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HIGHER EDUCATION DEPARTMENT
NOTIFICATION
6th October,2009
No. EDN-A-Ga(10)-3/2008—The Governor, Himachal Pradesh is pleased to ntla&e
following rules further to amend the Himachal Pitd&rant-in-aid to Non Government Colleges
Rules, 2008 notified vide this department notificatNo. EDN-A-Ga-(10)-5/98 dated 16th March,
2008 and published in the Rajpatra, Himachal Ptadated 24th March, 2008.

1. Short Title.—These rules may be called the Himachal Prad&sint-in-aid to non-
Government Colleges (2nd Amendment) Rules, 2009.
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2. Amendment of rule 4.—4n rule 4 of the Himachal Pradesh Grant-in-aid tmnn
Government Colleges Rules, 2008, after first provise following proviso shall be inserted,
namely:-

“Provided further that colleges which were gett@gnt-in-aid under the Himachal Pradesh
Non-Government Affiliated CollegeSrant-in-aid Rules, 1994 shall be provided Grant-in-aid only
for those teaching and non-teaching staff for whgirant-in-aid was being provided prior to
notification of Himachal PradesBrant-in-aid to non-Government Colleges Rules, 2008 and the
amount of annuaGrant-in-aid to these colleges shall be restricted up to theuamof annual
Grant-in-aid provided against each of these teaching and remfiieg staff in these colleges prior
to 31-3-2008. On accrual of any incremental anceothenefits after 31-3-2008, no additional
Grant-in-aid shall be provided to these collegestHer, the Grant-in-aid shall be reduced as and
when the staff gets retired.

Provided further that th@rant-in-aid shall be provideav.e.f.1-4-2008".
By Order,

P.C. DHIMAN,
Pr. Secretary.

UIRATS R T

a2, 22 ddR, 2009
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6. WM Wil & oy amg——18 I 45 aY :
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B H1dd /BT Fde /IR e Fide 8-

() ==

(i) e

(i) IO

(iv) sfass

(v) SoHifae s

(vi) e
(viiy E fasm=
(vii) e

(iX) S T
a1

39 ¥A & AT SWIad fhel fawal # flovoEias) & anaedl 7 Uell Uah dafeds favy
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Ugl Bl WA &g FEEAfRaT IR BT AR AT SIRAT —
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(24) DAl US 3RS US SR AR @I dle & ARIH |
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P1 Fearel USaR g |
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YRA &1 ARTRG 8T ffard g |

15. Il il R U8 W gfad & forg o —0eh el & Amel 4, 98 R g &
o =9, AiRge ukie & MR W fhar owe | afe, IRy, fRame e wefiwer darg
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AfaeTA® B (ST Ia9AM @ URMYS STAT HeT8 dd9 @ ax1Ex 81R1) UMY daed &l SITgil |
Wﬁmwﬁgaﬁmﬁﬁmmwaﬁ/aﬁa%mﬁﬁmwwﬁmo/—w (s
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MG & foIg WY 8haR &1 BT/ BRI | ddel Y[ 3raehre, FRIFER feam g |
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18. RIS o A wfdd—STel T AR P IJg T 8 {5 VAT AT 3MaTh
THE ©, 981 98, R & forfad # afafeiRag oxa iR fRamd uewr dle [ar T
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3. UUH UGHR P WAl YUGAT 3RS MMER W BN | Al Afder W e Afdd @
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4. W W Fga Rifed e seATud Uh J @ WAl Q¥ B D qvEr U faT
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dfaer W Fgad gRkifed Fe seamud Bl B W UBR BT A Bl JADI
=T T8l B | 98 fafdear ufgfd ik veodiodio s & forg +ff gdhar g
BT /BT | ddel UL faere, MR feam g |

5. = JO@ER & AgHeT & 77 ol 9 sFegd AR | wd: g dfdar
BT TATGGEE (FHYE) B QT | Gfaer W Fgad uRiien S Ide e el
(5g2Y) & R BT @ & oy AidaTHd P BT FHaR T8l 81T |

6. WMAET & IIMER W FPdd HHARI BI, Ub WM I gAY WM & oy IR
=i Y <o ¥ Srgera el s |

7. TAME Rl B WRGRI /ISR Afhear Jadril W SUF1 3RFY YA
U DRAT BT | AfSST Wil &l <3 H qRE AWle ¥ Afdd bl T9iawer yqd
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M TP, SH RAS AR W Fugad a1 <M | afgen il &1 fosdt wifdraa
frfhear e / aarll g1 SUgaadT & fofg go: u¥ieqor fhar Srem =2y |

8. Wfagr R e =fdd &1 Il o g el & T § SR W ST STuferd
g1, Al 98 Sl ) W, o Fafid gfiRerr i Sen B 99 @ <Iad R AN g,
AT Al / Qfh Al BT §baR BT /BT |

9. Wwr w fFrged f@E) @1 IFEe @1 AT & FR—AR 50410T%H0 /
SHoW0THo I AR & BT |

P IRITHY JUH TeThR AR fgdl wieR o ARl & SuRefy #§ sad gduem
SfectRad aRIE, 91 3R ¥ Bl JT—310 SEIER B faU T |

wrferal & Sufkerfa #

ST
(HTHETCBTQ?IT) .........

7 S
(?ITHHEBTW) .........

(T2 TIPR & EETR)

warferal & Sufkerfa #

1. e
(HTHHCBTW) .........

7S
(HTHHCBTW) ..........

(fea PR & TERR)

[Authoritative English text of this Department Notfion No. EDN-CAS)12/2007L, dated22nd
October,2009required under clauses) of Article 348 of the Constitution of Indig.

ELEMENTARY EDUCATION DEPARTMENT
(Education-C)

NOTIFICATION

Shimlad71002 the 22nd October2009

No. EDN-C-A(3)12/2007-L—In exercise of the powers conferred jpyoviso to Article
309 of the Constitution of India, the Governor, lirhal Pradesh, in consultation with the
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Himachal Pradesh Public Service Commission, issgl@édo make the Recruitment and Promotion
Rules, for the post of Trained Graduate Teachdgs&:lll, Non-Gazetted) in the Department of
Elementary Education Department, Himachal Pradestpex Annexure “A” attached to this
notification; namely:-

1. Short Title and Commencement.1) These rules may be called the Himachal
Pradesh, Elementary Education Department, Trainedidate Teacher, (Class-lll (Non-Gazetted)
Recruitment and Promotion Rules, 2009.

(2) These rules shall come into force from theéedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—1) The Himachal Pradesh, Education departments@las
(School and Inspection Cadre) Services Rules, 1@88edvide Notification No.17-4/69-Edu-II,
dated 28-12-1973, are hereby repealed to the ettiesé pertains to the post of Trained Graduate
Teacher.

(2) Notwithstanding such repeal, any appointnmaatle or anything done or any action
taken under the rules, so repealed under sub-fukugra shall be deemed to have been validly
made, done or taken under these rules.

By Orders,

Sd/-
Principal Secretary.

ANNEXURE-A
Recruitment & Promotion Rules for the post of Traned Graduate Teacher (Regular /
Contract)(Class-lll, Non-Gazatted) in the Departmert of Elementary Education ,Himachal
Pradesh.

1. Name of the post.—rained Graduate Teacher.

2. Number of posts.—14224
(Fourteen thousand two hundred twenty four).

3. Classification.—Class-Ill ( Non- Gazetted).

4. Scale of Pay.—Pay scale for regular incumbemts5480-160-5800-200-7000-220-
8100-275-8925.

Emoluments for contract employees.-Rs.8220 (as per details given in column No.15-A).
5.  Whether selection post or non selection post.Nen-selection.

6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of Govt. including those whodaeen appointed aud-hocbasis or on contract
basis;
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Provided further that if a candidate appointedaokhoc basis or on contract basis had
become over age on the date when he/she was apgpaistsuch he/she shall not be eligible for any
relaxation in the prescribed age limit by virtuetlug ad-hoc or contract appointment;

Provided further that the upper age limit is relabe for scheduled Caste /Scheduled
Tribes/Other categories of persons to the extemhigsible under the general or special order(s) of
the Himachal Pradesh Govt.

Provided further that the employees of all thelleuBector Corporations and Autonomous
Bodies who happened to be Govt. Servants beforerpgtien in Public Sector Corporations/
Autonomous Bodies at the time of initial constibuts of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitmeés admissible to Govt. servant. This
concession will not, however, be admissible to sstdff of the Public sector Corporations/
Autonomous Bodies who were/are subsequently apgbitty such corporations/Autonomous
Bodies who are/were finally absorbed in the sereiceuch Corporations/Autonomous Bodies after
initial Constitution of the Public Sector Corpooats /Autonomous Bodies.

(1) Age limit for Direct Recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting appli@as$ or notified to the Employment Exchange or as
the case may be.

(2) Age and the experience in the case of directuitment relaxable at the discretion of
the recruitment authority in case the candidatgherwise well qualified.

7. Minimum educational and other qualification required for direct recruits.—
ESSENTIAL ACADEMIC & PROFESSIONAL QUALIFICATION:—

TRAINED GRADUATE TEACHER (ARTS).—B.A.B.Ed/ B.El.Edwith English as an
elective subject and any two of tf@lowing subjects in all the three years of Gratwa—

() Hindi
(i) Economics
(i) Mathematics
(iv) History
(v) Political Science
(vi) Geography
(vii) Sociology
(viii) Sanskrit
(ix) Public Administration.
Or
B.A.(Honours) in any of the above subjects wite tondition that the candidate must
have passed English as an elective subject antakas any of the above subject as
subsidiary subject in all the two years of Gradwatnd B.Ed.

TRAINED GRADUATE TEACHER (NON -MEDICAL).—B.Sc. B.E@B.EI. Ed.

The B.Sc./B.EI.Ed. Degree should have been wighfahowing subject combinations:—

(i) Pass course with Physics ,Chemistry & Matle@®bination subject.
or

(i) Honours course in Physics with Chemistry &math as subsidiary subjects
or
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(i) Honours course in Chemistry with Physics afdth as subsidiary subjects
or
(iv) Honours course in Math with Physics and Clrstrgias subsidiary subjects

TRAINED GRADUATE TEACHER(MEDICAL).—B.Sc.B.Ed./B.HEd.
The B.Sc./B.EI.Ed. Degree should have been wighfahowing subject combinations:—

(i) Pass course with Chemistry, Botany & Zoology.

(i) I(-)|[)nours in Botany with Chemistry & Zoology asbsidiary subjects.
iii) ggnours in Chemistry with Botany & Zoology ahsidiary subjects.
(iv) aronours in Zoology with Chemistry & Botang aubsidiary subjects.

(b) Desirable Qualification.—Knowledge of customs, manner and dialects of Hirahch
Pradesh and suitability for appointment in the fiaceonditions prevailing in the Pradesh.

8. Whether age and Educational qualification presibed for direct recruits will
apply in the case of promotees.—Age-N.A.

Educational Qualification.—Yes.

9. Period of probation, if any.—Two years, subject to such further extension for a
period not exceeding one year, as may be ordered byctmpetent authority in special
circumstances and reasdose recorded in writing.

10. Method of recruitment whether by direct recruitment or by promotion,
deputation, transfer and percentage of posts to vasus methods.—() 25% by Promotion( 15%
from JBT & 10% fromC&V).

(i)  75% by direct recruitment on regular basigexruitment on contract basis as the case
may be in the following manners:-

(@ 37.5 % through HPSSSB, Hamirpur
(b) 37.5 % by batch-wise basis.

11. In case of recruitment by promotion,deputatiortransfer grade from which
promotion /deputation / transfer is to be made.—15% by promotion from amongst the in
service JBTpossessing the educational qualification as piesdrinCol No.7 above, with at least
five years regular service cegular combined with continuous adhoc servaselered, if any in the
grade.

(i) 10% by promotion from amongst the in servi€&Vs possessing the essential
educational qualification as prescribed in Col. Nabove, with at least five years regular service o
regular combined with continuous adhoc service eegdl, if any in the grade.

For filling up the posts the following roster dhia¢ followed:-

(1) 1stpostJBT
(2) 2nd post through HPSSSB
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(3)

(4)

(5)

(6)

(7)

(8)

(9)

(10)
(11)
(12)
(13)
(14)
(15)
(16)
(17)
(18)
(19)
(20)
(21)
(22)
(23)
(24)
(25)
(26)
(27)
(28)
(29)
(30)
(31)
(32)
(33)
(34)
(35)
(36)
(37)
(38)
(39)
(40)

Note.—The roster will be rotated after every 40th poBtthie representation to all the
categories is achieved by the given percentagetandafter the vacancy is to be filled-up from the

3rd post through Batchwise
4th post through HPSSSB.
5th post through Batchwise
6th post C&V

7th post through HPSSB

8th post through Batchwise
9th post through HPSSSB
10th post through Batchwise
11th post JBT

12th post through HPSSSB
13th post through Batchwise
14th post through HPSSSB
15th post through Batchwise
16th post C&V

17th post through HPSSSB
18th post through Batchwise
19th post through HPSSSB
20th post JBT

21st post JBT

22nd post through Batchwise
23rd post through Batchwise
24th post through HPSSSB
25th post Batchwise

26th post C&V

27th post through HPSSSB
28th post through Batchwise
29th post through HPSSSB
30th post through Batchwise
31st post JBT

32nd post through HPSSSB
33rd post through Batchwise
34th post through HPSSSB
35th post through Batchwise
36th post C&V

37th post through HPSSSB
38th post through Batchwise
39th post through HPSSSB
40th post JBT

category which vacates the post.

A (1) Provided that for the purpose of promotewery employee shall have to serve atleast
one time in the Tribal/Difficult areas subject eguate number of post(s) available in such areas;

Provided further that the proviso(1) supra shatllve applicable in case of those employees
who have five years or less service, left for sapauvation.

Provided further that Officers/Officials who haveot served atleast one tenure in

Tribal/Difficult area shall be transferred to suanea strictly in accordance with her/her senidnty
the respective cadre.
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Explanation I.—For the purpose of proviso (I) supra the “term™Tinbal/Difficult areas
shall mean normally three years or less period adtipg in such areas keeping in view the
administrative requirements and performance o&thployee.

Explanation Il.— For the purpose of proviso (1) supra the Tribalibillt Areas shall be as
under:-

1. District Lahaul & Spiti.

2. Pangi and Bharmour Sub Division of Chambaridist

3. Dodra Kawar Area of Rohru Sub Division.

4. Pandrah Bis Pargana, Munish Darkali and GraamcRayat Kashapat, Gram

Panchayats of Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub DivisiorKahgra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sghsil, Bhaladh Bhalona and

Sangna Patwar Circle of Renukaji Tehsil and Kotia Patwar Circle of Shillai Tehsil,

in Sirmour District.

9. Khanyoi-Bagra Patwar Circle of Karsog Tehsdda- Gusaini,Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-ChowkbSTehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwaiastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil,Chiuni,jgaljMangarh, Thach-Bagra,North
Magru and South Magru Patwar Circles of Thunag iTeimsl Batwara Patwar Circle
of Sunder Nagar Tehsil in Mandi District.

©~NOo O

B(1) In all cases of promotion, the continuousadbervice rendered in the feeder post, if
any, prior to regular appointment to the post shalltaken into account towards the length of
service as prescribed in these Rules for promosiohject to the condition that the adhoc
appointment/promotion in the feeder category hagnb@ade after following proper acceptable
process of selection in accordance with the prowisif Recruitment and Promotion Rules :-

(i) In all cases where a junior person becomesbé for consideration by virtue of
his/her total length of service (including servi@ndered on adhoc basis, followed by regular
service /appointment) in the feeder post in viewthsd provision referred to above, all persons
senior to him/her in the respective category/pasie shall be deemed to be eligible for
consideration and placed above the Junior perstreifield of consideration;

Provided further that all incumbents to be congdefor promotion shall possess the
minimum qualifying service of at least three yearshat prescribed in the R&P Rules for the post,
whichever is less;

Provided further that where a person becomesgihégi to be considered for promotion on
account of the requirements of the preceding pomwise person(s) junior to him/her shall also be
deemed to be ineligible for consideration for spotmotion.

Explanation.—The last proviso shall not render the junior incemtb(s) ineligible for
consideration for promotion if the senior ineligibperson (s) happened to be Ex-Servicemen
recruited under the provision of rule -3 of the dhized Armed Forces Personnel (Reservation
of vacancies in H.P. State Non-Technical Serviéades 1972 and having been given the benefit
of seniority there under or recruited under thevgions of Rule -3 of the Ex-Servicemen
(Reservation of Vacancies in the H.P. TechnicaliSes) Rules, 1985 and having been given the
benefit of seniority there under.
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(2) Similarly, in all cases of confirmation, contous adhoc service rendered on the
feeder post, if any, prior to the regular appointf@omotion against such post shall be taken into
account towards the length of service; if the adappointment/promotion had been made after
proper selection and in accordance with the promsiof the Recruitment and Promotion Rules;

Provided that inter-se seniority as a result offcmation after taking into account, adhoc
service rendered as referred to above shall rearathanged.”

12. If a Departmental Promotion Committee existsWhat is its composition.—As
may be constituted by the Government from timene.

13. Circumtances under which the HPPSC Shimla i$o be consulted in making
recruitment.—As required under the law.

14. Essential requirement for Appointment for direct recruitment.—A candidate for
appointment to any service or post moista citizen of India.

15. Selection for appointment to post by direct ecruitment.— Selection for
appointment to the post in the case of direcruitment shall be made on the basis of viva-voce
test, if HHIMACHAL PRADESH SUBORDINATE SERVICESSELECTION BOARD or other
recruiting authority, as thease may be, so consider necessary or expedieatvinjttentest or
practical test, the standard/syllabus etc. of windhbe determined by the recruiting authority .

15-A. Selection for appointment to the post by Qdract appointment.—
Notwithstanding anything contained in theseles,contract appointments to the post will belena
subject to the terms and conditions given below:-

() CONCEPT.—(a) Under this policy the Trained Graduate Teadhé¢he Department
of Elementary Education H.P. wille engaged on contract basis initially for one yedich may
be extendable on year to year basis.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC /HPSSSB.—The Director,
Elementary Education after obtainitige approval of the Government to fill up thecant posts on
contract basis will place theequisition with the concerned recruiting ageney HIMACHAL
PRADESH SUBORDINATESERVICES SELECTION BOARD

(c) The selection will be made in accordance Wi eligibility condition prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS.— The Trained Graduate Teacher appointed on
contractbasis will be paid consolidated fixed contractealoluments @ Rs. 8220/-P.M.(which
shall be equal tonitial pay scale + Dearness Pay). An amountRst160/- (equal to annual
increment in the minimuninitial start of the pay scale of the post) as atnaocrease in the
contractual emoluments for tlseibsequent year(s) will be allowed if contracex$ended beyond
one year.

(I1) APPOINTING/DISCIPLINARY AUTHORITY.— The Director, Elementary
Education , Himachal Pradesh will be appointing disdiplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basis iwhwoce test or if considered necessary or
expedientoy a written test or practical test the standattifsysetc. of which will be determined
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by the concerned recruiting Agency i.e HIMACHAPRADESH SUBORDINATE SERVICES
SELECTION BOARD or any other recruiting agency las tase may be.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOMMENTS.—As
may be constituted by the concerned recruiting Agen.e. HIMACHAL PRADESH
SUBORDINATE SERVICES SELECTION BOARD /any other maiting agency from time to
time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to théddes.

(VI) TERMS AND CONDITIONS.— (a) The contractual appointee will be paid fixed
contractual amount @ Rs. 8220/- P.M (which shaleeal to initial of the pay scale + Dearness
pay). The Contract Appointee will be entitled fociease in contractual amount @ Rs. 160/- (equal
to annual increase in the minimum/initial starttioé pay scale of the post) for further extended
years and no other allied benefits such as sealeotson scales etc. will be given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in caseptrdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for oreeydCasual Leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is admissible to
the contract appointee. He/she shall not be ettitte medical re-imbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withowat #pproval of the controlling officer
shall automatically lead to the termination of tdomtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) Transfer of a contract appointee will nofeemitted from one place to another in any
case.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/Registered Medical Practitioner. Womandaate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is ov&he women candidate will be reexamined for
the fitness from an authorized Medical Officer/Ritaaner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of pay
scale.

(h) Provisions of service rules like FR-SR, Le&des, GPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case aflaegmployees will not be applicable in case of
contract employees. They will be entitled for enmadunts etc. as detailed in this column.

16. Reservation.—Fhe appointment to the service shall be subjeabrttersregarding
reservation in the service for Schedul@dstes/Scheduled Tribes/Other Backward Classes/Othe
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental Examination.—Not Applicable.
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18. Power Relax.-Where the State Government is of the opinion thetnecessary of
expedient to do so, it may , by order feasons to be recorded in writing and in consoltatvith
the Himachal Pradesh Service Commission Shimlaxiy of the provisions of these rules with
respect to anglass or category of persons or posts.

ANNEXURE-B

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEENHE TRAINED
GRADUATE TEACHER AND THE GOVERNMENT OF HIMACHAL PRRESH THROUGH
DIRECTOR OF ELEMENTARY EDUCATION.

This agreement is made on this day of
in the year Between Sh./Smt.
S/o/D/oSh. R/O

Contract appointee (hereinafter called the FIR8RPY), AND the Governor of Himachal
Pradesh through Director of Elementary Educatiomatihal Pradesh (here-inafter the SECOND
PARTY). Whereas, the SECOND PARTY has engaged finesaid FIRST PARTY and FIRST
PARTY has agreed to serve as TGT on contract loasike following terms & conditions:-

1. That the FIRST PARTY shall remain in the sesvaf the SECOND PARTY as Trained
Graduate Teacher for a period of 1 year commenmingday of and ending
on the day of . It is specifycalentioned and agreed upon by both
the parties that the contract of the FIRST PARTYnWBECOND PARTY shall ipso-facto
stand terminated on the last working day on and information
notice shall not be necessary.

2. The contractual amount of the FIRST PARTY Wwel Rs. 8220/-per month. No amount will
be paid for vacation period.

3. The service of the FIRST PARTY will be purely temporary basis. The appointment is
liable to be terminated in case the performancefgonof the contract appointee is not
found good or if a regular incumbent is appointedfpd against the vacancy for which the
first party was engaged on contract.

4. Contractual Trained Graduate Teacher will b@led for one day casual leave after putting
in one month service. This leave can be accumulgténl one year. No leave of any kind is
admissible to the contractual TGT. He will not giteed for Medical Reimbursement and
LTC etc. only maternity leave will be given as parles.

5. Unauthorized absence from the duty withoutdpproval of the controlling officer shall
automatically lead to the termination of the cocttré contractual TGT will not be entitled
for contractual amount for the period of absenoenfduty.

6. Transfer of an official appointed on contraasis will not be permitted from one place to
another in any case.

7. Selected candidate will have to submit a cgedi& of his/her fitness from a Government /
Registered Medical Practitioner. In case of womandaates pregnant beyond twelve
weeks will render her temporarily unfit till the d;nement is over. The women candidate
should be re-examined for fitness from an authdridedical Officer/ Practitioner.
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8. Contract appointee shall be entitled to TA/DAequired to got on tour in connection with
his/her official duties at the same rate as appledo regular counter-part official at
minimum of the pay scale.

9. The Employees Group Insurance Scheme as wdllP&GPF will not be applicable to
contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY haverein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and Full Address)
(Signature of the FIRST PARTY)

(Name and Full Address)
IN THE PRESENCE OF WITNESS:

3.

(Name and Full Address)
(Signature of the SECOND PARTY)

(Name and Full Address)

= faurT
fRMeT—171009, 24 ¥R, 2009
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e 10(1) <Rac)
frafeT e el sraafdial @ <=
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ELECTION DEPARTMENT
NOTIFICATION

Shimlal171009 the24th October,2009

No. 3-28/2009-ELN.—n pursuance of sub-rule (2) of rule 11 of the Qanmdof Election
Rules, 1961, the following is published for genén&brmation:—

FORM 7-A
[See Ruld0(1)]

LIST OF CONTESTING CANDIDATES
Bye-Election to the Legislative Assembly from 3-Ratu Assembly Constituency

Sl | Name of Candidate Address of Candidate Party affiliation Symbol
No. allotted
1 2 3 4 5
(i) | Candidates of recognised National and State Hotal Parties.
1. | Khushi Ram BalnatahVillage Andhreothi P.O. Kui Bharatiya Lotus
Tehsil Rohru District Shimla Janata Party
(H.P).
2. | Manjit Singh Thakur | Village Kotsari P.O. Samoli | Indian National Hand
Tehsil Rohru District Shimla Congress
(H.P).
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(i) | Candidates of registered political parties
(other than recognised National and State PoliticaParties)
Nil
(i) | Other Candidates.
3. | Kewal Ram Negi Village Jaunli P.O. Sungri, Independent | Cup & Saucer
Tehsil Rohru District Shimla
(H.P).
4. | Bihari Lal Village Shiladesh P.O. Larot Independent Sewing
Chauhan Tehsil Chirgaon District Machine
Shimla (H.P).
Place : Rohru Returning Officer,
Date : 24-10-2009 3- Rohru Assembly Constituency.
FORM 7-A

[SEE RULE 10(1)]

LIST OF CONTESTING CANDIDATES
Bye-Election to the Legislative Assembly from 36-Jaali Assembly Constituency

Sl Name of Address of Candidate Party affiliation Symbol allotteq
No. Candidate
1 2 3 4 5
(i) | Candidates of recognised National and State Rtocal Parties
1. | Baldev Raj Village Badukhar, P.Q. Bharatiya Janata Lotus
Bahadpur, Tehsil Indora, Party
District Kangra (H.P)
2. | Sujan Singh Village Hara, P.O. and Indian National Hand
Pathania Tehsil Fatehpur, District Congress
Kangra (H.P)
(i) | Candidates of registered political parties
(other than recognised National and State PoliticaParties)
Nil
(iif) | Other Candidates
3. | Ashok Kumarn Village Junat, P.O. Baroonag, Independent Railway Engin
Somal Tehsil Fatehpur, District
Kangra (H.P)
4. | Madan Sharma Village & P.O. Sihal, Tehsil  Independent Sewing
Fatehpur, District Kangra Machine
(H.P)

Place : Jawali
Date : 24-10-2009

Returning Officer,

36- Jawali Assembly Constituency.

By order,

ANIL KHACHI
Chief Electoral Officer,
Himachal Pradesh.
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Ioaar R fawr
SFfergerT
RMe—2, 23 37aRER, 2009
T Ren—Il (8) 6—3/2004—@vs—||.— BArae Ueel @1 ISauTd, MRd & Afque &
BT 309 b WP §NI Uawd WUMdGAl BT TINT HRd gY, BAMS YW ol Hdl J-ART &

R 9 fEAme geer STadr e favmr #§ S 9T Jtead, aEi—1ll GRISUEd) & 9s @ forg
9 JAEREEAT ¥ Hel'\ SUEH—"%" & FTAR 9l AR Y=l 99 99010 &, 1 —

1. ST 9™ iR URRL—(1) 39 FHl &1 e W R gew Seaaxr R famm,
I, T 3reATadh, ai—Il, (SRmUfya) wllt ik ur=fa a9, 2009 ¥ |

(2) 3 A ou=, fBarerdt 9o § YshIRd fby S & ORI o Uged 8 |

2. FRE 3R wgfcaai—(1) 59 v & SifeRgEeT =1 17—4 /69—355, —Il, AR
28 fadwR, 1973 ERT JAfeRIfera f3omarel uawr, R f9rT oIl (Fhal Tve 3=qUHeA dev)
ARG HlT 3R U=l 7199, 1973 &7 Tag g1 S IR dd FRE fdhan Siram 2 gl aa o
I AT AU A Hag 2 |

(2) W FREF @ BT g 1 SWRIGT IU 9 2 (1) & o9 39 UeR FRET MMl &
I B TS B FYFTT a1 FRARE 39 M @ A faftm wu A @ 18 99sh Seh |

3T g,

FAqEIRd / —
e afed |

SUTETE—"D

feArae Uowr STax R 3T # Sg W s il (BRTSTURa) & U @ forg Wl IR
=t frRm

1. U8 & AM.——Iq AT JFeATID

2. UG P H&T——100 (TH AY)

3. THHROT——aT—IIl (SRTSTufe)

4. QAT —(1) I AT IS 3EAUS : 5000—160—5800—200—7000—220—8100 TUY |

(2) dfdeT W Frgad HHenRAl & fog IuaferRi © 7500 vUY AN (W
=T 15— (i) ¥ I AN & JTAR |

5. II9 U AT 3 U : AN el |

6. el wclt & forw sma—18 9 45 99 |
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R Y AT by S arel Afedal & oy S g Wi a1 6ideT & MR W
frgaa fy o afdaal afkd ggel A & WRGR o a1 7 39 At @Y oy T8 gl

gRe] IfQ de AT WidaT & R R Mgad el 39 wu # Fgfad o arig &1 Afde
MY ®1 8 AT Bl, o 98 ded A7 6fder & R W fdT & Pror fafed g # ve & forg
:@rgﬁm

R I8 IR P e Sl / SqRge SeNiaal /A 9l $ Afddl b T HW
Y A1 H I & Be & S Fabdl, [ {6 ffHree uee WReR & AR A7 ARy e
(arTeel) @ STl ST & |

Ry I8 IR & ufedsd daex, M den @ Ferlil & |l dEeRal @I, S U
gfetd e, il don WRId el & IR Tod & 9HY U Ufseld 9dex, i/
wWId Ferl § amed ¥ gd SRR HHER o, Wl Wl § oy W # U & Rama @
G, ST ARBN HHAIRAT BT 3= ©, b 59 UBR &1 Ragd ufedds ddex, i den
W Mol & U BHEIRg< bl T8l <l Sl Sl geeardad U el /w@rgd el gR
fgad fg 7 & /fHy 10 § 3R S ufeddsd daex Frml/w@rd Ferl & uRfe o &
qeeTq T/ arad el @ Jar # sifvaw w9 miferd feu U § /fey T |

(1) el Wl @ ol oy AT &1 IO S a¥ B UM fQaw ¥ @l Sige RrH ug
(Ugi) BT 3fded JMAf=d &=d & foy, geRerfa, fasnfua fear w8 O el o

sfgfad foar & |

(2) s gatfed srafdial &1 = § el wal & oy Iy WA SR 3w, farae uawr
T AT I & fagargaR Rifdrar far s da |

7. W9 el |fder Fgfea i argar ura Rwafderea & sg # o vo & fog smfem
<AaA (3iTE) dfed o o /o Teo a1 ¢ H A iR 3= AW ——FADIR |

8. MY Wil fby WM arer afdmdl & forg fafgd oMy ok A sdad Ur=a afar
D T § AR T T T8 ——IMR —F, 8! |
e srgar—=al |

0. IRAET & @, AT BT BA——7a W, NgdT T 9§ I sFfe Wi iR sl &
fore o foear 1 g S e witer fagy aRRefoat & ik foRag &Ruil 9 omeer |

10. Wt @ gghr: Wi W SRl a1 e, gfitgfed, wmeEmwRer gwr ek fafi=
Tgfl gRT "R WM aTel Ug(U)) @ frerddr—eraufaea e sl gR1 fRufid emur woar
AiAeT MR W) |

1. Ur=ifa, gfafigfad, we=Re @ <enr | St () foed ui=fa, gfafegfed,
RRIETRYT fHaT S S ——ar & |
12. gf¢ i o= |afafy fGemm 8 a1 SEaT SResT—dr] T8 |

13. 7ol & § o aRRefal § fRare wewr e Qa1 T fRame e arefivwer
JaY =TI 9 W WRE fHAT ST ——orr fafSr gRr emfed ' |

14, I 7l fpy S gl 5 dar a1 us R g @ forg afemal & fog sifard
T ——argeff BT YR BT ARG BT i 2 |
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15—, wfaar fgfad gRT ug W 37 el & &l 919 @ 8 gU N ue R Fgfaa &
for = ——dfaer fygfacar e faw Tg el sfi wral & segedl| o1 Sgf—

() Hheaar—(@®) 39 Uiferll & 37efi= e favmT # Ig W17 rearud Bl WiAaT & JAER
WR UR™ H UF a9 o forg FFman S, RO auigay sR WA iR 9¥ & foy gerr o
DT |

(@) ug @7 BAEd Uew R WA wd dre, & dred H AL ee, ST
e, Rad "al BT AfAET & MR R WA & U ARGR P JJAGT UK B S I,
JIHULAT BT ARG |l AMTDHROT AT AT YT eI Harg g I & FHeT I |

() =g, 37 FeEi | fafga arsrar wai & SR fhar sme |

(Il ©fieTeTes SUdfe™d—3Wfher & MR R MYad Ig w17 3fed1Ud Bl 7500 / —
P R W g e FfRed B (G I9IHM & URMYS HEIE 99 @ a_IER )
YfHANT e @F SeEll | afe dfaeT § ue ¥ 9 offdd &l q3ias) &1 Sl ® Al Saxadr aui &

fore <fderae Sueterdl § 160 /—%UY @I IBH (UG & IqTHM & <AdH /URMS 3RA A
qif¥e gfg & RIeR) 1D gfg & ©U H AR DI ST |

() fgfed/sgemaa mfeRL—ewe, Swar Rem e g Fgfd ok
TR TR 81T |

(V) Tg4 ufgar—dfasr Fgfaa & <o & uq ) e @ fog o9 Aifee wder &
IR R Thar S a1 A 7aedd a1 FHEE 9 g, dr foiRad adierr a1 aagiRe g-ier
® AR W Har S, e WX/ UISaEH SJNe Arg Wil AMTHROT fifq Zarad gaer
R WG =g drs, BARYR GRT SAGETR fhar S |

(V) dfeees FYfdaal & fog ogw affa—ofl g 9l sifiasor sreriq feamea
g<el AR WA =T A1, FHRYR §RT 99T FHY WR 3d BI MY |

(V1) SRR——=argefl &, I99 & ugarq s FIHl 9 Hel'™ SUEE—g & AR HIR
TEITEIRT HAT BT |

(VIl) fE=M iR I —(@ ) wqcucHdn (g =afad @1 7,500 /~%U¢ @1 <R ¥
AfaeTdAd IBH (ST 9a-9F & URR™S AETE dad & a-a” 8r1) UfArd dacd &1 SIgeT |
Hfaer R g @fd iR dgY Y aul & oy diders Iudterdl 3 ufaay 160 /— $uy @l
gfg BT AR BN AR 3 Ply Asdg UG o & aRss /=g daq=@m snfe &1 faar
SITUET |

(@) wfder W Fgad @fdd oReg IER W eEr | Al dfder W gad afad @
BRI / TR Sieb T8l Ui ST & o g A foy S @ forg Rl 8Rft |

(M) dfdeT R Fga Afed Th A B AdT YU PR D ULA UD QT B SHRAD
JIBT DT BHAR BN | U8 AGHIY Y aY b Ald (AT S AT | Aider wR Fgad @l
BI B N YR BT AT Blg ATHR JJA el 811 | 98 Fafbean ufigfd sk gao <o o
SIS & oIy WY 8haR 81 8T/ BT | dddl UG gl Fargar f&ar sie |

(&) 3 el & 3fgAed @ 997 Jar ¥ Figd Ui ¥ wd: & |fdar @l
wf%r( ofe™aE) B el | Afder R Fga Jafdd daie (($Y2)) | aguRerd @ sEfe &
o1y HfdeTH® IBH BT BHaR Tl BN |
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() dAfdeT W Fgad AT &1 Ud I 9 T WM & oY AR =i A1 g=m 4
AT &I fhar SQ |

(@) =aa Il B ARGRT /TSI fhcdr el | Sfue1 IR FH9T U
URId AT BRI | IRE AW ¥ 3Mf¥d FHg 9 MHadl Afden u9d B dd, SRR dR W
JquYgad el SrgEl | wAfgen il w1 fhdl uifdea fafecdr sfEeRT /qdr g
IuGaTal @ folg g qRieror fhar SIQ |

(®) Afder R Fga e &1 Al U Ue Sl & G & aR IR ST JUferd
g, 1 9% SUl R W O/ B FREfd SRl B daT| . & gAad WAL 8, I
v /@16 9 BT BHaR BT |

16. AREUI—— [ H i fBaEed es WReOR gRI THI—HI WX SR
ST/ e SISl /3= fUss @l iR I Uil & Afdadl & oy Jar 3 (ReA &bl
qrad SIRY by Y e & el gl |

17. i o e —arg =8 |

18. RIfYe & P AR —ST8 T IRAR B I8 I B fb W1 RAT WD AT
TN 2, 981 98 dRON BT foRad # IifAfiRad oxd, iR fRHmd ey ofie a1 AT &
RS ¥, e N1, 37 |l & fhgl Suag=ll &l fodl o°f a1 =fdd (afeqal) & vast a1 ug
(Uai) @t arad, R saft |

SUEIH—"g"

I3 WINT IS AR oA Uas RaR & 74 fiqerd, Swaar Ren & araw 9 fFufea ot
S aTell faeT/ HRR BT g9y

IJg BRR A/ S g1 /g AT
TR Hfaer W Mg afad (W1 s394 $9a 9991 "0 9eehR”
BT AT ) AR e U9 & Iutd & 7 ewd, Swaar e, e uew s9H s9a
AT “fgdid 9eTHR” B/ TAT §) B ARTH A T ARG oo Bl far T |

g 98P R” 7 IWIGT YIH 98GR BT T © AR UIH UGThR 1 Ig 96T JLT0H
% ®I H IS & MR R F=faRad e 3R wal R dar 1 @ forg sweafa & g——

1. I8 & UM YGHR Ig AT JAUEH B BT Heoooooon HA URS B 3R........... Gal
FE B dTel 39 d% Udb 99 @ (@ & oy fgdi de/dR &1 dar # 27| I8
fafafde w7 o SfeaRad far a7 ® &R IHl TeIdRI )T HRR ORI 147 & {6 gem
TEHHR DI fgdT TeIHR & A1 Giaqr, Ra dR e B e a1 @1
TIHG B TR (FH1) 81 SIQ QT o A Jfaedd dal s |

2. UH UeTHR &I GldgrHd YbH 7,500 / — YU T BRIT |

3. YU UEHR B AT fIoghel sRems qofdan e MR wR BRfY | afe |faer wv fgaa
Ifdd BT BRI /3R S Aol IR ST & a1 I S99 Rfdd & favg, s forg
U UEThR Pl WA W SR AT 8, Bl FAMT dear Fgfad /d=ra fdbar Siman
g o fgfom wara fey oM @ forg Rl 8RfY |
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4. WASTHD I VT AJLATUD (IS BT M), Tb A1 B Hal [ HIA & gearq Uh fad
D AMHRAD IMAHTY P THAR N1 | I8 D UH dY ad Ared fhar S o |
AfIeTH® 3§ W IEAUSG (U BT AM) &I Bl Wl ISR &7 3 Blg, JAADIA
e el B8R | 98 fafeew ufigid ok gaodiodo s@fe & foy g®har gl
BT/ BRY | aet UgfaT *raarer, femmaR fear S |

5. e PR & argHed & o1 sl ¥ b srulRefd | w@a: € wfdar
P EEE  (FAYE) 8 ST | GiIGTAS 3G W] IJATUdh (U8 & A1) haid
(F$F2T) & IR BT A & Y II9 BT THIR ol SO |

6. WlaaT W g HHAR BT, T WA I GHR WM & oY Rer=Ror bl o <em o
=TT &I BT |

7. AT wdl B WRBRI /IR b Iqarl | AT IRFY YAT—URIA
BRAT BT | ST 3NN B &2 H, IRE AW A AfD DI TRl Id Bl 0,
SN SR AR WX U 91 o1 | Afgeln sl a1 fhddl wiitrpd R
JATBRY / FIARN §RT IuGial & o1g g: qRieqor fbam ST =2y |

8. wfdar W Fyad =afed &1 AT o UE didl & A H OSB! IR W ST
YRR 81, Al 98 I &R WX, Il B Iq9H & FAdH IR Fafdd gicReri, (Ug &
M) B AL B, IET A /S AT BT EHAR BRI /BRI |

9. Wi fgad @) & $HaN ARfed  dET ARET D HR—E
30dloum0 / Sfiodiowwho i SR &l BT |

TG ARIGHY YU UEThR AR gy weRr 9 et ol SuRefa d§ g8 gduem
IfeTRad TG DI 3TT—314 BIER PR feU 2 |

et & suRefy # :

(T2 TIPR & EETR)

(fgia JeTeR & EHER)
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[Authoritative English Text of Notification No. Sthia-11(Chhap-3/2004Vol. Il dated as
required under claus€3) of Article 3480f the Constitution of Indja

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimlal171002 the23rd October,2009

No. Shiksha-II(Chha)6-3/2004-Vol. Il.—n exercise of the powers conferred by proviso to
Article 309 of the Constitution of India, the Gomer, Himachal Pradesh, in consultation with the
H.P. Public Service Commission is pleased to mhkeRecruitment and Promotion Rules for the
post of Urdu Language Teacher Class-lll (Non-Gaggtin the Higher Education Department,
Himachal Pradesh,as per Annexure “A”attached t® Natification,namely:—

1. Short Title and Commencement.-1) These Rules may be called the Himachal
Pradesh Higher Education Department, Urdu Langud@gacher, Class-lll (Non-Gazetted)
Recruitment and Promotion Rules, 2009.

(2) These Rules shall come into force from théedaf publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—-1) The Himachal Pradesh Education Department, sdlas
(School and Inspection Cadre) Services, RecruitrmaadtPromotion Rules, 1973 notified vide this
Department Notification No. 17-4/69-Edu.ll Datedtli2®ecember, 1973 are hereby repealed, to
the extent these pertains to the Urdu Teacher.

(2) Notwithstanding such repeal, any appointnmaatle or any thing done or any action
taken under the rules so repealed under sub rtdesBpra, shall be deemed to have been validly
made or done or taken under these rules.

By order,
Sd/-
Principal Secretary.

ANNEXURE-A

RECRUITMENT AND PROMOTIONS RULES FOR THE POSTS OF U RDU LANGUAGE
TEACHER IN THE DEPARTMENT OF HIGHER EDUCATION HIMAC HAL PRADESH

1. Name of the Post.-JRDU LANGUAGE TEACHER
2. Number of Posts.—200 (One Hundred)
3. Classification.—Class-Ill (None Gazetted).

4. Scale of Pay.{#) Pay Scale for regular Urdu TeacherRs. 5000-160-5800-200-
7000-220-8100.

(i) Emoluments for contract employee&s-7500/- per month. (As
per detail given in Col. 15-A(ll)
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5.  Whether Selection post of Non Selection.N-A.

6. Age for direct Recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including ¢hego have been appointed adhocor on
contract basis.

Provided that if a candidate appointed on adhastsha on contract basis had become over-
age on the date when he was appointed as suchalienshbe eligible for any relaxation in the
prescribed age limit by virtue of theglhocor contract appointment.

Provided further that upper age limit is relaxafole Schedule Caste/ Schedule Tribe/Other
categories of persons to the extent permissibleciutide general or special orders(s) of the
Himachal Pradesh Government.

Provided further that the employees of all thelleuBector undertakings, Corporation and
autonomous bodies who happened to be Governmerdrgsrbefore absorption in Public Sector,
Corporation/Autonomous Bodies at the time of ihiteonstitution of such Corporations/
Autonomous Bodies shall be allowed age concessiodirect recruitment as admissible to the
Government servants.This concession will not howewe admissible to such staff of the Public
Sector/Corporation/Autonomous Bodies who were/angbssquently appointed by such
Corporation/Autonomous Bodies and who are/werellfinabsorbed in the service of such
Corporation/Autonomous Bodies after initial condtdn of the Public Sector Corporation/
Autonomous Bodies.

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting applmator notified to the employment Exchanges or as
the case may be.

(2) Age and experience in the case of directuituent relax able at the discretion of the
Himachal Pradesh State Subordinate Selection Boarchse the candidate is otherwise well
qualified.

7. Minimum Educational and other qualifications required for direct recruitment/
Contract appointment.—Should possess B.A. (Hons.) in Urdu with B.T/B.lBd.M.A. in Urdu
from recognized University.

8. Whether age and educational qualifications presibed for direct recruits will
apply in the case of the promotees.—Age.N-A.

Educational qualification.—N.A.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be orderethdyompetent authority for reasons to be
recorded in writing.

10. Method of recruitment whether by direct recrutment or by promotion,
deputation, transfer and the percentage of post tbe filled in by various methods.—200% by
direct recruitment on regular basis or on contbasis.

11. In case of recruitment by promotion, deputatia, transfer, grade from which
promotion/deputation/transfer is to be made.—N.A.
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12. If a Departmental Promotion Committee existsywhat is its composition.—N.A.

13. Circumstances under which the HPPSC/HPSSB i® tbe consulted in making
recruitment.—As required under the Law.

14. Essential requirement for direct recruitment—A candidate for appointment to any
service or post must be a citizen of India.

15-A. Selection for appointment to the posts by @htract appointment.—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms and conditions given below:—

(1) CONCEPT.—a) Under this policy the Urdu Language Teacheth@ Education
Department will be engaged on contract basis Ihitfar one year, which may be extendable for
two more years on year to year basis.

(b) Post falls within the purview of HPSSSB.—Fhe Director of Higher Education after
obtaining the approval of the Government to fillthe vacant posts on contract bais will place the
requisition with the concerned recruiting agenay. Himachal Pradesh Subordinate Service
Selection Board, Hamirpur.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

(I) CONTRACTUAL EMOLUMENTS.— The Urdu Language Teacher appointed on
contract basis will be paid consolidated fixed cactiual amount @ 7500/- per month (Which shall
be equal to initial of the pay scale+Dearness pay)amount of Rs. 160/- (equal to annual increase
in the minimum/initial start of the pay scale oktpost) as annual increase for the subsequent
year(s) will be allowed if contract is extended tweg one year.

(Il APPOINTING/DISCIPLINARY AUTHORITY.— The Director of Higher
Education H.P. will be appointing and disciplinarythority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the cake o
Contract Appointment will be made on the basgigavocetest or if considered necessary or
expedient by a written test or practical test tten8ard/syllabus etc. of which will be determined
by the concerned recruiting agenicg. Himachal Pradesh Subordinate Service SelectiordBoa
Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS .—
As may be constituted by the concerned recruitmenayi.e. The Himachal Pradesh Subordinate
Service Selection Board Hamirpur from time to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sigragreement as
per Annexure-B appended to these Rules.

(VI) TERMS AND CONDITIONS .—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 7500/-P.M. (which shalkefaal to initial of the pay scale+ Dearness
Pay). The contract appointee will be entitled flocrease in contractual amount @ Rs. 160/- for
further extended years and no other allied bengtfith as senior/selection scales etc. will be given
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(b) The service of the contract appointee will pperely on temporary basis. The
appointment is liable to be terminated in casepirdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for onaydcasual leave after putting one month
service. This leave can be accumulated up to oae o leave of any other kind is admissible to
the contract appointee. He/She shall not be edtile Medical Re-imbursement and LTC etc. only
maternity leave will be given as per rules.

(d) unauthorized absence from the duty withoet &éipproval of the controlling officer
shall automatically lead to the termination of ttwatract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) Transfer of a contract appointee will nofpeemitted from one place to another in any
case.

() Selected candidate will have to submit a itiedte of his/her fitness from a
Government/Registered Medical Practitioner. Womeanddates, pregnant beyond twelve weeks
will stand temporarily unfit till the confinemerd over. The women candidate will be re-examined
for the fitness from an authorized Medical Offi¢&dctitioner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular officials at the minimum of the
pay scale.

(h) Provisions of service rules like FRSR, Led&vales, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case elaegmployees will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc. as detailed in this Column.

16. Reservation.—Fhe appointment to the service shall be subjedrders instructions
regarding reservation in the service for Schedwst€Schedule Tribe Other Backward Classes/
Other categories of Persons issued by the Himautaalesh Government from time to time.

17. Departmental Examination.—N.A.

18. Power to relax.—¥here the State Government is of the opinion thiatnecessary or
expedient to do so, it may, by order for reasonsei@ecorded in writing and in consultation with
HPPSC relax any of the provisions of these ruldgb vaspect to any class or category of persons or
posts.

ANNEXURE-B
Form of contract/agreement to be executed betweeida Urdu Language Teacher (Name of

the post) and the Government of Himachal Pradesh tough........................ (Designation
of the Appointing Authority).

This ag reement is made on this.................oo... day of in
Year.....ocooovevieninnnns Between................ Shri/Smt.................. S/o/Dlogh..................
RIO. Contract appointee (hereinaftetled the FIRST PARTY),

and The Governor of Himachal Pradesh through................cocoiiiii
(Designation of the Appointing Authority) HimacHatadesh (here-inafter the SECOND PARTY).
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Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve as a Urdu Language Te@ldhene of the post) on contract basis on
the following terms & conditions:—

1.

10.

That the FIRST PARTY shall remain in the segvof the SECOND PARTY as a
Urdu Language Teacher (Name of the post) for aodest 1 year commencing on day
Of e and ending on the day of......................... It is
specifically mentioned and agreed upon by bothpheies that the contract of the
FIRST PARTY with SECOND PARTY shall ipsofacto statedminated on the last
working day i.e. on ..., And information notice shall not be
necessary.

The contractual amount of the FIRST PARTY Ww#lRs. 7500/- per month.

The service of FIRST PARTY will be purely emtporary basis. The appointment is
liable to be terminated in case the performancefgonof the contract appointee is
not found.

Contractual Urdu Language Teacher (Name ofpthst) will be entitled for on day

casual leave after putting in one month servicas Tédave can be accumulated upto
one year. No leave of any kind is admissible to toatractual Urdu Language

Teacher (Name of the post). He will not be entifledMedical Reimbursement and

LTC etc. Only maternity leave will be given as parles.

Contractual Urdu Language Teacher will betkkifor one day casual leave after
putting in one month service. This leave can beimtdated upto one year. No leave
of any kind is admissible to the contractual Urcanguage Teacher. He/She will not
be entitled for Medical Reimbursement and LTC &@aly maternity leave will be
givlen as per Rules.

Unauthorized absence from the duty withoutapproval of the controlling Officer
shall automatically lead to the termination of tbentract. A contractual Urdu
Language Teacher (Name of the post) will not béledtfor contractual amount for
the period of absence from duty.

Transfer of a official appointed on contraasis will not be permitted from one place
to another in any case.

Selected candidate will have to submit a fieste of his/her fitness from a
Government/Registered Medical Practitioner. In calsevomen candidates pregnant
of beyond twelve weeks will render her temporaunhfit till the confinement is over.

The women candidate should be reexamined for ftfiesn an authorized Medical
Officer/Practitioner.

Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate apligpble to regular counter-part
official at the minimum of the pay scale.

The Employees Group Insurance Scheme asaw&PF/GPF will not be applicable to
contractual appointee(s).
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IN WITNESS THE FIRST PARTY AND SECOND PARTY haverein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and full Address)

NOTIFICATION
Dharmshala, th&3rd October,2009

No. 2125-50 /LA.—n the exercise of powers vested in me under secith of Motor
Vehicle Act,1988 read with Rules 194 and 196 of MBtor Vehicles Rules,1999 by virtue of
authorization by the State Govt.in this behalf$®upta,lAS,District Magistrate Kangra at
Dharmshala,do hereby prohibitory order in the egeof public safety or convenience of public at
large and to avoid the traffic congestion in KandPalampur and Dehra towns respectively in
respect of plying of all heavy vehicles includingpds carriages and passenger vehicles not to pass
through main road leading to Kangra,Dehra and Ralartowns of District Kangra (between 8.00
A.M. to 8.00rP™m) except such passenger vehicles which are plyimghe prescribed routes. Such
type of vehicles shall ply through the followingebgasses that exists in Kangra District during the
restricted hours as under :—

1. Kangra Sub Division:
Kangra-Kachhiari bye pass road, starting from RD.248/600 of NH-88 (Namohal-
Mataur) and touch with NH-20 (Kotla-Tharu) on Rfln.81/500 at Kachhiari.

2. Palampur Sub Division
Holta-Rajpur RD 0/0 to 3/345,Rajpur to Kalu-di-H#&D 3/345 to 4/330.

3. Dehra Sub Division

SH No.22 RD from 85750 to 123/0 from Hanuman CheevKITC Chowk (Now notified as
N.H.).
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Any person desirous for plying heavy goods vehiclethese towns,during the above
restricted period in connection with loading andoading of any kind of material (urgent nature)
will seek prior special written permission from tBeb Divisional Magistrate concerned.

These orders shall come into force with immedéditect.
By order,
Sd/-
Distt.Magistrate
Kangra at Dharmshala.

NOTIFICATION
Dharmshala, the2nd October2009

N0.TM-2117-24/LA.—n exercise of power vested in me under section afl Motor
Vehicle Act, 1988 (590f 1988), I, R.S. Gupta, |IA3strict Magistrate Kangra at Dharmshala do
hereby notify the Jawali bus stand which is comsérd on Khasra No. 1188/1, 1190/1 Kita 2 area
measuring 0-48-52 Hect. Situated in Mohal Jawastiit Kangra HP as a new Bus Stand for
Jawali, Tehsil Jawali and District Kangra HPPe.f. 15th August, 2009 from the date of its
inauguration.

By order,

Sd/-

District Magistrate,
Kangra at Dharmshala.

ADVOCATE GENERAL DEPARTMENT
STATE OF HIMACHAL PRADESH, SHIMLA

NOTIFICATION
26th October, 2009

No0.3-6/80-1V-32311.—Ex-post facto sanction is hereby accorded to tlantgof 4 days
earned leave with effect from 12th to 15th Octol#609 in favour of Smt Veena Chauhan,
Superintendent of this department with permissmawvail prefix/suffice second Saturd&uyndays
and Gazetted Holidays which fell on 10th,11th, 1Bfth and 18th October, 2009.

Certified that Smt. Veena Chauhan, Superintendentid have continued to officiate, but
for her proceeding on 4 days earned leave andhisgperiod of leave will count for earning annual
increment.

Certified that the said Smt. Veena Chauhan, Sogrdent was likely, on expiry of leave
to return for duty to the Station from where shegeeded on leave.

By order,
Sd/-
Advocate General.
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HIGH COURT OF HIMACHAL PRADESH AT SHIMLA-171001

R.F.A. No. 276 of 2009.

Bhagwanti Oberoi Charitable Trust (Registered)tBens . . Appellant.
Versus

The General Public
. . Respondents.

Notice to :

THE GENERAL PUBLIC

Take notice that an appeal against the judgmet@dd22-5-2009 on this case has been
presented by Shri C. P. Attari, Advocate and regest as above in this Court. This proclamation is
hereby issued to the aforesaid respondent thatabe will be listed before the Hon'ble Court on
9th November, 2009 at 10-00 A.M. (Actual Date) ohick dare the respondent is required to
appear either personally or through some duly aigbd agent/pleader, failing whiclex-parte
proceedings will be taken against the Respondent.

Given under my hand and the seal of this Coust3ki day of October, 2009.

Seal. Sd/-
Superintendent (Judicial),

High Court of H.P., Shimla-1.

&1 U9 o At favmT

IMHAT— 171 002, 25 3T, 2009

H@& ;- e 2(d) 2-9/93—||.— fRArEd uew @ U, 9Rd © WlAuE & srgeed
309 & WP gRI e TGl BT YANT B §U [29rEel Yol dlld dar RN & URHe o
HfERTET AT 2(d1) 2—9 /93 FEUT ANRI 10.12.1998 ERT IMEYrd, f2drel Uaer G&or Ud oie
el T W HErme e (gE0) -l ReutE) @@ el) s @ 9dl iR R
R, 1908 W iR HeEH &7 o ferg frmiforRad oM qarh € srerfa—

1. < am &R yRW—(1) 39 Al &1 i M fRAEe ueer gaur ud ol
ARl T, Here e ([Gaon) @i—| RetE) (@) Wl iR U (GO SRie)
forH, 2009 ® |

(2) A | IoYE, BHred yeer § UBIRia fby S @l S &1 aRkg | Udd 8 |



IS0, fEATIe UQel, 26 JTAER, 2009 /4 Biicidh, 1931 4849
2. SUEH "$" P GUEA—ArE YT JEUT T4 oG+ arel fdunT, Wee aed
(geor) a—| ReUd) (@@ Al &R ur=f, 99 1998 & U & A

(@) W= =T 4 & A fJemE Sua=ll & F R EfalRad ar s srerfd —
“(I) frafid oAl & fog da=E @ 7220:220-8100-275-10300-340-116697 |
(1) <feer R Frgad sHenRal & fay Suafer : 10830 $9g gfd 71

(@) W™ G 10 @ [JedE five & e ) EfaRaa @r e, sweifa —

Tl B ugfa—9dt A g @ gt gfafgied, wemeeRer gR1 SR fafr=
Ugfadl §RT MR S arel Ug (Ush) B gfrerdar ¢

(1) W™ G 10 B A [T Sudwl & I W EferRad @ ST, ted —

I1d fererd T gRT AT 8 R gnRyfa Wil adt g Fafig smeR w oA
9l T & AR W | AiaeT W e FHAR] IO 15— § & Tg Ui
I BT SR dreiYd W § fafafde war wdt g fafsafaa g |

(@) W™ 9= 11 @ A [T Sue=l & | W EferRad @ S, ted —

T O (GRS BIRHA) H ¥, U §RT S 94l Ui 81 3R R 19 ay &1
i Jarera a1 o T8 AR a6 WaT, IfS B 8, I AT IRa dIF ay
mﬁuﬁaﬁwﬁ,ﬁwqgﬁwwwﬂﬁ(ﬁlﬂwqﬂ?ﬁﬁ)ﬁﬁmﬁﬁm
R®r 9= el (TRa ®R #4) / geder, HaRM glesy (AFN), HaeM glesx
(aon) HFRH Bles) (HHIMSHT), AR Bleey (HHI[ST), HaRM 8o (qI81ST) BT
Hgad wU H Ui qy b1 AT Adreidl 81 A1 Bl Mg AR de Wdl, dle Blg
g1, ® AftAferd axa Ui 9f &1 Hgad ©u 9 Fafid damee 8 S @ e
3ol (GRSl BR A9) & 9 # &I 99 &I MaIdH HaT BT 841 IHard & |

(1) ur=fa & | Jall |, us W) FRafid Fged 9 qd @sRe (Ui9d) ue H @l TS
TR deel ¥, gfe $Is 81, G=iia & forg g7 |l § gernfafed ddrerd @ ford, 39 o6 &
I &d gU MO H ol ey, fb R gdi # dey Mgfad /urfa 9ol iR g FEi
% IUTH & AR I DI I Wb UHAT & UM & U Bl s o,

R IE b I W "Fel § RH B BiS Afdd IRRe Ug H U @l qdrdla
(T@ MR R & Mg dadf war Afed S MR a1/ P & IR | 8), & IMER AT
I A Iugel & SR TR By S & 1= 8 Sl 8, 981 37U+ 37U Ydd /g /
T # SO IR 9 Ffdd faar fhv 9 & ure 99s o iR fiaR axd 999 Bfae
fdd I SR G YA |

R 99 W geeniRAl, R R Ui & fory fiaR fhar S e, o BF | B diF 9y
B GATH Fedl HaT T S & Wl AR YR PR H QAT dar S 9 9 8 86

WR=] I8 3R A1 Waﬁét&ﬁﬁ@ﬁmaﬁaﬁﬁeﬁfﬁwuw gr=ifcr fby I
T R & o e 8 Sidr ®, 98 S99 ofas Aafed W U Ufa & faR & fore
AT FHST STIQIT /ST SIed |
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TGO RTH RGP D < DTS YGHR Y=l & {77 S1ura el F9e1 ST,
I aRS urE Afed qayd a5, P SAIfdarsee oS Bkt waFa (RSiaes sh
JH=Aarel g9 fRAmad e AF-—Chidbe Afddel) wool, 1972 & A-3 & SUG=l & =T
Tt far 71 § IR 39@ SI=Td aRigdl o9 feu 19 8 a1 o va—<afasgis (Refded o
JH=Arel g9 <1 fRATIS Ues Sheildbel Afdwdel) Sool, 1985 & fTR¥—3 & UGl & 3r=ITd el
fopar a1 B 3R 3P I aRIIAT o QT Y g |

(2) U UPR WISHIOT & | AT § U U R AT FYeT 9 99 9w Re U8 W
P TS AR Te Wdl, Ife DIy 8, Harblel & o0 ToET H off o), Ife der Fgfad /
gr=fd SR 999 @ ggEnd iR Wl iR Ur=Ifa Fadl & Suawii & TR &1 g off ¢

W] BT Mg IUGEd M T [AT BT AOMET H o D UTAN Sl RATSHRYT BRI IHD
ThoRawy, TRERS aRIgdT TURafid il |

() =™ AT 15 & YA FrfeilRad ™ AT 15—% SISl ST, 3feffd —

15—% HfaaT Fgfda g1 ug R Fgfad & fog sga—sa Fmi § 60 a1d @ 81d 8¢
A1 ug W AfdeT Fgfd T fay U fMewest ok odl & seme| @1 S,

() Shedar—(®) 39 Uil & A9 f29=d U<er oo Ud ofge 9l fawmr #
Terd Fa=a (UfdT) &7 dfder @ MR, R UR™ § Uh a¥ & fog oFmar SiRem o™
Uy 3ITER R 91T ST FHT |

(@) U &1 ZArad Uael ol Hal JR™RT & SRS H AT Alerd, a1 Ud o+ ardl
T, f2arae uesr SRR Raw ual o7 HAe] & MR WR R & oy ARHR BT AFAGT U
PR © UTATT SNIUET DI AHG |l MDY AT AR U e a1 AN B AR
R |

(M == = Al | fAfRd o @l & IR fRar SR |

(Il) JRee® SuaR™—dal & R R Fge 9Ee Fa=e  (a0), &
10830 /— $UT P FHfbd MId Afdedd IHH (S 9d999 & URMY$ STHT #8s dad &
MR BN o e @ oeT | afe dGfder § e 9 | orfdd @ qdiast & Sl ® ar
ywEdadl 99 (@u) & forv dfdere SudfR™l H 220/—%9¢ @ IHA (U D JaIAE D
R / YRS IR™ | a1 gig & RIeR) aive gig & WU H IR dI SITgal,

() (gl /srgema uiter).—afd, (901 vd oieq arrdl) fRared gt aReR
3R 3R WIS 8T |

(V) =9 ufsear—ifder Fgfed & <o # 98 R Fgfag & fou ==m, 9ikes wRer &
JMER TR fHAT ST A7 A AT AT FHE FHSIT S¢ A7 fIRad uRier a1 Fagiie usiel
gRT oo St RoraeT WR/UIeshd JMlfe ARig Al STWaRl Jid fZAree e e war
JRART gIRT AR fhar e |

(V) dfaerre fFgfeadl @ fou oom affa—o wwg 9l siffrexor serfa fearerd

YS9l ol HdT AN gRT AHI—THT R ST Bl WU |

(VI) eRR——=araedl I, o9 & q9ard §9 F9d | o'\ S W & AR KR
TEIEART HAT BRI |
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(VIl) fe=@ &R wi—(®) dfiees fged aafdd &1 10830/—%uy @ g

AfIGTHS IHA (S ITTAM & URMPIS ST HEs d9dd & a-Ta” 81) UiART daed @l SR |

Afdar R gad afdd Ml 98¢ Y 99 /98] & oy Hfdardes 69 H 220 /—%UU (I8 &

JaTH I & gH / URME IRW # aiffies gfg @ avIeR) @1 gfg &1 ghar BN 3R 3 Bl
ggfaemy, S Ak / a9 da=EE anfe 81 f&ar Sme |

(@) dfaer R Fgad Aafed @7 a1 QUiaar sReE JMER W BRI afe dfaer ) fgad
FfHRT BT BRI /AR S &1 IR Sl &, a1 Fgfad s fbg o & forg arit 8rft |

(M) wfder R Mg @afdd gh 7 @ Jar QO R D 9TErd U o B ATHRAD
JIBTE BT BHAR BN | I8 AGHIY Y a¥ b Afad (AT &1 G | Aider wR e @l
Bl A M UBR BT 3= Bl GBI T el M | g8 &fec ufagfid sfik vetodio o
MG & oY Y 8haR &1 M1/ AN | dd UG aHRT FRAER f&ar Sigem |

(&) I ARSI & FgHed & 91 a1 § Fegd Juielfd | wad: & Hfdar &1
TG (FAYE) B S | ider R yged Aafdd daie (SIE) W Ui @1 safer &
o1y HfdeTH® IBH BT BHAR Tl BN |

() AfdeT W FYad AT &1 e WIF 9 T WM & (oY =R = A7 g=m 4
AT &N fhar SQAT |

@) =T gl B BRI /IS b Fadril ¥ 37U 3RFI YATI—H
URJA BIAT BRT | IRE T8 ¥ AP BT THad Algell Ud BM T, 3RATG AR TR AU
|qasl SITQEl | Afger snafefal &1 fhel wiftrgd fafhedr e/ @reardl giR1 Sugdidr & forg
Y: qRIeTOT fhar SIrQ |

(®) wfier W fFgad afdd &1 afs o1& Sl & T H SR U SIHT JUfe 2,
ar g8 S R W, S FRfa SEaiRal o 9aHH @ gAdH R AR 8, a3 v/ 9 e v
T 8hER BT/ BN |

(@) Fraffa eHaRal & < § I A 9a1 M & Sue, S B w0 87RO,
THO3MRO, GeI W, |eRer 9fqwy [ 7w, Ued Ffrom don ameRe g o wfder wR
Fga HHaTRAl DI &AM H A T8l 8 | 9 59 Hd H JATafid Ul e & o shar
B |

M EINT,
ARIRT /—
qfera |

CRICKZEECH

e = (a0) &R fRAmd Uee WReR & 7&g 9 (90 & o) 9
A Tae Uy AR @ ArgH 9 Awifed &1 9 9rell |fasT / FRR BT T |

WHR (KT 399 g9a gwar f3d TaR’ Gl AT 8) & ARTH H 3T TR e
P fHar T |
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fgdT 9eThR 9 SWRIGd Y9 T&THR Bl HRIT & AR YIH UeThR J—ded HI—=d

(e & w9 H Gf9eT & MR R FrEfaRad Hees o w@al R a1 a4 & foy wgafd @
T

1. I8 & JoM WeHR Tea I (Ja0) & BT H o, A UR™ B 3R......
.............. P AT B dTel & a®, U 99 &I @ & forv fgdia veaR @t |ar 4
=M IE ffafde w1 9 SfeaRaa fhar o @ iR M TefdRl §RT SRR ram
T & & UM 9eaR @ fgdi 9eeR & A1y |fdg, SR & fead &l 37id....
............................ a7 @1 wIHa & wiafa (@) Sstl Smwf ofR gEer Aifed

AT 8l BNIT |

2. YUY WIBR Pl AfdaTcHd IHH 10,830 /— HIT YFAHRT BRI |

3. VUM UEGR B Hal Yol RIS R W BN | AR Wfder W Mgad Afd @
HE /ArERe S TR U o 7oA Al fefia uewd 9w R @ fawg
fRgad /a1 @) fear Smar € e foy yem veteR @1 |fder R e T 2
a1 fFgfaa wafha (@) & o @ forg <Y BRf |

4. e W e Aere FEd (9U1) Ue d19 B Hdl G HRA D 9 Ud fad
D IATHHAD ABIY BT BHAR BN | I8 AP UP ay b Alerd [hAT ST Hb T |
WAiaeT W Frgad e o1 fBAT 9 UbR BT 31 DIg AABIe AR ol N | I8
frfdrear ufrgfid iR geoiodlo sanfe & fory +ff gdaR =781 B8R /81T | FRMrER
Had UG TadHTer e ST |

5. o= AR@R & srgdied & 9 dwicdl 9 g srguiefd 3 w@a: & |fdar
H TIGHFE  (FAYE) B ST | e R OFga wee Faee (8w
(sg2h) & rguRerfar &1 srafe & foy AidarHe Y BT §haR T8l 81 |

6 WfdaT & AER W MY HHARI DI U WIH F QX WU & oy IR
=iy Y <o ¥ Srgera el B

7. =T el B AN /IR e Jadril ¥ U1 IRFI YA
U BRAT BN | AT JFWIfAT BT &M R FWAT8 4 MWD DI T9aReAT UHd
F TP, U RS AR W ugad a1 <Mt | Afgenr sngedfi &1 fodt witrea
RIfpcaT AR / aaril §RT SUYFIdT & oy g ¥ieor fhar Sirgen |

8. dfdar R Figea afad &1 Ife oo Udg il & W H AR WX ST Jufera
81, O 98 I &R W, Sl FfAd gfcRee HeR) @1 Ja9EE & YAad R AN
g, T 9T /<P A<l PT PR BAT |

9. dfder R Figed =fdd @) & dHed Siad d91 AioEr & AR—AT
g0dTovw0 / Sfiodiowtso i @y & &1 |

$Od ARIRGHY YIH GeThR IR fgdla UeTer = e & SuRerfy § g8 ddued
Sfeetad NG BT T30 BER IR QY T |
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e & suRefa d§:—
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(ﬂTqE{tBTtI?IT) .............. o v o e
aferat 1 sulRerfa § —
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(:ITHHCBTW) .........
2 e
(:ITHHCBTW) .............. PO

[Authoritative English Text of this departmentiNedation No: Mudrar? (B) 2- 9/ 931l dated
25-8-200%s required under claus8)(of Article 348 of the Constitution of Ind]a

PRINTING AND STATIONERY DEPARTMENT
NOTIFICATION
Shimlal71 002 the 25h August2009

No: Mudran 2 (B)2-9/93 —Il.—n exercise of the powers conferred by proviso tticke
309 of the Constitution of India, the Governor, lchal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, issglédo make the following rules further to
amend the Himachal Pradesh Printing and StatioDepartment, Assistant Controller (Printing )
Class-I (Gazetted) (Technical) Recruitment & PraooRules 1998, notifiedide Notification No:
2(B)2-9/93 —Printing dated 10-12-1998, namely.—

1. Short title and commencememt—(i) These Rules may be called the Himachal
Pradesh Printing and Stationery Department, Asdistontroller (Printing) Class-I (Gazetted)
(Technical), Recruitment and Promotion Rules (3ngadment ) 2009.

(i) These Rules shall come into force from thdedaf publication in the Rajpatra
Himachal Pradesh.

2. Amendment in Annexure “A”.—In Annexure “A” to the Himachal Pradesh Printing
and Stationery Department, Assistant Controllerinfirg) Class-1 (Gazetted) (Technical)
Recruitment & Promotion Rules, 1998.
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(@)

(b)

©

(d)

For the existing provisions against the Col Nofoflowing shall be substituted,
namely:

“(i) Pay scale for regular incumbent: Rs. 7220-22008116-10300-340-11660 .
(i) Emoluments for contract employees: Rs. 10830 P.M”
For the existing title against the Col No.10daling shall be substituted namely.—

“Method of recruitment whether by direct recrugimh or by promotion, deputation,
transfer and percentage of post (s) to be fillelyivarious methods.”

For the existing provisions against Col.N0.10e tiollowing shall be substituted
namely.—

100% by promotion failing which by direct recragnt on regular basis or by
recruitment on contract basis as the case may lhe.contract employees will get
emoluments as given in Col. 15-A and will be goeerrby service conditions as
specified in the said column.

For the existing provisions against the Col. No.following shall be substituted
namely.—

By promotion from amongst the Genral Foreman \ah® matriculate and possess
three years regular service or regular combinetl wantinuous adhoc service, if any
in the grade, failing which by promotion from amehdghe General foreman who
possesse five years regular service or regular rwdbwith continuous adhoc
service, if any, as General Foreman, Head Readeettidd Holder
(Composing/Section Holder (Mono)/Section Holder irfifng) Section Holder
(Computing) and Section Holder (Binding) combined of which 02 years essential
service must be as General Foreman.

(1) In all cases of promotion, the continuousadkervice rendered in the feeder
post, if any, prior to regular appointment to thestpshall be taken into account
towards the length of service as prescribed inethrakes for promotion subject
to the condition that the adhoc appointment/proamotn the feeder category had
been made after following proper acceptable prooésglection in accordance
with the provisions of R& P Rules.

Provided that in all cases where a junior petsecomes eligible for consideration by
virtue of his/her total length of service ( inclodithe service rendered on adhoc basis
followed by regular service/appointment) in thedeepost in view of the provisions
referred to the above, all person senior to hini/ihghe respective catergory/ post/
cadre shall be deemed to be eligible for consiaeratnd placed above the junior
person in the field of consideration : Providedther that all incumbents to be
considered for promotion shall possess the miniqualifying service of atleast three
years or that prescribed in the Recruitment anadnBtion Rules for the post which
ever is less,

Provided further that where a person becomesigibld to be considered for
promotion on account of the requirements of thecquieng proviso, the person (s)
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junior to him/ her shall also be deemed to be gielie for consideration for such
promotion.

Explanation.—The last proviso shall not render the junior incemis ineligible for
consideration for promotion if the senior ineligilppersons happened to be
ex-servicemen recruited under the provisions oeRubf the Demobilised
Armed Forces Personnel (Reservation of Vacancieslimachal State
Non- Technical Services) Rules, 1972 and having lggeen the benefit of
seniority thereunder or recruited under the provisiof Rule-3 of theEx-
Servicemen (Rerservation of Vacancies in the HirabPhadesh Technical
Services ) Rules ,1985 and having been given theeflbeof seniority
thereunder .

(2) Similarly, in all cases of confirmatioadhoc services rendered in the feeder
post, if any, prior to the regular appointment/madion against such post shall
be taken into account towards the length of sepifcthe adhoc appointment/
promotion had been made after proper selectioniangccordance with the
provisions of the R&P Rules. Provided that inter-seniority as a result of
confirmation after taking into account ,adhoc segvrendered as referred to
above shall remain unchanged

(e) After Col. No.15, following Col. No. 15-A Sh&le added namely ;

15-A (Selection for appointment to the post by cdract appointment).—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms and conditions given below ;—

() CONCEPT.—(a) Under this policy, the Assistant Controller iffing) in the
Department of Printing & Stationery H.P. will begaged on contract basis initially for one year,
which may be extendable on year to year basis.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC :— The Secretary( Printing
& Stationery) to the Government of Himachal Pradeafter obtaining the approval of the
Government to fill up the vacant post of Assist@ontroller (Printing) on contract basis will place
the requisition with the concerned recruiting ageine. HP Public Service Commission.

(c) The selection will be made in accordance i eligibility conditions prescribed in
these Rules.

(I CONTRACTUAL EMOLUMENTS.— The Assistant Controller (Printing)
appointed on contract basis will be paid consadiddtxed contractual amount @ Rs. 10830/- per
month (which shall be equal to the initial of theypscale plus Dearness Pay.) An amount of Rs.
220/- (equal to annual increase in the minimuntidhstart of the payscale of the post) as annual
increase in contractual emoluments for the subsdggugear(s) respectively will be allowed if
contract is extended beyond one year.

(1) APPOINTING /DISCIPLINARY AUTHORITY.— The Secretary, (Printing and
Stationery) to the Government of Himachal Pradetloe appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in case aift@2at
Appointment will be made on the basis of Viva-voest or if considered necessary or expedient by
a written test or practical test the standard/atyls etc. of which will be determined by the
concerned recruiting agency i.e. the Himachal PfadRublic Service Commission.
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(V) COMMITTEE FOR SELECTION OF CONTRACTUAL
APPOINTEMENTS.—As may be constituted by the concerned recruitiggnay i.e. the
Himachal Pradehs Public Service Commission frone tintime.

(VI) (AGREEMEMT).— After selection of a candidate, he/ she shall sigragreement as
per annexure -B appended to these Rules.

(VI) TERMS AND CONDITIONS.— (a) The Contractual Appointee will be paid fixed
contractual amount @ Rs.10,830 /- per month (wkitall be equal to initial of the pay scale +
Dearness Pay). The Contract Appointee will be lextifor increase in contractual amount @
Rs.220/- (equal to annual increase in the minimunmtial start of the payscale of the post) per
annum for further extended years, and no otheedalienefit such as senior/ selection scales etc.
shall be given.

(b) The service of the Contract Appointee will parely on temporary basis. The
appointment is liable to be terminated in casepirdormance / conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for oneydzaasual leave after putting one month
service. This leave can be accumulated up to ore Mo leave of any other kind will be
admissible to the contractual appointee. He/ Sladl sbt be entitled for Medical Re-imbursement
and LTC etc. only maternity leave will be givenpes rules.

(d) Unauthorized absence from the duty without dpproval of the Controlling officer
shall automatically; lead to the termination of t@entract. The Contract Appointee shall not be
entitled for contractual amount for period of ab=efrom duty.

(e) Transfer of a contractual Appointee will netieermitted from one place to another.in
any case.

() Selected candidate shall have to submit a iftate of his /her fitness from a
Government/ Registered Medical Practioner. Womeamdiciate pregnant beyond 12 weeks will
stands temporarily unfit till the Confinement iseovThe women candidate will be re- examined
for the fitness from an authorized Medical Officeractioner.

(g) Contract Appointee will be entitled to TA/ DArequired to go on tour in connection
with his/ her official duties at the same rate pglig@able to regular officials at the minmum of pay
scale.

(h) Provisions of service Rules like FR, SR, Le&des, GPF Rules, pension Rules &
conduct Rules etc. as are applicable in case eflaegmoplyees will not be applicable in case of
contract employees. They will be entitled for enmodunts etc. As detailed in this column.

By order,
Sd/-
Secretary.

ANNEXURE “B”
Form of contract/agreement to be executed betweehd Assistant Controller (Printing) & the

Government of Himachal Pradesh through—Secretary (Bnting and Stationery) to the
Government of H.P. (Designation of the Appointing Aithority)
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This agreement IS made on th........ day of........ in the
year.....Between...Sh/Smt...........oooi i, SIOIDIO...ci i
Shric....cocooiiiis RO

Contract appointee (herein after called the FIRSYRPY), AND The Governor, Himachal
Pradesh through —Secretary, Printing and Statiobeqyartment, Himachal Pradesh (here-inafter
called the SECOND PARTY)

Whereas, the SECOND PARTY has engaged the afdré$BIST PARTY, and the FIRST
PARTY has agreed to serve Assistant Controller (Printing) (Name of the post)on contract
basis on the following terms and conditions:—

1. That the FIRST PARTY shall remain in the sezvaf the SECOND PARTY as a
Assistant Controller (Printing) (Name of the post) for a period of one year
commencing on day Of .......coiiiiiiii and ending on
the day of .................. It is specifically mentioned aadreed upon by both the
parties that the contract of the FIRST PARTY witBC®OND PARTY shall ipso-facto
stand terminated on the last working day i.e. on ......... And information notice
shall not be necessary.

2. The Contractual amount of the FIRST PARTY WwéIRs. 10,830/per month.

3. The service of FIRST PARTY will be purely onmigorary basis. The appointment is
liable to be terminated in case the performancefgonof the contract appointee is
not found good or if regular incumbent is appoinhtedsted against the vacancy for
which the first party was engaged on contract.

4. Contractual Assistant Controller (Printing) lvbe entitled for one day casual leave
after putting one month service. This leave cambeumulated upto one year. No
leave of any other kind is admissible to the Carttral Assistant Controller (Printing).
He will not be entitled for Medical Reimbursementd.TC etc. Only maternity leave
will be given as per Rules.

5. Unauthorized absences from the duty withoutajeroval of the controlling officer
shall automatically lead to the termination of tbentract. Contractual Assistant
Controller (Printing) will not be entitled for caattual amount for the period of
absence from duty.

6. Transfer of official appointed on contract ksasill not be permitted from one place to
another in any case.

7. Selected candidate will have to submit a fieate of his/ her fithess from a
Government/ Registered Medical Practioner. In edsgomen candidates pregnancy
beyond twelve weeks will render her temporary utiifithe confinement is over. The
women candidate should be reexamined for fithessn fan authorized Medical
Officer/ Practioner.

8.  Contract appointee shall be entitled to TA/ D#equired to go on tour in connection
with his official duties at the same rate as a@glie to regular counter part official.

9. The Employees Group Insurance Scheme as wé&lP&$ GPF will not be applicable
to the contractual appointee(s)
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IN WITNESS the FIRST PARTY AND SECOND PARTY haverhin to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and full Address) (Signaturelef EIRST PARTY)

(Name and full Address)

IN THE PRESENCE OF WITNESS:

(Name and full Address) (Signature of th&€SIRD PARTY)

(Name and full Address)

feI—=Teh, HZ0T AT oI AT, f2dreel uaw, RHe—5 gRT giad Tl YR



