AFad sruiReft 9 wd: &
WfdeT &1 wdaaE (FATOH) B S, i uared AWMl H ol uR fafder
IER R b (SYL)) W FRgd rguiRefd & grend dfder R e aafd &
o= 3 9 B a9 Sue fafrdexer & 9ma § iR sRa 9wEg O s
JUafsid &l & SN, Reg USURI Pl 39 99d GHI R =0 AHERT B
G B B | A1 dfder R Fygad A daia (SIE) 9 rguRerfa @l U
afy & forv AfaeTH®d YHH BT §heR A8l 8N

R 99 WBR & Faleld AJe¥l & AR Fafbedr A¥eRI gRT SR by
Y R /AR BT YA U BRAT BT |

6. Wfdar R FYad UeuR R AR & Us M W A9 a¥ & qardhia gl 3R
foTaT 8, SMaeIHdT & IMUR R IATEIRY & ¢ U= B8R, 98 9T U9 drRon
A AT BRAT ST 87 |

7. AT IRl B AN /I G [IfhcT Jadqril | UAT 3R JHO—93
YR BRAT BRI | AR AN BT &2 4, IRE T8 W 3P DI TR Uqd
B TP, Y RS AR WR AU a1 <l | VAl Afgar angeff &1 foedl urfdraa
fafrcar e/ aarll gRT SUgaddt & foy g e far s =y |

8 Wfaer R Fga afdd &1 afe U 9 doiadl & TR H SR TR ST SUfard
g1, I 98 S R W, o Fafd uftRe uger) B a9 HE & gAad WA g,
YA 9/ < A& BT EhaR BT |

9 dfder R fFged =wfdd @) @ $HaR) 9Mfed 9 AT 6 GrR—3ne
godouwo / Sfodlovwo T ey & &I |

gOd ARITEHY YIH UThR IR fgdiy ueer o aiferal & SuRufd d§ o gduem
SfectRad TG BT I—310 eXeR X fou & |

rfer @Y Suferfa #:—
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(T2 9ETHR B EER)

(fair veTpR & BER)

[Authoritative English Text of this Department Notification No: Mudran(B)2-13/99 dated
29-04-2017 as required under clause (3) of article 348 of the Constitution of India.]

PRINTING AND STATIONERY
NOTIFICATION
Shimla-2, the 29" April, 2017

No: Mudran (B)2-13 /99.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the
post of Junior Machineman, Class-III (Non-Gazetted) (Non-Ministerial Services) in the
Department of Printing and Stationery, Himachal Pradesh as per Annexure-“A” attached to this
notification, namely:—

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh Printing and Stationery Department, Junior Machineman, Class-III (Non-Gazetted) (Non-
Ministerial Services) Recruitment and Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and saving.—(1) The Himachal Pradesh, Printing and Stationery Department,
Junior Ma chineman Class-III (Non—Gazetted) Recruitment and Promotion Rules, 2005 notified
vide Notification No: Mudran(B) 2-13/99 Dated 02.05.2005 are hereby repealed .

(2) Notwithstanding such repeal, any appointment made, anything done or any action
taken under the rule so repealed under sub- rule-2(1) supra shall be deemed to have been validly
made, done or taken under these rules.
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ANNEXURE “A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF JUNIOR
MACHINEMAN CLASS-III (NON-GAZETTED) (NON- MINISTERIAL
SERVICES) IN THE DEPARTMENT OF PRINTING AND
STATIONERY, HIMACHAL PRADESH

1. Name of the Post.—Junior Machineman
2.  Number of Post(s).—10(Ten )
3. Classification.—Class-III(Non-Gazetted) (Non-Ministerial Services)
4. Scale of Pay.—Pay band for regular incumbent(s):

(1) ¥ 5910-20200+ X 2400 Grade Pay .

(i1)) Emoluments for Contract Employees(s) :

< 8310 /- P.M. (as per details given in Col.15-A).

5.  Whether "Selection post" or "Non-Selection post'".—Non -Selection
6. Age for direct recruitment.—18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the
candidates already in service of the Government including those who have been appointed on
adhoc or on contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/ Other Backward Classes and other categories of persons to the extent permissible
under the general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and
Autonomous Bodies who happened to be Government Servants before absorption in Public
Sector Corporations/Autonomous Bodies at the time of initial constitutions of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government Servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodies, who were/are subsequently appointed by
such corporations /Autonomous Bodies and are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting application or notified to the Employment
Exchanges, as the case may be.
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7. Minimum Educational and other qualifications required for direct recruit (s).—
Essential Qualification(s).—(i) 10+2 or its equivalent from a recognized Board of School
Education. / University.

(if) Two years' National Trade/ Apperenticepship Certificate Course in trade of "Letter
Press Printing"from a recognized L.T.I or from an Institution duly recognized by the Central / H.P.
Government.

OR

Five years'experience as Machineman in a Government Printing Press or an ISO certified
Private Printing Press.

(iif) Ability to operate upon different kinds of automatic "Letter Press Printing" Machines.
(Selection to the post shall be made on the basis of practical test)

(b) Desirable Qualification(s)—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee (s).—Age .— Not applicable.

Educational Qualification :— Not applicable

9. Period of probation, if any.—(i) Direct Recruitment/ Promotion:—(a) Two years'
subject to such further extension for a period not exceeding one year as may be ordered by the
competent authority in special circumstances and reasons to be recorded in writing.

(b) No pobation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of recruitment, whether by dirct recruitment or by promotion,
secondment/transfer and the percentage of post(s) to be filled in by various methods.— (i)
50% by direct recruitment on a 'regular' basis or by recruitment on contract basis, as the case
may be.

(if) 50% by promotion.

11. In case of recruitment by promotion, secondment/ transfer grades from which
promotion/secondmen/ transfer is to be made.—By promotion from amongst the Inkers who
possess Five (5) years' regular service or regular combined with cotinuous adhoc service, if any, in
the grade.

Provided that for filling up the posts of Junior Machineman the following 02 points
"post" based roster shall be followed:—

Roster Point No. Category
1st Promotee
2nd Direct recruit
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Note.—The roster will be rotated after every 2nd point till the representation to both
categories is achieved upto the prescribed persentage in the cadre of Junior Machineman.
Thereafter, the vacancy will be filled up from the category which will vacate the post.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post,
if any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper
acceptable process of selection in accordance with the provisions of R & P Rules:

Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his/her total length of service ( including the service rendered on adhoc basis, followed
by regular service/appointment) in the feeder post in view of the provisions referred to the
above, all persons senior to him/ her in the respective category/post/cadre shall be deemed to
be eligible for consideration and placed above the junior person in the field of consideration :

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years’ or that prescribed in the Recruitment and Promotion
Rules for the post, whichever is less :

Provided further that where a person becomes ineligible to be considered for promotion
on account of the requirements of the preceding proviso, the person(s) junior to him /her shall
also be deemed to be ineligible for consideration for such promotion:

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-service men
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel
(Reservation of Vacancies in Himachal State Non-Technical Service) Rules, 1972 and having
been given the benefit of seniority there-under or recruited under the provisions of Rule-3 of the
Ex-servicemen (Reservation of Vacancies in the Himachal Pradesh Technical Services ) Rules,
1985 and having been given the benefit of seniority there- under .

(2) Similarly, in all cases of confirmation, continuous adhoc service rendered on the
feeder post, if any, prior to the regular appointment/promotion against such post shall be taken
into account towards the length of service, if the adhoc appointment/ promotion had been made
after proper selection and in accordance with the provisions of the R&P Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account,
adhoc service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition.—As may
be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission is
to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of
interview/personality test or if the Himachal Pradesh Public Service Commission or other
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recruiting agency/authority as the case may be, so consider necessary or expedient on the basis of
interview/ personality test preceded by a screening test (object type)/written test, practical test or
physical test, the standard/syllabus, etc. of which, will determined by the Commission/other
recruiting authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—Not-
withstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below:—

(I) CONCEPT

(@) Under this policy, the Junior Machineman in the HP, Printing & Stationery
Department will be engaged on contract basis initially for one year, which may be
extendable on year-to-year basis:

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his/her period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HP STAFF SECLECTION
COMMISSION, HAMIRPUR.

The Controller, Printing & Stationery Department, HP after obtaining the approval of the
Government to fill up the vacant post on contract basis will place the requisition with the
concerned recruiting agency i.e. H.P. Staff Selection Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(I)  CONTRACTUAL EMOLUMENTS:

The Junior Machineman appointed on contract basis will be paid consolidated fixed
contractual amount @ I 8310/- per month (which shall be equal to the minimum of the pay
band plus grade pay.) An amount of ¥ 250/- (3% of the minimum of pay band +grade pay of the
post) as annual increase in contractual emoluments for the subsequent year(s) will be allowed if
contract is extended beyond one year.

(III)  APPOINTING/ DISCIPLINARY AUTHORITY :

The Controller, Printing and Stationery H.P. will be appointing and disciplinary
authority.

(IV) SELECTION PROCESS

Selection for appointment to the post in case of contract appointment will be made on
the basis of interview/personality test if considered necessary or expeditient on the basis of
interview /personality test preceded by a screning test (objective type)/Written test or practical
test or physical test, the standard/syllabus etc. of which will be determined by the concerned
recruiting agency i.e. H.P. Staff Selection Commission, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTEMENTS:

As may be constituted by the concerned recruiting agenc i.e. the H.P. Staff Selection
Commission Hamirpur from time to time.
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(V)  AGREEMENT:

After selection of a candidate, he /she shall sign an agreement as per annexure -"B"
appended to these rules.

(VII) TERMS AND CONDITIONS :

(a)

(b)

(©)

The Contractual appointee will be paid fixed contractual amount @ 8310 per
month (which shall be equal to minimum of pay band + grade pay). The Contract
appointee will be entitled for increase in contractual amount @ I 250/- (3% of
minimum of the pay band + grade pay of the post) for further extended years and
no other allied benefit such as senior /selection scales etc. will be given .

The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found satisfactory.

The contract appointee will be entitled for one day’s casual leave after putting one
month service. However, the contract employee will also be entitled for 135 days
Maternity Leave, 10 day’s Medical Leave and 05 days special leave. A female
contract appointee shall also be entitled for maternity leave not exceeding 45 days
(irrespective of the number of surviving children) during the entire service, in case
of miscarriage including abortion, on production of medical certificate issued by
the authorized Government Medical Officer. He/She shall not be entitled for Medical
re-imbursement and LTC etc. No leave of any other kind except above admissible to
the contract appointee:

Provided that un-availed Casual Leave, Medical Leave and Special Leave can be

accumulated up to the calendar Year and will not be carried forward for the next Calendar
Year.

(d)

(e)

®

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the Contract. However, in exceptional
cases where the circumstances for un- authorized absence from duty were beyond
his /her control on medical grounds, such period shall not be excluded while
considering his /her case for regularization but the incumbent shall have to intimate
the controlling authority in this regard well in time. However, the contract appointee
shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/ she shall submit the certificate of illness/fitness issued by
the Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his /her fitness from a
Government /Registered Medical Practitioner. Women candidate pregnant beyond
12 weeks will stand temporarily unfit till the confinement is over. The women
candidate shall be re-examined for the fitness from an authorized Medical Officer/
Practitioner.
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(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter official
part at the minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. The Employees Group Insurance Scheme
as well as EPF/GPF will also not be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/ Other
categories of persons issued by Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Powers to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these rules with
respect to any class or category of person(s) or post(s).

Annexure “B”

Form of contract/agreement to be executed between the Junior Machineman & the
Government of Himachal Pradesh through--Controller Printing and Stationery Department,
H.P.

Contract appointee (herein after called the FIRST PARTY), AND The Governor, Himachal
Pradesh through Controller, Printing and Stationery Department, Himachal Pradesh (here-in-after
called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY, and the
FIRST PARTY has agreed to serve as a Junior Machineman on contract basis on the following
terms and conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Junior Machineman for a period of one year commencing on day
o) .and ending on the day of ................... It is
specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e.on .............. and information notice shall not be necessary:

Provided that for extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee is satisfactory during
the year and only then his period of contract is to be renewed/extended.

2. The Contractual of the first Party will be I 8310/-per month.
3. The service of FIRST PARTY will be purely on temporary basis. The appointment is

liable to be terminated in case the performance/conduct of the contract appointee
is not found satisfactory.
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4. Contractual Junior Machineman will be entitled for one day's casual leave after putting
one month service. However, the contract employee will also be entitled for 135 days
Maternity Leave, 10 days Medical Leave and 5 days Special Leave. A female
contract appointee shall also be entitled for maternity leave not exeeding 45 days
(irrespective of the number of surviving children) during the entire service, in case
of miscarriage including abortion, on production of medical certificate issued by the
authorized Government Medical Officer He/She shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other kind except above is admissible to
the Contractual appointee:

Provided that the un-availed casual leave, Medical leave and speacial leave
can be accumulated upto the calendar year and will not be carried forward for the next
calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from the duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty :

Provided that he/she shall submit the certificate of illness/fitness issued by
the Medical Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years_tenure at one
place of posting will be eligible for transfer on need based basis wherever
required on administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporary unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/ Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter part
officials at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s)

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and full Address)

(Name and full Address)
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(Signature of the FIRST PARTY)
IN THE PRESENCE OF WITNESS:

(Name and full Address)

(Signature of the SECOND PARTY)
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“Competitive examination for direct recruitment:

(1) A competitive examination hereinafter called the ‘Himachal Pradesh Administrative
Services Combined Competitive Examination’ which is being regulated under the
provisions of the Himachal Pradesh Administrative Rules, 1973, as amended from
time to time, shall be held at any place in Himachal Pradesh each year as and
when notified from time to time for the purpose of selection by competition of as
many candidates for the services as the Government may determine.

(2) Notice of the date fixed for the examination under sub-rule(1) supra shall be published
in the Himachal Pradesh Gazette.”

3. W 9 B T —fRwae wow gfer Widw weol, 1073 B ol 9 B W e
IUTE b IIF R AEfIRIT T SO, 3reid——

“Qualifications:

(1) Applications for permission to sit at the said competitive examination will be
called by the Commission and shall be made in the manner and form prescribed; and
accompanied by such documents/papers as may be required by the Commission in this behalf.

(2) Unless the Government otherwise determines, no person shall be permitted to sit in
the above competitive examination:—

(a) who has not attained the age of 21 (twenty one) years and has attained the age of
35 (thirty five) years on or before the first day of January of the year, in which
the application(s) are invited by the Commission for competitive examination:

Provided that a candidate belonging to SCs/STs category of Himachal Pradesh/Other
Backward Classes of Himachal Pradesh, as declared by the Himachal Pradesh
Government from time to time/Children/Grand Children of Freedom Fighters of
Himachal Pradesh shall be entitled to age relaxation for such period as may, from
time to time, be determined by the Government in respect of the category to which
he/she belongs.

(b) who does not possess a Bachelor’s degree or its equivalent of a recognized University;
and

(c) who does not send the examination fee, as fixed by the Government or the agency
authorized by the Government, in this behalf from time to time, by the closing date.
Examination fees received after the closing date will neither be refunded nor held
over for subsequent examination.

(3) A Government servant who is holding substantive/officiating/ contractual appointment
in H.P. Government or in High Court or any Court subordinate thereto and employees of the
Public Sector Undertakings/Corporations/ substantially =~ owned or controlled by the H.P.
Government shall be eligible to appear in the examination if he/she possesses a Bachelor’s
degree of a recognized University and has not attained the age of 42(forty two) years on the first
day of January of the year in which the applications are invited by the Commission for the
competitive examination. Any person who is eligible under this sub-rule and wishes to appear in
the examination shall submit his/her application in the prescribed form through his/her Head of
Office to the Secretary, H.P. Public Service Commission.
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Note-.—A candidate who has appeared at an examination, the passing of which would
render him eligible to appear at this examination but has not been informed of the result, may
apply for admission to the examination. A candidate who intends to appear at such a qualifying
examination may also apply; provided the qualifying examination is completed before the
commencement of this examination. Such candidates will be admitted to examination, if otherwise
eligible, but the admission would be deemed to be provisional and subject to cancellation if they
do not produce proof of having passed the examination as soon as possible and in any case not
later than two months after the commencement of this examination.

Note-II:—Candidates who have passed the final professional M.B.B.S or any other
Medical examination equivalent thereto but have not completed their internship by the time of
submission of their application for the HAS etc. examination will be provisionally admitted to
the examination provided they submit along with their applications a copy of certificate from the
University/Institutions that they had passed the requisite final professional medical
examination. In such cases, the candidates will be required to produce at the time of their
interview original degree or a certificate from the concerned competent authority of the
University/Institutions that they had completed or requirement (including completion of
internship) for the award of degree.”

ST N,
TR / —
g A (TT8) |

[Authoritative English text of this Department Notification No.Home-D-A(3)- 1/2008 dated
03-05-2017 as required under article 348(3) of the Constitution of India.]

HOME DEPARTMENT
(Section-D)

NOTIFICATION
Shimla-2, the 3" May, 2017
No. Home-D-A(3)-1/2008.—In exercise of the powers conferred by proviso to article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with
Himachal Pradesh Public Service Commission, is pleased to make the following rules further to

amend the Himachal Pradesh Police Service Rules, 1973, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Police Service (23" Amendment) Rules, 2017.

(2) These rules shall come into force from the date of publication in Rajpatra, Himachal
Pradesh.

2. Amendment to rule 8.—For the existing provisions against rule 8 of Himachal
Pradesh Police Service Rules, 1973, the following shall be substituted, namely:—

“Competitive examination for direct recruitment:
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(1) A competitive examination hereinafter called ‘the Himachal Pradesh Administrative
Service Combined Competitive Examination” which is being regulated under the provisions of the
Himachal Pradesh Administrative Rules, 1973, as amended from time to time, shall be held at
any place in Himachal Pradesh each year as and when notified from time to time for the
purpose of selection by competition of as many candidates for the service as the Government
may determine.

(2) Notice of the date fixed for the examination under sub-rule (1) supra shall be
published in the Himachal Pradesh Gazette”.

3. Amendment to rule 9.—For the existing provisions against rule 9 of Himachal
Pradesh Police Service Rules 1973, the following shall be substituted, namely:—

“Qualifications:

(1) Applications for permission to sit at the said competitive examination will be called
by the Commission and shall be made in the manner and form prescribed; and accompanied by
such documents/papers as may be required by the Commission in this behalf.

(2) Unless the Government otherwise determines, no person shall be permitted to sit in
the above competitive examination:—

(a) who has not attained the age of 21(twenty one) years and has attained the age of
35(thirty five) years on or before the first day of January of the year, in which
the application(s) are invited by the Commission for competitive examination:

Provided that a candidate belonging to SCs/STs category of Himachal Pradesh/Other
Backward Classes of Himachal Pradesh, as declared by the Himachal Pradesh
Government from time to time/Children/Grand Children of Freedom Fighters of
Himachal Pradesh shall be entitled to age relaxation for such period as may, from
time to time, be determined by the Government in respect of the category to which
he/she belongs.

(b) who does not possess a Bachelor’s degree or its equivalent of a recognized
University; and

(¢) who does not send the examination fee, as fixed by the Government or the agency
authorized by the Government, in this behalf from time to time, by the closing
date. Examination fees received after the closing date will neither be refunded nor
held over for subsequent examination.

(3) A Government servant who is holding substantive/officiating/contractual appointment
in H.P. Government or in High Court or any Court subordinate thereto and employees of the
Public Sector Undertakings/ Corporations/substantially owned or controlled by the H.P.
Government shall be eligible to appear in the examination if he/she possesses a Bachelor’s degree
of a recognized University and has not attained the age of 42(forty two) years on the first day
of January of the year in which the applications are invited by the Commission for the
competitive examination. Any person who is eligible under this sub-rule and wishes to appear in
the examination shall submit his/her application in the prescribed form through his/her Head
of Office to the Secretary, H.P. Public Service Commission.

Note-I:—A candidate who has appeared at an examination, the passing of which would
render him eligible to appear at this examination but has not been informed of the result, may
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apply for admission to the examination. A candidate who intends to appear at such a qualifying
examination may also apply; provided the qualifying examination is completed before the
commencement of this examination. Such candidates will be admitted to examination, if
otherwise eligible, but the admission would be deemed to be provisional and subject to
cancellation if they do not produce proof of having passed the examination as soon as possible
and in any case not later than two months after the commencement of this examination.

Note-II:—Candidates who have passed the final professional M.B.B.S or any other
Medical examination equivalent thereto but have not completed their internship by the time of
submission of their application for the HAS etc. examination will be provisionally admitted to
the examination provided they submit along with their applications a copy of certificate from the
University/Institutions that they had passed the requisite final professional medical examination.
In such cases, the candidates will be required to produce at the time of their interview original
degree or a certificate from the concerned competent authority of the University/Institutions that
they had completed or requirement (including completion of internship) for the award of degree”.

By order,
Sd/-
Pr. Secretary (Home).

In the Court of Marriage Officer-cum-Sub-Divisional Magistrate, Balh,
District Mandi, H. P.

In the matter of :—

1. Shri Shesh Dev s/o Shri Hari Ram, r/o Village Batahan, P.O. Gambhar Khad, Tehsil
Balh, District Mandi, H. P.

2. Smt. Reenu Devi d/o Shri Vijay Kumar, r/o Village Panyali, P.O. Barswan, Tehsil
Balh, District Mandi, H.P. (At present wife of Shri Shesh Dev s/o Shri Hari Ram, r/o Village
Batahan, P.O. Gambhar Khad, Tehsil Balh, District Mandi, H. P.).

Versus

General Public

Subject.—Application for the registration of Marriage under section 15 of Special Marriage Act,
1954.

Shri Shesh Dev s/o Shri Hari Ram, r/o Village Batahan, P.O. Gambhar Khad, Tehsil Balh,
District Mandi, H. P. and Smt. Reenu Devi d/o Shri Vijay Kumar, r/o Village Panyali, P.O.
Barswan, Tehsil Balh, District Mandi, H.P. (At present wife of Shri Shesh Dev s/o Shri Hari Ram,
r/o Village Batahan, P.O. Gambhar Khad, Tehsil Balh, District Mandi, H. P.) have filed an
application along with affidavit in the court of undersigned under section 15 of Special Marriage
Act, 1954 that they have solemnized their marriage on 08-12-2015 according to Hindu rites and
customs at Village Batahan, P.O. Gambhar Khad, Tehsil Balh, District Mandi (H.P.) and they are
living together as husband and wife since then. Hence, their marriage may be registered under
Special Marriage Act, 1954.
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Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this
court on or before 08-05-2017. After that no objection will be entertained and marriage will be
registered.

Issued today on 6™ April, 2017 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cum-Sub-Divisional Magistrate,
Balh, District Mandi (H.P.).
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