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feHrEre uqer TR
IRRIGATION & PUBLIC HEALTH DEPARTMENT
NOTIFICATION
Shimla-2, the 9" October, 2017
No. IPH-B(E)5-3/2017.—The Governor, Himachal Pradesh is pleased to constitute the

Departmental Litigation Monitoring Committee for overall and specific implementation of the State
Litigation Policy in consultation with the Head of the Department, as under:—
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1. ACS (IPH)/Principal Secretary (IPH) Chairman

2. Engineer-in-Chief, IPH Department Member

3. Special/Addl./Joint/Deputy Secretary (IPH-A/B) Member

4.  Chief Engineer concerned IPH Department Member

5. Deputy Director (Legal), IPH Department Member Secretary-cum-
Nodal Officer

The Committee will also monitor the policy of IPH Department framed for “Dispute
Resolution Process” for arbitration matters.

This has already been uploaded in e-Gazette of Himachal Pradesh.

By order,
ANURADHA THAKUR,
Principal Secretary (I&PH).

IRRIGATION & PUBLIC HEALTH DEPARTMENT
NOTIFICATION
Shimla-2, the 9™ October, 2017

No.IPH-B(E)5-3/2017.—The State Litigation Policy emphasizes on the strategies to be
followed by the State Government and its agencies with a view to reduce litigation, save avoidable
costs on unproductive litigation and reduce avoidable load on judiciary with respect to government
induced litigation. It applies to any claim and litigation involving the State or its agencies including
litigation before courts, tribunals, inquiries and in arbitration and other dispute resolution processes.

Now, the Governor, Himachal Pradesh is pleased to establish a three tier “Dispute
Resolution Process” to reduce the litigation in the Department of I&PH with the following salient
provisions:—

(1) The contractor would refer the decision of the Engineer to the Adjudicator within 28
days of the notification of the Engineer’s decision. The Adjudicator shall be a person
experienced with the type of construction and services involved in the contract and
with the interpretation of the contractual documents. The name of the Adjudicator shall
be proposed by the Employer (IPH) at the time of inviting bids.

(i1)) The Adjudicator is given a total period of 56 days to provide his decision in the matter.

(i11)) Normal expectation is that the parties would accept the decision of the Adjudicator,
however, in case any party is dissatisfied with the decision of Adjudicator, it is free to
refer the matter to Arbitrator within 28 days of the Adjudicator’s decision. The sole
Arbitrator would be appointed by agreement between the parties, failing such
agreement, within 28 days of the reference to arbitration by the appointing authority,
such appointment of sole Arbitrator shall be made by the Departmental Litigation
Monitoring Committee.



IS0, fEHTerel UQ¥l, 10 37aRER, 2017 /18 ATREH, 1939 6863

(iv) When the matter gets referred to Arbitration, the same is to be conducted under the
Arbitration and Conciliation Act, 1996 and Amendment Act, 2015 and also in
accordance with the provisions of the Contract. Where the Contract price is below Rs.
5.00 crore the disputes or differences in which the Adjudicator has given decision shall
be referred to a sole Arbitrator. However, for a contract price above 5.00 crore, the
matter shall be placed before an Arbitral Tribunal. Arbitral Tribunal shall consist of
three Arbitrators, one each to be appointed by the Employer and the Contractor. The
third Arbitrator shall be chosen by the two Arbitrators so appointed by the parties and
shall act as presiding Arbitrator.

(v) Fee of the Adjudicator and Arbitrator will be borne by the Employer and the contractor
as per the practice in vogue or otherwise specified by the Arbitrator in case of
Arbitration.

(vi) Besides the above, the method of conciliation has proved to be more effective in
settling disputes, therefore, the Department would constitute a Conciliation Committee
at State Level. The Department would also constitute a Departmental Litigation
Monitoring Committee as suggested in State Litigation Policy.

This has already been uploaded in e-Gazette of Himachal Pradesh.

By order,
ANURADHA THAKUR,
Principal Secretary (I&PH).
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(o TTPR & THIER)

(fei TR & TRER)

[Authoritative English Text of this Department Notification No. Per (AP)-C-A (3)-6/2017 dated
28-09-2017 as required under clause (3) of Article 348 of the Constitution of Indial].

PERSONNEL DEPARTMENT (AP-III)

NOTIFICATION

Shimla-171002, the 28" September, 2017

No. Per (AP)-C-A (3)-6/2017.—In exercise of the powers conferred by proviso to
Article 309 of the Constitution of India, the Governor, Himachal Pradesh, is pleased to make
the Common Recruitment and Promotion Rules for the post of Chowkidar, Class-IV (Non-
Gazetted) Ministerial Services in various Departments of the Government of Himachal Pradesh as
per Annexure-“A” attached to this notification, namely:—

1. Short title, commencement and application.—(i)These rules may be called the
Himachal Pradesh, Department of Personnel, Chowkidar, Class-IV (Non-Gazetted) Ministerial
Services, Common Recruitment and Promotion Rules, 2017.

(if) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.
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(iii) These rules shall be applicable to all the Government Departments of Himachal
Pradesh, except Vidhan Sabha Secretariat, High Court of Himachal Pradesh and Himachal
Pradesh Public Service Commision.

2. Repeal and savings.—(/) The Himachal Pradesh Department of Personnel,
Chowkidar, Class-IV (Non-Gazetted) Common Direct Recruitment and Promotion Rules, 2010
notified vide this Department Notification No. Per (AP)-C-A(3)- 2/2010, dated 03.12.2010 and
published in the Rajpatra, Himachal Pradesh on 14.12.2010 are hereby repealed.

(if) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule (i) supra, shall be deemed to have been
validly made or done or taken under these rules.

By order,
TARUN SHRIDHAR,
Addl. Chief Secretary (Personnel).

Annexure-“A”

Common Recruitment and Promotion Rules for the post of Chowkidar, Class-IV
(Non-Gazetted) in the various Departments of Government of Himachal Pradesh.

1. Name of Post.—Chowkidar

2. Number of Post(s).—As sanctioned and may be sanctioned by the Government
from time to time in the Department concerned.

3. Classification.—Class-IV (Non-Gazetted) Ministerial Services.

4. Scale of Pay.— (i) Pay band for regular incumbent(s)—Pay Band Rs. 4900-
10680+1300 Grade Pay.

(if) Emoluments for Contract Employee(s).—Rs. 6200/- as per details given in Col. 15-A.

5.  Whether “Selection” Post or “Non- Selection” Post.—Not applicable.
6. Age for Direct Recruitment.—Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the
candidates already in service of the Government including those who have been appointed on
adhoc or on contract basis:

Provided further that if a candidate appointed on adhoc or on contract basis had
become over-age on the date he was appointed as such, he shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government:
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Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the
Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
Corporation/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

Note.— Age limit for direct recruitment will be reckoned on the first day of the year in
which the Post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) ESSENTIAL QUALIFICATION.—Should be Middle Pass from a recognized Board of School
Education;

Provided that visually impaired persons who have crossed the age of 35 (Thirty Five)
years, competing under 1% quota reserved for visually impaired persons will be exempted from
prescribed educational qualification.

(b) DESIRABLE QUALIFICATION (S).—Knowledge of customs, manner and dialects
of Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational Qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Not Applicable

9. Period of Probation, if any .—(i)Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(if) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
econdment, transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on a regular basis or by recruitment on Contract basis, as the case may be.

11. In case of recruitment by promotion/secondment/transfer, grade(s) from which
promotion/ secondment/ transfer is to be made.—Not Applicable

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition.—(a) Departmental Promotion Committee—Not applicable.

(b) Departmental Confirmation Committee.— As may be constituted by the Governemnt
from time to time.—

13. Circumstances under which the Himachal Pradesh Public Service Commission
(H.P.P.S.C.) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.— A candidate for appointment to
any service or post must be a Citizen of India.
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15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
prescribed educational qualification followed by evaluation as specified in Appendix-I appended
to these rules.

15-A Selection for appointment to the post by contract appointment.— Notwithstanding
anything contained in these rules, contract appointment to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT.—(a)Under this policy the Chowkidar in the Department_ (Name of the
Department) H.P. will be engaged on contract basis initially for one year, which
may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the
concerned Head of Department shall issue a certificate that the service and conduct of
the contract appointee is satisfactory during the year and only then his period of
contract is to be renewed /extended.

(b) The Head of Department i.e. (Designation of the appointing authority) after
obtaining the approval of the Government to fill up the vacant posts on contract basis will
advertise the details of the vacant posts in at least two leading newspapers and invite
applications from candidates having the prescribed qualification and fulfilling the other
eligibility conditions as prescribed in these Rules.

(c) The selection will be made in accordance with the eligibility conditions prescribed
in these rules.

(I) CONTRACTUAL EMOLUMENTS.—The Chowkidar appointed on contract basis
will be paid consolidated fixed contractual amount @ I6200/-P.M. (which shall be equal to
minimum of the pay band+grade pay). An amount of ¥186/-(3% of the minimum of pay band +
grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s)
will be allowed, if contract is extended beyond one year.

(TIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Head of the Department i.e.
(Designation of the appointing authority) will be the appointing & disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment shall be made on the basis of merit of prescribed educational
qualification followed by evaluation as specified in Appendix-I appended to these rules.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.— As
may be constituted by the concerned recruiting agency ie. Head of Department of the
concerned Department i.e. (Name of the recruiting authority) from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Appendix-“II”appended to these rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ I6200/- P.M (which shall be equal to minimum of the pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ I186/-(3%
of minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.
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(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year. A
female contract appointee with less than two surviving children may be granted maternity leave
for 135 days’. A female contract appointee shall also be entitled for maternity leave not exceeding
45 days’ (irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this regard
well in time. However, the contract appointee shall not be entitled for contractual amount for
this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years’ tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks’ will
stand temporarily unfit till the confinement is over. The women candidate shall be re-examined
for fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter part official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance Schame as well as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17.  Departmental Examination.—Not Applicable.

18. Power to Relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing, relax any of the
provision (s) of these rules with respect to any class or category of person(s) or post (s).
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APPENDIX-I
1. Merit of minimum educational qualification, in terms of the 85
Recruitment & Promotion Rules, shall be calculated as under:- marks

{Percentage of marks obtained in prescribed educational qualification to be
calculated out of 85 marks. For example, a candidate getting 50% marks in
Matric will be given 42.5 marks}.

2. Evaluation of candidates to be made in the following manner):— 15
(i) Belonging to notified Backward Area or Panchayat, as the case may | marks
be.
=01 Mark

(i) Land less family/family having land less than 1 Hectare to be
certified by the concerned Revenue Authority.
=02 Marks
(iii)) Non-employment Certificate to the effect that none of the family
members is in Government/Semi-Government service.

=2.5 Marks

(iv) Differently abled persons with more than 40% impairment/
disability/infirmity.

=01 Mark

(v) NSS(alteast one year)/certificate holders in NCC/The Bharat Scout
and Guide/Medal winner in National Level sports competitions.
=01 Mark
(vi) BPL family having annual income (from all sources) below '
40,000/-or as prescribed by the Govt. from time to time.

=2.5 Marks
(vil) Widow/divorced/destitute/single woman. =1.5 Marks
(viii) Single daughter/Orphan =01 Mark

(ix) Experience upto a maximum of 5 years in Govt./Semi-Govt.
Organization relating to the post applied for (0.5 marks only for
each completed year)

=2.5 Marks

APPENDIX-"II"

Form of contract/agreement to be executed between the.............. Chowkidar and the
Government of Himachal Pradesh through ................. (Designation of the Appointing
Authority).

This agreement is made on this............................ day of............... in the year.................
Between Sh./Smt. ...l S/o D/0 Shri.......ocooiiiiiiiiiii

Contract appointee (hereinafter called the FIRST PARTY), AND The Appointing Authority)
Himachal Pradesh (here-in-acter referred to as the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PART and the FIRST
PARTY had agreed to serve as a Chowkidar on contract basis on the following terms &
conditions :—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Chowkidar for a period of one year commencing on day of..........ccceceenee. and
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ending on the day of................... It is specifically mentioned and agreed upon by
both the parties that the contract of the............................. FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
0] 1 D and information notice shall not be necessary:

Provided that for further extention/renewal of contract period the HOD shall issue
a certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be * 6200/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

The contractal Chowkidar will be entitled for one day’s casual leave after putting one
month’s service, 10 days’ medical leave and 5 days’ special leave, in a calendar year.
A female contract appointee with less than two surviving children may be granted
maternity leave for 135 days’. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days’ (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate
the controlling authority in this regard well in time. However, the contractal
Chowkidar shall not be entitled for contractual amount for this period of absence
from duty:

Provided that he/she shall submit the cerfificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three year’s tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate shall be re-examined for fitness from an authorized Medical
Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.
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9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and Full Address)
(Signature of the FIRST PARTY)
2.
(Name and Full Address)
(Signature of the SECOND PARTY)
¥ STTAd TBUIdGR U4 BRIGR JUSIEHRI, dedid gwemen, e sirst, o %o
HPHEAT 70

ST Jetsun Dolma ERIE] A STAd

AT — o T—u5 SR GRT 13(3) fRATEe ucer usiiaxor e, 1969.

AfSH 999 SH ST

ST Jetsun Dolma 3T/ Uel #f, Lhakpa, MariT Sidhpur, T&dier gH=mmett, {5l wiTs]
9 9 SR H YUY—UF WEd HHeAT IR [HAr 7 {6 9@ P /IAD YF BT A Tenzin
Tsephel &1 ST &l 13—02—2009 & UR=] THOHIO /T UARIT H S Uolidpd 9 2| o 39
USiipd fhdl ST @ ofeel U ORI | 39 AICH & §RT AR STl bl ol i Faf
DI o fHar Siran 2 6 afe {6 &1 SWiaa 9= Tenzi Tsephel &1 S99 Usiidd fhdl ST AR
PIS QORI Bl I 98 AU YaRTol B9RI Jqrerd H fdid 23—10—2017 I AATIdT AT JhTeTc
BIOR 3TThR JAUAT TaRTS UT R Hehall & gl Jalfdd AY—uz o ffr usiiepd b S
TR AT GIRT HR ey ST |

3T fadTd 27—09—2017 BT TR EXIER T HIEX 3MaTed SR SR fdoar 13 |

AR | FXRIRT / —
PRIBRT TUSIEIHNI,
T |
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In The Court of Marriage Officer-cum-Sub-Divisional Magistrate, Balh,
District Mandi, H. P.

In the matter of :—

1. Sh. Kaka Ram s/o Sh. Chander Mani, Village Chhajawali, P.O. Dasehra, Tehsil Balh,
Distt. Mandi H.P.

2. Smt.Vidya Devi d/o Sh. Achhar Singh, r/o Village Dagroun, P.O. Kashmaila, Tehsil
Sarkaghat, Distt. Mandi, H.P. at present wife of Sh. Kaka Ram, s/o Sh. Chander, Village
Chhajawali P.O. Dasehra, Tehsil Balh, Distt. Mandi, H.P.

Versus
General Public

Subject.—Application for the registration of Marriage under section 15 of Special Marriage Act,
1954.

Shri Kaka Ram s/o Sh. Chander Mani, Village Chhajawali, P.O. Dasehra, Tehsil Balh,
Distt. Mandi, H.P. and Smt. Vidya Devi d/o Sh. Achhar Singh, r/o Village Dagroun, P.O.
Kashmaila, Tehsil Sarkaghat, Distt. Mandi, H.P. at present wife of Sh. Kaka Ram s/o Sh. Chander,
Village Chhajawali, P.O Dasehra, Tehsil Balh, Distt. Mandi H.P. have filed an application along
with affidavit in the court of undersigned under section 15 of Special Marriage Act, 1954 that they
have solemnized their marriage on 09-03-2008 according to Hindu rites and customs at Village
Chhajawail, P.O. Dasehra, Tehsil Balh, Distt. Mandi, H.P. and they are living together as husband
and wife since then. Hence, their marriage may be registered under Special Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this
court on or before 25-10-2017. After that no objection will be entertained and marriage will be
registered.

Issued today on 23rd September, 2017 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cum-Sub-Divisional Magistrate,
Balh, District Mandi (H.P.).

In The Court of Marriage Officer-cum-Sub-Divisional Magistrate, Balh,
District Mandi, H. P.

In the matter of :—

1. Sh. Vicky s/o Sh. Tek Chand, Village Dadour, P.O. Dhaban, Tehsil Balh, Distt. Mandi,
H.P.

2. Smt. Geeta d/o Sh. Balvinder, r/o Village House No. 20/1 Khaliar Mandi, Tehsil Sadar,
Distt. Mandi, H.P. at present wife of Sh. Vicky s/o Sh. Tek Chand, Village Dadour, P.O. Dhaban,
Tehsil Balh, Distt. Mandi H.P.

Versus
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General Public

Subject.—Application for the registration of Marriage under section 15 of Special Marriage Act,
1954.

Shri Vicky s/o Sh. Tek Chand, Village Dadour, P.O. Dhaban, Tehsil Balh, Distt. Mandi,
H.P. and Smt. Geeta d/o Sh. Balvinder, r/o Village House No. 20/1 Khaliar Mandi, Tehsil Sadar,
Distt. Mandi, H.P. at present wife of Sh. Vicky s/o Sh. Tek Chand, Village Dadour, P.O. Dhaban,
Tehsil Balh, Distt. Mandi, H.P. have filed an application along with affidavit in the court of
undersigned under section 15 of Special Marriage Act, 1954 that they have solemnized their
marriage on 04-05-2017 according to Hindu rites and customs at Village Kali Mata Mandir
Kummi, Tehsil Balh, Distt. Mandi, H.P. and they are living together as husband and wife since
then. Hence, their marriage may be registered under Special Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this

court on or before 25-10-2017. After that no objection will be entertained and marriage will be
registered.

Issued today on 23rd September, 2017 under my hand and seal of the court.
Seal. Sd/-

Marriage Officer-cum-Sub-Divisional Magistrate,
Balh, District Mandi (H.P.).
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CHANGE OF NAME

I, Mohammad Salim s/o Mani Devi, r/o Village Jagatkhana, P.O. Rampur Bushahr, Tehsil
Nirmand, District Kullu, have changed my name to Gurdayal Singh.

GURDAYAL SINGH,

s/o Mani Devi,

r/o Village Jagatkhana, P.O. Rampur Bushahr,
Tehsil Nirmand, District Kullu (H.P.).
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