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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001

NOTIFICATION
Shimla, the 18" July, 2013

No. HHC/Admn. 3 (390)/94.—29 days earned leave on and with effect from 23-05-2103 to
20-06-2013 is hereby-sanctioned ex-post-facto, in favour of Shri Rajesh Sharma, Court Master of
this Registry.

Certified that Shri Rajesh Sharma has joined the same post and at the same station from
where he had proceeded on leave after the expiry of the above leave period.
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Certified that Shri Rajesh Sharma would have continued to officiate the same post of Court
Master, but for his proceeding on leave.

By order,
Sd//
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA 171 001]
NOTIFICATION
Shimla, the 18th July, 2013

No. HHC/GAZ/14-279/2004.—Hon’ble the Chief Justice has been pleased to grant ex post
facto sanction of 3 days commuted leave w.e.f. 20-6-2013 to 22-6-2013 with permission to suffix

Sunday falling on 23-6-2013 in favour of Shri Anil Kumar Civil Judge (Jr. Division)-cum—
JMIC(III), Shimla

Certified that Shri. Anil Kumar has joined the same post and at the same station from where
he proceeded on leave, after expiry of the above period of leave.

Also certified that Shri Anil Kumar would have continued to hold the post of Civil Judge
(Jr. Division)-cum-JMIC(III), Shimla but for his proceeding on leave for the above period.

By order,
Sd//

Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, the 18th July, 2013

No. HHC/Admn.16 (9)74-VII.—Hon’ble the Chief Justice, in exercise of the powers
vested in him U/s 139(b) of the Code of Civil Procedure, 1908, U/S 297(b) of the Code of Criminal
Procedure, 1973 and Rule 5(vi) of the H. P. Oath Commissioners (Appointment & Control) Rules,
2007 has been pleased to appoint Sh. Manmeet Singh, Sh. Balbir Singh and Ms. Promila Devi,
Advocates, Jogindernagar as Oath Commissioners at Jogindernagar, H. P. for a period of two years,
with immediate effect for administering oaths and affirmations on affidavits to the deponents, under
the aforesaid Codes and Rules.

By order,
Sd//
Registrar General.
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SAVE ENERGY FOR BENEFIT OF SELF AND NATION
HIMACHAL PRADESH STATE ELECTRICITY BOARD LIMITED
“A State Government Undertaking”

NOTIFICATION
Una the 8" May, 2013

No. 260-DB-Notification/2013-1381.—HPSEBL proposes to execute the below mentioned
scheme as under:—

Name of Scheme : System Improvement (SI) Scheme for augmentation of existing ACSR
conductor 6/1/4.72 mm (0.1” Dog conductor) with ACSR conductor 30/7/2.59 mm (0.15” Wolf
Conductor) of 33 KV Feeder from 132/33/11 KV S/Stn Una to 33/11 KV S/Stn. Mehatpur under
Electrical Sub-Division, HPSEBL, Mehatpur.

Cost of Scheme : Rs.41.20 Lacs

Brief Description and Scope : Augmentation of existing ACSR conductor 6/1/4.72 mm
(0.1” Dog conductor) with ACSR conductor 30/7/2.59 mm (0.15” Wolf Conductor) of 33 KV
Feeder 1.e. 7.783 Kms from 132/33/11 KV S/Stn Una to 33/11 KV S/Stn. Mehatpur under
Electrical Sub-Division, HPSEBL, Mehatpur. The A/A and E/S amounying to Rs. 41.20 Lacs has
already been accorded by Chief Engineer (North), HPSEBL, Dharamshala vide Office Order No.
20761/Una-Mehatpur/2012-24677-83 dated 29-03-2012.

The following villages shall fall in the route of existing 33 KV HT line:—

Description of Work Name of villages District
Augmentation of existing ACSR conductor | Rakkar  Colony,  Jalgran
6/1/4.72 mm (0.1” Dog conductor) with ACSR | Tabba Behdala  Chattara UNA

conductor 30/7/2.59 mm (0.15” Wolf | Dehlan  Upper  Jhankera
Conductor) of 33 KV Feeder from 132/33/11 | Mehatpur

KV S/Stn Una to 33/11 KV S/Stn. Mehatpur
under Electrical Sub-Division, HPSEBL,
Mehatpur.

Whereas under Section 67 (2)( C) of Indian Electricity Act 2003, Govt. of Himachal
Pradesh to form rules for the works and as per Section 185 (2) (b) the provisions contained in
Sections 12 to 18 of the Indian Electricity Act, 1910 and rules made there under shall have effect
until the rules under Section 67 to 69 of this Act are made.

Therefore, in pursuance of Section 67 and 185 (2) (b) of Indian Electricity Act, 2003,
HPSEBL is undertaking and executing the above named scheme and shall have all the powers for
placing of any Wires, Poles, Wall Brackets, Stays, Apparatus and Appliances for the transmission
of energy and distribution of Electricity or for transmission of telegraphic or Telephonic
Communications necessary for proper co-ordination of the work of the HPSEBL for the areas
indicated above, duly empowered in this behalf by the Govt. of HP vide notification dated
18.09.2008 ibid Indian telegraph Act, 1885 (No. 13 of 1885).

Notice is hereby given that any licensee or other persons, whosoever interested, may raise
any objection and/or make any representation on the above scheme within one month of the
publication of this notice where after no objection or representation will be entrained and the
scheme shall be implemented as approval by the HPSEB Limited.
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Necessary Plans showing the line route etc. may be inspected on any working day, in the
office of Sr. Executive Engineer, Electrical Division, Una Distt Una (HP). Objections and
representations in respect of above scheme, if any, may be sent to the Sr. Executive Engineer,
Electrical Division, Una within one month from the date of Publication of the notification.

By order,

Sd/-

Deputy Chief Engineer,
(OP) Circle, HPSEBL, Una.

SAVE ENERGY FOR BENEFIT OF SELF AND NATION
HIMACHAL PRADESH STATE ELECTRICITY BOARD LIMITED
“A State Government Undertaking”

NOTIFICATION
Una, the 10™ May, 2013

No. 260-DB-Notification/2013-1571.—HPSEBL proposes to execute the below mentioned
scheme as under:—

Name of Scheme: System Improvement (SI) Scheme for construction of 2 * 3.15MVA,
33/11 KV (Un-manned) S/Stn. at Santoshgarh under Electrical Sub-Division, HPSEBL,
Santosgharh.

Cost of Scheme : Rs. 504.58 Lacs

Brief Description and Scope : Construction of 33KV HT line for proposed 33/11 KV, 2 *
3.15 MVA (Un-Manned) S/Stn. at Santoshgarh under Electrical Sub-Division, HPSEBL,
Santoshgarh, line length 8.550 Kms. A/A & E/S accorded for Rs. 504.58 lac by Chief Engineer
(P&M), HPSEBL, Shimla — 4 vide No. HPSEBL (Sectt.) 402-11 (816)/2011-12-128701-07 dated
28-02-2012.

The following villages shall fall in the route of existing 33 KV HT line:—

Description of Work Name of villages District

Construction of 33KV HT line from 132/33 S/Stn., | Gurplah Bathu Butt Khurd
Tahliwala (Gurplah) to 33/11 KV 2*3.15 MVA | Butt Kalan Tahliwala UNA
(Un-manned) S/stn. at Santoshgarh under | (Nichla) Santoshgarh (Swan)
Electrical Sub-Division, HPSEBL, Santoshgarh. Jatpur Chatterpur

Whereas under Section 67 (2) (C) of Indian Electricity Act 2003, Govt. of Himachal
Pradesh to form rules for the works and as per Section 185 (2) (b) the provisions contained in
Sections 12 to 18 of the Indian Electricity Act, 1910 and rules made there under shall have effect
until the rules under Section 67 to 69 of this Act are made.

Therefore, in pursuance of Section 67 and 185 (2) (b) of Indian Electricity Act, 2003,
HPSEBL is undertaking and executing the above named scheme and shall have all the powers for
placing of any Wires, Poles, Wall Brackets, Stays, Apparatus and Appliances for the transmission
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of energy and distribution of Electricity or for transmission of telegraphic or Telephonic
Communications necessary for proper co-ordination of the work of the HPSEBL for the areas
indicated above, duly empowered in this behalf by the Govt. of HP vide notification dated
18.09.2008 ibid Indian telegraph Act, 1885 (No. 13 of 1885).

Notice is hereby given that any licensee or other persons, whosoever interested, may raise
any objection and/or make any representation on the above scheme within one month of the
publication of this notice where after no objection or representation will be entrained and the
scheme shall be implemented as approval by the HPSEB Limited.

Necessary Plans showing the line route etc. may be inspected on any working day, in the
office of Sr. Executive Engineer, Electrical Division, Una Distt Una (HP). Objections and
representations in respect of above scheme, if any, may be sent to the Sr. Executive Engineer,
Electrical Division, Una within one month from the date of Publication of the notification.

By order,

Sd/-

Deputy Chief Engineer,
(OP) Circle, HPSEBL, Una.

SAVE ENERGY FOR BENEFIT OF SELF AND NATION
HIMACHAL PRADESH STATE ELECTRICITY BOARD LIMITED
“A State Government Undertaking”
NOTIFICATION
Una, the 10™ May, 2013

No. 260-DB-Notification/2013-1591.—HPSEBL proposes to execute the below mentioned
scheme as under: —

Name of Scheme: System Improvement (SI) Scheme for construction of 2 * 1.6MVA,
33/11 KV S/Stn. Thanakalan under Electrical Sub-Division, HPSEBL, Thanakalan.

Cost of Scheme : Rs. 358.737 Lacs
Brief Description and Scope : Construction of 11 KV HT line from 33/11 KV (2 * 1.6
MVA) (Un- manned) Sub-Station at Thanakalan under Electrical Sub-Division, HPSEBL,

Thanakalan.

The following villages shall fall in the route of existing 11KV HT line:—

Description of Work Name of Villages Distt.

Construction of 11 KV Raipur feeder from 33/11 | Thana khas, Kakrana, Kiaran, Jol,
KV S/stn. Thanakalan to Pole No. 64 Phase - I | Skoun, Balh Rehree, Balh (Tappa
under Electrical Sub-Division, HPSEBL, | Tihra).

Thanakalan. UNA

Construction of 11 KV Raipur feeder from pole | Balh  Kholi,  Talehra, Tihra,
No. 64 to 25 KVA S/Stn. Dohak Phase-II under | Aghlour, Dalehri Rajputan, Thana
Electrical Sub-Division, Thanakalan. Khurd, Sasan, Dalehri Brahmina,
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Changreri, Mandli, Bihru Khurd,
Bihru Kalan, Dain, Nurgahri,
Dohak.

Whereas under Section 67 (2) (C) of Indian Electricity Act 2003, Govt. of Himachal
Pradesh to form rules for the works and as per Section 185 (2) (b) the provisions contained in
Sections 12 to 18 of the Indian Electricity Act, 1910 and rules made there under shall have effect
until the rules under Section 67 to 69 of this Act are made.

Therefore, in pursuance of Section 67 and 185 (2) (b) of Indian Electricity Act, 2003,
HPSEBL is undertaking and executing the above named scheme and shall have all the powers for
placing of any Wires, Poles, Wall Brackets, Stays, Apparatus and Appliances for the transmission
of energy and distribution of Electricity or for transmission of telegraphic or Telephonic
Communications necessary for proper co-ordination of the work of the HPSEBL for the areas
indicated above, duly empowered in this behalf by the Govt. of HP vide notification dated
18.09.2008 ibid Indian telegraph Act, 1885 (No. 13 of 1885).

Notice is hereby given that any licensee or other persons, whosoever interested, may raise
any objection and/or make any representation on the above scheme within one month of the
publication of this notice where after no objection or representation will be entrained and the
scheme shall be implemented as approval by the HPSEB Limited.

Necessary Plans showing the line route etc. may be inspected on any working day, in the
office of Sr. Executive Engineer, Electrical Division, Una Distt Una (HP). Objections and
representations in respect of above scheme, if any, may be sent to the Sr. Executive Engineer,
Electrical Division, Una within one month from the date of Publication of the notification.

By order,

Sd/-

Deputy Chief Engineer,
(OP) Circle, HPSEBL, Una.

TOURISM & CIVIL AVIATION DEPARTMENT
NOTIFICATION

Shimla-171002, the 20" July, 2013

No.TSM-A(3)-1/2013.—In supersession of this Department’s Notification No. TSM-A(8)-
1/2010 dated 31-07-2010, the Governor, Himachal Pradesh, is pleased to publish the records and
other activities of the Tourism & Civil Aviation Department at Administrative Department level at
Secretariat as required under the provisions of Sub Section (1) (b) of Section 4 of the Right to
Information Act, 2005 as under:—

(1 THE PARTICULARS OF ITS ORGANISATION, FUNCTIONS AND DUTIES;

Chief Minister is the Minister-in-charge of Tourism & Civil Aviation Department and the
organization set-up of the Department is as under:—

GOVERNMENT/SECRETARIAT LEVEL :

1. Principal Secretary (Tourism & Civil Aviation) to the Government of Himachal
Pradesh.
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2. Special/Additional/Joint/Deputy/Under Secretary to the Government of Himachal
Pradesh (as the case may be).

3. Section Officer as Section In-charge.

4.  Superintendent.

5. Senior Assistants.

6. Junior Assistants.

7.  Clerks.

8. Personal Staff i.e. Private Secretary/Personal Assistants/ Sr.& Jr. Scale Stenographers/
Steno-typists.

9. Peons.

FUNCTION AND DUTIES :

At Secretariat level, the Tourism & Civil Aviation Department has one section. Principal
Secretary (Tourism & Civil Aviation) is the administrative head of the Department and discharges
the following duties of the Department:—

1.

10.
11.
12.

13.
14.

Development and promotion of Tourism.
State and District Tourist Advisory Committees.

Tourist Services- Supply of information, reservation of accommodation and provision
of other amenities.

Hotel Legislation.
Construction/maintenance of departmental tourist accommodation.

Sports such as Aero Sports, Adventure Sports, Winter Sports, Golf, Boat Clubs,
Mountain biking, River rafting etc.

Recognition of Travel agents and Shikar agents.

Matters relating to shooting of films in Himachal Pradesh.
Establishment, budget and accounts matters.

Fossil Park and Food Craft Institute.

Development of lakes in Himachal Pradesh.

Civil Aviation and Flying Clubs including Flying Training, Aero Sports Institute, Hang
Gliding, Para Gliding Training and competitions, Site selection for airstrips, Helicopter
services, Air-craft operations, upgrading of helipads and upgrading/extension of
airports.

Establishment of ropeways.

Appeals relating to Essentiality Certificates.

This Department is administrative Department in reference to H.P. Tourism Development
Corporation.

(i) THE POWERS AND DUTIES OF ITS OFFICERS AND EMPLOYEES;

Principal Secretary (Tourism & Civil Aviation) to the Govt. of H.P:—

Principal Secretary is the head of the Department and maintains overall control of the

Department.

Special/Additional/Joint/Deputy/Under Secretary (Tourism & Civil Aviation):—

To assist the Principal Secretary (Tourism & CA) on the issues as stated above. Section

Officer:—
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The Section Officer is the in charge of the section. He/she performs following duties:—

1. Supervise all the work of Section and marking dak to the Assistants.
. Ensure timely submission of time bound cases/court cases.
3. Ensure all the Dealing Asstts. and Diarist are maintaining al required registers and
keep the same updated.
4. To keep carefully watch on the movements of dak /files between Section and higher
authorities.

Superitendent Gr-II:

Superintendents Grade-II working in the Secretariat supervises work of the dealing
assistants posted in the Section and submits their cases through the Section Officers. In the absence
of Section Officer, the Superintendent Grade-II supervises the work of entire Section.

Senior/Junior Assistants:

Senior/Junior Assistants deal with receipts and submit cases to the Section Officer through
Superintendent. They are required to compile data or information and deal with matters including
Cabinet Memorandums/Court Cases/ Replies of Vidhan Sabha Question, so as to present complete
cases with all relevant data and information with past precedents and viable/ feasible solutions to
facilitate the authorities to arrive at a definite decision. They are also required to maintain
record/registers.

Clerks:

Clerks posted in the Section perform duties and functions as assigned to them by the
Section Officer/Superintendent including the Diary/Dispatch work, maintain casual leave account,
distribute dak after dairying to dealing assistants in the Section and open new files.

Personal Staff :

The general function of Personal staff i.e. Private Secretary/Personal Assistant/Senior and
Junior Scale Stenographers/Steno Typists is to assist the Secretary and other Middle level Officers
in their day-to-day disposal of work and carry out such duties officially assigned to them. They
have to handle files/records of confidential or secret nature and as such, they have to retain the faith
reposed in them by maintaining secrecy. They are also supposed to be fully equipped with
knowledge of both Hindi and English shorthand and typewriting to assist the authorities in quick
decision-making through dictation and typing. Further they have to perform the duties of Receipt of
dak, preparation of notes and drafts. Attendance of telephones, Maintenance of Engagement Diary,
Control over Vehicle/Driver, Arrangements for tours/pay etc., and also for maintenance of records.

(1) THE PROCEDURE FOLLOWED IN THE DECISION MAKING PROCESS,
INCLUDING CHANNELS OF SUPERVISION AND ACCOUNTABILITY;

All the cases received in Tourism Section are submitted on files by the concerned dealing
assistants, supervised by the Superintendent and submitted to the Section Officer.

He/She submits it further to the Under/Deputy/Joint/Addl./Special Secretary and then to the
Principal Secretary. Routine matters and informatory references are disposed of at Under/Deputy/
Joint/Addl./Special Secretary level.
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(iv)

v)

THE NORMS SET BY IT FOR THE DISCHARGE OF ITS FUNCTIONS;

As stated at point (iii) above.

THE RULES, REGULATIONS, INSTRUCTIONS MANUALS & RECORDS HELD BY
IT OR UNDER ITS CONTROL OR USED BY ITS EMPLOYEES FOR DISCHARGING
ITS FUNCTIONS;

The following various rules, regulations, instructions are followed while functioning the

different works:—

(vi)

*  Rules of Business of Govt. of H.P.

»  Standing Orders issued by the Deptt.

*  RTI Act, 2005 and Rules framed thereunder.

*  Office Manual.

*  CCS (conduct) Rules, 1964.

*  CCS (Leave) Rules, 1972.

*+ CCS (CC&A) Rules, 1965.

«  TA/LTC Rules.

*  GPF Rules.

*  H.P. Financial Rules.

*  CCS (Pension) Rules, 1972.

+ FR&SR.

*  H.P.Tourism Development & Registration Act & various rules framed thereunder.

*  Handbooks Volume-I, II & III on personnel matters issued by the Department of
Personnel.

*  Vigilance Manual.

* Instructions regarding maintenance of ACRs. Instructions regarding pay fixation,
Stepping up of pay, granting of ACPS benefits and removal of anomaly in pay of
senior and junior officers and other relevant instructions issued by the advisory
departments from time to time.

*  Guidelines/parameters relating to Essentiality Certificate/Ropeways.

*  HP Aero Sports Rules/HP River Rafting Rules.

A STATEMENT OF THE CATEGORIES OF THE DOCUMENTS THAT ARE HELD
BY IT OR UNDER ITS CONTROL;

Personal files of Class-I & -II Officers, all files relating to service/establishment matters of

all categories of employees and other files relating to subject matters of Tourism & Civil Aviation
Department.

(vii)

THE PARTICULARS OF ANY ARRANGEMENT THAT EXISTS FOR
CONSULTATION WITH, OR REPRESENTATION BY, THE MEMBERS OF THE
PUBLIC IN RELATION TO THE FORMULATION OF ITS POLICY OR
IMPLEMENTATION THEREOF;

The policy formulation matters are sent to the Cabinet for decision in consultation with

advisory Departments i.e. Deptt. of Personnel, Finance and Law and H.P. Public Service
Commission (if needed be).

(viii) A STATEMENT OF THE BOARDS, COUNCILS, COMMITTEES AND OTHER

BODIES CONSISTING OF TWO OR MORE PERSONS CONSTITUTED AS ITS PART
OR FOR THE PURPOSE OF ITS ADVICE, AND AS TO WHETHER MEETINGS OF
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THOSE BOARDS, COUNCILS, COMMITTEES AND OTHER BODIES ARE OPEN TO
THE PUBLIC, OR THE MINUTES OF SUCH MEETINGS ARE ACCESSIBLE FOR
PUBLIC;

A Tourism Development Board under the chairmanship of Hon’ble Chief Minister has

been constituted. Tourism Development Councils for Manali, Khajiar and Kufri have also been
constituted for the development of tourism. The minutes of the Board/Council are accessible for

public.

(ix) A DIRECTORY OF ITS OFFICERS AND EMPLOYEES;

Principal Secretary (Tourism & Civil Aviation) to the Govt. of | Ph. No. 0177-2620625

H.P.

Under Secretary (Tourism & CA) to the Govt. of H. P. Ph. No. 0177-2622407

Section Officer, Tourism Section Ph. No.0177-2880573

Supdt. Tourism Section Ph. No. 0177-2880573

(x) THE MONTHLY REMUNERATION RECEIVED BY EACH OF ITS OFFICERS AND
EMPLOYEES, INCLUDING THE SYSTEM OF COMPENSATION AS PROVIDED IN
ITS REGULATIONS;

1. | Pr. Secretary (Tourism & CA = | HAG Rs. 67000-79000/-

Special Secretary (Tourism & CA) = | Pay Band of Rs. 37400-67000/- with Grade Pay
of Rs. 8700/-

3. | Under Secretary (Tourism & CA) = | Pay Band of Rs. 15600-39100/- with Grade Pay
of Rs. 6600/-

4. | Section Officer/Private Secretary = | Pay Band of Rs. 10300-34800/- with Grade Pay

of Rs.5,400/-
5. | Supdt./P.A. = | Pay Band of Rs. 10300-34800/- with Grade Pay
of Rs. 4,800/-

5. | Sr. Assistant/Sr. Scale Steno. = | Pay Band of Rs. 10300-34800/- with Grade Pay
of Rs. 4,400/-

6. | Jr. Asstt./Jr. Scale Steno. = | Pay Band of Rs. 5910-20200/- with Grade Pay
of Rs. 2800/-

7. | Clerk = | Pay Band of Rs. 5910-20200/- with Grade Pay
of Rs. 1900/-

8. | Peon = | Pay Band of Rs. 4900-10680/- with Grade Pay
of Rs. 1300/-

No compensation is being provided to the officers/officials.

(xi) THE BUDGET ALLOCATED TO EACH OF ITS AGENCY, INDICATING THE
PARTICULARS OF ALL PLANS, PROPOSED EXPENDITURES AND REPORTS ON
DISBURSEMENTS MADE;

N.A.
(xii) THE MANNER OF EXECUTION OF SUBSIDY PROGRAMMES, INCLUDING THE

AMOUNTS ALLOCATED AND THE DETAILS OF BENEFICIARIES OF SUCH
PROGRAMMES;

N.A.
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(xiii) PARTICULARS OF RECIPIENTS OF CONCESSIONS, PERMITS OR
AUTHORIZATIONS GRANTED BY IT;

N.A.

(xiv) DETAILS IN RESPECT OF THE INFORMATION, AVAILABLE TO OR HELD BY IT,
REDUCED IN AN ELECTRONIC FORM,;

At Secretariat level only Refnic system is available.

(xv) THE PARTICULARS OF FACILITIES AVAILABLE TO CITIZENS FOR OBTAINING
INFORMATION, INCLUDING THE WORKING HOURS OF A LIBRARY OR
READING ROOM, IF MAINTAINED FOR PUBLIC USE;

The office of the Chief/Principal Secretary (Tourism & CA) to the Govt. of H.P. and other
offices of this department are open for general public for collection of any type of information from
10 AM to 5 PM on every working day. To visit the offices as well as section, the gate entry passes
are issued to the general public from 1 PM to 5 PM on every working day by the Secretariat
Administration (Reception Section).

(xvi) The names, designations and other particulars of the Public Information Officers;

Name and Office Address Office telephone | E-mail Jurisdiction
Designation No. address
Sh. R. C. Jassal, Armsdale Building, | 0177-2622407 Administrative Deptt.
Under Secretary H.P. Sectt. Shimla- level in the Secretariat
(Tourism & CA) to | 171002. in respect of Tourism
the Govt. of H. P. & Civil Aviation
Section.

(xvii) SUCH OTHER INFORMATION AS MAY BE PRESCRIBED;
Nil.
By order,

Sd/-
Pr. Secretary.

TOURISM & CIVIL AVIATION DEPARTMENT
NOTIFICATION

Shimla-171002, the 20" July, 2013

No.TSM-A(3)-1/2013.—In supersession of this department’s notification No. TSM-A(8)-
1/2010 dated 31-07-2010, the Governor, Himachal Pradesh in exercise of the powers conferred
under clause 1 & 2 of Section 5 and clause 1 of Section 19 of the Right to Information Act, 2005
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(Act No. 22 of 2005), is pleased to appoint/nominate the following officers for the implementation
of Right to Information Act, 2005 in respect of Tourism & Civil Aviation Department:—

Sr. Designation Office Office E-mail Jurisdiction Nominated
No. Address telephone address as
No.

1. Principal Secretary | Ellerslie Building, | 0177- Tourism Administrative | Appellate
(Tourism & Civil | H. P. Sectt. Shimla- | 2620625 secyhp Deptt. level in | Authority
Aviation) to the | 171002. @ nic.in the Secretariat
Government of in respect of
Himachal Pradesh. Tourism &

Civil Aviation
Section.

2. Special/Additional/ | Armsdale Building, | 0177- - Administrative | Public
Joint/ Deputy/ | H.P.Sectt. Shimla- | 2622407 Deptt. level in | Information
Under Secretary 171002. the Secretariat | Officer
(Tourism) to the in respect of
Govt. of Tourism &

H.P. Civil Aviation
Section.

3. Section  Officer, | Armsdale Building, | 0177- Tourism Administrative | Assistant
Tourism & Civil | H.P.Sectt. Shimla- | 2880573 br-hp Deptt. level in | Public
Aviation Section, 171002. @nic.in the Secretariat | Information
H.P. Sectt. Shimla. in respect of | Officer

Tourism &
Civil Aviation
Section.
By order,
Sd/-

Pr. Secretary.
Tgeedi aRAeTS vd faega fawmT
RmTet, 24 SIS, 2013

AT [4g[ad—9:(5)—49 / 2012.—3T: fZAMEIS U & AU DI I8 U 81T & b M/S
Kut Energy (P) Ltd., HNo0.-99, Sector-3, New Shimla-171009 ST {5 ¥f# 3o arfarf+, 1894
(1894 BT Uzl ARAFTRH) B aRI-3 & WU () ® =T b Aol HHAT 8 & §RT 30 Y
WR HFAl & JATe & Water Conductor 0T 8 Hd: HaTdl @, dgdial YR, forerm R,
fearae uowr H de oid faga aRIre T & FEier g A SiSid dRAl i Jaedd Jufer @
YT TIGgRT I8 MO fhar simar € & Saa uRers & orar 6 e faarelt 4 fifdse
TIT R SWRIGT JAToT & folw 9 &7 3roi sruferd 2|

2. Y 3rSiA IIfAfTIH, 1894 @ URT—6 & ST & IfF 3O Fyd | aafdaar
& AT B GO DI SR & 3R Ia ARIH BT IRT—7 & ISl & 3l Y—3Toi ATl
Td IY—HATSANTHNI (10) IMYR, Rar Rmer, ffAr=e uawr &1 I& 4 & sfei & fog sreer
oI BT YAGgRT Meer f&am SIrdr & |

3. YW & X&@H B FRIEOT ST Y7ol FHEdl Td SU—HUSANHNI (F10) IFR,
St Rmen, fRars uawr § fasar S Ao 2 |
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e RN LR R THR BT (FFIR H)
R RTHYR Eas) 223 /1 00—01—77
419 /1 00—02—02
392 /1 00—01—30
414 /1 00—01—82
415 /1 00—01—82
416 /1 00—02—11
421 /1 00—02—47
foear— 7 IHdI— 00—13—31
SICN N
FRIERT / —
ger= At (faega) |
&0 U9 g ARl faumT

REe—2, 20 SaTg, 2013

HE&IT FoO1(§1)10—15 /2010.—RAMIA U &I ISAUT, ARG & QLT b AJEDE 309
P WP G U&<l WAMGTdl Bl YINT HRd U, 2T U9l oflh AT AN & IR A B
gael o1 UG oikgd ArEll 9T 4, g8 ey, T—1I1 GRISUA), & us & foly 9 S1iega |
HeT™ U= “&” & AR Wl IR Ur=Ia 99 a7l 2, srerfq —

1. e M iR uR™——(1) 39 i @1 e A REed U 907 Ud oRkae
ArEA T B eR, a1 (BRToIUfa) Wit ik ur=fa a9, 2013 2

(2) 3 | oo, f2merd Ueer |yl fhy S @ aRRkg 9 9gd i |
2 fres ok amgfcaai—() N faarT &1 SHW:IT T 15—6 / 88—TI050410

(eal)—1 TRRI 10—4—1996 GRT MG BAMES U 20T Td @ Al f9RT g8 ey,
111 (SRTSTU), Wt vd U=t 999, 1996 &1 TaggRT fARe fhar Sirdm © |

(IN) v FRET & 81 gU W Suad U M 2 (1) & orvia 39 UaR Ry Fraal &
I @ TE B YT, 9 91 dRaE, 31 e & oA faf W w5 A @ g wwEsh
SITQET |

SIENEEING
TERNEIRT / —
U e (&1 Ud i@ ) |
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SUETH—"F"

feTaer g goor U9 ot ardt faumT # g Se), au-111 @RIeuf¥a) & ug @ forg
it R W=t o

1. g BT AM.—=2S e,
2. UG B H&L——01 (U)
3. FffpRor——a 111 (BRTSTUfa)

4, qaH—(1) fafia geuiRal @ e da9Hm—1U § 10300—34800 ®UY ST
3200 /— ®UT T U

() wfagr ® fFged HHaial & fog Suafemi—13500 /— wUT Ui (/=
HEAT 15—% | QU 7 &N & 31ER)

5. I US JUAT ‘AT UG ——3FIT |
6. N Wil & forg emg——18 9 45 v

wRe] Y w1l fby S a1l Al @ oy o g W1, de A1 |idsT & SR R
fFgaa fey v afiqal |fta, ugd 9 € WREHR B [a1 H§ I gl d Ay e gl

g ¥% AR 6 Al qgof a1 dfaer & R R Fged fhar mr sei g9 v9 H
Fgfad &1 dRIg @1 At Mg @1 8 AT B, o 98 qqed AT Wfder & qeR W Ayfdd @
oo, fafed oy # v & forg o =7 Y &R

R I8 3R & g Sfadl /Sgfaa Seicri /3= 4 & JAfdddl & foy SHud
Y AT § S & ge & SO G, -l fRArel Ue¥ WRHGR & AR AT AT 3R
(@me) & 3| Ry R

W] I8 AR W b ufedsd Faex, el der w@rad Mol & a9 SHenRAl @I, S U4
yfetd Waer, il don W@ ol & URMI$ 69 & 99y U Ufedd ddex, S/
W FeEl § Med ¥ 04 SRR dHaR o, Wl Wl # g A H w8 Rama &
SITEH, SRl WRBRT HHAIRAT BT AT 7, fbg 59 YPR & RIFd dfeetsd Aaex i, dor
W el & U HHAIRg= Bl 8l & SIg, S el U e /@ el gR1
fgad fg v O /e g 2 ok 9 ufeas SaeR, il /wra Fart & uRfe ToT @
ggarq U T/ @araa et a1 et # erfvam wu 9 emferd fey e €, /fy e oy |

(1) el 9l B forw amyg AT B o, S 9 b v g A & oe, R ug
(qaﬁ)aﬁaﬁﬁarrﬂri%ﬂaﬂﬁa%m FeRerfa fasmfua fear ar ® @1 el &

srfergfera e am 7 |

(2) orgen Qarfed sranfefdl @l <em H W 9ol & forg oMy A iR Irgwd fRare
Uael Al Al AN & fAdergar Rifdre fhar o dam |

7. Y Wil {6y OM arel Afdadl @ forg sufda <Eaw Afdre &k o AN — (@)
IRl sra——(i) f=dt wraar ura faeafdene | Fdae o SUfY a1 §9a 99 9d |
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(i) e A=IaT Ut fAeafdRTer A1 By /IS WRGR W AT U G 9 g%
ara_ H feemr |

(iii) P WRORT/FERRGNT GEUMAT IT ATZ0UHOIA0 FHIOI &oerd A Yb ara
BT IR Y BT AT |

(@) aiog SEd—RATad eI @ wfedl, Afadl AR @iferst &1 1 iR uSw H
faemm faf¥re <emel # fgfed & fog Sugaadan |

8. W Wil by oM arel Afdal & forg fafza oy &R e sa dia =fa(En)
@1 T H AR B AT &l —SMJ— ] Tl |

e JEAT— T |

9. URAeET B J@f, AT PIg B——7al 4, THHT T 99 I IFRd WA 3R Ay &
foru faaR fhar S |, o e witer) fagy gRRefoal # ik forRad aRo 9 e
=4

10. 9l @ gghy @ il W@ SRl a1 uefa, s, RrmRe g iR fafre
TEfadl gRT "R O Tt U (Ua))a Ufeadr—arqufcrerd Uit g1, VAT 9 819 ) ey o
IR, TR, FIfdd MR R a1 Gfder & MR R Al gINT |

1. "k, gfafgid, ememRer o <@ | 9 SPri@s) e gt/ afafgea
qT RIMRY fhar Sgm——fie SR I=:1 (@@al) § 9 u=fd gRT an fo9ar 39 ay &t
Fafia darera a1 IS H @ TS AR dcY 9ar, Al P13 81, B Afferd dRa dF ay &I
frafad Jarere 81 v 9 8F W fie offeR It (@mEel) #§ | Ui gRT R file ot
R (@rad) T g% SR & wU H UM gy BT AT HATdhiel AT D TS AR ded JdT
Afed g a¥ &1 i darera 8 o fiie ek e (@@d) @ w9 # a1 99 a1 e
Jar aftaferd grft |

(1) Ui @ | Al |, U9 R aid Mg 9 d e Re (dive) ug H @ T8
TMAR e |a1, Jfe BIg 8l, U=Id %Qgﬂﬁﬂtﬁﬁuwﬁw%a@awa%mgﬂﬁa%
FIF JEd U VAT ¥ ofl SeHl, fb AR (W) Yadl H deel Fgfad /ar=ifa, 9ol iR ur=ifd
ol & Sugl & IR T B S Werd Ufshar bl U & ggEr & Ty ol

wR=] I8 b 39 91 Al A, Wﬁs‘wﬁwwﬁaw@w)mﬁmﬁ@
AarpTel (qeef YR W B T3 ded Jdr Afed, S AT et/ Fgfed @ IgaRe § 8, @
IR R AT Iudaa FAfde Suawil & &R faR 6y S &1 a8 Sf1ar 8, 98 STue—_iue
Jqit /U /G H IS99 R 9 Aafdd foor v 99 & urg 9wel oed iR faeR awd

I BT Ffdd | HUR W TG

WR=] I8 AR b 37 9 y=aiiRAl @1, 59 R ur=fa & fofg = fdar Sier 2, &9 4
HH A9 9¥ B AT ATdT [AT I TS B Wl iR UG e § fafed war s o @9 e,
BRfY

R I8 AR W b, STel b Afed gl g &1 UeTsil & HRUT Uil fby S
el faR @ oy o 81 S €, 981 SN e &fdd W Ul giefa @ faeR @ forg

JYTH HHSIT ST/ HHST SITQ |
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BRI —ATH R & I<d B8 JegRl U= & oy o =8l |9
STQ, Al IR urE Afdd Jayd WS 7, O fSHfdagsrs amis Bk waFe (Rerde
B dH=AIT 9 fRAMe e AM-<ch-lhd AfdNo) eel, 1972 @& fUH-3 & SUa= @
raitd Ydi far AT & SR s9e SRid axdr o fou w8 ar Y vea—afdaie
(RSTde &ifes dawilal 39 & fRAmEd Ueel Saildbel Afddol) wodf, 1985 & MTA—3 & Sud=i
& Iid Wl fhar AT 1 IR SH@ Sraeia axrar o Ry Y Bl |

(2) s yBR wWeRe & 9 Al H U Ue R T FYfda 9 qd awRe
(@Y®) UG W Bl T3 NAR ded a1, I DI 8l, AdTHId & oI 0T | ol Sredd, afe
dge FRgfad /ui=iia, S @9 & uedr TR WAl SR Ur=Iia gl & Sudeel & IR @
g ot

R B T IuYH FMfae T HaT DI AUMT H o F B UL Sl RIRARU BRI, D
holRa®wy URRES a¥IIdT uRafd gl |

12. It fourfm w=fa 9l e 8 @ S99 Rea—ol RAR gRT
THI—T9T R Tfed Bl Y |

13. Wl B9 A O oRRufl & e =y e Jar T 9 wme fear
ST —iar fafy & erefie smféra & |

14. W WA 3 forg SIfEr svem—fh dar a1 ue R g @ forg emwaedt @
ART ®T ARG BT far 2 |

15. T Wit gRT 98 R MY & forg se——=0el 9l @ | H, ug wR
@ forv =g+, AiRg®d TRl & SR WR fHar S a7 afe fRarae ucer e |dr SMART AT 31
AT STfHBHROT, VAT HRAT AT AT FHIAE T3], a7 foIRad gierm a1 AragiRes uRIel & MR
R fHar S, e W)/ ueasa anfe, JnRefd, MR /g Wl UTfSiaxe gRT TaenRd
fopar Smo |

15— Hfdar FYgfad gR1 ue R Fgfad & fog som—s Ml | 60 99 & 8 g
Al ug R Hfder fFygfaaar = iy U g v et &R w@l @ sreudi| &1 ST —

(I) HHET.—(F) 9 Uiferll & e fZArad Uqer 207 U9 o adl faamT § g
e} BT |lAaT & R W, UR™ H Uh ay & oY RIr e, RO/ auigay sER WR 9gr
ST AHT

Re] AfagT #I S@fy § auigay MR W IR/ FAdiaxe & forg dwig fovmmens, a8
YHIO—TS SR AT fb AfdaT W g eafdd @ dar o SR, 9 9Y & aRE Fdlvei-d
RE B, dhad adl IFd] FidaT afe FAdiqd / fawariRd &1 ST |

(@) U & BT Uew N O] 79 g @ hried § A ——aed, g0
UG oRge Al v, fRarad ucer Rad ugl & GfdeT @ MR R WA & foly SRR &T
ITAGH UT BT & U] U] Dl FRIg Wl AMTHROT, AT A= Uer efwer Harg
g e, THRYR & FHET QT |

(M  =gE, =9 P | AT arEdr wdl & SR fhar S |
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AN  fdeTcAs IUARYL—AIET & R WR g g€ WS Bl 13,500 / —HUY D

Fraa wdfagrets B9 (S U 48 &7 =dd oF1 U8 U & aR1ER eRf1) Ufoer daed &l e |

Af |iAeT § e 99 | 7% B deIad] I Il §, A uaradl 9y /a9l & oy \idere

IUATAT H 405 /—wUY BT IHA (I8 & U € P AT 9T I8 U HT A ufcrerd) e gig
=TT B SITQT |

(1) gl / srgeme uTi¥rer.—— g, gau1 T orge |, fearae yaw, fgfad
3R TR WIS 8I°TT |

AV) =TI gfshar——ifdar Fgfad @ <zm | ug W Fygfda & forg =4, Jias aer
@ MR WR fHar S a1 IS raedsd a1 FHEE FHsT Y, df forRad wRiem a1 aagiRa
TR & IR TR fhar S, e R/ UigashA o A/ g Wl AMHR0T, AT A
Uael IR WATU T dle, BHRYR §RT TR fBar S |

(V) <fdeere fMgfeaal @ fog oo affa -0 ag il sifiaxon, sreriq fedrad
Uael IR WATY T gl BURYR g1 AHI—FHI TR ST T S |

(VI) TRR——3rg] B, 999 & T 9 Al 9 Hol'\ U '@ & AR PR
EAERT BIAT BRIT |

(VI) Femem iR ed— (@) 9fder & omR R gad &afdd &1 13500 /w 4T T &
fraa dfderers o (ﬁﬁ%www%ﬁ@wﬁ)mwaﬁﬁw@ﬁl
<fder R fged Sfdd ST 9e1g Y a¥ /a9 & fory dfaereies &9 # 405/ —RU¢ (UG @ U
S BT gATH S TS U BT A4 Ufaerd) B i BT shaR BRI AR A By Aedg UJAey,
SN IR /=F aa=ETE anfe A8 fem SIe |

(@) wfder w® fged @fdd & dar guiaar Remfl R W OER, afe |fder W
e aafad &1 &R /smeRer 36 981 ur oien 2, a fgfad wwra foy = & fog il
BT |

(M  <dfder R g e e A9 B AT G bR D 9TEr] UD QT b IMHRAD
JABT P FhaR BN | T AfIST W FYad HHART 12 FQE S WA 3faahrr AR 10 &4
& fafdear s@a@mrer &1 W ghar 8FT /R | 98 ffdcdr gfayfd &k gero <o #io s@nfe &
fou Wl ghaR 1 BEM/BRN | Wiaer R e e @ SRIed & a6 W geR &1
A= PIg ATDI AT 8| BT -

R] YA ATHRADB DT 3R ABHT DB T FHoiver a9 dh &1 Gied fdhar
ST AT R AN Helvex 99 & oy WA el fhar g |

@) e AfeRl © gded & f9F7 Ad1 9 FRed JguRefa 9 wd: & dfdar
BT qATA (FH9) B QAT | el W Fgad afdd s (S3fe) & srguiRerfd @1 @ &
fore <faeTca®d YHH BT gHAR T8I BN |

() dfdsr R Fga HHer), 9T TARl & T ©IF WR 9 9¥ BT BrRibTd 9o 6
ORI 2, Sawaddl & JAER R RIFRY 2g UM 8RM, S8l 41 YRS SMER TR YT BReAl
aruferd & |

@  Faa el B WReN /ISR e Fadrl § U1 IR YA-95
URIT BRAT BETT | IRE A8 W 3fed B THadl Afell Jqd 8 T, R dR WR U
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g RS | Afeer anafefAl @1 fdl uiiepd faifdhear iRl / el gk Sugadar & fog
U: qRIeor feham Qe |

(®) wfder R Fged Sfd @1, aft oo udy Fial & G § QR W ST STufera
g, A1 98 S W R, ol Fafid wHerRAl & 99 W @ _9aH )R AN §, I v /o d
9l B 8haR BT /B8R |

@) g SFeRal @ < § JUrer] a1 Ml @ SUes, 9 U%0 3RO, THO
R0, gel oM, wmeRer dfgsy ffe fem, Yee | aen srerer M sife wdfder R Ay
faaat & e # A T8 8| 9 39 W H agraiia Sudferal «nfe & forw gwer B |

16. IARGI—IdT ¥ FRYfd, AT UQw WReGR gRI, IHI—99d W
STt / 3rggfaa STenfadl /3 fUss ol /31 yadt & afdqdl & foy dar § iR &l
grad SR fby U ameen &, orfi| grft |

17.  fowria e ——arp J81 |

18. PIfa &9 & If—Siel YU AR &) I8 T B S TAT BRAT Savdd AT
T ©, g8 98 dRul &l fokgd #§ IfAfaRad oxe 3R fRHMe U<er ol Har AT &
R W, <Y gRI, 349 Al @& [H<l U= (Sua=) &f ol avf a1 aafdqa@d) & gt ar
g (qeh)®! araq, Rifere s FH |

SEICECIECH

8 IS} 3R A Uow WReR & ey, Fa=d e01 U9 o 9rnll fqun fRuree uew &
Ared | Frefed @ 9T arelt |@fier / HRR @1 gy

UL UH YSHR’ HET AT 7), AR FAES YR B AU, & HeF D, IO T oA
ARl favm, fRaree uewr, (B S99 9@ gearq fedi 9eidr’ &8l 1T §) & ARgH | 37l

0 9eTPR’ - SWRIGA T THR Bl T © 3R UUH UefhR o &S X & w9 H
Jfaer & MR W f=faRad e ok oidf R [dr )+ @ forw wsafa <& g

1. IE 5 UoH 9eThR TS WX B T Hoo T YR B MR BT FAT
g9 ala foT d&, Te 9 &) srafd & forv fgdl werer & war ¥ wr| g7 fiftfde w7 9
SfeaRaa fvar T € 3R T 9eTRI gRT BRR 9T AT © {6 UMW weierR &) fgdiy eiar
& Y W, R s oy sl feq @1 wrawe & wafa (F9) |wsht S
R I AN aravas T BN

R] Wfdar S@Efd H auigay JMER WR AR/ FHHR & [ TEg faurTede, U8
THIOT U IR BT b dfder R Aged wafdd o Aar dur R 9 99 & SR Gdlved
e 2 3R Had T @ Wfdar Ay qdigd / fawaiRa @ Smoft |

2. YH UETHR Bl AfdarcHd YHH 13,500 / —w9¢ YA 81fT |
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3. U UEThR Pl AT UIAT IR 3R WR 811 | Afe Afder R Fgaa aafdd &r
B / JATARVT, SIh el Uil Sfar & A1 Ife Fafia el s9 Rfda & favg Fgaa /a9 &=
fear Sirar &, e oy vem veer & ovmr 3 &, 9 Fgfaa wiatia (F9r) &1 S @
forg <l grf |

4 dfder w® Fga ve s Ud A @l PRA D UTENR] b fed B

o

JTHRHAD AIHTY BT FHAR BT | TAMY FAGT R AP HHaN! IR FQE & UG AdH]
IR =9 a7 & RAfecdr s &1 @ ghar &R /B8R | g8 fafecdr gfayfd sk veiodiowo
s & forg f gdeR T8 R /R | |iaer R FgE g deR @ SWiad & Ryar &
Al GHR BT 3T BIY ARG AFATT T8l BRI

IR UG ATHRAG ATHTY 3R G adrer U delvex ay da & dfad fdar
ST FHIT SR AN Belvex a¥ & ol I=id a8l fhar Se |

5. fo=e JAfeRl & orgaed & O Soidl ¥ JFfdama guikerfd § wd: €

Hfder o1 wHadE (FH199) 81 S | dfder ©R Fgad 2 dev dad (SYfe) I srgulerf o
Ity & forv Wiaerdd YHH &1 gheR 8l I |

6. <fder R Fgad dHan, [ dArdl & Ua 39 W A9 99 & SRS U 6
o & omaegdar & SR WR RIMIRYl Tg U BN, Sigl I e R R QAT el
3yuferd 81 |

7. T gLl Bl WRBRI /RMSTEIera Ffdhear @raardl ¥ U1 3R JH10—9H
R RAT BT | AR 1Al ) <M H qRE AWE W Af¥e &I THiaRel] YHd 8 db, S
Rl AR WR AU I QI | Al Al 1 Bl unidrepd fRifhe SiferT / eraari
ERT SUYaaal & foly g+ uieor & S =2y |

8. dfder R Fgad fdd o1 afe U usly diadl & T H SR IR ST fufEr
g, A 98 S W R, o Frafig giRemr it e @ 999 W @ gAaH R AR ©, I
9l / <fd 9l BT haR BRT |

9. dider w® Fgad Afdd (@) @ dHan 9t dE dIoEr @ a1
3090TH0 / SH0W0THO W ] &l 81T |

b IRITI™T UIH UTHR IR fgdy ueier 3 wrferal @ SuRafay & g8 gduem
SfoctRad dRRg BT TTH—3TU BER Y U & |

(T2 UETHR B BXIETR)



arferat a1 SuRerfa #:—

(fea R & sER)

[Authoritative English Text of this Department Notification No. Mudran (B)10-15/2010
dated 20-7-2013 as required under clause (3) of Article 348 of the Constitution of India].

PRINTING AND STATIONERY DEPARTMENT
NOTIFICATION
Shimla-2, the 20" July, 2013

No. Mudran (B)10-15/ 2010.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the following Recruitment &
Promotion Rules for the post of Head Reader, Class-III (Non-Gazetted), in the Department of
Printing and Stationery, Himachal Pradesh as per Annexure-“A” attached to this notification,
namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Printing and Stationery Department, Head Reader, Class-III (Non-Gazetted), Recruitment
and Promotion Rules, 2013.

(2) These rules shall come into force from the date of publication in the Rajpatra ,
Himachal Pradesh.

2. Repeal and Savings.—(1) The Himachal Pradesh Printing and Stationery Department,
Head Reader, Class-I1I (Non-Gazetted ),, Recruitment and Promotion Rules,1996 notified vide this
department Notification No.15-6/88 LEP(Rules)-I dated 10-4-1996 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or any thing done or any action
taken under the rules so repealed under sub-rule 2(1) supra shall be deemed to have been validly
made , done or taken under these Rules.

By order,
Sd/-
Pr. Secretary (P&S).
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ANNEXURE”’A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF HEAD READER CLASS-III
(NONGAZETTED), IN THE DEPARTMENT OF PRINTING AND STATIONERY
HIMACHAL PRADESH

1. Name of the Post—Head Reader
2.  Number of Post(s).—1 (one )
3. Classification.—Class-III(Non-Gazetted)

4. Scale of Pay.—(i) Pay Scale for regular incumbents.—Pay Band ¥10300-34800 +
3200 Grade Pay .

(i) Emoluments for contract employees I 13,500/- P.M (as per details given in Col.15-A.)
5.  Whether Selection post or Non-Selection post.—Non —Selection
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis ;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date when he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment ;

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government.

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial of such constitutions of such Corporations/Autonomous
Bodies shall be allowed age concession in direct recruitment as admissible to Government
Servants. This concession will not, however, be admissible to such staff of the Public Sector
Corporations/Autonomous Bodies who were/are subsequently appointed by such corporations/
Autonomous Bodies and who are/were finally absorbed in the service of such Corporations/
Autonomous Bodies after initial constitution of the Public Sector Corporations/Autonomous
Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting application or notified to the Employment Exchanges or
as the case may be.

(2) Age and experience in the case of direct recruitment ,relax able at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct recruitment.—

Essential Qualification(s).— (1) Graduate or its equivalent from any recognized university;
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(i1) Diploma in Proof Reading from recognized University or an Institute duly recognized
by the H.P./Central Government.

(ii1) Four years experience in Proof Reading in a Government /Semi Government Printing
Press or a an ISO certified Printing Press.

(b) Desirable Qualification(s)—Knowledge of customs, manners and dialects of
Himachal Pradesh and Suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee (s).—Age.—Not applicable.

Educational Qualification—Not applicable.

9. Period of probation, if any.—Two years, subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s ) to be filled in by various methods.—100%
by promotion , failing which by direct recruitment on regular basis or by recruitment on contract
basis as the case may be.

11. In case of recruitment by promotion, secondment, transfer grade from which
promotion/secondment/transfer is to be made.—By promotion from amongst the Print Order
Readers, who possess three years regular service or regular combined with continuous adhoc
service, if any, in the grade, failing which by promotion from amongst the Print Order Readers
possessing five years regular service or regular combined with continuous adhoc service combined
as Print Order Reader and Proof Readers, which shall also include two years essential service as
Print Order Reader.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment /promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provision of R&P Rules provided that;

(1) in all cases where a junior person becomes eligible for consideration by virtue of his/
her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persons
senior to him in the respective category /post/cadre shall be deemed to be eligible for consideration
and placed above the junior person in the field on consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the R&P Rules for the post, whichever
is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion.
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EXPLANATION.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Exservicemen
recruited under the provisions of Rule 3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority there under or recruited under the provisions of Rule 3 of The Ex-servicemen
(Reservation of Vacancies in the Himachal Pradesh Technical Services) Rules ,1985 and having
been given the benefit of seniority there under.

2. Similarly, in all cases of confirmation continuous adhoc services rendered in the feeder
post, if any, prior to the regular appointment against such post shall be taken into account towards
the length of service, if the adhoc appointment/promotion had been made after proper selection and
in accordance with provisions of the R&P Rules;

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition? .—As
may be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission is
to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for appointment
to the post in the case of direct recruitment shall be made on the basis of viva -voce test. If the
Himachal Pradesh Public Service Commission or other recruiting authority, as the case may be, so
consider necessary or expedient by a written test or practical test ,the standard/syllabus etc. of which
will be determined by the Commission or other recruiting authority, as the case may be.

15-A. Selection for appointment to the post by contract recruitment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I)  CONCEPT.—(a) Under this policy, the Head Reader in Department of Printing &
Stationery will be engaged on contract basis initially for one year, which may be extendable, on
year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Controller, Printing &
Stationery Department Himachal Pradesh, after obtaining the approval of the Government to fill up
the vacant post on contract basis will place the requisition with the concerned recruiting agency i.e.
HP Subordinate Service Selection Board , Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(IT) CONTRACTUAL EMOLUMENTS.—The Head Reader appointed on contract basis
will be paid consolidated fixed contractual amount @ < 13,500/- per month (which shall be equal
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to the minimum of the pay band plus Grade pay). An amount of I 405/- (3% of the minimum of
the pay band +grade pay of the post ) as annual increase in contractual emoluments for subsequent
year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING /DISCIPLINARY AUTHORITY.—The Controller, Printing and
Stationery H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in case of contract
appointment will be made on the basis of Viva-voce test or if considered necessary or expedient by
a written test or practical test the standard/syllabus etc. of which will be determined by the
concerned recruiting agency i.e. the H.P.Subordinate Service Selection Board Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENT.—As may
be constituted by the concerned recruiting agency i.e. the H.P.Subordinate Service Selection Board
Hamirpur from time to time.

(VD) (AGREEMEMT) .—After selection of a candidate, he /She shall sign an agreement as
per annexure-B appended to these Rules.

(VID) TERMS AND CONDITIONS.—(a) The Contractual appointee will be paid fixed
contractual amount @ I 13,500/- per month (which shall be equal to minimum of pay band +
Grade Pay). The Contract appointee will be entitled for increase in contractual amount @ I 405 /-
(3% of minimum of the Pay band + Grade pay of the post) for further extended years and no other
allied benefit such as senior /selection scales etc. will be given .

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day casual leave after putting one month
service. However, the contract employee will be also be entitled for 12 weeks Maternity Leave and
10 days Medical Leave. He/She shall not be entitled for Medical Re-imbersement and LTC etc. No
leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling officer
shall automatically, lead to the termination of the Contract. Contract Appointee shall not be entitled
for contractual amount for period of absence from duty.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever ever required on
administrative grounds.

(f) Selected candidate will have to submit a Certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will be
temporarily unfit till the Confinement is over. The women candidate will be re-examined for the
fitness by an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter part officials at the
minimum of pay scale.
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(h) Provisions of service rules like FR, SR, leave Rules, GPF Rules, Pension rules &
Conduct rules etc. as are applicable in case of regular employees, will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Powers to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

Form of contract/agreement to be executed between the Head Reader & the Government of
Himachal Pradesh through Controller Printing and Stationery H. P.

This agreement is made on this.................... day of.............. in the

Contract appointee (herein after called the FIRST PARTY), AND The Governor, Himachal
Pradesh through -Controller, Printing and Stationery Department, Himachal Pradesh (here-in-after
called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY, and the FIRST
PARTY has agreed to serve as Head Reader on contract basis on the following terms and
conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Head Reader for a period of one year commencing on day
o) and ending on the day of................... It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
OMN.eeeiieiieeias And information notice shall not be necessary.

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

2. The Contractual amount of the FIRST PARTY will be Rs. 13,500 /-per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good. Or if regular incumbent is appointed/posted against the vacancy for which
the first party was engaged on contract.

4. Contractual Head Reader will be entitled for one day casual leave after putting one
month service. However, the contract employee will also be entitiled for 12 weeks
Maternity Leave and 10 days Medical Leave. He/She shall not be entitiled for Medical
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Re-imbursement and LTC etc.. No leave of any other kind except above is admissible
to the contractual Head Reader.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated
upto the Calendar Year and will not be carried forward for the next Calendar Year.

Unauthorized absences from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual Head Reader
will not be entitled for contractual amount for the period of absence from duty.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis whereever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidate’s pregnancy
beyond twelve weeks will render her temporary unfit till the confinement is over. The
women candidate should be reexamined for fitness from an authorized Medical
Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter part officials at
the minimum of the pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s)

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and full Address)

IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and full Address)



RISIY=, fBHTerel Uael, 25 S[ells, 2013 /3 STd0T 1935 2511
g 3eTId el JarEdT Yo Joft g dgdicieR, did, St #vsl, fRarad g9

S GHEAT © AH TOKI | A el : 8—8—2013

3N RSl AR g # gR 5, Farl TRaTas1, STHheR $HdTE, dedid dweld, e Avs),
farae yewr - oreff |

JH ST  RIBGII |

N RIS HAR 9 Mol H AUY—U A GHeAT SRR (a1 & fb garel Raredl g
HHATE, TEUTA el & RMORG AMelg § #RT A Tody, foldl AT 8, ST TeAd © | 3T aRdfdd
M TS BAR & | D! SO B MM 18 2 |

3A: 9 S¥ABR ERT MM SHdT dI Gid fHar mar 2 & af & =fdm &1 saaq 9™
T PR IRT DI IoR TARIS & a1 98 Tl AT dhlaidd aRikg U3l fe=ie 8—8—2013

N N

Bl FIE 10.00 Foi BIOR IMQTAd BB UAT IO U HR Ahal & | TG RSN TR
HRIATE! M H s SThR A9 T BT S YR B 3IT ST |

g $¥ABR TS f&AId 12—7—2013 BT N BKIER G AR aTald H SR 53T |

AER | SAEIRT / —
TErIh FHEd] U2F A0 Ud dediecR,
T, RTerr |7vs), fearad uee |

g I7STold A8Id TATEA! U2H A0 Ud dedieleR, I-ldl, fSTem 7vsl, fRAme uewr

AT GhEAT : AH TOKI) IR U : 29—-7—2013

£ FAeT {AR T gF S IS 39, Al S (Ege), SIhER 9 dgdid aeiie, el
qugl, faHrereT yas et |

JH ST  HRIBGII |

) FAT HAR I A 9 Tl H AYP—UF Aled e SRR fbar § fb gere wwed,
SRRV G GddTs, dedlel A & RISl 3Af¥elkg § #_T A9 |ael HAR for@l 1 &, Sl Terd
2| W IRAMS T G FAR TN 2| SHDT TR DAY AR T |

T 39 SIASR ERT MM ST ®I Jfad fhar Smar & 6 afe & aafed &1 saa ™
TOEIT B IRT Pls IolR UARTST & Ol a8 ITATAds AT deblold- aRg Ui fadie 29—7—2013
HI FIE 10.00 ol TR AQTAT BB AU IoR Y B AT & | IGRA ISR THaRwbl
PIRIATE! A H TS ST T8 ORI bl QY UIRd HR AT ST |




2512 RS9, f3HTerdd el 25 S[ells, 2013 /3 STd0T 1935

g 3YAER AT fHAId 3—7—2013 BT ¥ TRIER 9 AR Al 3f&Tad d SN g3l |

HIEY | FAIRT / —
Aed IHEdl g 9ol ud dedieien,
T, FTerr Avs), fRvrreT Uy |

g TSI & olTold+, I8™d \qHredl U S Ud BRIGNI qUSIdN, dedld UeR, fTar dqvsr,
fRaTae uewr

JTaT geheHT : 37(2) AR ULl © 6—8—2013

N g =< I AN =g, T Aerarg, S0 99%) |, dedie weR, R w7l (Ro wo) - wmedf |
CEID]

3 ST - geanedf |

JMAGA—UH SR GRT 37 (2) & A A T DR IRT |

£ g as g A1 forwy, Tia Airerars, €0 99, dedie R, e AuEl (fRo "o) 7 s
IETAd H JAMAGA—TF [OIRT & b IABI 1 oA Afelkg JeTdd FIeldg /516 H §h &9l ©
Safs UM derd 99kl H g9 T <ol o Wil oueT AW HEle |iedre /516 @ qHM
J—RTO 3Tferdl # &) &1 oxarr argdr 2| ureff 7 9 sreread | U @ ' f 9@ M
B, SUH I T Tl BR P 33 Ay S |

3A: $9 S¥ASR ERT M SHdT dI Jfad fhar smar 2 & afs & afdm &1 saa 9™
To B NI Plg SoR /YRS 8 A 98 eI / Idhlelad aRig Ul 6—8—2013 Pl Gag
10.00 Fo1 BIFGR BIHR 3O IoR U HR AHAT © | TG IR—FIORI ThHaRbl HRIAE! 3/ H

TS ST Sfad Maer uIRd &R Ay SITe |

T SYABR AT fAATH 8—7—2013 BT N TXWIER T AGR IaTAAd H SIRI T |

e} | FIRT / —
AERIG FHEdT u2d 2of),

TR, Rl Avs), faamrad uee |

g areTord 2N oTord+, A8™d IHEdl 9o Aof) Ud drRIeR! SUsIaan, dedld eR, fTer Ausl,

et uar

I GehedT : 37(2) arE ULl © 6—8—2013

2N RS ool 931 21 2R, T JITSTOM, T10 /NI, dedial UeR, f5rerm avel (f2o vo)
- oeff |

S IEEvE NI - geanedf |



RISIY=, fBHTerel Uael, 25 S[ells, 2013 /3 STd0T 1935 2513
JNMAGA—TH SR GRT 37 (2) & Aad AH T B INT |

5N RS dTel gF 30 WaR, d HITAON, S0 |1, dedidd YeR, 7er Hust (f2o vo) A
gﬂeﬂcumﬁalqw—wwéﬁ?wwmmwwﬁ%ﬁwﬁ%
Safs U™ derad | RS ad &9 & | Uit JTueT A geTd AT & THE Y—RIoRa JAfierdl
H e g5 FRar aredr § | Wil 7 39 sreTad | Ui 9 ® 5 S|t M 9d W 9% R
ATel ol B & MY Ay STd |

T 39 SIABR GRT M ST dI Jfad fhar Smar & 6 afe & aafed &1 Saaq 9™
TSl B IR PBlg SoR /YRS 8 A 98 eI / Ihlela aRig ULl 6—8—2013 Pl Gas
10.00 oI BIOR BIHR AUAT IR U PR Fdhall © | TG IR—BIORI THaRWT HRIAE! 3
TS ST Sfad omaer Ra &) AU SITe |

Ig SYABR ATl AT 8—7—2013 BT #X BXKIER  HIBR Ialeld H SR BT |

ATER | AR / —
AETId FHTEd] 9 oy,
R, Tt Aus), el U |

g ITSToId 2N olTol+, IE™d [Hredl U S Ud BRIGNI SUSIdN, dedld Uer, fSTar Aver,

[ERIESIEEN
I JBEAT : 37(2) ARG U9l : 6-8-2013
s ¥ g g3 s A, T a=aamr/Td ggeiT S0 GuR, dedid UeR, [57er o€l (2o
% ot |
ERIG|
3T ST -yt |

JNMAGA—TH SR GRT 37 (2) & AaId ¥ T DR dNT |

s g¥ 48 g3 s A, Tid dR9aTT /Td ggel, S0 R, dedid TR, e Avel
(B0 W0) ¥ 3 SETAd H AAGA—UF ORI & b IABT T oG 3 ¥eld JeTel geolT 4 &H
I To & Sdih UM ARG H oF g gl 8| Uil Sfuer M gEa guert & qHd J—RIoRd
Sl § WEl g5l Rar @Edl © | Uil 7 9 orererd | WA @1 € {6 S"er 9 gH <
B STTE g9 RfE TS B D AR Y S |

3T 39 SIABR GRT M ST dI Jfad fhar Smar & 6 afe & aafed &1 Saaq 9™
TGl B IR PBlg SoR /YRS 8 A 98 eI / Ihlela aRig UL 6—8—2013 Pl Gas
10.00 oI BIOR BB AUAT IR U PR Fhall & | GG IR—BIORI ThaRbT HRIATE! 3 H
TS SR Sferd emeer aiRd &r fay S |

g SYABR ATl f&ATh 8—7—2013 BT #X BXKIER d HIBY Ialeld H SR BT |

AER | IR / —
ABTId FHTET geH 2rofy,
R, Tt Aus), el U |




2514 RS9, f3HTerdd el 25 S[ells, 2013 /3 STd0T 1935

g 3reTord &N oo+, A8 JHEdl Yoq 9ol Ud BRIeRT SUsIUdn, dedld eR, e Jusy,

ERIEERER)
I GehedT : 37(2) ARG Ul : 18—8—2013
£ HIET e Y s WG 9% €5, M BIEsl, S0 Udisyl, dedld YR, R Hus
(f2o o) - eft|
ERIk|
31T ST -y |

JMAGT—TH SR GRT 37 (2) & aid ¥ T B INT |

£ Aigd ol 3 A 9d S% €g, 9 BIeel, S0 yadisyl, dedlel R, {37 #vel (2o
90) T S IMETeld H IAGTI—UF YOIRT & fb IHPT AW UM Gad ISER H Hlgd Al Ih
Ared g <o g3 & Safd geld Bies! & ToRa Jifferdl § SHEI M Algd ofd &9 &, oI
T | qof g & | Uil 9 39 ercrad | Ui @ © 5 S¥er AW qErd uieel § w68l M
g ol I Hlg- 8 &6 B & 3MMay Ay o |

T 39 SIASR ERT M ST ®I Jfad fhar Smar & 6 afe & aafed &1 saa ™
TSl PR IRT By Yol /YARISl 81 I 98 AT / bl dRIg UMl 18—8—2013 &I Gag

10.00 IO BIFGR BIHR 3O IoR U B AT © | G IR—FIORI ThaRbl HRIATS! 3 H
e ST 3fad S1eeT u1iRd &R Ay oo |

Jg $¥ABR TS faAIh 15—7—2013 BT N BKIER G AR el H SIRI 53T |

e} | FIRT / —
AEIG AHEdr goq Syof),
TR, fNTerm qvsl, oA ueer |

g IISToId AB8Id FATEA] Y2H A0, SRR, e qus!, f29mer ue9r

dRIg U 7—8—2013

1 areex R g3 &1 ofeedl, el @wRie, dedie SRR, fSTer Juel, fRarae uasr
. TRt |

JMH ST .. WP |
TSI JffYerRg H A1 & ORI ar |

£ Jreer R g3 A1 o=d), Marl @i, dedld SRR, 57 #uel, farad uaw
ﬁwwﬁmﬁ—wwéﬁidﬂml qRfdes A ey g &, S urell & R
WG g I TR W D WG H A a6 & ureg urefl 1 A IIoid el geTed divTg,
H 3 W Tol g3l ©, SIl Teld &9 83T © | gxfery wnedl 1 A o 3iferd H e o
PR B 3T IR by S |




RISIY=, fBHTerel Uael, 25 S[ells, 2013 /3 STd0T 1935 2515

A STATR IOTUA & ATEIH W 3 AT DI Jfaa fhar Smar & & afe feedt aafed o
I HHEAT IN PI§ Yok Yol & Al 98 faid 7-8—2013 HI UK 10.00 qof IRATATH AT
JHTATT A IRTAI H BIOR BB 3T IoR TARTS U X AT IR—BIIONT a1 A #
UhHaRBT BRIdTE! T H ol ST |

TSl fa=Tie 12—7—2013 P BAR BXAER g HIBR 3f&Tld I ST G |

AR | FIRT / —
AETId FHTEA] 9UH o7,
SR, ST qus], RArad uger|

g 3fcTerd S $1d9 A<l (TIOYOTH0), SU—HUSH QUSIGRI, Uidel dAlfzd, RTelr RRAR,

T u RiE g3 &7 daqg g, ardl o, dedier uiger |rgd, Rrem RRER, A
ueT |

Eoit]
1. 3MH AT, 2. U9 Y=1Id rofd |

T —urefHT—uF SR ¢RT 8(4) & =i fIdE & TONHROT IR |

£ warg (g g3 & qerea Rig, Fardl odq, dediar uiger Hifed, Rren RER, f2ared
UQe o YRS 7Y ehd] & $9 AR YOIRT 2 b SHS! WEl S Frem gEr s [
TR, FarY <ToTe, dedia uiger difed, e RRAR, Bamad ueer & | i 1—4—2009
Pl S © U] el & BRI IAW TATET BT UGBV UTH YR Roia- § T8l dRarr & | o
reff 319 TS HRaT @TEd 7 |

T S AR W AR Bl giud A srar 7 i el o ol @ doiiever R afe
e =afdd &1 P13 IR AT YISl 81 Al 98 (&% 2—8—2013 ¥ Yd IMHTId- AT qhleld- 39
JETAT H BIOR 3MHR YA IORIA / YaRTST UL IR FHAT & | BIOR 7 3 &l R H FRHATAR
IMST UOTBRYT & MY UIRT PR ST SITe |

TSl fa=ih 3—7—2013 I AR BXKIER T ISR 37leld I SN gafT |

e | Ad HI=<T,
JU—HSe SUSTIBNT,
Uiger drfed, e RRAR, fRam=e uewr|

g 37eTerd s 8199 A<l (TIOY0TH0), SU—HUSH QUSIRIBNI, Uigel Hifed, forerr RAR, fvrae
PN

£ fafa et g3 &7 fasra HAR, Fardl H. No. 164, W. No. 7, dgdiel uider Aifgd, e

RIRAR, fedme ueer |

CRiE|
SIEEVER
T —UTfAT—uF SR URT 8(4) & IId [IaTE @& USIHROT I |

feared uewr 9 uRF—UF HY Efondar &M $9 IR™ W YOIRI © fd IHD! wral sl
Aol dR P 2 e Rig, Fart W dar, dedia SIRRRER (doE) & | feA e




2516 RS9, f3HTerdd el 25 S[ells, 2013 /3 STd0T 1935

10—9—2012 P T8 B W] Tl & HRO IAH ATQT B Goilaer M. C. uigel difed # =2i
HRar & | fory wneff ore gt FRam arEan § |

3N 3 AR H AR Bl gfud fhar orar g & ueff o ot @ doiiewor R afe
P e T Py IoR AT TARTS & Al 98 id 28—7—2013 ¥ Yd AT IT ddhlela 39
JETAT H BIOR 3MMHR MY IORIA / YaRTST UL IR FHAT & | BIOR 7 3 &I GRA H FRHETAR
IMST USRI & MY UIRT PR ST SITe |

TSt f3AT® 29—6—2013 BT WX FRIER T AR AT I SR BT |

AER | STqT ATV,
SU—ASd TSP,
uiger arfed, e RRER, fRem=e ue9r|

g JSTAd S #1991 Ael (TA0Y0TH0), IU—HAUSH QUSIHNRI, Uiger difed, ffen RRAR, fEamad
gagT

s Jomon V.V. §F 1 Varkey, s fFarfl Vellayil House, Engapuzha, P. O.
Kuppayakode, District Calicut, Kerela-673580 &Tel M@l Hebr9 w0 22, El'l@ <0 5, UrAeT Wfes,
ot RRER, faree uaw |

ERIkI

1. SE ST
2. BRIBRI ADBRI, TRUTIDT Uiael dTfed

fOvg —1eF U3 SR GRT 8(4) & =i [ddTE & GO I |

s Jomon V.V. YF 1 Varkey, s f¥arfl Vellayil House, Engapuzha, P. O.
Kuppayakode, District Calicut, Kerela-673580 &Tel faRil A9 5o 22, a1€ wo 5, Wigel Alad,
e RRAR, %Wmﬁmﬁm—wwmwwmﬁwé%ww
A Rajni Kumari G2 21 Amar Nath, faRfl #o <o 22, 91 Fo 5, Uiger @iy, e
RIRAR, f2aree U & | Qe 17—2—2012 BT 8 © WR] Tl & PRI IET TGl B
GOIHRYT TRUTfTdT Uiger Aifgd # 98l dxarar & | o ureff sr9 gt sramn arean 2 |

3 S AR IR B gfua fhar orar g & ureff o et @ dotewer R afe
fredl fdT B PIg ISR AT TR &1 Al 98 & 27—7—2013 ¥ Yd AT AT ddhleld- 9
ETAT H BIOR 3MHR 37U FoRIT / YaARIST UL PR FHaT 2 | TR 7 3 B Fa § AR

IMET GSIHROT B 3T IRT B fQQ S0 |

3ot &I 27—6—2013 BT N TRIER  AGR A&Teld H SIRI 53T |

e | Ad HI=<T,
JU—HESe] SUSTIBNT,
Uiger rfed, e RRER, fRem=e uewr|

==, gaor T oikgs 9, fRAre uqwl, RMe—5 gRT gfad T UahTiRrd |



		2013-07-25T16:20:41+0530
	Choudhary Kumar Vijay




